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CHAPTER 1 - MAYOR’S FOREWORD AND EXECUTIVE SUMMARY 


COMPONENT A: MAYOR’S FOREWORD 


Since its establishment in 2000, Mopani District Municipality has proved beyond any reasonable doubt 
that it is a bandwagon for developmental local government. 

Mopani District Municipality has brought material benefits to its residents 
through service delivery processes. Major strides have taken place as 
regards to provision of water and sanitation. In the main, jobs were created 
and the local economy was able to grow as people were getting services. 

However, a lot still needs to be done. The remaining pockets of poverty will 
continue to recede through integrated and overarching planning and 
delivery of services. Improving the lives of the previously disadvantaged 
and marginalized will remain a priority. Service delivery will continue to 
happen in a sustainable way. 

The VISION of the Mopani District Municipality is: 

“To be the Food Basket of Southern Africa and the Tourism Destination of Choice” 

The meaning of this Vision is: 

"Mopani District as a whole will create a favourable environment to ensure that out of the whole of 
Southern Africa, the Mopani District will supply the largest part of food (fruit, vegetables, nuts, 
meat [mainly game] produce and products) to the local, national and international market This will 
create extra-ordinary economic growth for the whole district, emanating in the improvement of the 
guality of life of all citizens and also enabling the local municipalities to be financially viable and to 
provide guality services. Due to the diverse vegetation within the District, ranging from sub- 
tropical, tropical to bush-veld, as well as the fact that it falls within the gateway to the Kruger 
National Park and Mozambigue, it creates the ideal opportunity to promote the District as the 
tourist growth point in the Limpopo Province" 

Being driven by this vision, the development priorities, objectives and strategies were set, to ensure 
the impact of development within our communities. The Mopani District Municipality has analysed the 
National and Provincial Strategic Direction and intent as developed by different forums and have 
ensured that we align our strategic intent therewith, specifically related to National Outcomes, 
Outcome 9 outputs. National Development Plan, Limpopo Economic Growth and Development Plan of 
2009, Local Government Turn-around Strategy, Medium Term Strategic Framework, CoGTA Strategic 
Priorities and are implementing the following Strategic Objectives and Outcomes relevant to Mopani 
District Municipality: 



Strategic Objectives 

Outcomes 

> 

Improve community well-being 

> 

Quality life 

> 

Grow the economy 

> 

Sustainable district economy 

> 

Become financially viable 

> 

Prosperous institution 

> 

Plan for the future 

> 

Sustainable livelihoods for future generations 

> 

Manage through information 

> 

Informed decision making 
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Strategic Objectives 

Outcomes 

> 

Develop and maintain infrastructure 

> 

Adequate and appropriate infrastructure for 
access to basic services 

> 

Provide clean and safe water 

> 

Sustainable livelihoods 

> 

Coordination of public transport systems 

> 

Good working relations in public transport 
system for competitive economy 

> 

Democratic and accountable organisation 

> 

Effective and Efficient Institution 

> 

Development of entrepreneurial and 
intellectual capability 

> 

Improved performance 


Through a number of programmes that the District has, for example through IDP Representative 
forum, Mayoral Imbizos, IGFs, different summits, corporate interest groups, etc., I have been able to 
“hear from the ground” with confidence. That has assisted in the review of community and stakeholder 
needs, reprioritisation of developmental objectives and seeking better ways to implement programmes 
to achieve key objectives and measuring municipal performance. The municipality has set its focus on 
addressing the needs of, particularly, the rural poor, in order to graduate them from the prejudices of 
poverty into “better life for all”. It has identified its key priority issues, objectives, strategies, 
programmes and projects to respond to the institutional and socio-economic challenges facing the 
district. 

Public Participation and awareness has once again been engaged in through the local municipalities’ 
IDP Representative Forum meetings. Local municipalities also involved ward committees in 
conducting ward surveys in the respective local municipalities. 

The District municipality is investing the highest proportion of its budget on basic services which are 
mainly targeted on rural communities, i.e. portable water and sanitation. 

Mopani has started to make in-roads to rural communities with refuse removal services by Local 
Municipalities, Ba-Phalaborwa Municipality, Greater Tzaneen Municipality and Greater Letaba 
Municipality. To make economic impact to areas where previously disadvantaged communities have 
concentrated, growth points have been identified in those areas. Ndhambi is a typical rural area 
identified a District growth point in Greater Giyani Municipality while Mokwakwaila, also deep rural, is 
the growth point for Greater Letaba Municipality. Again, to further turn the previous situation around. 
Greater Giyani municipality is identified nationally for a pilot project in Comprehensive Rural 
Development program, launched on 17 August 2009. 

The mega-water project, Nandoni to Nsamidams bulk pipeline is envisaged to make high livelihood 
impact in the currently known drought stricken Greater Giyani municipality. A plaza shopping centre is 
established at Tikiline. These are bringing economic activities and decent jobs closer to people’s place 
of residence, thus transforming the legacy of the past. A number of roads have been established and 
paved to increase rural access which allows economic activities to take place in those areas. 

In order to strengthen impact, strategic developmental corridors have been identified where investors 
and any value adding organ of state, parastatal, etc. could put their resources. The corridors are also 
supporting the District growth nodes. 

On behalf of our dedicated Council, I hereby acknowledge with appreciation the efforts, commitment, 
contribution and patience of our councillors, traditional leaders, communities, stakeholders, 
administrative staff and the representatives of national and provincial government in ensuring that we 
produce a reviewed IDP that advances the plan of government in a developmental local government. 

(Signed by :) 
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Cllr Nkakareng Rakgoale 
Executive Mayor 


COMPONENT B: EXECUTIVE SUMMARY 


1.1. MUNICIPAL MANAGER’S OVERVIEW 



As with all other district municipalities, Mopani District does not have 
a distinct land area of its own, but shares the same operational area 
with the local municipalities falling within it. Mopani District also 
embraces certain parts of the Kruger National Park through Ba- 
Phalaborwa and Greater Giyani. 

The Mopani District Council has distinct roles, powers and functions 
to those of the local municipalities. Amongst these is the role of 
coordinating and supporting services across the three spheres of 
government. 

The Mopani District Municipality is committed to a continuation of the 
drive towards the alleviation of poverty over the short term and the 
elimination of endemic poverty over the longer term and takes 
forward the charge for upliftment of our communities. 


As such we retain the commitment to being (1) easily accessible to all members of the community and 
(2) strategic, developmentally orientated planning as envisaged in the legislation, policy framework 
and guidelines, without becoming a futile exercise focused primarily on ensuring compliance. 


Subsequent to the recent initiative by the Presidency to align the National Spatial Development 
Perspective (NSDP), the Provincial Employment, Growth and Development Plan (PEGDP), Mopani 
District Municipality has aligned its Strategic Objectives and Outcomes to these initiatives and 
priorities for 201 2-2013. 


The IDP of the municipality is aligned with the budget and the performance management system. This 
implies that any service and/or programme that was implemented by the municipality was informed by 
the set targets against the targeted outcomes, the allocated budget resources and the performance 
targets as set by Council in consultation with the communities. The report will provide a feedback on 
the strategic performance as per the IDP, National General KPI’s and the SDBIP. The municipality has 
also continued measuring organisational performance. The organisational scorecard (Higher and 
Lower SDBIP) measured almost 1000 indicators, projects and processes and achieved a score of 
2.81(94%). Although organisational performance were slightly below target, it is an improvement by 
1% from the previous financial year.ln total, Mopani District Municipality (MDM) has 10 objectives to 
be measured. 
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Two objectives achieved target with the highest scores in Improve community well-being that reached 
target due to all recommendations and resolutions taken for the Disability forum, Gender form, Men’s 
forum and SAWID that were implemented. Effective coordination of public transport systems reached 
target as no incidents of conflict was reported. Manage through information under performed as little 
information was provided on the progress of the projects during the fourth quarter. Provide clean and 
safe water under performed as only two public/private partnerships could be established. Democratic 
and accountable organisation . Develop and maintain infrastructure, Plan for the future, Develop 
entrepreneurial capability and Become financially viable w ere all just below target. Grow the Economy 
was below target with a high number of jobs createdV 

On the service delivery, it must be stated that the priority area for the district is water services so 
therefore majority of the service delivery projects that were implemented are water related inclusive of 
rural household sanitation and sewerage infrastructure projects. In total, 195 villages received water 
from the bulk water supply infrastructure. Although lower than targeted, it is still an increase from the 
previous year of only 107 villages being served. Overall, 84% of households have access to basic 
water which is exceeding our annual target. The total Municipal area Blue drop rating improved from 
63.87% to 79.21%. The Green Drop Status has improved to 68% where the municipality has 
contributed to position number three (3) for Limpopo province across the country. 

The District had gone through each and every project and process that was planned for 
implementation in 2013/14 and checked performance to date. Most of the projects did not reach the 
set target due to a number of factors, in the main being financial constraints. 

On the conservation of power and water within the municipal offices, it must be highlighted that there 
is still more work that we need to do. The conservation of power is taking place whereby a notice 
issued to all staff to switch off power points when not in use is being implemented. These will be 
continued even in the future given the fact that we also plan to introduce new energy saving projects 
which will also qualify as green projects. 

One of the areas that our municipality has not done very well is Sanitation Infrastructure and Services 
with 85% of households that have access to basic sanitation during the 13/14 financial year which is a 
decline from the previous financial year. The cause factors for this are the continued unplanned 
extension of rural settlements within the local municipalities. 

It is worth noting that Council has considered the impact of the global economic crisis and as a result 
have resorted to using our municipal facilities that can accommodate about seventy people for 
meetings such as the disaster management centre and the auditorium. 

Our municipality has implemented the shared services with our five local municipalities in the area of 
Audit Committee and Performance Management System whereby we are utilising the same method of 
performance management. The benefit to this approach is that we are able to assist and support one 
another whenever there are challenges. It is envisaged that not long we will add more services on this 
approach given its huge benefits to the municipalities. 

The 2013-2014 year has indeed ushered in a new wave of thinking within the district municipality 
particularly when it comes to service delivery. It must be indicated that with a population of over a 
million and households that are predominantly rural, it remains a challenge to ensure that all 
household receive at least basic level of services. Being the Water Services Authority, Mopani is 


The high number of jobs created could not be provided with the necessary portfolio of evidence at time of writing this report. 


Municipality | CHAPTER 1 - MAYOR'S FOREWORD AND EXECUTIVE SUMMARY 10 


taking this chaiienge seriousiy and making it the priority with regards to aiiocation of funding and 
resources hence the Councii even resoived to coiiect revenue at a fixed rate in viiiages where there is 
sustainabie provision of water. 

The devoiution of power and functions, specificaiiy regarding Water Services remain a chaiienge due 
to the vastness of the municipai area, the rurai nature thereof and the shortage of buik water and the 
roie ciarification amongst roie piayers. Considerabie efforts have been embarked upon at the end of 
the period under review whereby an in depth anaiysis of the Water Services function ied to 
measurement of services, inciuding each of the sateiiite offices, it is pre-empted that this endeavor wiii 
take us forward during the next financiai year to iron out the majority (if not aii) of the chaiienges being 
experienced. 

it is our wishes that in the near future we wiii bring more improvement in those areas that are stiii a 
chaiienge but aiso continue to maintain exceiient performance where the municipaiity has done very 
weii. Despite aii the institutionai chaiienges the municipaiity experienced in the previous years, it 
remain stabie and resoiute in the quest to be amongst the best municipaiities. 


1.2. MUNiCiPAL FUNCTiONS, POPULATiON AND ENViRONMENTAL OVERViEW 

INTRODUCTION TO BACKGROUND DATA 


Mopani District Municipaiity was estabiished in 2000 in terms of the Municipai Structures Act, 1998 
(Act No. 117 of 1998). The municipai offices of the district are situated in the government compiex in 
Giyani in the Greater Giyani Municipaiity. The District Disaster Management centre is buiit in Tzaneen 
town and is in fuii use inciuding Fire services. 

Municipal Functions 

The powers and functions of the Mopani District Municipaiity, tabied in terms of sections 83 and 84 of 
the Municipai Structures Act, 1998, the Limpopo Provinciai Notice No. 309 of 2000, Government 
Gazette No. 615 of 1st October 2000 and Notice no 356, Gaz. No. 1 195 of 14th October 2005, are as 
foiiows: 

(a) integrated Deveiopment Pianning for the district municipaiity as a whoie, inciuding a framework for 
integrated deveiopment pians for the iocai municipaiities within the area of the district municipaiity, 
taking into account the integrated deveiopments pians on those iocai municipaiities. 

(b) Buik suppiy of water that affects a significant proportion of municipaiities in the district. 

(c) Buik suppiy of eiectricity that affects a significant proportion of municipaiities in the district. 

(d) Buik sewerage purification works and main sewage disposai that affects a significant proportion of 
the municipaiities in the district. 

(e) Soiid waste disposai sites serving the area of the district municipaiity as a whoie. 

(f) Municipai roads which form integrai part of a road transport system for the area of the district 
municipaiity as a whoie. 

(g) Reguiation of passenger transport services. 

(h) Municipai Airport serving the area of the district municipaiity as a whoie. 

(i) Municipai Fleaith Services serving the area of the district municipaiity as a whoie. 

(j) Fire Fighting services serving the area of the district municipaiity as a whoie. 

(k) The estabiishment conducts and controi of fresh produce markets and abattoirs serving the area 
of the district municipaiity as a whoie. 

(i) The estabiishment, conduct and controi of cemeteries and crematoria serving the area of the 
district municipaiity as a whoie. 

(m) Promotion of iocai Tourism for the area of the district municipaiity as a whoie. 

(n) Municipai pubiic works reiating to any of the above functions or any other functions assigned to 
the district municipaiity. 
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(o) The receipt, allocation and if applicable, the distribution of grants made to the district municipality 

(p) The imposition and collection of taxes, levies and duties as related to the above functions or as 
may be assigned to the district municipality in terms of national legislation. 

It should be noted that the division of powers and functions between the district municipality and local 
municipalities were adjusted by the MEC for Local Government and Housing in terms of sections 16 
and 85 of the Municipal Structures Act, 1998 and published in the Provincial Gazette No. 878, dated 
07 March 2003. 

The following District municipal powers and functions were thus transferred to Local Municipalities: 

> Solid waste disposal; 

> Municipal roads which form an integral part of a road transport system of the municipal area; 

> The establishment, conduct and control of cemeteries and crematoria serving the municipal 
area; 

> Promotion of local tourism for the municipal area; 

> Municipal works relating to any of the above functions or any other functions assigned to the 
local municipality. 

> NB: The District has not yet taken over on the Municipal Airports function. Study has 
been commissioned for that. 


T 1.2.1 


Population Details 

Population '000 

Age 

Year -2 

Year -1 

YearO 

Male 

Female 

Total 

Male 

Female 

Total 

Male 

Female 

Total 

Age: 0 - 4 

59,508 

54,117 

113,625 

59,508 

54,117 

113,625 

69,381 

69,379 

138,760 

Age: 5 - 9 

67,455 

62,576 

130,031 

67,455 

62,576 

130,031 

57,589 

58,160 

115,749 

Age: 10 - 19 

138,750 

143,807 

282,557 

138,750 

143,807 

282,557 

124,410 

120,182 

244,592 

Age: 20 - 29 

83,343 

93,447 

176,790 

83,343 

93,447 

176,790 

96,846 

106,670 

203,516 

Age: 30 - 39 

58,485 

71,977 

130,462 

58,485 

71,977 

130,462 

55,074 

76,330 

131,404 

Age: 40 - 49 

36,292 

57,474 

93,766 

36,292 

57,474 

93,766 

39,715 

61,682 

101,397 

Age: 50 - 59 

25,861 

34,207 

60,068 

25,861 

34,207 

60,068 

28,323 

41,855 

70,178 

Age: 60 - 69 

17,016 

26,422 

43,438 

17,016 

26,422 

43,438 

17,922 

25,925 

43,847 

Age: 70+ 

10,237 

27,585 

37,822 

10,237 

27,585 

37,822 

12,322 

30,747 

43,069 

Source: Statistics SA (Statssa 2011 Census) 

T 1.2.2 


Source: 14/15 I DP 
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Households 


300 



Year -2 Year -1 Year 0 


■ Number of households in 
municipal area 

■ Number of poor households in 
municipal area 


Tl.2.3 


Year 

Housing 
Backlog as 
proportion 
of current 
demand 

Unemployment 

Rate 

Proportion 

of 

Households 
with no 
Income 

Proportion 

of 

Population 
in Low- 
skilled 
Employment 

HIV/AIDS 

Prevalence 

Illiterate 
people 
older 
than 14 
years 

Year -2 

32.3% 

19.7% 

48.0% 

30.6% 

24.8% 

27.1% 

Year -1 

8.4% 

10.4% 

14.2% 

30.6% 

24.8% 

27.1% 

Year 0 

8.4% 

39.0% 

43.0% 

30.6% 

24.6% 

12.0% 

T 1.2.4 


Source: Census 2011, StatsSA; IDP Department 


Socio Economic Status 

60 0% I 


50 0% 



Housing Backlog as Unemployment Rate Proportion of Households Proportion of Population in HIV/AIDS Prevalence Illiterate people older than 
proportion of current with no Income Low-skiled Empbymert 14 years 

demand 


T 1.2.5 
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Overview of Neighbourhoods within Mopani District Municipality 

Settlement Type 

Households 

Population 

Towns & Townships 



LIM331 

Greater Giyani 

8,097 

25,643 

LIM332 

Greater Letaba 

4,791 

12,124 

LIM333 

Greater Tzaneen 

14,227 

40,570 

LIM334 

Ba-Phalaborwa 

18,994 

76,824 

LIM335 

Maruleng 

1,187 

2,182 

Sub-Total 

47,296 

157,343 

Rural settlements 



LIM331 

Greater Giyani 

55,451 

218,576 

LIM332 

Greater Letaba 

53,470 

200,578 

LIM333 

Greater Tzaneen 

94,699 

349,528 

LIM334 

Ba-Phalaborwa 

22,121 

73,811 

LIM335 

Maruleng 

23,283 

92,673 

Sub-Total 

249,024 

935,166 

Informal settlements 



Farming 



LIM331 

Greater Giyani 



LIM332 

Greater Letaba 



LIM333 

Greater Tzaneen 



LIM334 

Ba-Phalaborwa 



LIM335 

Maruleng 



Sub-Total 

0.00 


Total 

296,320.00 

1,092,509.00 

T 1.2.6 


Source: Census 2011, 12/13 AR, 14/15 IDP, IDP Department 


Natural Resources 

Major Natural Resource 

Relevance to Community 

Marula Fruit 

Job creation through collection of fruit by community 
members and supply to Amarula producers 

Mopani worms 

Source of food 

Tourism 

Job creation and economic growth 

Agriculture 

Job creation. Food Source 

Mining 

Job creation and economic growth 

T 1.2.7 


Source: 12/13 AR 
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COMMENT ON BACKGROUND DATA: 

The reconciled total population of the Mopani District Municipality has increased from 1 068 569 (Stats 
SA CS 2007) to 1 092 507 (Stats SA Census 2011). Out of the entire district population, 81% reside in 
rural areas, 14% in urban areas and 5% stay on farms. The population densities vary from municipality 
to another, but the average is 23 people/ ha. It shows that people are sparsely populated with 
sufficient land around them. The problem of land shortage for economic development is perpetrated by 
the vast land occupied for dwelling purposes, leaving little for economic growth. Portion of Kruger 
National park is mainly occupied by animals with very few people employed. 

The average ratio male to female in Mopani District Municipality as a whole is 46% to 54% and the 
tendencies and trends are still prevalent. The age and gender structure is by and large influenced by 
levels of fertility, mortality and migration. These factors are also influenced by socio-economic 
circumstances such as education, level of affluence (income) and location. In almost all local 
municipalities there are more females than males. This is most significant in Greater Giyani and 
Greater Letaba municipalities which are primarily rural/ non-urban in nature. The scenario could be 
attributed to low levels of education and affluence in these municipalities, exacerbated by men seeking 
jobs elsewhere. Ba-Phalaborwa has comparable balance in numbers between females and males, 
however with more males than females at working age categories. That is ascribed to young men 
employed in the mining sector at Phalaborwa and Gravelotte. The Kruger National Park also has more 
males than females and that could be attributed to more men ready for field rangers’ jobs than women, 
with the ratio men: women being 63%: 27%. 

The other dimension is that the current highest population number exists in the age category 15-19 
years whereas in the previous years the highest was in the category 10-14 years. These are school- 
going people who need support for them to be employable in the economic sectors. There is also 
proportional balance between boys and girls from age zero to 20. Ages 20 and above show females 
out-numbering males significantly. Further analysis of the demographics indicates that 49,4% of the 
residents are still at a young age (0-19 years). Population numbers decrease with age increase, i.e. 
the older generation is less than the young one. 

It is also notable that population size of Mopani has grown steadily by 3% since the year 2000 to 2011, 
with absolute pick up in 2005 when Maruleng and part of Kruger National Park (KNP) got incorporated 
into Mopani. Redetermination of municipal boundaries in 2008 has not made significant change in this 
trend since it affected only nature conservation area, Kruger National Park. High population growth 
itself is a threat to the economic growth in terms of scarcity of prime land space. Since the main 
source of population growth is birth rate and emigration, programmes geared at combating children 
pregnancies, women empowerment and those dealing with illegal emigration should be strengthened. 
As per the Census 201 1 , the overall population size of Mopani District stands at 1 ,092,507. 

People in the Mopani district are employed in the following sectors: Farming, Industry, Mining, Trade, 
Government, Transport, Tourism, Manufacturing, Construction and Energy. The Government Sector 
is the largest employer in the district e.g. 39% of the employed in Greater Giyani work for government. 
The second largest employer in Mopani district is the farming sector with 25,9% of the employed 
people. This is however, not the case when considering the municipalities separately with the mining 
sector employing the second largest portion of the Ba-Phalaborwa population (19,5%). Greater Giyani 
has the highest level of unemployment with 47% of the population not being employed. The number of 
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people unemployed as a percentage of the total employable population of the District (287,405) Is 
39%. It Is however Important to note that of the unemployed people In the district, approximately 60% 
are women. 

Income from employment determines the overall living standards of people and also the household’s 
affordability levels. These levels should be taken Into account when setting service level targets. The 
majority of people In the district (at least 81%) live In rural areas and most of these rural residents are 
poor. Income In rural areas Is constrained by the rural economy that Is unable to provide people with 
remunerative jobs or self-employment opportunities. A notable percentage of people In the district 
have no Income. It should, however, be taken Into account that these figures reflect the total 
population and not only the potentially economically active portion of the population. Economically 
Inactive people, such as, children and pensioners are also Included. It Is disturbing to note that, even 
for the labour force alone, 89.1% of the population In the Greater GlyanI Municipality earns less than 
R800 per month. The situation Is worse In Greater Letaba where 92.2% of the earning population earn 
less than R800 per month, while the situation Is much better In Ba-Phalaborwa with only 75% of the 
labour force earning less than R800 per month. This can be attributed to the high level of urbanization 
In Ba-Phalaborwa and the presence of mines. 

MopanI Is also endowed with natural resources such as marula fruits which produce many products In 
the processing value chain. The name MopanI Is loud enough to Indicate our wealth In mopani worms, 
the most nutritious food which Is good for health. The provincial economic development study of 2000, 
Identified tourism, agriculture, mining and trade and manufacturing as sectors with a potential for 
growth In the Mopani district. Agriculture Is one sector that yields much products, excelling In 
tomatoes that are exported throughout the world. Other sectors In Mopani are the red and white meat 
production. Mopani also boasts of the pool of cost effective labour to work In labour Intensive 
programmes such as agriculture and EPWP. The challenge may be skilling them for better production. 

The Mopani District also enjoys the beneficlatlon economic programmes of Kruger National Park 
where citizens get jobs to conquer poverty. The district also has comparative advantages In 
agriculture, manufacturing and trade. Hereunder Is an analysis of the district economy. 

Source: MDM IDP 14/15 T 1.2.8 


1.3. SERVICE DELIVERY OVERVIEW 


SERVICE DELIVERY INTRODUCTION 

The success of local economic development Is tied to the provision of basic and other types of 
Infrastructure services to the people. All services under analysis In this section are located In a specific 
locality (as per SDF) and have potential to boost socio-economic development (as per LED). 
Infrastructure analysis focuses on the status quo regarding water supply, sanitation facilities, energy, 
housing provision, roads and public transport, waste management and telecommunications - all of 
which underpin socio-economic development and determine a people’s quality of life. The provision of 
adequate municipal Infrastructure remains a challenge throughout the district. 

T 1.3.1 
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The following graph depicts the provision of basic services to households within the Mopani District: 


Proportion of households with access to 
basic services 


150% 

100 % 

50% 

0 % 



Year -3 


Year -2 


Year -1 


YearO 


—♦—Electricity service connections 
—■—Water - available within 200 m from dwelling 
—^Sanitation - Households with at leats VIP service 
Waste collection - kerbside collection once a week 


T 1.3.2 


Source: STATSSA, Census 2011& Road Management System (RAL), Municipal Information 


COMMENT ON ACCESS TO BASIC SERVICES: 

Electricity Service Connections are showing an increase of 10% over the previous financial year and 
water connection 14% increase. Sanitation services are at 85% while waste collection is still a 
challenge with 19% of households having access to refuse removal. 


Indigent households per municipality are as follows: 


Local Municipality 

Total Households 

Indigent Households 

Percentage 


2001 

2011 

2001 

2011 

2001 

2011 

Greater Tzaneen 

89832 

108926 

28552 

35215 

31,8% 

32% 

Greater Giyani 

57538 

63548 

21007 

26994 

36,5% 

42% 

Greater Letaba 

59539 

58261 

27324 

22595 

46,25% 

39% 

Maruleng 

24589 

24470 

8249 

9194 

33,5% 

38% 

Ba-Phalaborwa 

33791 

41115 

11744 

11776 

34,8% 

29% 

Total Mopani DM 

265289 

296320 

96876 

105774 

36,5% 

36% 


(Source: Census 2011, StatsSA) 
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Service Delivery: 


In terms of service delivery, the municipality is the Water service Authority and has the obligation to 
ensure sustainable water service provision within its jurisdiction in terms of the Water Services Act. 
The majority of the projects that are implemented for service delivery are for water while the others 
largely depend on the financial strength of the municipality. 

Other services that the municipality is required to render include fires services, disaster management 
and environmental management. 

Water Service Provision: 


The municipality has appointed the local municipalities within its jurisdiction as the water service 
providers and also entered into an agreement with Lepelle Northern Water Board on the provision of 
bulk water in Ba-Phalaborwa Municipality and par of Greater Tzaneen Municipality. According to the 
agreements with the local municipalities, they are responsible for providing water to the end users, 
collect revenue, and implement credit control and billing so that they can report on the transactions 
monthly to the district. In the process of providing water, the municipalities must invoice the district on 
all expenses incurred so that the district is able to reimburse them out of the revenue for water. 

On the bulk agreement with Lepelle Northern Water Board, the district has purchased water, paid for it 
as per the agreement and made it available for the locals affected to sell to its consumers. The non- 
payment of the revenue on water collected by the locals over to the district has affected the cash flow 
of the district. The municipality is working closely with the local municipality to collect the debt on 
water so that both the outstanding money for the district and the debt owed by the local municipality to 
Lepelle Northern Water Board is serviced. A debt repayment agreement will be signed jointly by the 
district and the local municipality with Lepelle Northern Water Board. 

Over the past years, the issue of VAT on water related transactions has been a grey area which led to 
the district been audited by the South African Revenue Services (SARS) in 2012. The outcome of the 
audit suggested that the district owed SARS an amount of R35 000 000 on VAT for water revenue as 
it appears on our audited annual financial statements. The municipality raised an objection with SARS 
and we are awaiting the final outcome on the matter. In this regard, we will advise the local 
municipalities to separate the VAT for water from the other transactions. 


Source: 14/15 MDM IDP 


T 1.3.3 


|l.4. FINANCIAL 

HEALTH OVERVIEW 


FINANCIAL OVERVIEW 


In terms of the audited results, the municipality received total revenue of R 981,070,454.67 in the 
2013/14 financial year as compared to R 954,565,801 in the 2012/13 financial year which is an 
increase of 3%. The total expenditure for the 2013/14 financial is at R 1,006,879,864.22 against R 
946,811,010 in 2012/13 which represents an increase in expenditure of 6%. The municipality largely 
depends on grants but currently a revenue enhancement strategy is being developed to consider other 
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possible revenue generating mechanisms. We hope and believe that the final product will yield the 
desired goals. 


Financial Overview: Year 0 

R' 000 

Details 

Original budget 

Adjustment Budget 

Actual 

Income: 




Grants 

1,010,659,150.00 

1,072,678,774.00 

974,689,758.75 

Taxes, Levies and tariffs 

0.00 

0.00 

0.00 

Other 

5,215,000.00 

4,435,338.00 

6,380,695.92 

Sub Total 

1,015,874,150.00 

1,077,114,112.00 

981,070,454.67 

Less: Expenditure 



1,006,879,864.22 

Net Total* 

1,015,874,150 

1,077,114,112 

-25,809,409.55 

*Note: surplus/(deficit) T14 2 


Operating Ratios 

Detail 

% 

Employee Cost 

82% 

Repairs & Maintenance 

68% 

Finance Charges & Impairment 

25% 

T 1.4.3 


COMMENT ON OPERATING RATIOS 


The norm is that employee costs is expected to not be more than approximately 30% of the total 
operating expenditure. The ratio in this regard for Mopani District Municipality for the year under 
review stands at 82% which is outside the norm. The expected ratio of Repairs and Maintenance 
should be in the region of about 20%, whereas the ratio for the municipality is 68% for the year under 
review. The ratio for Finance Charges and Impairment against expenditure is also expected to be 
about 1 0%, whereas the ratio for the municipality is at 1 0% for the year under review. 


Total Capital Expenditure: Year -2 to Year 0 


R'OOO 

Detail 

Year -2 

Year -1 

YearO 

Original Budget 

974,428 

294,860 

543,693 

Adjustment Budget 

168,013 

342,860 

577,976 

Actual 

66,015 

212,296 

288,500 

T 1.4.4 


Source: Previous year actuals as per AR 12/13; Current year as per BTO 
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Total Capital Expenditure 

1 , 200,000 


1 , 000,000 | 974 ^« 



Year -2 Year -1 Year 0:13/14 

■ Original Budget ■ Adjustment Budget ■ Actual 


T 1.4.5 


COMMENT ON CAPITAL EXPENDITURE 


During the period in review, the municipality wanted to implement 41 infrastructure projects (MIG) and 
18 Capital projects. Expenditure on Capital budget was R 288,500,223.56 out of the budget of R 
577,975,706 (50%). Capital expenditure was R76,204 more than the previous year. Expenditure on 
the Mametja Sekororo RWS (A) project was the highest with R 70,689,000 (100% of budget) that was 
spent. 


1.5. ORGANISATIONAL DEVELOPMENT OVERVIEW 

The total approved posts of the municipality are 1 665 for which 885 posts were filled during the 
reporting period and 678 posts remained vacant. The water services directorate has the highest 
vacancies at 593 due to the increasing number of retirements, death cases and resignations. For the 
period in review, a total of 43 employees have gone on retirement, 15 passed on, 12 resigned, two (2) 
were dismissed after disciplinary processes and 1 the contract expired. The total number of 
Councillors for the municipality is 55 and two (2) Councillors resigned, one (1) is from the African 
National Congress (ANC) and the other from Democratic Alliance (DA). It is also worth indicating that 
one (1) Traditional Leader sitting at the Council of Mopani District passed on while another one 
resigned. 

During the period in review, the municipality appointed two new directors to fill the vacant positions 
that existed at on senior management level. The position of Director in the Office of the Executive 
Mayor was vacant since the departure of the occupant who joined another government department. 
The Director Water Services position became vacant as a result of the decision by Council to dismiss 
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the incumbent due to fraudulent qualifications; the matter is now in the hands of the Courts for 
recovery of the money paid by the municipality as salary. 

Currently the municipality still has to fill the positions of Director Corporate Services and the Chief 
Financial Officer. Our Chief Financial Officer joined another municipality in the district as an 
Accounting Officer with effect from 1 December 2012. The position was advertised several times but 
we could not get the right candidates until recently wherein six candidates have been shortlisted. In 
terms of the other positions, the municipality receive a Court Order instituted by SAMWU on the 
differences that existed on the approach to fill vacancies within the municipality. The matter was then 
resolved at the Local Labour Forum and we are now awaiting implementation of the decisions agreed. 

A total of 524 staff members have accumulated leave days of 48 and more contrary to several memos 
issued to all staff to arrange with their supervisors to take leave. It must be noted that there are 
instances wherein the supervisor has withdrawn leave applications informed by work pressure. The 
plan of the municipality is to configure a maximum of 48 days on the system where in anyone with 
more than 48 days will automatically forfeit them. 


1.6. AUDITOR GENERAL REPORT 


AUDITOR GENERAL REPORT: YEAR 0 (CURRENT YEAR) 

The Municipality received and adverse audit opinion from the Auditor General for 13/14. The issues 
related to the following: 

> Property plant and equipment 

> Expenditure 

> Payables 

> Receivables from Exchange transactions 

> Consumer Debtors 

> Revenue 

> Consumer Deposits 

> Commitments 

> Other Financial Assets 

> Cash flow statement 

> VAT Receivable 

> Irregular Expenditure 

> Predetermined Objectives - Priority 3 and 4 

> Compliance to laws and regulations 

> Internal Control 

T 1.6.1 
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1 1.7. 

STATUTORY ANNUAL REPORT PROCESS 


No 

Activity 

Timeframe 

1 

Consideration of next financial year’s Budget and IDP process plan. Except for 
the legislative content, the process plan should confirm in-year reporting formats 
to ensure that reporting and monitoring feeds seamlessly into the Annual Report 
process at the end of the Budget/IDP implementation period 


2 

Implementation and monitoring of approved Budget and IDP commences (In- 
year financial reporting). 

July 

3 

Finalise the 4th quarter Report for previous financial year 


4 

Submit draft year 0 Annual Report to Internal Audit and Auditor-General 


5 

Municipal entities submit draft annual reports to MM 


6 

Audit/Performance committee considers draft Annual Report of municipality and 
entities (where relevant) 


8 

Mayor tables the unaudited Annual Report 


9 

Municipality submits draft Annual Report including consolidated annual financial 
statements and performance report to Auditor General 

August 

10 

Annual Performance Report as submitted to Auditor General to be provided as 
input to the IDP Analysis Phase 


11 

Auditor General audits Annual Report including consolidated Annual Financial 
Statements and Performance data 

September - 
October 

12 

Municipalities receive and start to address the Auditor General’s comments 


13 

Mayor tables Annual Report and audited Financial Statements to Council 
complete with the Auditor- General’s Report 

November 

14 

Audited Annual Report is made public and representation is invited 


15 

Oversight Committee assesses Annual Report 


16 

Council adopts Oversight report 


17 

Oversight report is made public 

December 

18 

Oversight report is submitted to relevant provincial councils 


19 

Commencement of draft Budget/ IDP finalisation for next financial year. Annual 
Report and Oversight Reports to be used as input 

January 

T 1.7.1 


COMMENT ON THE ANNUAL REPORT PROCESS: 

The Annual Report content will assist municipal councillors, municipalities, municipal entities, 
residents, oversight institutions and other users of Annual Reports with information and progress made 
on service delivery. It must align with the Integrated Development Plan (IDP), Budget, Service Delivery 
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and Budget Implementation Plan (SDBIP), and in year reports. The contents will also assist with the 
annual audits. 

These reports should be used as a decision making tool by the municipalities. 

Every municipality and municipal entity must prepare an annual performance report which must form 
part of the Annual Report for each financial year in accordance with the Municipal Systems Act 2000 
(MSA) section 46, and the Municipal Finance Management Act 2003 (MFMA) section 1 21 . 

The purpose of the Annual Report is: 

> to provide a record of the activities of the municipality or entity during the financial year to which 
the report relates; 

> to provide a report on performance in service delivery and budget implementation for the financial 
year; 

> to promote accountability to the local community for the decisions made throughout the year by 
the municipality or municipal entity; and 

> to reduce the additional reporting requirements that will otherwise arise from Government 
Departments, monitoring agencies and financial institutions. 

The annual report is thus a back-ward looking document to inform strategic planning and budgeting for 
the following year. 

T 1.7. 1.1 
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COMPONENT A: POLITICAL AND ADMINISTRATIVE GOVERNANCE 


INTRODUCTION TO POLITICAL AND ADMINISTATIVE GOVERNANCE 


The Constitution section 151(3) states that the council of a municipality has the right to govern on its own 
initiative, the local government affairs of the local community. 

The Mopani District Council comprises of the political and administrative components responsible for 
decision-making and implementation. The Executive Mayor, the Speaker and the Chief Whip head the 
political component of the municipality. Mopani District Council has since 2006/7 been made up of 44 
Councillors, of which 9 are members of the Mayoral Committee. From 2011 the Council has increased to 51 
members. The ANC has been in majority since the establishment of the District (year 2000) and it has stood 
as the ruling party to-date. It is worth noting that although there are other minority opposition parties in the 
Council, Mopani has since maintained and enjoyed political stability. There are 23 Traditional Authorities in 
Mopani District and each of the Local municipalities has at least one representative of Traditional leaders in 
the District Council. The representatives are eight in number, constituting 16% of the entire District Council. 

The overall executive and legislative authority vests with the Council which takes all major decisions of the 
Municipality. The Council has the necessary capacity to exercise all powers assigned to it in terms of the 
Constitution as well as relevant national and provincial legislation and can take any action within this 
framework. 

The Municipality has approved and (partially) implemented its Delegations System - “Delegation of Authority 
and Accountability By-Law” - that seeks to decentralize and democratize decision-making within the 
institution, and improve the pace at which services are delivered to the community. This is intended to 
maximize administrative and operational efficiency and provide for adequate checks and balances. In line 
with the delegations system, some decision-making powers have been cascaded from Council to the 
Executive Mayor, Mayoral Committee, its Portfolio Committees and the full-time Councillors. Cther powers 
have been delegated to the Municipal Manager and Directors. Some of the powers are yet to be cascaded to 
middle management in the institution, pending PMS being dealt with first. The proper application of the 
delegation system will fast-track the pace of service delivery and improve time management within the 
institution. 

Internal audit’s role is primarily one of providing independent assurance over the internal controls and risk 
management framework of the council. It contributes to quality services to our communities in terms of 
providing checks and balances in the services rendered. It identifies and provides guidance in dealing with 
the risks that would otherwise hamper delivery of services. 

The Municipality established the in-house Internal Audit unit in December 2008. The unit is thus far staffed 
with six officials out of 8 posts. Processes are on for filling in the rest of the posts. Prior to this unit, the 
services were rendered through consultants. The ill effects were that the Council had no easy follow up to 
issues raised and units could not be assisted hands-on with corrective measures. The meaning and 
importance of audit services were adversely distorted. In the almost two years of the establishment of the 
unit the following have been achieved: 

> Change of negative perception on auditors generally, has been noted among officials. 
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> 19 projects were audited for 201 0/11 and 21 projects for 201 1/12. Gaps were identified and issues raised 
to Council for redress. 

> For the 2009/10 financial year the municipality achieved and unqualified audit opinion, for 2010/11 a 
qualified and for 2011/12 a disclaimer. The disclaimer was as result of issues with water related 
transactions, asset management and compliance with legislation 

Mopani has had a shared Audit Committee for the District since 2007/08 financial year, the Audit Committee 
has had at least five meetings annually for each municipality. The following are matters brought to the 
attention of Council by the Audit Committee over the years: 

> Accounting framework and practice; 

> Internal Financial control and internal audits; 

> Performance management and evaluation; 

> Risk management; 

> Skills transfer and capacity building. 

The Audit Committee held a total of five meetings with the district and 30 inclusive of all the local 
municipalities and a report has been tabled before Council as required. Over and above the ordinary 
meetings, the Audit Committee met with the Executive Mayor and local Mayors individually to highlight some 
critical areas for attention by various Councils 

During every Auditor General’s session for MDM, queries are raised and documented for further follow up 
and corrections. In order to comply with the required responses, internal audit committee, referred to as 
Audit Steering committee is constituted, and it is made up of MM, CFO & Internal Audit Manager and the 
Director whose unit would be audited at the time. It is through this process that necessary actions are taken 
to account and address the queries raised. 

As a corporate governance function, risk management is the responsibility of management. Council and 
Audit committee. The Risk management committee comprising of members of management was established 
in 2008 to focus on monitoring risks that emanate from every administrative unit in view of bringing them 
under control so that adverse situation is not encountered without prior detection and attempt to resolve. 

Municipal Public Accounts Committee: 

The Municipal Public Accounts Committee (MPAC), heard evidence on and considered the contents of the 
Annual Report and the Report of the Auditor-General on the 2011/2012 annual financial statements of the 
municipality. The Committee noted the disclaimer audit opinion, highlighted areas which required urgent 
attention of the Counting Officer and Council. 


T2.1.0 


2.1 POLITICAL GOVERNANCE 


INTRODUCTION TO POLITICAL GOVERNANCE 


The Mopani District Council has further established Portfolio Committees in terms of Municipal Structures 
Act 117 of 1998. These committees recommend policy issues to Council via Mayoral committee. They serve 
as interface engine rooms between the political and administrative structures of Council. It is in these 
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committees where policy issues are debated thoroughly prior to their submission to the Mayoral Committee 
that, in turn, consider and forward them to Council for adoption. Through Portfolio Committees, Councillors 
are able to give political direction to the administrative component on the programmes of Council, Portfolio 
Heads (Councillors) are also responsible for different Clusters, e.g. Economic, Social and Infrastructure and 
Governance and Administration. 

Portfolio Committees and Cluster are depicted underneath: 


Name of Committee 

Support Department 

Cluster 

Finance 

Finance Directorate 

Governance and Admin 

Governance & Admin. 

Corporate Services 

Governance and Admin 

Social Services 

Community Services 

Social and Infrastructure 

Strategy, Planning & IDP 

Planning & Development 

Economic Development 

Roads and Transport 

Technical Directorate 

Social and Infrastructure 

Water and Sanitation 

Technical Services 

Social and Infrastructure 

Energy 

Technical Directorate 

Social and Infrastructure 


The municipality has a total of seven Portfolio Committees and their meetings are conducted on monthly 
basis prior to the Mayoral Committee meetings. The attendance in the Portfolio Committee meetings 
became a serious challenge after the municipality received a circular which explained the need to avoid 
having members of the Municipal Public Accounts Committee (MPAC) also sitting in different portfolios. 


POLITICAL STRUCTURE 



EXECUTIVE MAYOR 

Cllr Nkakareng Rakgoale 


SPEAKER 

Cllr W.Sedibeng 



CHIEF WHIP: 

Cllr O J Mushwana 
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MAYORAL COMMITTEE: 

Cllr M L Maloko (Economic Development, Housing and 
Spatial Planning 

Cllr M Lewele (Budget and Treasury) 

Cllr T P Ramaremela (Corporate and Shared Services) 

Cllr S H Moshobane (Social Services) 

Cllr A Ngobeni (Sports, Arts and Culture) 

Cllr H G Manganyi (Water Services) 

Cllr C Nkuna (Agriculture) 

Cllr L N Machete (Infrastructure) 

Cllr C Hlatswayo (Public Transport and Roads) T 2.1.1 


A total of ten Mayoral Committee meetings were held and the attendance by members of the Mayoral 
Committee stood at 100% except in instances where written applications of absence were received. 


Mayoral Committee and Council 

Area 

Detail 

Finance 

Assist Council in the allocation of resources for service delivery and ensuring 
accountability and transparency 

Governance 

Support Council with Human Resources and General administration in terms 
of coordination of Council programmes 

Roads and Public 

Transport 

Provision of road infrastructure and coordination of public transport activities 

Water and Sanitation 

Ensures that the community have access to clean water and sanitation 
services 

Energy 

Assist in the coordination of electricity distribution and any other form of 
energy 

Planning and Development 

Assist in the coordination of the development of the IDP, economic 
development and planning in general 

Social Services 

Ensures the provision of fire services to communities, coordination of all the 
social services including HIV / AIDS 

r Speaker I 

Section 37 of Municipal 
Systems Act 

Presides at meetings of Council; 


Ensure that Council meets once quarterly; 


Maintain order during Council meetings; 


And to ensure that Council meetings are conducted in accordance with the 
Rules of order 

Full time Councillors 



Ensuring that Portfolio Committee meetings are held monthly 


To serve as a communication link between the Executive Mayor and 
municipal Councillors in the district; 


Assisting the Executive Mayor in coordinating the activities of developing 
strategic plan for the Municipality 

Municipal Manager 


Section 55 of the Municipal 
Systems Act 

Formation and development of an economic, effective, efficient and 
accountable administration 


Management of the municipal administration 


Implementation of the municipal Integrated Development Plan and monitoring 
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Mayoral Committee and Council 




Area 

Detail 


progress 


Management of the provision of services to the local communities in a 
suitable and equitable manner 


COUNCILLORS 


The District Council has designated all nine chairpersons of Portfolio committees, the Speaker and the Chief 
Whip to serve Council on full-time basis. The deployment to full-time service of Council is intended to ensure 
that Council is “hands-on and politically focused” in influencing and impacting on activities of the 
administration. This is based on the understanding that the electorates are elected public representatives to 
govern on behalf of and together with the public. But for effective governance, Councillors would timeously 
require technical advice from the appointed officials who are responsible for co-initiating programmes 
(together with Councillors in the Portfolio Committees) and implementing Council resolutions. Hence, it has 
become essential that these Councillors should provide effective leadership. 


T 2.1.2 


2.2 ADMINISTRATIVE GOVERNANCE 

The top administrative structure for Mopani District Municipality during 13/14 was as follows: 



TOP ADMINISTRATIVE STRUCTURE 
TIER 1 

MUNICIPAL MANAGER 
Mr M T MAAKE 

TIERS 2 AND 3 


CHIEF FINANCIAL OFFICER - Vacant 
K LEBOPA (Acting) 

DIRECTOR: CORPORATE SERVICES - 

Vacant 

N G LEBEPE (Acting) 

DIRECTOR: OFFICE OF THE EXECUTIVE 
MAYOR 
N P LEBEPE 

DIRECTOR: PLANNING AND DEVELOPMENT 
M S TSEBE 
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DIRECTOR: ENGINEERING SERVICES 

M C MACHUBENE 


DIRECTOR: WATER SERVICES 

T RALULIMI 


DIRECTOR: COMMUNITY SERVICES 

T L NEMUGUMONI 

T2.2.2 


Management Committee: 

The management committee is led by the Accounting Officer and sits for meetings to consider the strategic 
activities of the municipality. Since July 2012, there were 12 management meetings that have been held plus 
the strategic planning session and the Management Lekgotia which is convened every January to conduct a 
mid-year performance assessment of the municipality. 


COMPONENT B: INTERGOVERNMENTAL RELATIONS 


INTRODUCTION TO CO-OPERATIVE GOVERNANCE AND INTERGOVERNMENTAL RELATIONS 


Mopani District Municipality is responsible for facilitating inter-governmental relations within its area of 
jurisdiction. In line with the Intergovernmental Relations Framework Act, MDM has taken it upon itself to 
improve intergovernmental engagements to ensure that proper inter-governmental planning guides public, 
private and donor investment in the district. 
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The district municipality is the convener of the District Manager’s Forum “a key forum for strategic alignment, 
coordination and integration” that serves as an inter-governmental structure where the Sector Departmental 
Managers in the district meet with their municipal counterparts. 


T 2.3.0 


2.3 INTERGOVERNMENTAL RELATIONS 

The relationship between the district municipality, the local municipalities and sector departments in Mopani 
is improving. There are also inter-municipal structures (i.e. District Intergovernmental Forum, Speakers’ 
Forum and District Managers’ Forum) that discuss and resolve issues cutting across all municipalities and 
sector departments. 

There are, however, grey areas in how the hierarchical inter-municipal and inter-governmental structures 
should cross feed into each other’s programmes and be measured in terms of performance. For example, it 
is still a challenge for MDM to hold any sector department accountable for the non-implementation of 
projects which are included in the IDP document. 

The following are “political” and non-political inter-governmental structures that facilitate inter-governmental 
relations within the province, between the district, province and local municipalities: 


Key Inter-Governmental Structures 

Intergovernmental 

structures 

Participants 

Responsibility 

Premier’s Intergovernmental 
Forum [Premier/Mayors’ 

Forum] 

Premier, Mayors, Fleads of 
Departments and Municipal 
Managers 

Co-ordination of inter-governmental 
relations (Provincial and Local 
Government) 

District Intergovernmental 

Forum [Mayors’ Forum] 

Executive Mayor, Mayors, 
Traditional Leaders and Municipal 
Managers 

Co-ordination of inter-municipal 
relations (District and Local 
Municipalities) 

District Speaker’s Forum 

Speakers, Municipal Managers. 

Co-ordinate public participation 
processes in the municipalities 

District Ward Committee forum 

District Speaker, representatives 
of Ward committees 

Inputs in the IDP and its 
implementation 

NON-POLITICAL STRUCTURES 

District Managers’ Forum 

Sector Departments’ District 
Managers 

Municipal Managers 

Municipal Senior Managers 
(Directors) 

Co-ordinate inter-governmental 
relations at district level between 
municipalities and sector 
departments 

Clusters 

Councillors 

Municipal Managers 

Municipal Senior Managers 
(Directors) 

Co-ordinate policy issues affecting 
government at a district level 
(between sector departments and 
municipalities) 

Technical Committees of 
Clusters 

Sector Department Officials 
Municipal Senior Managers 
(Directors) 

Municipal Officials 

Provide inter-governmental inputs 
into the work of Clusters 

Provincial Planners Forum 

Sector Departmental Planners 

IDP Managers 

Provide for a coherent inter- 
governmental planning framework 
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Key Inter-Governmental Structures 


Intergovernmental 

structures 

Participants 

Responsibility 


Spatial Planners 

Town Planners 

and alignment and integration of 
development plans in the province 

District Development Planning 
Forum 

Sector Depts, SOEs, MDM and 

LMs 

Alignment in the IDP planning 
process. 


COMPONENT C: PUBLIC ACCOUNTABILITY AND PARTICIPATION 


OVERVIEW OF PUBLIC ACCOUNTABILITY AND PARTICIPATION 


One of the Objectives of Local Government captured in section 152 of the Constitution is to encourage the 
involvement of communities and community organizations in the matters of local government. The white 
paper on local government expects the municipalities to be working with citizens and groups within the 
community to find sustainable ways to meet their economic, social and material needs and improve the 
quality of their lives. Therefore the municipality is using a number of ways and systems to involve 
communities and improve governance. 

Over and above the formal structure of MDM, the following are in place: 

> Anti-corruption Strategy in place as enabler to deal with eradication of corruption. 

> Risk Management Strategy in place: the unit is currently staffed with one person, namely the Chief Risk 
Officer and the Admin Officer - Risk position is still vacant. 

> Financial control systems: SOM, Audit committee, MPAC and financial policies are in place. 

> FIR policies are in place though most of them are overtaken by time and therefore under review process. 

> Program of meetings of Flouse of Traditional leaders with Executive Mayor discussing issues of mutual 
interest. 

> IDP Representative Forum to afford community involvement in issues of governance through IDP 
process. 

> Communication forum: to communicate programmes and governance of the District to communities and 
employees. 

> District Development Planning forum: An avenue for integration of Local municipalities and sector 
Departments (National and Provincial). 

> District Managers’ forum: Municipal Managers of District and Local municipalities, parastatals and District 
Managers of sector depts. 

> Mayors’ intergovernmental forum: Mayors of both District and Local municipalities meet quarterly to track 
progress on service delivery. 

> Disaster Management unit that is linked to the office of the Municipal Manager for prompt response to 
disasters whenever they occur. 

> Forums linking communities with formal structures of municipality (e.g. LED, Business, Energy, Flealth, 
Gender, Sanitation, Disability, etc.). 
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Local Government 

Key Performance 

Areas 

MDM Structures that involve members of communities in matters of 
governance 

Transformation and 

Organisational 

Development 

MPAC, Audit committee. Disability forum. Gender forum. Youth Council, House 
of Traditional leaders with Exec. Mayor; anti-corruption forum. Communication 
forum. Children’ Advisory council. Men’s forum. Council for the aged 

Basic services 

Water and Sanitation forum. Transport forum. Energy forum. Health Council, 

AIDS Council, Education forum. Sport and recreation council. Arts and Culture 
council. Environmental Management advisory forum. Heritage forum. Moral 
Regeneration Movement 

Local Economic 
Development 

LED Forum, Business forum 

Financial Viability 

Budget Steering committee (officials and Councilors) 

Good Governance and 
Public participation 

District Ward Committees forum, IDP Representative forum. Mayors’ 
intergovernmental forum. Speakers forum 


The office of the Speaker is responsible for the following programmes and they are budgeted for annually: 

> Public participation: The platform that affords communities to raise issues of concern directly to the 
political leadership for effective response. There is also hotline for the Executive Mayor to assist at any 
given time when members of communities or anyone need his assistance. 

> Izimbizo 

> District Ward Committees forum (five representatives from each Local Municipality) 

> Speakers’ forum. 

Portfolio Heads (Councillors) are also responsible for different Clusters, e.g. Economic, Social and 
Infrastructure, Governance and Administration. These clusters have been reviewed in order to align with the 
five new priorities of government being; Creation of decent work. Education, Health, Crime and Rural 
Development. The new Technical Committees that are aligned with these priorities are Social, 
Infrastructure, Economic (Justice, Crime Prevention and Safety) and Governance and Administration 


T 2.4.0 


2.4 PUBLIC MEETINGS 


WARD COMMITTEES OVERVIEW 


The District has no wards but wards belong to the Local municipalities. In order to provide support and 
effective engagement at grass-roots level the District established District Ward Committees forum, made up 
of 25 members, that is, five representatives from each local municipality. The District Speaker is responsible 
for coordination of the activities of the forum. Meetings of the District Ward Committees forum are often held 
concurrently with the Speakers’ forum and are chaired by the District Speaker. Further support is provided in 
the form of funding the accommodation, venues, catering and traveling to the meetings. Workshops are also 
held to capacitate members with information and affording them opportunity to have a say in matters of 
District governance as well as service delivery issues. 

The forum creates an appreciable platform for the communities to be able to understand the functioning of 
government and participate effectively in the strategic issues of municipalities. It is the base for building a 
better stakeholder capacity through programmes of Public participation. It is also a mode to entrench 
democracy to ordinary members of communities. Again, the District as local government is able to relate 
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better with communities, thus transforming the notion of “local authority” into “local governance”, especially 
on services that are solely provided in terms of the District powers and functions. Every phase of the IDP 
process was presented to this forum for information and inputs. 


T 2.4.2 


The following public meetings were held: 


Public Meetings 

Nature and 
purpose of 
meeting 

Yes 

Number of 
Participating 
Municipal 
Councillors 

Number of 
Participating 
Municipal 
Administrators 

Number of 
Community 
members 
attending 

Issue 

addressed 

(Yes/No) 

Dates and manner 
of feedback given to 
community 

Disability 

Public 

Awareness to 
promote the 
rights and 
advocacy for 
people living 
with disability. 

yes 

Six one per 
local 

municipality 

Sometimes 
seven one per 
local and two 
from the District 
offices. 

Fifty or 
more 

yes 

5 November 2014, 
the feedback was that 
the challenge of lift 
and off ramps in the 
Government offices 
should be addressed. 

Disability 

Forum 
meeting, the 
purpose of the 
meeting is the 
address 
challenges 
faced by 
Disabled 
people in the 
District e.g. 
unemployment. 

yes 

Six one per 
local 

municipality 

seven or more 

Fifty or 
more 

yes 

13 November 2014, it 
was agreed that 
every office should 
develop its own 
database for people 
living with disability, 
and Disability 
Coordinators should 
update these people 
if there are post 
advertised and be a 
panel members in all 
interviews, for the 
purpose of fairness. 

Older persons 
Forum 

yes 

Six one per 
local 

municipality 

seven or more 

Fifty or 
more 

yes 

The date 6 October 
2014, the feedback 
was on matter that is 
facing older persons 
during pension date 
because hawkers are 
forcing them to buy 
items on credit and 
they collect more 
money because there 
is no one is 
monitoring their 
agreement, however 
the matter has been 
raised with SASSA 
offices to assist. 

T 2.4.3 
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2.5 IDP PARTICIPATION AND ALIGNMENT 

The following table describes the IDP alignment with plans and processes. 


IDP Participation and Alignment Criteria* 

Yes/No 

Does the municipality have impact, outcome, input, output indicators? 

Yes 

Does the IDP have priorities, objectives, KPIs, development strategies? 

Yes 

Does the IDP have multi-year targets? 

Yes 

Are the above aligned and can they calculate into a score? 

Yes 

Does the budget align directly to the KPIs in the strategic plan? 

Yes 

Do the IDP KPIs align to the Section 57 Managers 

Yes 

Do the IDP KPIs lead to functional area KPIs as per the SDBIP? 

Yes 

Do the IDP KPIs align with the provincial KPIs on the 12 Outcomes 

Yes 

Were the indicators communicated to the public? 

Yes 

Were the four quarter aligned reports submitted within stipulated time frames? 

Yes 

* Section 26 Municipal Systems Act 2000 

T 2.5.1 


COMPONENT D: CORPORATE GOVERNANCE 


OVERVIEW OF CORPORATE GOVERNANCE 


“Good corporate governance can be equated to having clear corporate values which are stated and enacted, 
and ensure that the company is governed in a way that is efficient, responsible, accountable, transparent 
and with probity. It furthermore, recognises the legitimacy of interest of defined key stakeholders, and 
engaging in long-term relationships. ” (The King Report on Corporate Governance for South Africa, 2002). 

In the municipal environment, corporate governance is all about how municipalities set their priorities (as per 
the IDP), conduct their business (through the performance management system and the SDBIP process), 
and relate to the community they serve (as per the IDP and performance management system). The Tripod 
Integrated Management System© ensures co-ordinated planning and development in the district. Data is 
collected, monitored, evaluated, assessed, audited and reported on, for informed decision-making and better 
service delivery - in other words, for better corporate governance. 


T.2.6.0 
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2.6 RISK MANAGEMENT 


MFMA section 62(1)(c)(i) states that the accounting officer of a municipality is responsible for managing the 
financial administration of the municipality, and must for this purpose take all reasonable steps to ensure that 
the municipality has and maintains effective, efficient and transparent systems of financial and risk 
management and internal control. 

The Internal Audit unit has assisted management to identify and evaluate the effectiveness of council’s risk 
management system and contribute to the improvement of risk management and control systems. That has 
been done by taking the registered risks, categorizing them into low, medium and high risks for management 
to develop actions for mitigation. 

CHALLENGES 

> Often times audit recommendations are least attended to. 

> Non-adherence to the Audit committee time schedule. 

> MDM control systems continue to be weakened due to unresolved audit issues. 


The following strategic risks have been identified, of which the top five representing the highest level of 
possible impact: 


STRATEGIC RISKS: 2013/14 

N 

o 

MDM Strategic 
Objective 

Risk 

Description 

Root Cause 

Consequence 

Impact 

Likeli 

hood 

Current Control 

1 

Provide clean and 

safe water 




5 

5 

Encourage ownership 
from the beneficiaries 

Use of concrete pump 
house 

2 

Provide clean and 

safe water 

Unsustainable 
provision of 
water and 

sanitation service 

Aged 

infrastructure 

Water shortage 
due to pipes burst 

Contamination of 

water sources and 

environment 

5 

5 

Procurement of 
enough water 

Attend to breakages 

3 

Provide clean and 

safe water 

Lack of water 
supply 

Inadequate 
surface water 

Water supply 
shortage 

Protest by 

community 

members 

5 

5 

Utilization of 
underground water 

Drill water from the 
ground 

Supply water tanks to 
the affected areas 

4 

Provide clean and 

safe water 

Noncompliance 
with the South 

African National 

Water Standard 

Not meeting the 
required standard 
of water quality in 
terms of blue and 
green drop 

Contamination of 

water 

Penalty 

Health risk to 

human 

consumption 

3 

3 

Do further advance 
analysis on water 
dally 
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STRATEGIC RISKS: 2013/14 




5 

Develop and 
maintain 

infrastructure 

Failure to 

maintain roads 

Lack of road 
master plan 

Poor service 
delivery 

Inaccessible roads 

5 

5 

Advertise to invite 

bidders to 

development of road 
master plan 

6 

Develop and 
maintain 

infrastructure 

Outdated 

information on 
ITP(lntegrated 
transport plan) 

Non review of 

Infrastructure 
Transport Plan 

Poor socio 

economic 

development 

5 

5 

Advertise to invite 

bidders to review ITP 

7 

Plan for the future 

Non adherence 

toSDF 

Compromising 
the safety of 
people and 
economic growth 

Mushrooming of 
unsustainable 
development and 
development 
sprawl 

5 

5 

No control In place 

9 

Improve 
community well 
being 

HIV/AIDS 
prevalence rate 

High positive 
testing 

Ignorance 

Lack of 
knowledge 

Loss of life 

1 

5 

Workshops and 
summits 

District Aids Council 

District Technical 

Aids committee 

Awareness 

campaigns 

10 

Improve 
community well 
being 

Fligh rate of 
crime with the 

district 

Unemployment 
and Poverty 

Loss of life 

Reduction of 

investors 

5 

5 

Community safety 
forum 

11 

Improve 
community well 
being 

High 

unemployment 

rate 

Lack of 

employment 

opportunities 

Reduction of 
primary industries 
closing down 

Lack of education 

and skills 

Poverty 

High crime rate 

5 

5 

Extended Public 

Works Programme 

Community Works 
Programme 

12 

Manage through 
information 

Loss/corruption 
of data 

Inadequate 
backup system 

System failure 

Lack of DRP 

Unavailability of IT 
systems. 

3 

4 

Backup to external 
hard disks 

13 

Democratic and 

accountable 

organisation 

Fraud and 
corruption 

Unethical 

behaviour 

Lack of 
preventative 
measures in 
place 

Lack of fraud 

awareness 

Negative impact on 

institution 

reputation 

Financial loss 

3 

4 

Enforcement and 

turnaround of 
disciplinary measures 

Open and report 
fraud cases for further 
Investigations 
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STRATEGIC RISKS; 2013/14 







campaign 





14 

Grow the economy 

Lack of support 
of major events 

Tourism not given 
attention 

Poor economic 
development and 
low tourist influx 

5 

5 

Meeting with Tourism 
operators through 
Tourism Indaba 

15 

Become financially 
viable 

High dependency 
on grants 

Illegal 

connections 

Out- dated 

Indigent Registers 
Limited revenue 

streams 

Distribution of 

water losses 

Lack of water 
metering system 

Loss of revenue 

5 

5 

Development of 
Revenue 

Enhancement 

Strategy 

16 

Become financially 
viable 

Noncompliance 
to SCM 
regulation 

Lack of training 

Non adherence to 
procurement plan. 
Lack of 
segregation of 
duties 

Fruitless and 

wasteful 

expenditure 

5 

4 

Familiarize with SCM 
regulation 

Training of SCM 
personnel 

17 

Coordination of 
public transport 

Conflict within 
the public 
transport 

Disagreements 
amongst 
stakeholders on 

routes and tariffs. 

Poor control of 
operating licenses 

Loss of life 

4 

4 

Hold meetings with 

Taxi owners 

Public 

Transport Indaba. 

Transport forum 

18 

Development of 
entrepreneurial and 
intellectual capacity 

Low level of 
knowledge base 
on specific skills 

Lack of 

entrepreneurial 
and emotional 
capability 

Recruiting 

inappropriate 

personnel 

Poor performance 

4 

5 

Positions for 
internship were 
advertised. 


Source: Mopani IDP 14/15 


The internal audit unit had a staff component of eight with only three vacant positions that still need to be 
filled. The filling of these positions has a huge influence on the performance of the unit particularly on the 
planned projects. The unit planned to conduct 28 projects for which five performed as part of follow-up and 
those were the Information Technology audit which leaves 23 projects. Out of the 23, 19 have been 
completed and four rolled over to the 2013/14 financial year. 

The municipality has established a Risk Management Committee which is chaired by an independent 
person, an official secured from the Department of Co-operative Governance Human Settlement and 
Traditional Affairs. During the period in review, the committee held three meetings and have also managed 
to review the risk Strategy and profile of the municipality. In terms of the risk profile, 56 risks were identified 
and 19 were successfully mitigated during the period in review while 37 still requires urgent attention. The 
risk reports are also tabled before our quarterly Council meetings. 


T 2.6.1 
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2.7 ANTI-CORRUPTION AND FRAUD 


FRAUD AND ANTI-CORRUPTION STRATEGY 


Corruption is defined as “any conduct or behaviour in relation to persons entrusted with responsibilities in 
public office which violates their duties as public officials and which is aimed at obtaining undue gratification 
of any kind for themselves or for others.” Public Service-Anti-Corruption Strategy. Mopani, like most 
institutions does experience corruption which requires corrective measures for the creation of sound 
administration of the institution. 

The municipality has implemented its Anti-corruption and Fraud Prevention strategy and the results are 
beginning to show up. 

Details of the developed anti-corruption strategy are briefly related below. 

PURPOSE OF THE STRATEGY 

> Encouraging a culture within MDM where all employees, the public and other stakeholders continuously 
behave with, and promote integrity in their dealings with, or on behalf of the municipality. 

> Improving accountability, efficiency and effective administration within MDM including decision-making 
and management conduct which promotes integrity. 

> Development of anti-corruption capacity within the municipality. 

> Improving the application of systems, policies, procedures, rules and regulations within the municipality. 

> Changing aspects within MDM that undermine institutional integrity and facilitate unethical conduct, 
fraud and corruption and allow these to go unnoticed or unreported. 

> Encourage all employees and other stakeholders to strive toward the promotion of integrity and for the 
prevention and detection of unethical conduct, fraud and corruption impacting, or having the potential to 
impact on the municipality. 


PRINCIPLES OF THE STRATEGY 

Mopani District Municipality Anti-corruption Strategy is informed by the following principles to root out 
corruption: 

> The need for a holistic and integrated approach to fighting corruption, with a balanced mixture of 
prevention, investigation, prosecution and public participation as the platform for the strategy. 

> District tailor-made strategies are required that operate independently but complimentary to provincial 
and national strategies, particularly with regard to detection, investigation, prosecution and adjudication 
of acts of corruption, as well as the recovery of the proceeds of corruption. 

> Acts of corruption are regarded as criminal acts and these acts can be dealt with either in the 
administrative or criminal justice system or both if need be. All aspects of the strategy are: 

> Supported with comprehensive education, training and awareness. 

> Coordinated within the district municipality. 

> Subjected to continuous risk assessment. 

The following structures are in place to curb corruption in Mopani District: 

> Audit committee: They have capacity to detect corruption acts through reports. 
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> Portfolio committees: They monitor and also provide political inputs at the planning stage of municipal 
programmes. 

> Internal Audit unit: Promote professional ethics among employees. 


T 2.7.1 


2.8 SUPPLY CHAIN MANAGEMENT 


OVERVIEW SUPPLY CHAIN MANAGEMENT 


The municipality has developed and adopted a Supply Chain Policy which is in line with the Municipal 
Supply Chain Management Regulations, Regulation 868 of 2005. This policy is being implemented. 

No bids have been awarded within 60 days. Delay in the finalisation of reports by bid evaluation committees 
occurred. From 270 awarded bids, 264 have been awarded to companies within the district. 


2.9 BY-LAWS 


COMMENT ON BY-LAWS 


By-laws are laws passed by the Executive Council of a municipality to regulate the affairs and the services it 
provides within its area of jurisdiction. A municipality derives the powers to pass a by-law from the 
Constitution of the Republic of South Africa, which gives certain specified powers and competencies to local 
government as set out in Part B of Schedules 4 and Part B of 5 to the Constitution. 

During the 2013/13 financial year, no new by-laws were passed. The review of by-laws is to take place 
during 14/15 financial year. 

T2.9.1.1 


2.10 WEBSITES 

MFMA S75 sets out the information that a municipality must include in its website. Municipalities are 
encouraged to use their websites more extensively than this to keep their community and stakeholders 
abreast of service delivery arrangements and municipal developments. The Mopani District Municipality had 
an extensive re-design during 2014 and can be accessed at http://www.mopani.qov.za . The Mopani District 
is adhering as follows: 
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Municipal Website: Content and Currency of Material 

Documents published on the Municipality's / Entity's Website 

Yes / No 

Publishing Date 

Current annual and adjustments budgets and all budget-related documents 

Yes 


All current budget-related policies 

Yes 


The previous annual report (Year -1) 

No 


The annual report (Year 0) published/to be published 

NA 

To be finalised Jan 

2015 

All current performance agreements reguired in terms of section 57(l)(b) of the Municipal 
Systems Act (Year 0) and resulting scorecards 

Yes 


All service delivery agreements (Year 0) 

No 


All long-term borrowing contracts (Year 0) 

NA 


All supply chain management contracts above a prescribed value (give value) for Year 0 

No 


An information statement containing a list of assets over a prescribed value that have been 
disposed of in terms of section 14 (2) or (4) during Year 1 

No 


Contracts agreed in Year 0 to which subsection (1) of section 33 apply, subject to 
subsection (3) of that section 

NA 


Public-private partnership agreements referred to in section 120 made in Year 0 

NA 


All guarterly reports tabled in the council in terms of section 52 (d) during Year 0 

No 

Only annual reports 
have been published 

Note: 


T 2.10.1 


Website information as accessed December 2014 


2.11 PUBLIC SATISFACTION ON MUNICIPAL SERVICES 

The last public satisfaction survey that was done was during 2010, no survey was done since then. 


Satisfaction Surveys Undertaken during: Year -1 and Year 0 

Subject matter of survey 

Survey method 

Survey 

date 

No. of 
people 
included in 
survey 

Survey results 
indicating satisfaction 
or better (%)* 

Overall satisfaction with: 





(a) Municipality 

Survey not conducted 

N/A 

N/A 

N/A 

(b) Municipal Service Delivery 

Survey not conducted 

N/A 

N/A 

N/A 

(c) Mayor 

Survey not conducted 

N/A 

N/A 

N/A 

Satisfaction with: 





(a) Refuse Collection 

Survey not conducted 

N/A 

N/A 

N/A 

(b) Road Maintenance 

Survey not conducted 

N/A 

N/A 

N/A 

(c) Electricity Supply 

Survey not conducted 

N/A 

N/A 

N/A 

(d) Water Supply 

Survey not conducted 

N/A 

N/A 

N/A 

(e) Information supplied by 
municipality to the public 

Survey not conducted 

N/A 

N/A 

N/A 

(f) Opportunities for consultation on 
municipal affairs 

Survey not conducted 

N/A 

N/A 

N/A 

* The percentage indicates the proportion of those surveyed that beiieved that reievant performance 

was at ieast satisfactory T 2.11.2 


Source: Corporate Services Department 
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CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE 

REPORT PART I) 


INTRODUCTION 


Overall Municipal Performance is calculated from all the indicators and projects applicable to the 
municipality as measured through its performance management system. The indicators and projects 
are collected into scorecards for General Indicators, Indicators contained in the IDP for 13/14, SDBIP 
and Lower SDBIP. There were indicators with zero weighting (OW), they are not scored because the 
budget related to those were affected by Budget adjustment. Overall Organisational Performance 
achieved a score of 2.81(94%). Although slightly below target, it is an improvement by 1% from the 
previous financial year of 12/13 which was at 2.78 (93%) A graphical and breakdown of performance is 
as below. More information is provided in the monthly departmental reports. 

Overall Departmental Performance 


5.00 



Programme performance is based on the strategic scorecard inclusive of the IDP and SDBIP strategic 
performance scorecard are being highlighted below as follows: 

> Asset Management: This programme was on target with the Current Ratio (R-value current 
assets / R-value liabilities as %) at 1 .44% and Liquidity ratio at 1 .38%. 

> Expenditure Management: This programme was under target as only 72% of capital budget 
was spent and only 80% of MIG was spent, although all creditors were paid within 30 days. 

> Revenue Management: This programme had 100% debt coverage but with 110% of debtors 
that are outstanding for more than 90 days. Most of the outstanding debts are on water and 
sanitation due to Local municipalities’ non-payment. Cost coverage was at only 3.45%. 

Debtors and Creditors 


140 . 00 % 








> Supply Chain Management: No bids have been awarded within 60 days of closure of tender. 

> Legal Services: No cases of corruption were reported and all legal requirements were 
complied with. 

> Audit: This programme was overall on target with all (147) audit committee recommendations 
that were implemented during the year. Some challenges were that the municipality received 
a disclaimer on the 12/13 Audit Report. 

> Performance Management: The Annual Performance Report on the 12/13 financial year was 
submitted to the Auditor General on time. The 14/15 SDBIP was submitted on time and all 
quarterly reports were submitted on time. 

> Risk Management: Only 38% of overall risks were mitigated during the 13/14 financial year, 
although improvement over the previous year when only 28% of risks were mitigated. The risk 
register for 2014/2015 was reviewed on the 23'^^ of June 2014 and it will be submitted to the 
next Council sitting for approval. 

> Information management: Programme was on target with the integration of the electronic 
systems on target. 

> Local Economic Development: GGP rating 

was at 3.20%, which is lower than the % GGP Rating 

previous financial year of 4.3% due to the 5 00 % 

slow pace of the economic development in 



the district. In total, jobs were created, a 
significant performance as compared to the 
previous year performance of 7 525 jobs that 


were created through the municipal IDP 


projects, exceeding the target of 385 jobs. 


10/11 FY 11/12 FY 12/13 YTD 1314TTD 



# Jobs created 


10000 


4094 


5000 


1700 1744 1500 



O 


08/09 09/10 10/11 11/12 12/13 1314 
FY F Y FY FY YTD YTP 


> Bulk Water Infrastructure: Only 195 villages out of 354 received water from the bulk water 
supply infrastructure, but still an increase from the previous year of 107 villages. 

> Disaster Management: The Programme was on target with the Disaster Management 
Framework and Plan that was reviewed and approved. 
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> Electricity Infrastructure and Services: Programme exceeded target slightly with 94.24% of 
households with access to basic electricity. 



> Sanitation Infrastructure and Services: Programme performed below target with 85% of 
households that have access to basic sanitation during the 13/14 financial year which is a 
decline from the previous financial year. 

> Water Services: Programme exceeded target at 84% of households’ access to basic water out 
of the target of 80%. 

> Water Services Operations: Programme under performed due to 29% water loss and water 
reservoirs not metered. 

> Water Quality: Programme was below target with the Blue drop rating being at 79.21 % and the 
Green drop rating at 68%. Greater Tzaneen Municipality and Letsitele Supply System that is 
part of the Mopani District has received Blue Drop Certification. The total Municipal area Blue 
drop rating improved from 63.87% to 79.21%. The Green Drop Status has improved to 68% 
where the municipality has contributed to position number three (3) for Limpopo province 
across the country. The current infrastructure status cannot meet the required target for green 
drop rating. 

> Integrated Development Planning: Programme achieved its target as the IDP and Budget were 
adopted by Council on 30 May 2014, within legislative framework outlined in Municipal 
Finance Management Act (MFMA) and the Municipal Systems Act (MSA). 

> Spatial Planning: Programme was below target as only five projects were 
implemented in two of the seven growth points that is the 
Hoedspruit Bulk Water supply and the Hoedspruit 
Sewerage Plant. 

> Human Resource Management: Only 6/8 executive 
positions that were filled and conducted interviews for two 
more positions. Out of 1 658 positions in the organogram, 

766 positions have been filled. 

> Skills Development: 85% of employees has been identified 
and received training in various fields. 
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The Strategy Map scores shown below are for June 2013 and are based on the Strategic Scorecard 
Performance as contained in the SDBIP. 


Sustainable 
District economy 

Quality Life SustainaMe ivelilKNMls. Good working 

relations in public transport system for competitive 
economy. Adequate and appropriate infrastructure or 
access to basic services. 

Informed decision making. 
Effective and efficient 
institution 

Prosperous Institution 

Improved Performance 

Sustainable livelihoods for 
the future generations 

Local Economic 
Development 

Basic Service OeliverY 

Good Governance and Public 
Participation 

HmidpalFiiaiicfal 

Viability and 

Hanaaenwl 

Municipal Transformation 

and Organisational 
DevekKiment 

Spatial Rationale 


RESULTS 

STRATEGIC 

THEMES 


COMMUNITY 

SATISFACTION 

PERSPECTIVE 



f Grow the j 
V economy j 



INSTITUTIONAL 

PROCESSES 

PERSPECTIVE 




LEARNING AND 

GROWTH 

PERSPECTIVE 



In total, Mopani District Municipality (MDM) has 10 objectives to be measured. Two objectives 
achieved target with the highest scores in Improve community well-being that reached target due to all 
recommendations and resolutions taken for the Disability forum, Gender form. Men’s forum and 
SAWID that were implemented. Effective coordination of public transport systems reached target as 
no incidents of conflict was reported. Manage through information under performed as no information 
was provided on the progress of the projects during the fourth quarter. Provide clean and safe water 
under performed as only two public/private partnerships could be established. Democratic and 
accountable organisation , Develop and maintain infrastructure, Plan for the future, Develop 
entrepreneurial capability and Become financially viable were all just below target. Grow the Economy 
was below target with a high number of jobs created^. 

SDBIP Perspectives 


’ The high number of jobs created could not be provided with the necessary portfolio of evidence at time of writing this report. 
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Institubonl Processes Learning and Growrih 

Community Sabsfadian Financial Perspective 


The strategy map measures the MDM objectives per four perspectives. The best performance at the 
end of the financial year was in the perspective for Community satisfaction that reached target. 
Financiai Perspective, Institutionai Process and Learning and Growth perspectives were just 
below target. 


T 3.0.1 


COMPONENT A: BASIC SERVICES 


This component includes: water; waste water (sanitation); electricity; waste management; and housing 
services; and a summary of free basic services. 


INTRODUCTION TO BASIC SERVICES 


The success of local economic development is tied to the provision of basic and other types of 
infrastructure services to the people. All services under analysis in this section are located in a 
specific locality (as per SDF) and have potential to boost socio-economic development (as per LED). 
Infrastructure analysis focuses on the status quo regarding water supply, sanitation facilities, energy, 
housing provision, roads and public transport, waste management and telecommunications - all of 
which underpin socio-economic development and determine a people’s quality of life. The provision of 
adequate municipal infrastructure remains a challenge throughout the district. 


T3.1.0 


3.1. WATER PROVISION 


INTRODUCTION TO WATER PROVISION 


Mopani District Municipality is a Water Services Authority for the whole District area and all its Local 
Municipalities have Water Service Provider (WSP) Agreements in place. The surface water in urban 
areas and rural areas are served through boreholes. MDM lies within and is benefitting from the 
following water catchment areas: Groot Letaba for GLM & GTM, Olifant for MLM & BPM and Klein 
Letaba for Giyani. 
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The Mopani district is characterized by low rainfall, especially in the lower-lying areas of the district, 
namely. Greater Giyani and Ba-Phalaborwa. This results in limited water resources culminating in 
severe water shortages and regular drought conditions. Subsequently, there is stiff competition 
between the different water users such as agriculture, mining and forestry. To this end, water use for 
domestic purposes becomes critical. The main surface water resources for Mopani district are Letaba 
River catchment and all its tributaries. There is a huge potential for usage of borehole water as an 
augmentation to the surface water resources. 

There are over 20 (small and large) dams in the district with 9 being used for primary consumption 
(domestic, industrial and commercial) and most of the other dams are used for irrigation purposes. 
Some private small dams also exist and are used for irrigation purpose as well. The total yield from the 
dams for primary usage is 273 million m^ per annum. The agricultural sector uses the greatest portion 
of the available yield in the district, which is estimated at 70%, leaving 30 % for the other water users. 

Bulk water supply in Mopani is characterised by numerous surface water schemes in various stages of 
full development to all consumer points. Water supply scheme clusters are well defined and the 
service area boundaries are well established. Major upgrading and refurbishment are needed at most 
localities. The Middle Letaba Sub Scheme area and Modjadji areas are in need of extensions to the 
existing bulk supply systems. In general, Mopani District is well provided with bulk water supply 
infrastructure. However, the reason why the supply of water is below the RDP level (25 litres per 
person per day) is the shortage of pipeline reticulation within villages. MDM gets bulk water from the 
Lepelle Northern Water Board, treat the water and channel that to reservoirs in villages/ settlements in 
the five local municipalities. Local municipalities are responsible for reticulation in villages. MDM 
operates 21 water schemes, 62 pump stations, 19 water treatment works, over 1400km min pipelines, 
over 500 reservoirs and thousands of boreholes. Further analysis of water sources is depicted in the 
following table, with numbers of households benefitting 

Ba-Phalaborwa municipality has adequate reticulation system, followed by Greater Tzaneen 
Municipality, Greater Letaba Municipality and then Greater Giyani Municipality. The limited availability 
of infrastructure in Greater Giyani is attributed to the fact that the villages in the Greater Giyani area 
are spatially scattered, resulting in difficult and expensive processes to provide water supply pipelines 
in the villages. The drastic drop in the water level of Middle Letaba river shocked Giyani communities 
when drought was even declared nationally in 2009/10. It is also deduced that the major factor 
contributing to shortage of water is related to social aspects. These aspects are mainly vandalism of 
infrastructure, especially communal boreholes, lack of willingness from the consumers to pay for their 
water services and illegal (unauthorized) connections of pipelines by communities. These problems 
are usually prevalent in rural areas than urban areas. Over-usage of water is generally observed in 
most of the areas, amounting to more than 150 litres per person per day in both towns and villages. 
Communities are yet to do more to save the already scarce water. 

The majority of households in Ba-Phalaborwa (77,3%) have access to RDP standard water. Greater 
Tzaneen at 53,6%, Greater Letaba at 60,7%, Greater Giyani at 57,3% and Maruleng the lowest at 
49,9%. However, taking a look at the households access to the various sources of water per local 
municipality as a percentage of the district, it becomes clear that the level of services are higher in Ba- 
Phalaborwa with 35,3% of the households within the district with access to water inside their dwellings, 
especially when taking into consideration that only 12,9% of the households in the district reside in Ba- 
Phalaborwa. The smaller population and the absence of many scattered villages in Ba-Phalaborwa, 
compared to e.g. Greater Giyani, probably contributed to this. 

All municipalities in the district are providing free basic water to some extent (6000 litres per household 
per month) with almost none providing free basic waste removal. To eradicate the water backlog, 
Mopani district as the water services authority has prioritized water services as the first service among 
all the other services. The Department of Water Affairs (DWA) is currently busy with the 
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establishment/ construction of the N’wamitwa Dam and the raising of the wall of the Tzaneen Dam to 
address the water shortage problem in the district. Due to the alarming drought that prevailed in the 
year 2009 there are plans in place to ensure that the situation does not repeat itself. Already bulk 
water supply pipeline project is initiated to source water from Nandoni dam in Vhembe into Nsami dam 
in Greater Giyani. 


Water Service Delivery Levels 

Households 

Description 

Year -3 

Year -2 

Year -1 

YearO 

Actual 

Actual 

Actual 

Actual 


No. 

No. 

No. 

No. 

Water: fabove min level) 





Piped water inside dwelling 

51,674 

51,674 

49,923 

49,923 

Piped water inside yard (but not in dwelling) 

72,754 

72,754 

99,434 

99,434 

Using public tap (within 200m from dwelling ) 

109,341 

109,341 

57,534 

57,534 

Other water supply (within 200m) 

29,218 

29,218 



Minimum Service Levei and Above sub-totai 

262,987 

262,987 

206,891 

206,891 

Minimum Service Levei and Above Percentaqe 

99% 

100% 

72% 

72% 

Water: (below min level) 





Using public tap (more than 200m from dwelling) 



33,773 

33,773 

Other water supply (more than 200m from dwelling 



46,935 

46,935 

No water supply 

2,303 




Beiow Minimum Service Levei sub-totai 

2,303 

0 

80,708 

80,708 

Beiow Minimum Service Levei Percentaqe 

1% 

0% 

28% 

28% 

Total number of households* 

265,290 

262,987 

287,599 

287,599 

* - To inciude informat settiements 



T 3.1.3 


Source: Water Services Department 


Households - Water Service Delivery Levels below the minimum 








Households 

Description 

Year -3 

Year -2 

Year -1 

YearO 


Actual 

Actual 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 


No. 

No. 

No. 

No. 

No. 

No. 

Formal Settlements 







Total households 

265,290.00 

265,290.00 

262,987.00 

287,599.00 

287,599.00 

287,599.00 

Households below minimum service 
level 

2,303.00 

2,303.00 

0.01 

80,708.00 

80,708.00 

80,708.00 

Proportion of households below 
minimum service level 

0.87% 

0.87% 

0.00% 

28.06% 

28.06% 

28.06% 

Informal Settlements 
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Total households 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

Households below minimum service 
level 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

Proportion of households below 
minimum service level 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

T 3.1.4 



Employees: Water Services 

Job Level 

Year -1 

YearO 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivalents] 

No. 

Vacancies 
(as a % of 
total posts) 

% 

0-3 

2 

4 

2 

2 

50% 

4-6 

5 

8 

20 

10 

125% 

7-9 



32 

21 


10-12 



36 

22 


13-15 



201 

75 


16-18 



131 

83 


19-20 






Total 

7 

12 

422 

213 

95% 

73.17 


Source: All employee totals provided by Corporate Services Directorate 
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Financial Performance Year 0: Water Services 

R'OOO 

Details 

Year -1 

YearO 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance 
to Budget 

Total Operational Revenue 

571017 





Expenditure: 






Employees 

142,672 

269,331,096 

138,216,359 

111,672,223 

-141% 

Repairs and Maintenance 

78,186 

152,902,391 

160,870,632 

107,614,543 

-42% 

Other 

350,159 

99,348,589 

262,611,544 

450,096,630 

78% 

Total Operational Expenditure 






Net Operational Expenditure 

-571017 

0 

0 

0 



T3.1.8 


Infrastructure Expenditure Year 0: 

Water Services 

R' 000 

Capital Projects 

YearO 

Budget 

Adjustment 

Budget 

Actual Expenditure 

Variance 

from 

original 

budget 

Total 

Project 

Value 

Total All 

R 542,327,240.00 

R 365,639,949.00 

R 147,299,197.56 

-268% 








Upgrading Giyani Water Works 

R 46,000,000.00 

R 19,043,741.00 

R 5,316,361.41 

-765% 


Nandoni Raw Water Supply 

R 87,102,576.00 

R 50,000,000.00 

R 1,628,208.68 

-5250% 


Sekgosese Ground Water Development 

Scheme 

R 5,582,000.00 

R 11,267,609.00 

R 23,179,948.66 

76% 


Sefofotse to Ditshosine to Ramatlatsi Bulk 
Water Supply 

R 25,000,000.00 

R 5,835,425.00 

R 4,150,213.05 

-502% 


Tours Bulk Water Scheme 

R 5,000,000.00 

R 3,080,000.00 

RO.OO 



Mametja Sekororo RWS (A) 

R 105,765,664.00 

R 70,689,000.00 

R 70,689,000.00 

-50% 


Mametja Sekororo RWS (B) 

R 70,689,000.00 

R 70,689,000.00 

RO.OO 



Hoedsspruit Bulk Water Supply 

R 20,000,000.00 

R 8,852,998.00 

RO.OO 



Kampersus Bulk Water Supply 

R 15,000,000.00 

R 11,591,649.00 

R 11,074,293.40 

-35% 


Upgrading of Phalaborwa Water Works (Pump 
Station and Outfall Sewer) (A) 

R 11,000,000.00 

R 1,999,681.00 

R 1,509,867.17 

-629% 


Upgrading of Phalaborwa Water Works (Pump 
Station and Outfall Sewer) (B) 

RO.OO 

RO.OO 

RO.OO 



Selwane Water Scheme 

R 25,000,000.00 

R 25,000,000.00 

RO.OO 



Water Reticulation GGM 

R 15,000,000.00 

R 4,102,505.00 

RO.OO 



Upgrading of Water Reticulation GLM 

R 5,000,000.00 

R 9,693,089.00 

RO.OO 



Mamagada Water Supply 

R 2,000,000.00 

RO.OO 

RO.OO 



Tbapane RWS (Water Ret in villages GTM) 

R 12,000,000.00 

R 6,000,000.00 

RO.OO 



Tbabina Water Reticulation 

R 5,582,000.00 

R 11,677,745.00 

RO.OO 



Lephephane Bulk Water Supply 

R 11,000,000.00 

R 1,300,000.00 

RO.OO 



Jopie-Mawa Bulk Water Supply 

R 23,000,000.00 

R 5,000,000.00 

R 6,107,513.35 

-277% 


Upgrading of Water Reticulation MLM 

R 8,000,000.00 

R 17,977,641.00 

R 21,600,415.40 

63% 


Ba-Phalaborwa Upgrading of Water 

Reticulation and Extensions 

R 15,000,000.00 

R 2,233,866.00 

R 2,043,376.44 

-634% 


Upgrading of Nkowankowa Water Plant 

R 1,700,000.00 

R 1,700,000.00 

RO.OO 



Borehole Development 

R 11,000,000.00 

R 11,000,000.00 

RO.OO 
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Infrastructure Expenditure Year 0: 

Water Services 

R' 000 

Capital Projects 

YearO 

Budget 

Adjustment 

Budget 

Actual Expenditure 

Variance 

from 

original 

budget 

Total 

Project 

Value 

Total All 

R 542,327,240.00 

R 365,639,949.00 

R 147,299,197.56 

-268% 


MWIG 

R 16,906,000.00 

R 16,906,000.00 

RO.OO 




T 3.1.9 


Source: Information received from 11/12 SDBiP, 11/12 APR, 12/13 Adjustment SDBiP, 12/13 APR, 13/14 SDBtP, 13/14 MDM APR (Lebelela automated PMS) 
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3.2 WASTE WATER (SANITATION) PROVISION 

Lack of access to basic sanitation services has created massive environmental and health problems in 
both rural and urban areas in the district. The high backlog in the RDP level sanitation in villages 
constitutes a major risk in terms of ground water pollution. The main types of sanitary systems used in 
the district are water-borne sewerage (flush toilets), septic tanks, Ventilated Improved Pit latrines 
(VIP), French drains and ordinary pit latrines. Water-borne sewerage is mainly found in towns and 
townships, septic tanks are mainly on privately owned properties like farms, hotels, etc., with the rest 
mainly found in rural areas. 

Most people in the district use pit latrines, followed by those without any sanitation services at all. The 
situation is worse in Greater Giyani with 54% of the households not having access to any sanitation. 
Greater Letaba has the highest usage of Pit Latrines at 51,5%, while flush toilets are more prevalent in 
Ba-Phalaborwa at 39,8%, which correlates with the availability of piped water within the houses. The 
district municipality has the constitutional responsibility to provide access to sanitation services. To this 
end the District is on course to eradicate the sanitation backlog by 2015. 


Sanitation/Sewerage (above minimum level): Year 0 

160 I 


140 



Flush toilet Flush toilet (with Chemical toilet Pit toilet (ventilated) Other toilet Bucket toilet Other toilet No toiet provisbns 

(connected to septic tank) provisiorts (above provisions (below 

sewerage) min .service level) min .service level) 


T 3.2.2 


Source: MBRR AlO 
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Sanitation Service Delivery Levels 

‘Households ’000 

Description 

Year -3 

Year -2 

Year -1 

YearO 

Outcome 

Outcome 

Outcome 

Actual 


No. 

No. 

No. 

No. 

Sanitation/seweraae: (above minimum level] 





Flush toilet (connected to sewerage) 

43 

43 

47 

47 

Flush toilet (with septic tank) 

6 

6 

7 

7 

Chemical toilet 

1 

1 

3 

3 

Pit toilet (ventilated) 

29 

29 

57 

57 

Other toilet provisions (above min.service level) 

120 

120 

138 

138 

Minimum Service Levei and Above sub- 
totai 

198 

198 

252 

252 

Minimum Service Levei and Above 

Percentage 

11.7% 

11.8% 

85.0% 

85.0% 

Sanitation/seweraae: (below minimum level] 





Bucket toilet 

952 

938 

1 

1 

Other toilet provisions (below min.service level) 

535 

535 

6 

6 

No toilet provisions 

11 

12 

37 

37 

Beiow Minimum Service Levei sub-totai 

1,498 

1,485 

44 

44 

Beiow Minimum Service Levei 

Percentage 

88.3% 

88.2% 

15.0% 

15.0% 

Total households 

1,696 

1,683 

296 

296 

*Total number of households including informal settlements 

T 3.2.3 


Source: Water Services Directorate. 


The information from DWA as per April 2012 for water and sanitation below RDP is as follows: 


WATER AND SANTATION SERVICES PROVIDED BELOW RDP STANDARDS 


MOPANI DISTRICT MUNICIPALITY 

Municipality 

Total H/H 

Water (H/H) 
below RDP std 

Sanitation (H/H) 
below RDP std 

Greater Giyani 

57,150 

10,288 

25,703 

Greater Letaba 

55,617 

7,625 

27,697 

Greater Tzaneen 

92,700 

21,213 

48,414 

Ba-Phalaborwa 

34,867 

- 

- 

Maruleng 

20,406 

- 

2,530 


Source: DWA, April 2012 
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Access to Sanitation 


3C»000 

250000 

200000 

150000 

100000 

50000 

0 

Proportion of households with access to sanitation 


■ Year -2 

■ Year-1 

■ YearO 


3.2.5 


Waste Water (Sanitation) Service Policy Objectives Taken From IDP 

Service 

Objectives 

Outline Service 
Targets 

Year -1 

YearO 

Yearl 

Year 2 

Years 



Target 

Actual 

Target 

Actual 

Target 

Sgrwcg" 

^^^fi3/cafors 


‘Previous 

Year 


‘Previous 

Year 

‘Current 

Year 


‘Current 

Year 

‘Current 

Year 

‘Following 

Year 

(i) 

m 

(iii) 

(iv) 

(Y) 

(Vi) 

(vii) 

(Yiii) 

(ix) 

()^ 

Service Objective xxx 

Develop and 

maintain 

infrastructure 

Percentage household 
with access to basic 
sanitation 

88% 

91% 


92% 

85% 

92% 

100% 

100% 











T 3.2.6 


Source 2014: Information received from 11/12 SDBIP, 11/12 APR, 12/13 Adjustment SDBIP, 12/13 APR, 13/14 SDBIP, 13/14 APR 


Employees: Sanitation Services 


Year -1 

YearO 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents] 

Vacancies (as a % of 
total posts] 


No. 

No. 

No. 

No. 

% 

0-3 



n/a 

n/a 


4-6 



n/a 

n/a 







T3.2.7 
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Infrastructure Expenditure Year 0: Sanitation Services 

Capital Projects 

YearO 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 

101,095,380 

215,262,574 

0 


^ — — — 







Upgrading of Senwamokgope Sewage 
Plant 

13,000,000 

5,153,065 

0 


5,153,065 

Kampersrus Sewage Plant 

20,000,000 

16,107,513 

0 


16,107,513 

Hoedsprult Sewage Works 

5,000,000 

3,900,000 

0 


3,900,000 

Namakgale A&E Outfall Sewer 

3,095,380 

0 

0 


0 

Mopani Rural Sanitation Phase 5 

60,000,000 

190,101,996 

0 


190,101,996 

Lenyenye Sewerage 


2,291,506 

0 


2,291,506 

Sanitation roll-over 


38,819,486 

0 


38,819,486 








T 3.2.9 

Source: Information received from 11/12 SDBIP, 11/12 APR, 12/13 Adjustment SDBIP, 12/13 APR, 13/14 SDBiP, 13/14 MDM APR 
(Lebelela automated performance management system) 


3.3 ELECTRICITY 


Energy distribution has important economic development implications with a potential to make a 
considerable development impact. This impact relates to improved standard of living in which people 
are able to use electric stoves for cooking, electronic equipment such as TVs, sound systems, lights, 
etc. It also enable people to establish small businesses such as welding, catering and other 
mechanical works. 

In Mopani, electricity is largely provided by ESKOM. Only two Local municipalities (BPM & GTM) are 
licensed to provide electricity. The GGM, MLM and GLM are fully dependent on ESKOM. Mopani 
District Municipality has a role of providing bulk electricity to the local municipalities. However, this 
function is yet to be fully undertaken. National government in consultation with the South African Local 
Government Association (SALGA), ESKOM and other stakeholders are engaged in discussions 
regarding the restructuring of the Electricity Distribution Industry in South Africa with the aim of 
ensuring that the industry is able to meet the needs of electricity consumers in the country and improve 
the roll out of electricity. 
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The four local municipalities In the district have signed the service level agreement with ESKOM for the 
rolling out of Free Basic Electricity to Indigent households In the district. Each poor household Is 
entitled to 50KWh per month. It has been found that most of the people In rural areas and amongst 
low Income households, continue to use a range of energy sources like wood to meet their needs, 
Irrespective of whether their houses are electrified or not. In addition, Inefficient energy use 
compounds poverty: housing without ceilings and a complete lack of accessible Information to users 
on appropriate and efficient energy use condemn poor households to a future of high energy costs. 


Electricity Service Delivery Levels 

Households ‘000 

Description 

Year -3 

Year -2 

Year -1 

YearO 

Actual 

Actual 

Actual 

Actual 

No. 

No. 

No. 

No. 

Enerav: (above minimum level) 




NAto Mun 

Electricity (at least min.service level) 



219 

NA to Mun 

Electricity - prepaid (min.service level) 





Minimum Service Levei and Above sub-totai 



219 


Minimum Service Levei and Above Percentaqe 

0.0% 

0.0% 

100.0% 


Enerm: (below minimum level) 





Electricity (< min.service level) 

0 

0 

0 

NA to Mun 

Electricity - prepaid (< min. service level) 

0 

0 

0 

NA to Mun 

Other energy sources 

0 

0 

0 

NA to Mun 

Beiow Minimum Service Levei sub-totai 

0 

0 

0 


Beiow Minimum Service Levei Percentaqe 

100.0% 

100.0% 

0.0% 


Total number of households 



219 

- 




T 3.3.3 


Electricity Service Policy Objectives Taken From IDP 

Service 

Objectives 

^.....--'''■''Ind/cators 

(i) 

Outline 

Service 

Targets 

(ii) 

Year -1 

YearO 

Yearl 

Year 2 

Years 

Target 

Actual 

Target 

Actual 

Target 

‘Previous 

Year 

(iii) 

(iv) 

‘Previous 

Year 

(V) 

‘Current 

Year 

(Vi) 

(vii) 

‘Current 

Year 

(viii) 

‘Current 

Year 

(ix) 

‘Following 

Year 

(X) 

Service Objective xxx 











Develop and 

maintain 

infrastructure 

Percentage 
household with 
access to basic 
electricity 

97% 

91.94% 


90% 

94.24% 




T 3.3.5 


Source: Information received from 11/12 SDBIP, 11/12 APR, 12/13 Adjustment SDBIP, 12/13 APR, 13/14 SDBIP, 13/14 MDM APR 
(Lebelela PMS) 
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Employees: Electricity Services 


Year -1 

YearO 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents] 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

0 

1 

0 

1 

100% 

Total 

1 


2 

1 


T 3.3.6 


Financial Performance Year 0: Electricity Services 

R'OOO 

Details 

Year -1 

YearO 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

659 





Expenditure: 






Employees 

604 

1,482,442 

790,442 

687,208 

-116% 

Repairs and Maintenance 

0 

0 

0 

0 


Other 

55 

45,614 

44,114 

51,938 

12% 

Total Operational Expenditure 

659 

1,528,056 

834,556 

739,146 

-107% 

Net Operational Expenditure 

0 

1,528,056 

834,556 

739,146 

-107% 

T 3.3.7 


No Capital expenditure was incurred for Electricity Services for the year under review. 


3.4 WASTE MANAGEMENT (THIS SECTION TO INCLUDE: REFUSE COLLECTIONS, 
WASTE DISPOSAL, STREET CLEANING AND RECYCLING) 


INTRODUCTION TO WASTE MANAGEMENT 


The district municipality is still having a serious challenge with waste management irrespective of the 
existence of the Integrated Waste Management Plans developed few years ago, for all local 
Municipalities in the district. Out of five local municipalities in the district it is only Greater Tzaneen 
municipality that is having authorized waste management facility / landfill site. Greater Giyani, Greater 
Letaba and Maruleng Local Municipalities have acquired authorization for Waste disposal sites at 
Ngove, Maphalle and London respectively. The District municipality has set aside funds to establish 
disposal sites in these three municipalities. Ba Phalaborwa Municipality is using an informal site and 
application for authorization is yet to be made. Most of waste management services are rendered in 
townships and to a limited scale to rural households. 

Most rural communities in Mopani do not have access to wastes removal services from local 
municipalities. Residents in these areas dispose refuse on their own, often in an uncontrolled way. 
This practice has adverse consequences for environmental health. An in-road has been made to take 
waste management services to rural households. More is yet to be done. 
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Waste Management Service Policy Objectives Taken From IDP and SDBIP 

Service 

Objectives 

Outline 

Service 

Targets 

Year -1 

Year 0 Year 1 

Year 2 

Years 

Target 

Actual 

Target Actual 

Target 

Develop and 

maintain 

infrastructure 

Percentage 
household with 
access to basic 
waste removal 

75% 

21% 

30% 













T 3.4.4 


Source: Information received from 11/12 SDBIP, 11/12 APR, 12/13 Adjustment SDBIP, 12/13 APR, 13/14 SDBIP, 13/14 APR (Lebelela PMS) 


Employees: Waste Disposal and Other Services 


Year -1 

YearO 

Job Level 

Employees 

Posts 


Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 


No. 

No. 


No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

1 

2 

2 

1 

50% 

7-9 

0 

1 

1 

0 

100% 

Total 

2 

4 

4 

1 

50% 

T3.4.6 


No capital expenditure was incurred for Waste management for the year under review. 


3.5 HOUSING 

The historic imbalances in South African society resulted in the majority of our people living without 
land and housing. While housing provisioning has improved to 91.6%^ of the households in the District 
residing in housing that meet minimum standards, there is still significant number that still live and 
sleep in risk housing, 8.4%. A risk is in many instances RDP housing that does not fulfil to SABS 
standards which can lead to disaster situations where houses are built in inappropriate areas or to 
poor quality. 


Percentage of house 

holds with access to basic housing 

Year end 

Total households 
(including in formal and 
informal settlements) 

Households in formal 
settlements 

Percentage of HHs in formal 
settlements 

Year -3 

265,289 

224,820 

84.7% 

Year -2 

265,289 

224,820 

84.7% 

Year -1 

296,320 

271,518 

91.6% 

YearO 

296,320 

271,518 

91.6% 

T 3.5.2 


Source: MBRR SA9 and IDP14/15 


^ Source as per Municipality information 
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Employees: Housing Services 


Year -1 

YearO 

Job Level 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as a % 
of total posts] 


No. 

No. 

No. 

No. 

% 

0-3 

0 

1 

0 

1 

100% 

4-6 

1 

3 

1 

2 

67% 

Total 

1 

4 

1 

3 

75% 

T 3.5.4 


No Capital budget was allocated to Housing services during 13/14 financial year'*. 


3.6 FREE BASIC SERVICES AND INDIGENT SUPPORT 


INTRODUCTION TO FREE BASIC SERVICES AND INDIGENT SUPPORT 


It should be noted that free basic water, sanitation and refuse removal are measured in towns and 
townships where metering and supply of services systems are in place. For the rural and farm dwellers 
they remain in backlog due to lack of metering systems and supply of services being below RDP 
standards. A high percentage of households are not accounted for on free basic services due to lack of 
measuring systems and equipment. Council is busy introducing flat rate payment of water to our rural 
communities. 


Free Basic Services To Low Income Households 



Number of households 

Households earning less than Rl,100 per month 


Free Basic Water 

Free Basic 
Sanitation 

Free Basic Electricity 

Free Basic 
Refuse 

Total 

Access 

% 

Access 

% 

Access 

% 

Access 

% 

Year -2 

96,876 

55,332 

57% 

21,781 

22% 

34,025 

35% 

0 

0% 

Year -1 

96,876 

55,332 

57% 

21,781 

22% 

34,025 

35% 

0 

0% 

YearO 

96,876 

55,332 

57% 

21,781 

22% 

34,025 

35% 

96,877 

100% 


T 3.6.3 


Source: Previous year actuals as per AR 12/13; Current year actuals as per IDP 14/15 


Financial Performance Year 0: Cost to Municipality of Free Basic Services Delivered 

Services Delivered 

Year -1 

YearO 

Actual 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Water 

241,487,304 



137,879,643 

100% 

Waste Water (Sanitation) 

29,069,169 



25,950,113 

100% 

Electricity 

NA 

NA 

NA 

NA 


Waste Management (Solid Waste) 

NA 

NA 

NA 

NA 


Total 

270,556,473 

0 

0 

163,829,756 

100% 

T 3.6.4 


Source: MBRR A2 Fin Performance 


As per 13/14 APR 
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INDIGENT HOUSEHOLDS 


Local Municipality 

Total 

Households 
(2011 Statssa 
data) 

Indigent Households 

Percentage 

indigent per 

Total h/h per 

Municipality 

Total 

Indigents 

Registered 
(% of total 
indigents) 

Greater Tzaneen 

10 8926 

87 748 

27 352 (31,2%) 

80,6% 

Greater Giyani 

63 548 

39 382 

767 (1,9%) 

68,4% 

Greater Letaba 

58 261 

50 270 

2 371 (4,7%) 

86,3% 

Maruleng 

24470 

14 918 

3 700 (24,8%) 

61,0% 

Ba-Phalaborwa 

41 115 

27 202 

3 729 (13,7%) 

66,2% 

Total/ Mopani DM 

29 6320 

219520 

37 919 (17,3%) 

74,1% 


Source: Mopani IDP 14/15 


BACKLOG TO FREE BASIC SERVICES 


Access/ Backlog on Free basic Services (Indigent H/H) 


GTM 

GGM 

GLM 

MLM 

BPM 

MDM 

Total Indigent 
h/h registered 

27 352 

767 

2 371 

3 700 

3 729 

37 919 

Access/ 

Backlog 

Access 

Backlog 

Access 

Backlog 

Access 

Backlog 

Access 

Backlog 

Access 

Backlog 

Access 

Backlog 

Water 

2273 

85475 

767 

38 615 

20 

50 250 

2405 

12513 

1029 

2 6173 

6 494 

213 026 

Electricity 

8961 

78787 

13 874 

25 508 

1820 

48 450 

1777 

13141 

3672 

2 3530 

30 104 

189 416 

Sanitation 

1360 

86388 

767 

38 532 

20 

50 250 

2213 

12705 

1029 

2 6173 

5 389 

214 131 

Waste 

Management 

930 

86818 

140 

39 242 

20 

50 250 

0 

14918 

1029 

2 6173 

2119 

217 401 


Source: Local municipalities IDPs as per MDM 14/15 IDP 


Free Basic Service Policy Objectives Taken From IDP and SDBIP 

Service Objectives 

Outline Service Targets 

Year -1 

YearO 

Yearl 

Year 2 

Years 

Service Indicators 

Target 

Actual 

Target 

Actual 

Target 

Target 

Target 

Improve Community 
well-being 

% households that are indigent 
(# indigent households /# 
households) 

Reporting 

36.60% 

Reporting 

Reporting 

36.67% 

Reporting 

Reporting 









T 3.6.5 


Source: Information received from 11/12 SDBIP, 11/12 APR, 12/13 Adjustment SDBIP, 12/13 APR, 13/14 SDBIP, 13/14 APR 
(Lebelela PMS) 


COMPONENT B: ROAD TRANSPORT 
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INTRODUCTION TO ROAD TRANSPORT 





Road usage is a reflection of a people’s mode of life. The routes, frequency and volume of passengers 
and goods should basically inform the criteria for the prioritisation of road works, i.e. resource 
commitment for maintenance, tarring/ paving, lining, stormwater drainages, signage, etc. Roads in 
Mopani District are classified as National, Provincial, District or local roads. 

Road Agency Limpopo (RAL) is the roads authority for provincial roads as well as District roads. This is 
in exception of the assigned national roads. RAL is currently responsible for paving/ tarring of gravel 
roads. All maintenance operations are done by the provincial Department of Roads and Transport 
(DoRT). RAL also does roads conditions assessment periodically, once in two years. According to the 
latest assessment in 2007, the average visual conditions of roads in Mopani yielded “fair”. Since various 
roads are targeted for use by various transport types (e.g. passengers, freight), the assessment shows 
significant low level of maintenance. The District has been assisting in roads development and 
maintenance. However due to Circular 58 of MFMA on elimination of non-priority spending the District 
will leave roads development to Department of Roads and Transport. 

The state of roads in the district have an impact on the economic development of the area as it is clear 
that most roads, leading to where the majority of the district population is, are not tarred/ paved, and as 
such, hinder the proper transportation of people, goods and services to these areas. Freight 
transportation of agro and mining products, timber etc. are impacting heavily on the deterioration of the 
good state of our roads. Bad roads conditions are the source of road accidents and that will reduce the 

inflow of tourist road users, impact further negatively on the District’s vision, “ tourism destination of 

choice”. 

Mopani District has established an up to standard Disaster Management centre in Tzaneen town and if 
like it is, development of roads to rural areas are not improved, communities may not be accessed in 
time for rescue services in times of disasters. 


3.7 ROADS 


Gravel Road Infrastructure 


Total gravel roads 

New gravel roads 
constructed 

Gravel roads 
upgraded to tar 

Gravel roads 
graded/maintained 

Year -2 

20,83.11km 

0km 

0.8km 

3,432.37km 

Year -1 

20,71.83km 

0km 

11.28km 

2,937.20km 

YearO 


0km 

2.3km 

2,325.45km 

T 3.7.2 


Source: Previous years’ actuals as per APR 12/13; Engineering Directorate 


Tarred Road Infrastructure 


Kilometers 
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Total tarred roads 

New tar roads 

Existing tar 
roads re-tarred 

Existing tar 
roads re- 
sheeted 

Tar roads 
maintained 

Year -2 

1302.36km 

0.8km 

0km 

0km 

1302.36km 

Year -1 

1313.64km 

11.28km 

0km 

0km 

1313.64km 

YearO 


2.3 km 

0km 

0km 


T 3.7.3 


Source: Previous years’ actuals as per APR 12/13; Engineering Directorate 


Cost of Construction/Maintenance 

R' 000 


Gravel 

Tar 

New 

Gravel - Tar 

Maintained 

New 

Re-worked 

Maintained 

Year -2 





None 

None 

Year -1 





None 

None 

YearO 

None 

113,528.00 


113,528.00 

None 

None 

T 3.7.4 


Source: Engineering Directorate 


Road Service Policy Objectives Taken From IDP and SDBIP 

Service 

Objectives 

Outline Service 
Targets 

Year -1 

YearO 

Yearl 

Year 2 

Years 

Servtcf 

^..---'Indicators 

Target 

Actual 

Target 

Actual 

Target 

Develop and 

maintain 

infrastructure 

Number km's of 
gravel roads 
upgraded to tar 

11.5 km 







Develop and 

maintain 

infrastructure 

Number of km's of 
gravel roads 
bladed year to 
date 

4800 km 

2937.20 

km 


2325.45 

km 












T 3.7.6 


Source: Information received from 11/12 SDBIP, 11/12 APR, 12/13 Adjustment SDBIP, 12/13 APR, 13/14 SDBIP, 13/14 
APR(Lebelela PMS) 


Employees: Road Services 


Year -1 

YearO 


Employees 

Posts 

Employees 

Vacancies 


Vacancies (as a 

Job Level 




(fulltime 

equivalents] 


% of total posts) 


No. 

No. 

No. 

No. 


% 

0-3 

1 

1 

1 

0 

0% 

4-6 

0 

1 

0 

1 

100% 

7-9 



8 

2 


Total 

1 

2 

9 

3 

50% 

T3.7.7 


Financial Performance Year 0: Road Services 


R'OOO 
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Details 

Year -1 

YearO 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

9,154 





Expenditure: 






Employees 

2,302 

4,774,817 

6,452,877 

5,676,332 

16% 

Repairs and Maintenance 

3,230 

5,520,000 

1,020,000 

566,182 

-875% 

Other 

3,622 

148,778,740 

34,427,627 

1,480,253 

-9951% 

Total Operational Expenditure 

9,154 

159,073,557 

41,900,504 

7,722,767 

-1960% 

Net Operational Expenditure 

0 

159,073,557 

41,900,504 

7,722,767 

-1960% 

T 3.7.8 



Source: 13/14 APR (Lebelela PMS) 


3.8 TRANSPORT (INCLUDING VEHICLE LICENSING & PUBLIC BUS OPERATION) 


INTRODUCTION TO TRANSPORT 


In terms of the National Land Transport Transition Act, 22 of 2000, the District is a planning authority 
and the regulation of public transport is the responsibility of the Department of Roads and Transport in 
the particular district. 

Transport is a major contributor to link people to other people, means of access to different areas and 
also ferrying of goods from one place to another. The main operations in transport in Mopani District 
are busses, taxis, bakkies, bicycles, private cars and train (goods) and to a limited scale aircrafts. 
Trains are also mainly for goods and not passengers, safe Hoedspruit passenger train to Nelspruit to 
Gauteng. Our Taxi industry does not provide for metered taxis which are usually found in big cities/ 
towns. 

In the Mopani district, taxis form a high percentage of public transport. In the Greater Tzaneen area 
there are 24 taxi facilities, of which only two that are in Tzaneen Town are formal and the rest are 
informal. Ba-Phalaborwa has 11 taxi facilities, of which one in Phalaborwa Town is formal. Greater 
Letaba has 11, of which 4 are formal and they are in Modjadjiskloof, Ga-Kgapane, Sekgosese and 
Mokwakwaila in Greater Giyani are 18. More than 85% of taxi facilities are informal without necessary 
facilities. 

There is no more usage of railway train operations as mode of public transport within the District. 
However there is passenger rail station for trains from Hoedspruit via Nelspruit to Gauteng. Some 
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people from the District use that to go to Gauteng or Nelspruit. Its frequency is twice per week. Mainly 
rails are used as goods carriers and they are found in the Greater Tzaneen, Greater Letaba, Ba- 
Phalaborwa and Maruleng areas. There is a rail link from Polokwane to Sekgosese/ Soekmekaar to 
Mooketsi, running to Modjadjiskloof, Tzaneen, Letsitele, and Gravelotte through Hoedspruit to Maputo. 
The other rail is from Phalaborwa via Hoedspruit to Nelspruit to Richards bay, targeting transportation 
of mining products to Komatipoort & Richards Bay for processing. 

Hoedspruit airport was originally and solely used by military air force. It is now commercial and it caters 
for airlines from Hoedspruit to Gauteng and Cape Town and is used by public and also game hunting 
tourists. 

The bus facilities in the Mopani District are limited to Tzaneen, Modjadjiskloof, Giyani and Phalaborwa. 
Most of these bus terminals are without adequate facilities (shelters, toilets, ticket sales points etc.). It 
is clear that the public transport demand in the district cannot be met by the provision of services by 
the current bus operators due to the vastness of the area and the condition of, particularly, gravel 
roads in the district. 


Major Public Transport Facilities in the Mopani District: 


Table 49(b): 
Municipality 

Number of formal 

minibus taxi facilities 

Informal minibus taxi facilities 

Total number of minibus 

taxi facilities 

Number 

Percentage 

Ba-Phalaborwa 

1 

9 

90% 

10 

Greater Giyani 

4 

10 

71% 

14 

Greater Letaba 

4 

7 

64% 

11 

Greater Tzaneen 

3 

20 

87% 

23 

Maruleng 

4 

2 

33% 

6 

Total for MDM 

16 

48 

75% 

64 


Source: Mopani IDP 13/14 


Transport Service Policy Objectives Taken From IDP 

Service Objectives 

Servicejnslicatofs' 

(i) 

Outline Service 
Targets 

(ii) 

Year -1 

YearO 

Year 1 Year 3 

Target 

Actual 

Tar 

get 

Actual 

Target 

‘Previous 

Year 

(iii) 

(iv) 

‘Previous 

Year 

(V) 

‘Current 

Year 

(Vi) 

(vii) 

‘Current 

Year 

(viii) 

‘Current 

Year 

(ix) 

‘Following 

Year 

(X) 

Service Objective xxx 











Effective 
coordination of 
public transport 
systems 

Percentage 
incidences of 
conflict resolved 
(Number incidences 
of conflict 
resolutions 
facilitated / Number 
incidences that arise 
as Percentage) 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

T 3.8.3 


Source: Information received from 11/12 SDBIP, 11/12 APR, 12/13 Adjustment SDBIP, 12/13 APR, 13/14 SDBIP, 13/14 APR (Lebelela PMS) 


There were no employees for Transport services and no capital projects were applicable to Transport Services 
during 13/14 financial year. 


3.9 WASTE WATER (STORMWATER DRAINAGE) 
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INTRODUCTION TO STORMWATER DRAINAGE 


One of the major challenges on tarred roads is the need for storm water drainages. The lack of /poor 
storm water control systems in villages and roads also lead to soil erosion. Storm water control 
systems need to be strengthened within the District. 


COMPONENT C; PLANNING AND DEVELOPMENT 


This component includes: planning; and local economic development. 


INTRODUCTION TO PLANNING AND DEVELOPMENT 


For the progress of all the municipalities within the district, coordination and real integrated and 
forward planning amongst all the municipalities are necessary. District wide strategic planning 
sessions within the Mopani district occur annually. Economic Growth points were identified within the 
Mopani District and depicted in the table below: 


Municipality 

Provincial 

District 

Local 

Local service points 

Greater Tzaneen 

Tzaneen 

Nkowankowa 

Lenyenye 

Burgersdorp 

Letsitele 

Haenertzburg 

Ka-Mazwi; Rikhotso; 
Senopelwa; Ga- 
Mokgwathi, 

Runnymede; Serololo; 
Nkambako. 

Ba-Phalaborwa 

Phalaborwa 

Namakgale 

Gravelotte 

Lulekani 

Ga-Selwane; Mahale; 
Mukwanana 

Greater Giyani 

Giyani 

Ndhambi 

Xawela 

Nkomo 

Xikhumba 

Mavalani; Thomo; 

Homu; Ngove; 

Xikukwani 

Greater Letaba 

Modiadjiskoof 

Ga-Kgapane 

Senwamokgope 

Mooketsi; Thakgalane; 
Mamaila; Nakampe. 

Maruleng 


Hoedspruit 

Metz 

Lorraine 


The geographical location of Mopani has advantages and counter-acting disadvantages. First, through 
the Phalaborwa KNP gate and Giriyondo Border posts, Mopani is a gate way to Mozambique to the 
most magnificent beaches in the well-known Xaixai town and Baleni. The routes go through the Great 
Limpopo Transfrontier Park, the park that unites the three countries. South Africa, Mozambique and 
Zimbabwe. Given this neighbourliness with Mozambique, not only tourism is opportunity but 
Mozambique being blessed with water resources (Masingiri dam) Mopani District has better advantage 
to trade with Mozambique to counteract the water shortage within the municipal areas. International 
engagement platform need to be set to improve roads for better access. The disappointing situation is 
that of poor border control where people escape from Mozambique to South Africa with numerous 
issues of living. 

Phalaborwa Spatial Development Initiative (SDI), linking the port of Maputo and Richards Bay to the 
mining in Phalaborwa, is one untapped potential development that would increase wealth to Mopani as 
trading would increase between these areas where raw mining materials are processed. Projects 
proposals by DBSA need to be resuscitated if mining sector in Phalaborwa would see a turn-around 
yield. 
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The Mopani District also enjoy the beneficiation economic programmes of Kruger National Park where 
citizens get jobs to conquer poverty. The district also has comparative advantages in agriculture, 
manufacturing and trade. Hereunder is an analysis of the district economy. 


3.10 PLANNING 


INTRODUCTION TO PLANNING 


The integration of plans and programmes as analysed through the district spatial, socio-economic, 
health, safety and environmental issues of the district and the following sector plans are in place and 
being reviewed annually: 

> Infrastructure plan 

> Environmental Management Framework 

> The District State of Environmental Report 

> Air Quality plan 

The following sector plans are included in die Integrated Development Plan: 

> Spatial Development Framework (approved on 31 March 2008) 

> Land Use Management System 

> Local Economic Development (LED) Strategy 

> Tourism Development Strategy 

> Water Services Development Plan (approved 28 February 2003) 

> Integrated Transport Plan 

> Integrated Waste Management Plan (approved 28 April 2006) 

> District Health Plan 

> HIV and AIDS Policy 

> Poverty Alleviation and Gender Equality Plan 

> Social Crime Prevention Strategy 

> Disaster Management Plan (approved 30 September 2009) 

> Reviewed Five Year Financial Plan 201 3 - 201 8 

> Institutional Plan for MDM (approved 3 October 2008) 

> Children Rights Plan of Action 

> Disability Framework (Developed in 2009 - currently under review) 

Land is a scarce resource that cannot be extended or enlarged. It is a platform for mankind to build, 
live and also bury. Individuals, communities and government need to do as they could to guard against 
land invasion, degradation and pollution. The issue that needs earnest attention is the illegal 
occupation and unsustainable use of land, which deepens our communities in serious and 
unacceptable conditions of living and then put pressure on government to attend to damage control 
instead of properly planned development. Most often transgressors use the prime land which could be 
utilized for agriculture for food security or mining exploration. It becomes legally problematic once 
illegal and or informal occupants are left to stay for a considerable time if they ultimately have to be 
relocated. In terms of Labour Tenants rights act 3 of 1996, Interim Protection of Informal Land Rights 
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Act 31 of 1996) and Extension of Security of Tenure Act, 1997 (ESTA), illegal occupants may claim 
protection when the challenge of removal is imposed on them 

It will require local municipalities through Land-use management schemes and other control systems 
to attend to these illegal developments as a matter of urgency whenever they emerge. Furthermore, 
the Phalaborwa Spatial Development Initiative (SDI) is located within the District. The SDI is focused 
along the main road link from Phalaborwa to Nelspruit in the Mpumalanga Province, where the SDI 
joins the Maputo Development Corridor. The aim of the corridor was to create better access between 
the port of Maputo and the mining hub in Phalaborwa. However, all the local municipalities in Mopani 
District indicated that currently no projects or development initiatives have been implemented within 
this SDI. The Development Bank of South Africa initially identified potential projects and initiatives in 
the SDI based on the mining, agriculture and tourism sectors. These initiatives have, however, not 
been implemented. 

Land restitution and redistribution processes may result in many people obtaining access to land, 
resulting in improved living standards and quality of life. On the other hand, it could also result in large- 
scale sterilization of economically productive land (e.g. high potential agricultural land, mining of 
certain minerals, nature conservation areas, etc.) and consequential loss of job opportunities, if 
delayed, not well planned and managed within the context of a spatial development framework that 
considers all these factors. Capital projects do get stalled while claims processes are in progress. 

The demand on land for economic development cannot be overemphasized. For this reason, Mopani 
District municipality has purchased a piece of land in extent of 158,5 ha, named Moshupatsela, 
strategically located along the road R71, about 9km Tzaneen to Phalaborwa road, to advance 
economic development in atchaar factory, dried fruits, orchard and vegetables and chili production. 


Planning Policy Objectives Taken From IDP 

Service 

Objectives 

SemcT 

^...---Indicators 

(i) 

Outline Service Targets 

(ii) 

Year -1 

YearO 

Yearl 

Year 2 

Years 

Target 

Actual 

Target 

Actual 

Target 

‘Previous 

Year 

(iii) 

(iv) 

‘Previous 

Year 

(V) 

‘Current 

Year 

(Vi) 

(vii) 

‘Current 

Year 

(viii) 

‘Curren 
t Year 
(ix) 

Followin 
g Year 
(X) 

Service Objective xxx 

Plan for the 

Future 

Percentage growth points in which 
capital projects are implemented 

70.00% 

71.40% 


33.00% 

28.90% 

33.00% 

33.00% 

33.00% 

Plan for the 

Future 

Percentage Infrastructure projects 
Implemented by MDM in District 

Area Growth points 

70.00% 

71.40% 


NA 

NA 

NA 

NA 

NA 

Plan for the 

Future 

Number of land acquired for 
development in Hoedspruit and 
registered with Deeds Office 

6 year to 
date 

2.00 


NA 

NA 

NA 

NA 

NA 

Plan for the 

Future 

Percentage progress on the 
establishment of Corporate GIS 

100.00% 

100.00% 


100% 

100% 

100% 

100% 

100% 

Plan for the 

Future 

Percentage usage of GIS for 
purposes of planning 

100.00% 

100.00% 


NA 

NA 

NA 

NA 

NA 

Plan for the 

Future 

Percentage progress on the 
implementation of CRDP in Muyexe 

100.00% 

100.00% 


1/1 

1/1 

1 

1 

1 

Plan for the 

Future 

Percentage progress on the 
implementation of CRDP in 
Botshabelo 

100.00% 

50.00% 


2/2 

1/2 

1 

1 

1 

Plan for the 

Future 

Number of municipal projects within 
the Botshabelo CRDP implemented 

NA 

1 


2 

1 

1 

1 

1 

Plan for the 

Future 

Number of municipal projects within 
Muyexe CRDP implemented 

NA 

1 


1 

1 

1 

1 

1 

T 3.10.3 


Source: Information received from 11/12 SDBIP, 11/12 APR, 12/13 Adjustment SDBIP, 12/13 APR, 13/14 SDBIP, 13/14 APR (Lebelela PMS) 
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Employees: Planning Services 

Job Level 

Year -1 

YearO 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies 

(fulltime 

equivalents) 

No. 

Vacancies (as a % of 
total posts] 

% 

0-3 

2 

2 

4 

0 

0% 

4-6 

1 

1 

3 

2 

200% 

7-9 

1 

2 

1 

1 

50% 

Total 

4 

5 

8 

3 

60% 

T 3.10.4 


Financial Performance Year 0: Planning Services 

R'OOO 

Details 

Year -1 

YearO 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

4,383 





Expenditure: 






Employees 

3,784 

4,053,178 

4,017,178 

3,902,365 

-4% 

Repairs and Maintenance 

4 

8,400 

8,400 

4,174 

-101% 

Other 

595 

820,337 

962,250 

15,796,272 

95% 

Total Operational Expenditure 

4,383 

4,881,915 

4,987,828 

19,702,811 

75% 

Net Operational Expenditure 

0 

4,881,915 

4,987,828 

19,702,811 

75% 

T 3.10.5 


Capital Expenditure Year 0: Planning Services 

Capital Projects 

YearO 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 

3,480,000.00 

948,605.00 

0.00 




Moshupatsela Refurbishment 

500,000.00 

768,605.00 

0.00 


768,605.00 

Mobile Soil Testing Laboratory 

2,500,000.00 

0.00 

0.00 


0.00 

Establishment of Corporate CIS 

480,000.00 

180,000.00 

0.00 


180,000.00 

T 3.10.6 


Source: 13/14 APR (Lebelela PMS) 
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3.11 LOCAL ECONOMIC DEVELOPMENT (INCLUDING TOURISM AND MARKET 
PLACES) 


INTRODUCTION TO ECONOMIC DEVLOPMENT 


Mopani economy is sustained by two major industries though with limited number of firms. The first is 
mining which is dominated by copper and phosphates. Copper is smelted in Phalaborwa while 
phosphates are transported as raw materials and processed in Richards Bay primarily for exports. The 
second major industry is agriculture. There are a number of producers but ZZ2 dominates in terms of 
output and the major focus is on sub-tropical fruit (tomatoes, bananas, mangoes, oranges and 
pineapples). The main focus of both these industries is to produce for export. 

Mopani is currently exporting agricultural products such as tomatoes, mining products such as copper 
and also cultural artefacts. While the production is still good, the problem becomes the exchange of 
South African currency with other countries. Those receiving our products cannot afford to pay for the 
same quantities they were paying for before. The results are that our products do not get market. No 
market no returns on the products and ultimately no resources to produce more and no need to keep 
more workers as they bear more load on cost to employers, thus retrenchments become the way-out, 
increasing unemployment uncontrollably. Unless alternative measures are put into place, level of 
affluence will decrease, poverty stricken communities will increase, indigent registers will need 
frequent updating, putting government on serious burden on providing free basic services to a larger 
society than before. 

A challenge is that according to the Limpopo Spatial Rationale (2007), approximately 55% of the 354 
settlements in the Mopani District Municipality area are small. These settlements are scattered 
throughout mainly the central, south-western, northern and the north-eastern areas of the Mopani 
District Municipality. The present scattered settlement pattern (without planning for a proper settlement 
hierarchy) will never be able to provide a basis for long-term sustainable development to improve the 
quality of life of all the inhabitants and communities in the District. 

As a result of the high unemployment rate within the district area, special emphasis should be placed 
on local economic development and facilitating the creation of decent job opportunities. This District 
and local municipalities cannot secure economic growth in the area on their own. Considerable efforts 
in creating partnerships with different sectors and spheres will be necessary for prosperity. 


Economic Activity by Sector 

R'OOO 

Sector 

Year -2 

Year -1 

YearO 

Agric, forestry and fishing 

817,091 

827,422 

827,422 

Mining and quarrying 

7,466,042 

7,270,863 

7,270,863 

Manufacturing 

459,563 

462,724 

462,724 

Wholesale and retail trade 

4,040,738 

4,177,030 

4,177,030 

Finance, property, etc. 

3,553,790 

3,526,388 

3,526,388 

Govt, community and social services 

5,751,285 

5,863,565 

5,863,565 

Construction (Infrastructure services) 

506,524 

515,793 

515,793 

Transport 

2,104,820 

2,134,188 

2,134,188 

Electricity 

743,213 

767,787 

767,787 

Total 

25,443,065 

25,545,761 

25,545,761 

T 3.11.2 
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Economic Sector 

Year -2 

Year -1 

YearO 

1 Agriculture 

3.2% 

3.2% 

3.2% 

2 Mining 

29.3% 

28.5% 

28.5% 

3 Manufacturing 

1.8% 

1.8% 

1.8% 

4 Electricity 

15.9% 

16.4% 

16.4% 

5 Construction 

14.0% 

13.8% 

13.8% 

6 Trade 

22.6% 

23.0% 

23.0% 

7 Transport 

2.0% 

2.0% 

2.0% 

8 Finance 

8.3% 

8.4% 

8.4% 

9 Community services 

2.9% 

3.0% 

3.0% 


100.0% 

100.0% 

100.0% 


COMMENT ON LOCAL JOB OPPORTUNITIES: 


Limpopo province has launched the reviewed Provincial Growth and Development Strategy (PGDS) on 
5*^ March 2010 and came with the new name, Provincial Employment, Growth and Development Plan 
(LEGDP), with additional priority, i.e. creation of decent jobs. 

People in the Mopani district are employed in the following sectors: Farming, Industry, Mining, Trade, 
Government, Transport, Tourism, Manufacturing, Construction and Energy. The Government Sector is 
the largest employer in the district e.g. 39% of the employed in Greater Giyani work for government. 
The second largest employer in Mopani district is the farming sector with 25,9% of the employed 
people. This is however, not the case when considering the municipalities separately with the mining 
sector employing the second largest portion of the Ba-Phalaborwa population (19,5%). Greater Giyani 
has the highest level of unemployment with 47% of the population not being employed. The number of 
people unemployed as a percentage of the total employable population of the District (287 405) is 
39%. It is important to note that of the unemployed people in the district, about 60% are women®. 


Job creation through EPWP* projects 



EPWP Projects 

Jobs created through EPWP 
projects 

Details 


No. 

No. 

2011/12 Financial year 

6 

177 

2012/13 Financial year 

8 

5,635 

2013/14 Financial year 

6 

8,319* 

Total 

20 

14,131 


T 3.11.6 


* The information contained here includes the employment data from the construction of VIP Sanitation toilets 


® Source: MDM 14/15 IDP 
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Local Economic Development Policy Objectives Taken From IDP and SDBIP 

Service 

Objectives 

Outline Service Targets 

Year -1 

YearO 

Yearl 

Year 2 

Years 

Service 

Indicators 

Target 

Actual 

Target 

Actual 

Target 

Target 

Target 

Local Economic 
Development 

Number jobs created 
through implementation of 
municipal IDP and budget 

7,489 

7,525 

3,081 

3,081 

8,459 

3,081 

3,081 

Local Economic 
Development 

% GGP rating 

4.20% 

4.50% 

4.40% 

4.50% 

3.20% 

4.50% 

4.50% 

Local Economic 
Development 

Number of investors 

attracted for the 
implementation of catalyst 
projects as identified in the 
LED strategy 

4 

4 


3 

3 

10 

10 









T 3.11.7 


Source: Information received from 11/12 SDBIP, 11/12 APR, 12/13 Adjustment SDBIP, 12/13 APR, 13/14 SDBIP, 13/14 APR) 


Employees: Local Economic Development Services 

Job Level 

Year -1 

YearO 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies 

(fulltime 

equivalents] 

No. 

Vacancies (as a % 
of total posts) 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

1 

3 

1 

2 

67% 

7-9 

1 

1 

1 

0 

0% 

Total 

3 

5 

3 

2 

40% 

T 3.11.8 
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Source: 13/14 APR (Lebelela PMS) 


COMPONENT D: COMMUNITY & SOCIAL SERVICES 


This component includes: libraries and archives; museums arts and galleries; community halls; 
cemeteries and crematoria; child care; aged care; social programmes, theatres. 


3.12 LIBRARIES; ARCHIEVES; MUSEUMS; GALLERIES; COMMUNITY FACILITIES; 
OTHER (THEATRES, ZOOS, ETC) 


INTRODUCTION TO LIBRARIES; ARCHIEVES; MUSEUMS; GALLERIES; COMMUNITY FACILITIES 


There are no, known, public art galleries in the municipality with private museums in Greater Tzaneen 
and Ba-Phalaborwa. There are public museums at Man’gombe and Hans Merensky Nature Reserves. 
The Department of Sport, Arts and Culture expressed a concern that there are no sufficient museums 
representing the cultural diversity in the district. At least Greater Tzaneen and Ba-Phalaborwa have 
each private museum. Furthermore, although there are dramatists in the district, there are no theatres 
for them to perform in. An Arts and Culture Centre exist in Giyani, however, its management 
arrangements needs to be finalized to cater for cultural diversities of artists. The well-known sculpture, 
Samson Makwala, lives in Greater Tzaneen while there are various poverty alleviation projects that 
promote the production of beads, cushions and jewelry in Greater Giyani and Greater Tzaneen. MDM 
established District Arts & Culture Council which still need to be strengthened. 

With regard to culture, there is an annual district Arts and Cultural competition, where local 
municipalities compete in the various traditional dances (sekgapa, dinaka, mchongolo, xincayincayi, 
kuthawuza) and in terms of visual arts (weaving & pottery), among others. There are also a number of 
places of cultural significance such as the Muti wa Vatsonga (Tsonga kraal), Modjadji cycads forest 
(where the Rain Queen resides), Baleni (where traditional salt is produced) and the commonwealth 
forest in Greater Tzaneen Municipality. 

There are 16 libraries in Mopani district municipality. Two libraries are in the Greater Giyani 
Municipality, seven in the Ba-Phalaborwa, three in Greater Tzaneen, two in Greater Letaba and two in 
Maruleng, with one managed by SANDF. All libraries, except for Hoedspruit are managed by the Local 
municipalities. Every municipality has its own library and there is an archive in the basement of the 
Department of Education in Giyani. There has been an effort by the provincial government (Office of 
the Premier) to extend library services to rural areas. 


Municipality | CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 71 



There are 10 Thusong centres (formerly, MPCCs) that have been established in the district. Four are 
in the Greater Tzaneen area, one in Ba-Phalaborwa, two in Greater Giyani, two in Greater Tzaneen 
and one in Maruleng (Metz). Both Greater Tzaneen and Maruleng Thusong centers are functioning 
very well, whereas others are still having various challenges. 

The district, local municipalities and sector departments have a critical challenge of ensuring that all 
these MPCCs are functional and serve as a conduit for government-community interface. It is of critical 
importance for the local municipalities (in particular) and government agencies (in general) to define 
their roles in the management and utilisation of these centres to the benefit of the people. These 
centres are intended to bring government closer to the people in terms of information. 


3.13 CEMETORIES AND CREMATORIUMS 


INTRODUCTION TO CEMETORIES & CREMATORIUMS 


It is noted that the division of powers and functions between the district municipality and local 
municipalities were adjusted by the MEC for Local Government and Housing in terms of sections 16 
and 85 of the Municipal Structures Act, 1998 and published in the Provincial Gazette No. 878, dated 
07 March 2003. Some District municipal powers and functions were thus transferred to Local 
Municipalities, including that of the establishment, conduct and control of cemeteries and crematoria 
serving the municipal area. 


3.14 CHILD CARE; AGED CARE; SOCIAL PROGRAMMES 


INTRODUCTION TO CHILD CARE; AGED CARE; SOCIAL PROGRAMMES 


The implementation of Gender, Youth, Disabled, Elderly and Children programmes focus on and 
ensure the societal upliftment of various categories within communities. The following programmes are 
in operation: 

► Gender, Youth, Disabled, Elderly and Children programmes focusing at the socio-economic 
development aspects. 

► Men’s dialogue: A platform for men to share on issues of gender violence, HIV & AIDS, up-bringing 
of men to manhood, etc. 

► Women’s month: A platform for broad gender issues in families, business and workplaces. 

► Youth Civic education and Campaigns: Focus is aimed at building the “nation of tomorrow” in 
various socio-economic aspects. 

► Gender consultative forum: Focus is aimed at all gender controversial issues that are perpetrate. 

► Disability awareness: Focus is on mainstreaming disabled people into all streams of development. 

Events that the District participates in that seek to create awareness, commemorate, and celebrate our 
history, struggles and heritage, and indirectly contributes to raising awareness on poverty alleviation 
and gender equity issues are as follows: 

► International Women’s Day Celebration 
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► Women’s Day Celebration 

► Women Economic Empowerment Summit 

► 1 6 Days of Activism on No Violence against women and Children 

► Capacity building on gender issues for officials, communities and their organisations 

► Development of the District Gender Policy 

► Youth Month 

► Disability day 


Em 

ployees: Child Care; Aged Care; Social Programmes 


Year -1 

YearO 

Job Level 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents] 

Vacancies (as a % of total 
posts) 


No. 

No. 

No. 

No. 

% 

0-3 


1 

1 

0 

0% 

4-6 


6 

4 

2 

33% 

Total 

0 

7 

5 

2 

29% 

T 3.14.4 


COMPONENT E; ENVIRONMENTAL PROTECTION 


This component includes: pollution control; biodiversity and landscape; and costal protection. 


INTRODUCTION TO ENVIRONMENTAL PROTECTION 


The Mopani District Municipal area is faced with environmental risks and trends that lead to 
environmental degradation. In order to ensure that development activities carried out by Mopani 
District Municipality are sustainable, the IDP of Mopani District had considered environmental and 
socio-economic issues in an integrated manner in decision making, project planning and 
implementation. 

It is clear that individuals, communities and government need to come up with programmes to bring 
awareness on the causes and effects of global warming and together strategise on control measures 
for decreasing emission of the gases that exacerbate temperature increase in the atmosphere. The 
situation in Mopani calls more on the matter since the demographic dynamics indicate that 81% is rural 
and therefore vulnerable to any natural hazards without clear mechanisms to combat. Organic 
agriculture should be encouraged, land use schemes should be managed, veld fires be controlled and 
deforestation be prohibited. 

In order to ensure that there is balanced considerations of environmental and socio-economic in 
municipal projects planning, all infrastructure projects are screened to check if an Environmental 
Impact Assessment might be required or not. This is in line with the EIA regulations enacted under the 
National Environmental Management Acts No: 107 of 1998. Compliance of projects to other legal 
requirements as outlined by other acts and regulations is also screened before project implementation. 
This includes compliance with Acts and regulations such as the National Water Act No 36 of 1998, 
Minerals and Petroleum Resources Development Act No: 28 of 2002, National Heritage Resources act 
No:25 of 199, section 24 of the Constitution of The Republic of South Africa of 1996 etc. 
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As part of the National and Provincial local Government intervention on environmental management, 
The National Department of Environmental affairs in partnership with DWA and DEDET has funded the 
development of Environmental Management Framework for Letaba and Olifant Catchments area that 
has also covered the Mopani District Municipality. The EMF will provide necessary guidance for 
environmental considerations in Municipal Planning processes to promote sustainable development 
that caters the needs for current and future generations in Mopani District Municipality. Apart from this, 
DEA has also deployed an official to provide technical advice on environmental management issues, 
ensure proper planning and implementation of its EPWP projects funded under its Social 
Responsibility Programme (SRP) and provides inputs on Municipal planning structures such as IDP 
Technical committee and IDP representative forums. The District stakeholders are ready and willing to 
work with various stakeholders including, CBOs, NPOs, PPPs, SMME''s academic institutions and 
sectors departments to deliver on its environmental function. 


3.15 POLLUTION CONTROL 


INTRODUCTION TO POLLUTION CONTROL 


Mopani District in particular is facing challenges in water and air pollution. The major cause of water 
pollution in Mopani is uncontrolled illegal dumping of wastes throughout the district and unattended 
sewage spillages. Several cases of illegal dumping of wastes along the river banks and in water 
bodies has been reported and observed in Greater Giyani and Greater Letaba municipalities. 
According to the State of Rivers Report for Letaba and Luvuvhu produced by DWA in 2001, water 
pollution in Mopani district is also worsened by deforestation activities associated with fuel-wood 
collection and agriculture along the river banks and within the riparian zones in the catchments areas. 
The lack of water-borne sewerage systems leads to the contamination of ground water. 

The most noted water pollution takes place in the Murhogolo stream between Giyani shopping 
complex and government offices, the Thabina River from Mogoboya downstream, at the Klein and 
Groot Letaba rivers as well as Molotodzi which is highly choked with solid waste. Water is life and the 
necessity to conserve it cannot be overemphasized or postponed since it cannot be created. Individual 
members of communities, sector departments and private institutions need to take conscious decision 
on its conservation and prevention of water pollution. 

The district municipality and its local municipality will need to focus attention in the future financial 
years on water quality monitoring programme, wetlands management and river cleaning up campaigns 
and ensure protection of riparian zone vegetation in order to conserve water resources for sustainable 
development. It should be noted that in terms of the state of the Rivers report produced by DWAF in 
2001 the state of the water quality in Middle Letaba catchments area was ranging from fair to poor 
especially for rivers outside DMA and if nothing is done against contamination of the Rivers ecological 
system will collapse and this will have adverse effects on the health of people in Mopani district and 
environment at large. 

Pollution of the air is a major environmental problem affecting most areas in the Mopani District. 
Vehicles, mines and industries, as well as burnings on the refuse dumping sites and onsite incineration 
by households pollute the air by releasing harmful gasses, especially in urban areas. In the villages, air 
pollution is caused by the burning of wood and coal to make fire releasing carbon dioxide. Another 
source of air pollution is leakage of sewage and companies burning their waste, causing bad odors. 

The National Environment Management: Air Quality Act (NEMAQA), 2004 (Act No. 39 of 2004), also 
referred to as “Air Quality Act” was promulgated in 2005 and came into full effect in April 2010. It is in 
terms of this Act that District Municipalities are assigned a number of exclusive air quality management 
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functions. Therefore, Mopani District like other districts in the country has to implement the 
atmospheric emission license system. However due to lack of capacity Mopani District has delegated 
the licensing authority to Provincial Environmental Department (LEDET). The Air Quality Act requires 
municipalities to prepare reports with regard to progress on implementation of the Air Quality 
Management Plan. Although Mopani District Municipality has designated a Municipal Air Quality 
Qfficer to perform the duties or exercise the powers assigned or delegated to that officer in terms of 
the Air Quality Act, much is still needed in terms of staffing, capacity building and resource inputs. As 
indicated above, Ba-Phalaborwa and Greater Tzaneen municipalities are priority areas for air pollution 
control. 


Pollution Control Policy Objectives Taken From IDP and SDBIP 

Service 

Objectives 

Outline Service 
Targets 

Year -1 

YearO 

Yearl 

Year 2 

Years 

Service 

Indicators 

Target 

Actual 

Target 

Actual 

Target 

Target 

Target 

Develop and 

maintain 

infrastructure 

Number of water-borne 

diseases cases resolved 

within 72 hours of 
receipt of report YTD / 
Number of water-borne 
diseases cases reports 
received YTD as % 

90% 

100% 

100% 

100% 

100% 

100% 

100% 

Environmental 

and Waste 
Management 

Number of Air quality 
management plan 
developed and approved 
by Management 

0 

0 

0 

1 

1 

1 

1 









T 3.15.3 


Source: Information received from 11/12 SDBIP, 11/12 APR, 12/13 Adjustment SDBIP, 12/13 APR, 13/14 SDBIP, 13/14 APR 


Employees: Pollution Control 

Job Level 

Year -1 

YearO 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivalents] 

No. 

Vacancies (as a % of total 
posts) 

% 

0-3 






4-6 


1 

1 

0 

0% 

Total 

0 

1 

1 

0 

0% 

T 3.15.4 



Source: 13/14 APR (Lebelela PMS) 
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3.16 BIO-DIVERSITY; LANDSCAPE (INCL. OPEN SPACES); AND OTHER (EG. 
COASTAL PROTECTION) 


INTRODUCTION BIO-DIVERSITY AND LANDSCAPE 


As part of the Environmental analysis done within the IDP, the Municipality has identified Alien invader 
plants, deforestation, soil erosion and informal settlements as challenges to the health of the 
environment. Alien invader plants are plants which are not indigenous to South Africa and they are 
either brought here in Mopani district or South Africa because of their Commercial values or as pets. 
Amongst the problematic alien invader plants identified in Mopani district are bug weeds, pines, 
eucalyptus, lantana, jacaranda and African wild potatoes. Alien plants invading the riparian habitats 
include peanut butter cassia, castor-oil plant, sesbania, ageratum and large cocklebur. The District and 
its local municipality in partnership with other sector departments need to prioritize programmes to deal 
with alien invader plants as they utilize large quantities of water, putting affected areas vulnerable to 
drought and fire hazards and out- compete indigenous plants (State of the Rivers Report: 2001). 

Deforestation is one of the identified major environmental problems affecting most areas in the district. 
It is caused largely by traditional healers in pursuit of medicinal plants, wood carvers, firewood 
collectors, farmers and villagers residing around forest areas. The problem may be accelerated by 
poverty, lack of knowledge, unemployment, and unclear land policy, lack of law enforcement, 
traditional practices and economic gains. 

Soil erosion has a negative effect on various land uses, viz roads, arable land, housing, forestry, etc. It 
also exacerbates floods. The major causes of this condition are deforestation, overgrazing, lack of or 
poor storm water drainages on roads and poor land use management. 

Informal settlements have major negative effect to the environment in that often areas are occupied 
with structures without due consideration of environmental potential. Vegetation is destroyed when 
buildings are made, and increase the chances of land and water pollution. Forests are debushed and 
the interdependence of human life with environmental services is sacrificed. The major causes of 
informal settlements are poverty, unemployment, population growth and urbanization. It is clear from 
the above that Mopani District Municipality is faced with many environmental problems. To be 
successful, development efforts should be cautious against exacerbating environmental degradation. 
There is also a need to establish integrated human settlements with proper basic services and thriving 
local economies that are able to create jobs. 

The District stakeholders are ready and willing to work with various stakeholders including, CBO’s, 
NGO’s, PPP’s SMME’s academic institutions and sectors departments to deliver on its environmental 
function. 


Employees: Bio-Diversity; Landscape and Other 


Year -1 

YearO 

Job Level 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as a % of total posts] 


No. 

No. 

No. 

No. 

% 

0-3 


1 

1 

0 

0% 

4-6 


1 

1 

0 

0% 

Total 

0 

2 

2 

0 

0% 

T 3.16.4 
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COMPONENT F: HEALTH 


This component includes: clinics; ambulance services; and health inspections. 


INTRODUCTION TO HEALTH 


The challenge of the health sector in South Africa is to develop a unified national health system 
capable of delivering quality health care to all citizens efficiently and in a decent environment. The 
provision of health facilities to all settlements in the district is a problem because of the large number of 
settlements (varying in size), with the majority of them being relatively small and scattered throughout 
the district. A simplified calculation of the number of people per hospital per local municipality would 
not provide a true reflection of the actual situation, as hospitals provide services to communities across 
municipal boundaries and international refugees. 


3.17 CLINICS 


INTRODUCTION TO CLINICS 


Mopani has progressed considerably with Clinics infrastructure. However five Clinics and one health 
centre are still needed for the communities to be sufficiently provided. However, those will as well add 
to the backlog on water and sanitation. It will be seen that Mopani has 90% of its clinics servicing 
communities 24hours. The remaining 10% is largely attributed to infrastructure and staff management 
problems. An analysis of the availability of health facilities per municipality indicates that Maruleng 
Local Municipality is in the best position as it has 1 clinic for every 6 841, followed by Greater Giyani 
with 9 526. There are also four gateway clinics, located in four hospitals, Sekororo, Letaba, Nkhensani 
and Maphutha-Malatji. Sekororo is fully functional while the restare still in establishment process. 

There are mobile clinics based at various sub-districts and have visiting points taking health services to 
rural areas where there are no clinics. Kruger National Park is currently served with two mobile clinic 
points. 

The Health plan has been reviewed and further details will be unpacked adequately therein. The 
prevalence of HIV and AIDS has resulted in the increase of child-headed families without any source 
of income in the province. However, the Department of Social Development has been proactive in 
providing child support grants. The Integrated Food Security Programme continues to play a pivotal 
role by giving families food packages although many families are still left out. The Mopani District 
Council acknowledges the serious nature of these diseases and has established an institutional HIV & 
AIDS Committee and developed an institutional HIV and AIDS policy to manage these diseases. The 
District Council has also played a key role in the establishment of Mopani District AIDS Council and 
the development of a district-wide HIV & AIDS policy and programme to deal with the scourge within 
the district. 


3.18 AMBULANCE SERVICES 
This is not a district function. 
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3.19 HEALTH INSPECTION; FOOD AND ABBATOIR LICENSING AND INSPECTION 


Most rural communities in Mopani do not have access to wastes removal services from local 
municipalities. Residents in these areas dispose refuse on their own, often in an uncontrolled way. 
This practice has adverse consequences for environmental health. Environmental Health Practitioners 
(EHPs) are placed to monitor treatment plants, thus ensuring compliance with Water and Health 
Standards. There is also a need that the sludge that remains be used as agricultural fertiliser or burnt 
as a fuel substitute. Most of the time the value chain facilities are not in place. This will require the 
district and its local municipality to work closely with private companies, community based organisation 
and government sector departments. 

With regards to human corpses, there are quite a number of funeral undertakers that are managing 
this kind of waste. Some funeral undertakers are not registered as required by the “Regulations 
Related to Funeral Undertakers Premises, R237 of 8 February 1985” promulgated in terms of the 
National Health Act, 2003. Thus far Mopani has 60 registered funeral parlours on record, who are also 
members of South African Funeral Parlours Association (SAFPA). The need to have control on this 
aspect is apparent. The EHPs are by legislation to monitor the facilities. 


Employees: Health Inspection and Etc 


Year -1 

YearO 


Employees 

Posts 

Employees 

Vacancies 

Vacancies (as a % of 

Job Level 




(fulltime 

equivalents) 

total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

2 

0 

0% 

4-6 

0 

45 

5 

0 

0% 

7-9 



39 

0 

0% 

Total 

1 

46 

46 

0 

0% 

T 3.19.4 


Financial Performance Year 0: Health Inspection and Etc. 

Details 

Year -1 

YearO 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 






Expenditure: 






Employees 

0 

22,132,370 

4,877,039 

2,381,221 

-829% 

Repairs and Maintenance 

0 

0 

0 

0 


Other 

0 

3,614,114 

1,786,450 

797,456 

-353% 

Total Operational 

Expenditure 

0 

25,746,484 

6,663,489 

3,178,677 

-710% 

Net Operational Expenditure 

0 

25,746,484 

6,663,489 

3,178,677 

-710% 

T 3.19.5 


COMPONENT G: SECURITY AND SAFETY 


This component includes: police; fire; disaster management, licensing and control of animals, and 
control of public nuisances, etc. 
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INTRODUCTION TO SECURITY & SAFETY 


Reducing crime has become one of the leading challenges of South Africa’s democratic government 
because it has severe implications through the costs of victimization that undermine economic and 
social development. The White Paper on Safety and Security, September 1998, recognizes that the 
delivery of health, education, and housing, as well as job creation, have an important role to play in 
reducing incidence of crime. Within Limpopo Province, the department has adopted a monitoring role, 
but also attends to facilitation of social crime prevention programmes and research into the causes of 
crime and service delivery impediments. 

The SAPS statistics suggest that there is an increase in social crime in the district - rape, assault, 
domestic violence, murder, etc. The causes of crime were analysed and, amongst others, being 
gender inequity, access to firearms, socio-psychological factors, inadequate support to victims of 
crime, youth marginalization, economic under-development and inequality, poverty and 
unemployment, institutionalized violence in society. 

The Mopani District Municipality developed a Social Crime Prevention Strategy with donor funding 
from the Flemish Government accessed by the Department of Safety, Security and Liaison in Limpopo. 
The Social Crime Prevention Strategy views the concept of safety and security in terms of two broad 
and inter-locked components: that of policing of law enforcement, and that of crime prevention, and 
particularly social crime prevention, which is aimed at undercutting the causes of crime. This twin 
approach to fighting crime is critical: law enforcement and crime prevention are not mutually exclusive 
but reinforce each other. 


3.20 POLICE 


INTRODUCTION TO POLICE 


According to SAPS in Mopani, there are not enough police officers in the district. It is one area that 
need the Department to prioritise. Information regarding the reported cases of crime received from the 
SAPS for the period 2010 -2011 indicated that Greater Tzaneen has the most crime, followed by Ba- 
Phalaborwa and Greater Giyani where the following are the top ten crimes in Mopani: Theft in general. 
Burglary at residential premises. Assault with the intent to inflict grievous bodily harm. Common 
assault. Malicious damage to property. Burglary at non-residential premises. Total Sexual Crimes, 
Shoplifting, Commercial crime. Theft out of or from motor vehicle. 

Crime types like Robbery at residential and non-residential premises. Theft of motor vehicles and 
motorcycles. Illegal possession of firearms and ammunition. Neglect and ill-treatment of children. Car 
hijacking. Public violence. Kidnapping and Truck hijacking are reasonably under control and at a 
reasonably low rate. 

For the district to achieve economic growth, safety and security is required to attract potential investors 
and thus create jobs and alleviate poverty. The Department of Safety, Security and Liaison has 
accessed donor funding from the Flemish government to assist district municipalities in the province to 
develop their Social Crime Prevention Strategies. To this end, the Mopani District has, with the support 
of the Safety and Security Department in the province, developed a Social Crime Prevention Strategy 
that responds to crime. 

In line with this strategy, MDM has, identified programmes and projects whose sole objective is to 
contribute in the fight against crime - acknowledging that crime is more than a security issue; it is also 
a socio-economic issue. It affects the health, wealth and safety of people, it affects the economy and it 
also affects their future. This strategy has been developed on the basis that: while the public rightfully 
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demand improvement in the quality of service delivered by the police, members of the public also have 
a responsibility to assist the police to deliver a better service. 


3.21 FIRE 


INTRODUCTION TO FIRE SERVICES 


Wild fire remains one of the biggest hazards for the Mopani district. Satellite-derived fire data captured 
over the last four years shows that particular areas within the district are more prone to fires than 
others. These areas include the upper section of the Greater Giyani municipal area, the north-western 
section of the Greater Letaba municipal area, a large section cutting through the centre of the Greater 
Tzaneen municipal area across the mountains to the Bolobedu area which extends into parts of the 
Greater Letaba area, as well as a section in the mountainous Sekororo area. 

Mopani has established a fully-fledged unit for fire services in the District. Each local municipality is 
allocated an operational Fire station in the following areas: Tzaneen, Giyani, Modjadjiskloof, 
Phalaborwa and Floedspruit. Every station ensures twenty-four hour services to communities, in the 
following services: 

> Saving lives and property 

> Responding to motor vehicle accidents and incidents 

> Specialised search and rescue incidents (high angle, swift water, confined space, trench rescue, 
hazardous substance, aircrafts & train incidents) 

The District Municipality is striving to improve the working relationship with communities, private 
institutions and sector departments in addressing the problems. Fire protection Associations are 
established in GLM, GTM, BPM and MLM. For GGM the Association is still in process of being formed. 


Metropolitan Fire Service Data 


Details 

Year- 

1 

YearO 

Yearl 

Actual 

No. 

Estimate 

No. 

Actual 

No. 

Estimate 

No. 

1 

Total fires attended in the year 

386 

400 

558 

680 

2 

Total of other incidents attended in the year 

750 

800 

974 

1000 

3 

Average turnout time - urban areas 

3 Min 

3 Min 

3 Min 

3 Min 

4 

Average turnout time - rural areas 

3 Min 

3 Min 

3 Min 

3 Min 

5 

Fire fighters in post at year end 

44 

42 

42 

42 

6 

Total fire appliances at year end 

38 

38 

36 

36 

7 

Average number of appliance off the road during the year 

30 

30 

35 

35 

T 3.21.2 


Fire Service Policy Objectives Taken From IDP and SDBIP 

Service Objectives 

Outline Service Targets 

Year -1 

YearO 

Yearl 

Year 2 

Years 


Target 

Actual 

Target 

Actual 

Target 

Target 

Target 

Improve Community 
well-being 

% emergency incidents arrived at 
within 60 minutes from dispatch 

80% 

100% 

100% 

NA 

NA 

NA 

NA 









T 3.21.3 


Source: Previous year actuals from AR12/13: Current year actuals from 13/14 APR 
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Employees: Fire Services 

Job Level 

Year -1 

YearO 


Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents] 

Vacancies (as a % of 
total posts] 

Administrators 

No. 

No. 

No. 

No. 

% 

Chief Fire Officer & Deputy 






Other Fire Officers 






0-3 

1 

1 

1 

0 

0% 

4-6 

4 

5 

4 

3 

60% 

7-9 

26 

50 

26 

33 

66% 

10-12 

15 

50 

15 

36 

72% 

13-15 

1 

2 

1 

5 

250% 

Total 

47 

108 

47 

77 

71% 

T 3.21.4 


Capital Expenditure Year 0: Fire Services 

Capital Projects 

YearO 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

adjustment 

budget 

Total Project 
Value 

Total All 

11,030,000 

3,530,000 

784,047 

-1307% 


Vehicles 

9,000,000 

3,000,000 

688,780 

-1207% 

3,000,000 

Fire and rescue equipment 

1,500,000 

500,000 

95,267 

-1475% 

500,000 

Erection of Car pots 

500,000 

0 

0 


0 

Gym equipment 

30,000 

30,000 

0 


30000 

T 3.21.6 


Source: 13/14 APR (Lebelela PMS) 


3.22 OTHER (DISASTER MANAGEMENT, ANIMAL LICENCING AND CONTROL, 
CONTROL OF PUBLIC NUISANCES AND OTHER) 


INTRODUCTION TO DISASTER MANAGEMENT, ANIMAL LICENCING AND CONTROL, CONTROL 

OF PUBLIC NUISANCES, ETC 


Disaster Management is a continuous and integrated multi-sectoral and multi-disciplinary process of 
planning and implementation of measures aimed at disaster prevention, mitigation, preparedness, 
response, recovery, and rehabilitation (Disaster Management Act 57 of 2002), so as to minimize the 
impact upon lives, environment and natural resources. The following hazards are posing the greatest 
risks in the District on the economy, cultural, welfare, sustained development and sustained 
livelihoods. 



TYPE 

RISK 

1 

Hydro Meteorological 

Drought, Cyclone, Floods, Fire, Hailstorms, Lightning, Severe 


Hazards 

storms. Wind storms & Tornado. 

2 

Geological Hazards 

Earthquake & Landslide/mudflow 

3 

Biological Hazards 

Food poisoning. Foot and mouth disease. Malaria, Rabies (animals) 

& Communicable diseases 
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TYPE 

RISK 

4 

Technological Hazards 

Dam failure. Hazardous installations. Hazardous material by rail, and 
Hazardous material by road & Aircraft accidents. 

5 

Environmental 

Degradation 

Air pollution. Deforestation, Soil pollution, Siltation & Land 
degradation. 


Source: Mopani IDP14/15 


The mentioned hazards should not be viewed in isolation, but cognizance should be taken of the 
likelihood of compound disasters e.g. flash floods after extensive veld and forest fires, communicable 
disease spread after floods and job losses after technological disasters. The risk faced are tangible 
(loss can be quantified in terms of deaths and infrastructure damages) and intangible (psycho-social 
impact, trauma and social degradation) during and after disasters. 

Communities in rapid growing informal settlements are the most vulnerable to many of these risks, but 
proximity to certain installations or hazards (e.g. electrical power lines) also exposes other 
communities to risks. Environmental degradation, especially deforestation and overgrazing, also pose 
a major threat to sustainable economic development and sustainable livelihoods. 

Emergencies are defined as situations, or the threat of impending situations, abnormally affecting the 
lives and property of our society. By their nature, or magnitude these require a coordinated response 
by a number of role players, both governmental and private, under the direction of the appropriately 
appointed and elected officials. Response, recovery and rehabilitation measures are distinct from 
routine operations carried out daily e.g. refuse removal, water and electricity supply, sanitation, primary 
health care, firefighting, policing, etc. 

The Disaster Management Act (Section 53) requires the Mopani District Municipality to take the 
following actions: 

► Prepare a disaster management plan for its area according to the circumstances prevailing in the 
area. 

► Co-ordinate and align the implementation of its plan with those of other organs of state and 
institutional role players, and 

► Regularly review and update its plan. 

Mopani District has established the Disaster Management centre, located at Tzaneen for easy spatial 
access to the Local municipalities served. The centre is fairly resourced and equipped to respond 
timeously whenever any of these disasters occur. Programmes are also in place to ensure that 
communities are made aware and have 24-hour call centre to respond to any evidence of occurrence. 
The CIS is also in place though not in full implementation, to ensure real time information processing. 
There are still serious challenges that may render the already developed plan less effective, i.e. lack of 
solid strategies to counteract all of the effects of factors for hazards vulnerability. E.g. poor access to 
most areas due to roads infrastructure, lack of billboards for signage for navigation, etc. Further details 
with regard to hazards and the levels of vulnerability and risk for every local municipality are detailed in 
the Disaster Management plan. 

Functioning of the Disaster Management Centre 

The staff in the Centre have equipped office accommodation, which must facilitate the day-to-day 
operational activities that staff performs. 

Emergency and Disaster Management Activities in Disaster Management Centre (PMC) 
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The DMC provides the facility from where emergency and disaster management staff and a variety of 
role players can conduct the following activities: 


Disaster Management, Animal Licensing and Control, Control of Public Nuisances, Etc Policy Objectives Taken 

From IDP and SDBIP 

Service 

Objectives 

Outline Service Targets 

Year -1 

YearO 

Yearl 

Year 2 

Years 

Service 

Indicators 

Target 

Actual 

Target 

Actual 

Target 

Target 

Target 

Improve 

Community 

well-being 

Percentage Disaster Risk 
Index (Review and 
approval of Disaster 
Management Framework) 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

T 3.22.3 


Source: Information received from 11/12 SDBIP, 11/12 APR, 12/13 Adjustment SDBIP, 12/13 APR, 13/14 SDBIP, 13/14 APR 
(Lebelela PMS) 


Employees: Disaster Management, Animal Licensing and Control, Control of Public Nuisances, Etc. 


Year -1 

YearO 

Job Level 

Employees 

Posts 


Employees 

Vacancies (fulltime 
equivalents] 

Vacancies (as a 
% of total posts) 


No. 

No. 


No. 

No. 

% 

0-3 

1 

1 

1 

1 

100% 

4-6 

7 

8 

7 

1 

13% 

7-9 

10 

23 

10 

13 

57% 

10-12 

1 

1 

1 

1 

100% 

13-15 

3 

5 

3 

2 

40% 

Total 

22 

38 

22 

18 

47% 

T 3.22.4 


Financial Performance Year 0; Disaster Management, Animal Licensing and Control, Control of Public 

Nuisances, Etc. 

R'OOO 

Details 

Year -1 

YearO 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

15,727 





Expenditure: 






Employees 

8,727 

46,990,999 

31,874,999 

31,237,309 

-50% 

Repairs and Maintenance 

137 

2,620,800 

3,688,617 

1,360,849 

-93% 

Other 

6,863 

11,244,276 

6,497,276 

5,636,531 

-99% 

Total Operational Expenditure 

15,727 

60,856,075 

42,060,892 

38,234,689 

-59% 

Net Operational Expenditure 

0 

60,856,075 

42,060,892 

38,234,689 

-59% 

T 3.22.5 
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Capital Expenditure Year 0: Disaster Management, Animal Licencing and Control, Control of Public Nuisances, etc. 

R' 000 

Capital Projects 

YearO 

Budget 

Adjustment 

Budget 

Actual 

Expenditu 

re 

Variance from 
adjustment budget 

Total 

Project 

Value 

Total All 

950,000 

0 

0 




Vehicle tracking System 

450,000 

0 

0 


450,000 

Weather Monitoring System 

500,000 

0 

0 


500,000 







T 3.22.6 


Source: 13/14 APR (Lebelela PMS) 


COMPONENT H: SPORT AND RECREATION 


This component includes: community parks; sports fields; sports halls; stadiums; swimming pools; and 
camp sites. 


INTRODUCTION TO SPORT AND RECREATION 


Sports and recreational activities are coordinated by the Department of Sports, Arts and Culture in 
liaison with municipalities and sector departments. Every municipality has established Sports and 
Recreation Councils. These councils serve as a link between the department and federations. Apart 
from the Local Sports Councils, there is also a district Sports and Recreation Council (constituted by 
members of the local Sports and Recreation Councils) which is more of a coordinating structure 
between the district municipality, local municipalities and the provincial government, particularly the 
Department of Sports, Arts and Culture. 

The development of sports in the district is still a challenge. Cf all the fifty-three (53) sporting codes, 
soccer is the most dominant sport in the district. This is due to the fact that the district is predominantly 
rural and, as such, the majority of our people do not have access to suitable sporting facilities, 
equipment and adequate budget for development programmes. For recreational purposes, 
communities also participate in various indigenous games such as: Ncuva, Morabaraba, Kgati, 
Khokho, and Jukskei. The municipality is represented internationally in Khokho and Ncuva 

The district population participates in activities organized by the Department of Sports, Arts and 
Culture, municipalities and sector departments, namely, the O.R. Tambo games. Indigenous games. 
Wellness games. Sports Against Crime, Race Against HIV and AIDS. There are sporting which are still 
white dominated and the district does not engage in these sporting codes during the C.R. Tambo 
games and this is a serious anomaly that needs to be corrected. 

There are eight stadiums within the District. All these facilities are in need of major refurbishment 
ranging from the need to build new grand-stands, turfed soccer fields, functional irrigation systems, 
upgrading of soccer fields and athletics tracks, erection of indoor sports facilities, erection of facilities 
for netball, basketball. Softball, cricket, hockey, swimming and Volley ball. There is also a general 
need for constant maintenance and upgrading of these facilities. Greater Giyani Municipality is 
currently renovating Giyani Stadium. 

There are 13 national priority sporting codes of which there is serious shortage of trained coaches. 
Only one football coach is well trained and it would be desirable to get 20 more, including other 
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sporting codes. The following coaches need to be trained as a matter of priority: Football, Boxing 
Cricket, Table tennis. Athletics. 


3.23 SPORT AND RECREATION 


COMMENT ON THE PERFORMANCE OF SPORT AND RECREATION OVERALL: 


With regard to annual performance, the Sports, Arts and Culture programme performed well during the 
year. In total, 41 Sports activities were coordinated and supported by the end of the financial year, 7 
Arts and Culture, MRM, Heritage and Library activities supported and 4 meetings were held and 
supported by Sport and Recreation Council. The O.R Tambo Games were successful with the 
O.R.Tambo games Phase 1 that was held at Tshivhase Tea Estate on the 7th of September 2013. The 
Indigenous games district event was held on the 27th July 2013 at Lenyenye stadium. Provincial 
selections were held at Polokwane Cricket club on the 17-18 September and the National event was 
held at Tshwane show grounds on the 20- 24 September 201 3. ® 


Employees: Sport and Recreation 


Year -1 

YearO 


Employees 

Posts 

Employees 

Vacancies 


Vacancies (as a % of 

Job Level 




(fulltime 

equivalents] 


total posts) 


No. 

No. 

No. 

No. 


% 

0-3 

1 

1 

1 

0 

0% 

4-6 

0 

1 

0 

2 

100% 

Total 

1 

2 

1 

2 

50% 

T 3.23.3 


Capital Expenditure Year 0: Sport and Recreation 

Capital Projects 

YearO 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 

2,200,000 

720,000 

0 


^ ^ 


Leretjenq Sports Centre 

2,200,000 

720,000 

0 


720,000 







T 3.23.5 


Source: 13/14 APR (Lebelela PMS) 


COMPONENT I: CORPORATE POLICY OFFICES AND OTHER SERVICES 


This component includes: corporate policy offices, financial services, human resource services, ICT 
services, property services. 


® Mopani District Municipality Annual Performance Report 2013 -2014 (Lebelela PMS) 
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3.24 EXECUTIVE AND COUNCIL 

This component includes: Executive office (mayor; councilors; and municipal manager). 


INTRODUCTION TO CORPORATE POLICY OFFICES, Etc 


The Mopani District Council comprises of the political and administrative components responsible for 
decision-making and implementation respectively. The Executive Mayor and the Speaker head the 
political component of the municipality. The Mopani District Council consists of 44 Councillors, of 
which, 8 are members of the Mayoral Committee. The Municipality has all the powers assigned to it in 
terms of the Constitution as well as relevant national and provincial legislation. The municipality has 
the authority to take any possible actions to effectively exercise powers assigned to it. The overall 
executive and legislative authority vests in Council. The Council must, therefore, take all the major 
decisions of the Municipality. 


INTRODUCTION TO EXECUTIVE AND COUNCIL 


Three-year IDP targets for the performance of the executive and council has been set as i.e. ensure 
clean audits, 100% implementation of audit committee recommendations, audit charter developed, 
compliance with internal audit plan, review of risk register, implementation of risk mitigated plans, 
compliance to legislative requirements, investigation of anti-corruption cases, submission of Annual 
Performance Report within timeframe and average organizational performance rating, integration of 
electronic systems, training of staff, filling of vacant positions, mitigation of industrial relations and 
employee performance reviews. 

Strategies to achieve the above mentioned targets are i.e. regarding audit to Review Enterprise Risk 
Assessment annually. Ensure that identified risks according to the Risk Assessment are minimised 
and addressed. Development of three years and annual internal audit plan. Ensure compliance and 
consistent adherence to policies (continuous monitoring and reporting). To strengthen and support 
oversight regarding Risk Management through the strategies of to conduct risk assessment to ensure 
risk reduction; Review Enterprise Risk Assessment annually; Ensure that identified risks according to 
the Risk Assessment are minimised and addressed; Vetting of qualifications and security matters; 
Conduct auditing of internal controls; Investigating all allegations of fraud and corruption and 
enforcement of disciplinary and criminal actions. Regarding monitoring and evaluation to develop and 
implementation of a procedure manual for monitoring, evaluation and reporting. Building capacity at 
the level below S57 to take place to ensure continuity of knowledge that has been built. A person 
should be identified to be capacitated by the PMS Service provider. Regarding legal services , 
strategies are i.e. intensification of the implementation of anti-corruption strategy. Disseminate the 
strategy to all employees and Councillors. Utilisation of the hotline to address reported cases of 
alleged corruption. Once the hotline is in place, review the strategy. Strategies to improve the human 
resources function are i.e. conduct skills audit. Twinning or employee exchange programme to be 
directed at employees that are struggling on certain issues. These identified employees to be referred 
to other institutions for practical learning. Develop training programmes to address competencies in 
organisation. Develop and implement coaching and mentoring programme. Develop and submit 
workplace skills plan. Ensure people are training according to competency assessment and skills 
audit. Monitor and evaluate the impact of training. Sponsor comprehensive development programme 
based upon identified criteria. Ensure that skilled personnel are retained and awarded. Attract and 
appoint skilled and competent staff in appropriate positions. Conduct an analysis of vacancies vis-a-vis 
the organogram. Development and implementation of succession planning strategy. Embark upon a 
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coaching and mentoring programme. To improve empioyee monitoring and reporting the aim is to 
promote accountabiiity and responsibiiity. impiementation of discipiinary procedures. Deveiop Change 
and Diversity Management Programme. Compietion and impiementation of Personai Deveiopment 
Pians for S57 and contractuai managers. Cascading of empioyee performance management to aii 
ieveis. Ensure monitoring and coaching and creation of awareness of organisation cuiture. impiement 
motivationai strategies within the organisation. Monitor whether focused and discipiined workforce has 
been estabiish.^ 


The Executive and Council Policy Objectives Taken From IDP and SDBIP 

Service 

Objectives 

Outline Service 
Targets 

Year -1 

YearO 

Yearl 

Year 2 

Years 

Service 

Indicators 

Target 

Actual 

Target 

Actual 

Target 

Target 

Target 

Democratic and 

accountabie 

organisation 

% Councii resoiutions 
reiated to reievant 
directorate impiemented 
within specified 
timeframes 

100% 

100% 

100% 

NA 

NA 

NA 

NA 

Democratic and 

accountabie 

organisation 

% Councii Agenda 
distributed to 

Counciiiors 4 days prior 
to meetings 

100% 


NA 

NA 

NA 

NA 

NA 

T 3.24.3 


Employees: The Executive and Council 


Year -1 

YearO 

Job Level 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents] 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0-3 


6 

6 

0 

0% 

Totai 

0 

6 

6 

0 

0% 

T 3.24.4 



^ 2014/15 Mopani District Municipaiity integrated Deveiopment Pian. Programme Strategies 
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3.25 BUDGET AND TREASURY 


INTRODUCTION TO BUDGET AND TREASURY 


Mopani District Municipality is more reliant on grants, with very little funds from own sources. The 
revenue base for the District municipality is very limited and cannot sustain the District if grants would 
be discontinued. RSC levies were discontinued in year 2006 and equitable shares (grants) were 
increased to augment the levies. Districts would not qualify to collect Property Rates, but Local 
Municipalities do. 

The Mopani District municipality has short term investments made with ABSA, FNB and Standard 
Bank. These Investments were done at the time when the municipality was able to generate income 
from RSC levies. Since the municipality did not have major projects like Office building at that time, it 
was realised that it would be better to invest the funds so that when there is a need, withdrawal could 
be made. This is how OWN revenue is used: 

> When available funds in the current account cannot cater for the payments of services rendered at 
a particular point in time. 

> Support by other institutions and organs of the state often comes with conditions of counter- 
funding, of which OWN revenue assist. 

> Price escalation during project implementation causes shortfalls in the budgeted amount and OWN 
revenue assist. 

> Any unforeseen and unavoidable expenditure may be covered by own revenue. 

Those are the areas where “own revenue” do help a great deal to augment the needed funds. Due to 
the little amount collected, no infrastructure projects could be initiated banking on “own revenue”. 
Given the vast amount of community needs versus the amount that the Municipality receives and that 
which it generates, the District municipality is still far to satisfy all communities in removing all identified 
developmental backlogs. More strategies are needed for funding capital projects if reliance upon 
grants is to be reduced. Mopani District Municipality need to improve their financial viability position to 
ensure optimal utilisation of financial resources. The enhancement of revenue should provide a 
platform for the municipality to move from. Credit control mechanisms need to be implemented fully 
and plans are to be devised on how to bill and collect revenue for services from rural areas, while at 
the same time addressing the provision of free basic services to indigent communities through updated 
indigent registers.® 


Budget and Treasury Policy Objectives Taken From IDP and SDBIP 

Service Objectives 

Outline Service Targets 

Year -1 

YearO 

Yearl 

Year 2 

Years 

Service Indicators 

Target 

Actual 

Target 

Actual 

Target 

Target 

Target 

Become financially 
viable 

Percentage variance between year to 
date spending of operating budget 
against projected spending year to 
date for the municipaiity 

10% 


10% 

10.00% 

20.27% 

10% 

10% 

Become financially 
viable 

Current Ratio (R-value current assets 
/ R-vaiue liabilities as %) 

7% 

7% 

7% 

7% 

14% 

5% 

5% 


® Source: MDM 14/15 IDP. Financial Viability. 
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Budget and Treasury Policy Objectives Taken From IDP and SDBIP 

Service Objectives 

Outline Service Targets 

Year -1 

YearO 

Yearl 

Year 2 

Years 

Service Indicators 

Target 

Actual 

Target 

Actual 

Target 

Target 

Target 

Become financially 
viable 

Liquidity ratio (R-value Monetary 
Assets / R-value Current Liabilities) 


308.00% 

0.40% 

0.40% 

1.38% 

0.40% 

0.40% 

Become financially 
viable 

Percentage total capital budget spent 
on capital projects identified for 
financial year i.t.o. IDP 

100% 

78% 

100% 

100% 

72.01% 

100% 

100% 

Become financially 
viable 

Percentage creditors paid witbin 30 
days 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

Become financially 
viable 

Percentage outstanding debtors more 
than 90 days 

18% 

120% 

18% 

18% 

100% 

18% 

18% 









T 3.25.3 


Source: Information received from 11/12 SDBIP, 11/12 APR, 12/13 Adjustment SDBIP, 12/13 APR, 13/14 SDBIP, 13/14 APR 
(Lebelela PMS) 


Employees: Budget and Treasury 


Year -1 

YearO 


Employees 


Posts 

Employees 

Vacancies 

Vacancies (as a % 

Job Level 





(fulltime 

equivalents) 

of total posts] 


No. 


No. 

No. 

No. 

% 

0-3 

4 

5 

5 

0 

0% 

4-6 

4 

17 

10 

6 

35% 

7-9 

3 

12 

6 

13 

108% 

10-12 



14 

0 


13-15 



4 

0 


Total 

11 

34 

39 

19 

56% 

T 3.25.4 



Municipality | CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 89 






Capital Expenditure Year 0: Budget and Treasury 

Capital Projects 

YearO 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

adjustment 

budget 

Total Project 
Value 

Total All 

3,000,000 

1,750,000 

30,158 

-9848% 



Furniture 

2,000,000 

1,000,000 

30,158 

-6532% 

1,000,000 

Vehicles 

1,000,000 

750,000 

0 


750,000 







T 3.25.6 


Source: 13/14 APR (Lebelela PMS) 


3.26 HUMAN RESOURCE SERVICES 


INTRODUCTION TO HUMAN RESOURCE SERVICES 


The human resource programme has the following three objectives: 

► Skills Development 

► Employee Monitoring and Reporting 

► Staff Procurement 

To achieve the above objectives, the following is needed: 

Skills Development 

► Conducting a skills audit is required. Twining or employee exchange programme to be directed at 
employees that are struggling on certain issues. These identified employees to be referred to 
other institution for practical learning. 

► Develop training programmes to address competencies in organisation. Develop and implement 
coaching and mentoring programmes. Develop and submit workplace skills plan. Ensure people 
are training according to competency assessment and skills audit. 

► Monitor and evaluate the impact of training. Sponsor comprehensive development programme 
based upon identified criteria. Ensure that skilled personnel are retained and awarded. 

MDM has the Workplace skills plan, reviewed annually to set annual training programmes to ensure 

employees and councillors adapt to emerging challenges and needs. 

Employee Monitoring and Reporting 

This programme promotes accountability and responsibility and includes: 

► Implementation of disciplinary procedures. 

► Develop Change and Diversity Management Programme 

► Completion and implementation of Personal Development Plans for S57 and contractual 
managers. 
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► Cascading of employee performance management to all levels. 

► Ensure monitoring and coaching and creation of awareness of organisation culture. Implement 
motivational strategies within the organisation. Monitor whether focused and disciplined workforce 
has been established 

Staff procurement 

The aim is to attract and appoint skilled and competent staff in appropriate positions. This is done by: 

► Conduct an analysis of vacancies vis-a-vis the organogram. 

► Development and implementation of succession planning strategy. 

► Embark upon a coaching and mentoring programme. 


Human Resource Services Policy Objectives Taken From IDP 

Service 

Objectives 

Outline Service Targets 

Year -1 

YearO 

Yearl 

Years 


Target 

Actual 

Target 

Actual 

Target 


‘Previous 

Year 


‘Previous 

Year 

‘Current 

Year 


‘Current 

Year 

‘Current 

Year 

‘Following 

Year 

(i) 

(ii) 

(iii) 

(iv) 

(V) 

(Vi) 

(vii) 

(viii) 

(ix) 

(X) 

Service Objective xxx 











Transformation 
and Organisational 
Development 

Number of budgeted vacant 
positions filled YTD / 

Number of budgeted vacant 
positions YTD as % 

80% 

79% 


80% 

80% 

75% 

65% 

50% 

Transformation 
and Organisational 
Development 

Number employee 
performance reviews 
conducted 

568 

13 


568 

70.00 

37 

37 

37 

Transformation 
and Organisational 
Development 

Number of executive 
management posts filled 

YTD / Total number of 
executive management 
posts as % 

100% 

85% 


100% 


100% 

100% 

100% 

Transformation 
and Organisational 
Development 

Percentage targeted staff 
trained in various fields as 
per the WSP 

100% 

100% 


100% 


100% 

100% 

100% 

Transformation 
and Organisational 
Development 

R-value actually spent on 
Implementing Its workplace 
skills plan YTD /Total R- 
value of a budget [salaries 
budget] as % 

1% 



1% 


1% 

1% 

1% 

Transformation 
and Organisational 
Development 

Percentage Industrial actions 
mitigated 

100% 

75% 

100% 

100% 

100% 

100% 

100% 

100% 












T 3.25.3 


Source: Information received from 11/12 SDBIP, 11/12 APR, 12/13 Adjustment SDBIP, 12/13 APR, 13/14 SDBIP, 13/14 APR 
(Lebelela PMS) 
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Employees: Human Resource Services 

Job Level 

Year -1 

YearO 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies 

(fulltime 

equivalents) 

No. 

Vacancies (as a % of 
total posts) 

% 

0-3 

1 

3 

1 

0 

0% 

4-6 

4 

7 

4 

4 

57% 

7-9 

1 

3 

10 

2 

67% 

10-12 



3 

0 


13-15 



6 

0 


16-18 



33 

0 


Total 

6 

13 

57 

6 

46% 

T3.26.4 


Financial Performance Year 0: Human Resource Services 

R'OOO 

Details 

Year -1 

YearO 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

4,543 





Expenditure: 






Employees 

3,077 

16,525,528 

11,737,702 

10,578,541 

-56% 

Repairs and Maintenance 

0 

208,000 

183,000 

28,769 

-623% 

Other 

1,466 

16,411,528 

12,633,028 

12,517,621 

-31% 

Total Operational Expenditure 

4,543 

33,145,056 

24,553,730 

23,124,931 

-43% 

Net Operational Expenditure 

0 

33,145,056 

24,553,730 

23,124,931 

-43% 

T 3.26.5 


3.27 INFORMATION AND COMMUNICATION TECHNOLOGY (ICT) SERVICES 


INTRODUCTION TO INFORMATION AND COMMUNICATION TECHNOLOGY (ICT) SERVICES 


The Mopani District Municipality is in the process of integrating all their electronic systems. At the end 
of the 2013/14 the process started to investigate the integration the Performance Management 
Automated system (Lebelela) with the project management, financial and human resource systems. A 
GIS unit has also been established and the municipality is in the process of establishing a Corporate 
GIS system. 

Strategies regarding Information Management were: 

> Registry division to be capacitated and resourced to ensure optimal functionality. Enhance 
supervision on record data keeping and collection. 

> Development of database of all unemployed graduates; Collaboration with institution of higher 
learning on research should be established. Interaction with research institutions to be monitored; 
Data Cleansing of service statistics and backlogs; Validate and consolidate available data through 
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GIS. Develop systems to collect Information; Continuous update of Information; Establishment of 
Research Unit and appointment of researcher. 


ICT Services Policy Objectives Taken From IDP 

Service 

Objectives 

Service' 

^^--''mdiceXors 

(i) 

Outline 

Service 

Targets 

(ii) 

Year -1 

YearO 

Yearl 

Years 

Target 

Actual 

Target 

Actual 

Target 

‘Previous 

Year 

(iii) 

(iv) 

‘Previous 

Year 

(V) 

‘Current Year 

(Vi) 

(vii) 

‘Current Year 

(viii) 

‘Current Year 

(ix) 

‘Following 

Year 

(X) 

Service Objective xxx 

Manage through 
information 

Percentage 
electronic 
systems that 
are integrated 

NA 

NA 

100.00% 

70.00% 

85.00% 

100.00% 

100.00% 

100.00% 

T 3.27.3 


Source: Information received from 11/12 SDBIP, 11/12 APR, 12/13 Adjustment SDBIP, 12/13 APR, 13/14 SDBIP, 13/14 APR 


Employees: ICT Services 


Year -1 

YearO 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents] 

Vacancies (as a % of 
total posts] 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

1 

100% 

4-6 

0 

1 



0% 

Total 

1 

2 

1 

1 

50% 

T3.27.4 


Financial Performance Year 0: ICT Services 

R'OOO 

Details 

Year -1 

YearO 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

2,805 





Expenditure: 






Employees 

573 

1,114,233 

856,677 

719,059 

-55% 

Repairs and Maintenance 

86 

111,246 

111,246 

30,713 

-262% 

Other 

2,146 

10,072,157 


11,765,657 

14% 

Total Operational Expenditure 

2,805 

11,297,636 

967,923 

12,515,429 

10% 

Net Operational Expenditure 

0 

11,297,636 

967,923 

12,515,429 

10% 

T 3.27.5 


Municipality | CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 93 



Capital Expenditure Year 0: ICT Services 

Capital Projects 

YearO 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total Project 
Value 

Total All 

1,642,400 

1,661,267 

0 




Computers 

500,000 

500,000 

830,470 


500,000 

Printers 

200,000 

18,867 

16,550 


18,867 

Servers 

300,000 

550,000 

0 


550,000 

Risk management Software 

500,000 

500,000 

0 


500,000 

Teammate software 

92,400 

92,400 

85,701 


92,400 

Office connectivity 

50,000 

0 

0 


0 

T 3.27.6 


Source: 13/14 APR (Lebelela PMS) 


3.28 PROPERTY; LEGAL; RISK MANAGEMENT AND PROCUREMENT SERVICES 
This component includes: property; legal; risk management and procurement services. 


INTRODUCTION TO PROPERTY; LEGAL; RISK MANAGEMENT AND PROCUREMENT SERVICES 


Risk Management: As a corporate governance function, risk management is the responsibility of 
management, Council and Audit committee. The Risk management committee comprising of members 
of management was established in 2008 to focus on monitoring risks that emanate from every 
administrative unit in view of bringing them under control so that adverse situation is not encountered 
without prior detection and attempt to resolve. 

The Internal audit unit has assisted management to identify and evaluate the effectiveness of council’s 
risk management system and contribute to the improvement of risk management and control systems. 
That has been done by taking the registered risks, categorising them into low, medium and high risks 
for management to develop actions for mitigation. Currently there are no personnel dedicated for 
Risks. Internal audit unit assisted by interns, is coupling the function. Processes are on to staff the unit. 

Legal Services: Legal Services are part of the Corporate services Directorate. This department is 
looking at the implementation of projects for training of Traditional leaders in local government in terms 
of the law; training of Councillors on MFMA, Systems Act, Structures Act and Code of Conduct. 
Further, a mining audit needs to be performed to determine mining deposits beneath the soil within the 
district in line with the law. Workshops on contract management and the investigation of corruption are 
also targeted. Debt collection is necessary to address the backlog on uncovered revenue. 

Procurement Services: The supply chain management unit is part of the Budget and Treasury 
Directorate. 
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Property; Legal; Risk Management; and Procurement Services Policy Objectives Taken From IDP 

Service 

Objectives 

Sepek^ 

Jmii^tors 

(i) 

Outline Service Targets 

(ii) 

Year -1 

YearO 

Yearl 

Years 

Target 

Actual 

Target 

Actual 

Target 

‘Previous 

Year 

(ill) 

(iv) 

‘Previous 

Year 

(V) 

‘Curren 
t Year 

(Vi) 

(vii) 

‘Current 

Year 

(viii) 

‘Curre 

nt 

Year 

(ix) 

‘Following 

Year 

(X) 

Service Objective xxx 

Legal 

Become 

financially viable 

Percentage debt 
recovered over 90 Days 

60% 

60% 

60% 

100% 

75% 

100% 

100% 

100% 

Democratic and 

accountable 

organisation 

Number of existing policies 
reviewed and adopted by 
Council YTD 

100% 

85% 

100% 

100% 

100% 

100% 

100% 

100% 

Democratic and 

accountable 

organisation 

Number of legal 
requirements complied to 
YTD / Number of legal 
requirements applicable to 
tbe Municipality as % 

100% 

100% 

100% 

100% 

80% 

100% 

100% 

100% 

Democratic and 

accountable 

organisation 

Number of corruption 
cases investigated and 
resolved YTD / Number of 
corruption cases 
uncovered YTD as % 

NA 

100% 

NA 

100% 

60% 

100% 

100% 

100% 

Risk 










Democratic and 

accountable 

organisation 

Percentage risk mitigation 
plans implemented YTD 

100% 

45% 


100% 

38% 

100% 

100% 

100% 

Democratic and 

accountable 

organisation 

Risk register reviewed and 
approved on time for tbe 
entire municipality 

100% 

100% 


100% 

100% 

100% 

100% 

100% 

SCM 










Become 

financially viable 

Percentage Tenders 
adjudicated witbin 60 days 
of closure of tender 

100% 

38.46% 

100% 

100% 

0% 

100% 

100% 

100% 

T 3.28.3 


Source: Information received from 11/12 SDBIP, 11/12 APR, 12/13 Adjustment SDBIP, 12/13 APR, 13/14 SDBIP, 13/14 APR 
(Lebeieia PMS) 


Employees: Property; Legal; Risk Management; and Procurement Services 


Year -1 

YearO 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents] 

Vacancies (as a % of 
total posts] 


No. 

No. 

No. 

No. 

% 

0-3 

2 

2 

3 

0 

0% 

4-6 

2 

2 



0% 

Total 

4 

4 

3 

0 

0% 

T 3.28.4 
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Financial Performance Year 0: Property; Legal; Risk Management and Procurement Services 

R'OOO 

Details 

Year -1 

YearO 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

13,179 





Expenditure: 






Employees 

1,362 

1,459,589 

1,455,596 

1,266,298 

-15% 

Repairs and Maintenance 

0 

0 

0 

0 


Other 

11,817 

4,141,061 

8,077,261 

17,237,510 

76% 

Total Operational Expenditure 

13,179 

5,600,650 

9,532,857 

18,503,808 

70% 

Net Operational Expenditure 

0 

5,600,650 

9,532,857 

18,503,808 

70% 

T 3.28.5 


COMPONENT J: MISCELLANEOUS 


This component includes: the provision of Airports, Abattoirs, Municipal Courts and Forestry as 
municipal enterprises. 

INTRODUCTION TO MISCELLANEOUS 


The following are the airports and landing strips available in the Mopani District Municipality and the 
economic activity around each LM: 

► Hoedspruit (Maruleng) airport and landing strip 

> ZZ2 (GLM) - agricultural produce (tomatoes) 

> Ba-Phalaborwa - mines 

> Eiland (Ba-Phalaborwa) - tourism 

► Tzaneen - agricultural produce 

► Siyandani (in Giyani) - shopping, mines, agriculture 


Hoedspruit airport was originally and solely used by military air force. It is now commercial and it caters 
for airlines from Hoedspruit to Gauteng and Cape Town and is used by public and also game hunting 
tourists. The one landing strip in Giyani (Siyandani) is owned by Government but its condition is not 
maintained. Cattle and other animals roam on it. Other air strips are privately owned and may not be 
relied upon for commercial purposes for either goods or public. The District has not as yet taken over 
the Municipal Airports Function. A study has been commissioned in this regard. 
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COMPONENT K; ORGANISATIONAL PERFOMANCE SCORECARD 


This component includes the Annual Performance Scorecard Report for the 2013/14 year per Directorate. 


SDBIP - OFFICE OF THE MUNICIPAL MANAGER - VOTES 005, 080, 006 - Key Performance Indicators 


hierarchy 

(KPA\ 

Objective 

Prograrrme) 

D 

KPI 

V 

o 

t 

e 

U 

o 

M 

Ovvri^ 

Annual 

Target 

Baseline 

Sep 13 

Dec 13 

M^14 

Junl4 

Variance 

from 

Annual 

Target 

Variance 

from 

Baseline 

Target 

Actual 

Target 

Actu^ 

Target 

Actual 

Target 

Actual 

Achievements 

Chall^tges 

Corrective Action 

Score 

Rnandal 

Viability \ 

Become 

financially viable 
\ Budget and 
Treasury \ 
Expenditure 

Management 

M 

1 

0 

0 

5 

Percentage variance 
bet\Aeen year to date 
spending of operating 
budget against 
projected spending 
year to date for the 
municipality 

0 

0 

5 

% 

vlunidpal 

Manager 

10.00 


10.00 

121.00 

10.00 

19.34 


20.27 


20.27 

The total year to date 
spending divided by the 
projected spending is R 

467 459 091.47^783 217 

000*100=59.68D/a As v\e 

\Aere ajpposed to be at 
1009^ the percentage 

variance is 100- 

59.68=40.32°/a The 

information is based on 

the preliminary 
expenditure report for the 

end of June 2014. 

Depreciation not 

accounted for 

and the complete 

information from 

local 

rrunidpalities. 

Rnalization of 

expenditure report 

to reflect the 

accurate 

expenditLre 

NA 

-10.27 

-20.27 

Good 

Governance anc 

Public 

Participation \ 

Democratic and 

accountable 

organisation \ 

GovemanceV 

Audit 

M 

1 

0 

5 

7 

Nurrtier of Audit 

findings 

0 

0 

5 

# 

Audit 

0.00 

m.oo 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

No AG findings v\ere 
raised against the Internal 

Audit Sub-directorate 

None 

None 

3.00 

0.00 

111.00 

M 

1 

0 

5 

9 

Percentage 

compliance vwth 
Internal Audit plan (# 

audits 

executed/planned) 

0 

0 

6 

% 

Audit 

100.00 


100.0 

0 

137.00 

100.00 

137.00 


137.00 


137.00 




NA 

-37.00 

-137.00 

M 

1 

7 

Percentage Audit 

Conrrittee 

reconmendations for 

the rrunidpality 

0 

0 

5 

% 

Audit 

100.00 

100.00 

100.0 

0 

100.00 

100.00 

100.00 

100.00 

100.00 

100.00 

100.00 

There 15 resolutions 

in the second quarter AC 
meeting pertaining to 
munidpality and all 15 

None 

None 

3.00 

0.00 

0.00 


Municipality | CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 97 




hierarchy 

(KPA\ 

Objective 

Progranme) 

D 

KPI 

V 

o 

t 

e 

U 

o 

M 

Own^ 

Annual 

Target 

Baseline 

Sep 13 

Dec 13 1 14 

Junl4 

Variance 

from 

Annual 

Target 

Variance 

from 

Baseline 

Target 

Actual 

Target 

Actual 

Target 

Actual 

Target 

Actual 

Achievements 

Chall^tges 

Corrective Action 

Score 

8 

irrplemerted YTD 














\Aere inplemented. 






M 

1 

8 

1 

Percentage Audit 
Charter Developed 
and approved by Audit 

Corrrrittee 

0 

0 

5 

% 

Audit 

100.00 

137.00 

100.0 

0 

100.00 

100.00 

100.00 


100.00 


100.00 




NA 

0.00 

37.00 

Good 

Governance anc 

Public 

Participation \ 

Democratic and 

accountable 

organisation \ 

GovemartceV 

Performance 

Management 

M 

1 

1 

3 

5 

Number of IS/PAC 

reports submitted to 

Council 

0 

0 

5 

# 

yiunidpal 

Manager 

4.00 

0.00 

1.00 

0.00 

2.00 

1.00 

3.00 

10.00 

4.00 

5.00 

Five reports have been 

tabled in coundl 

The 

inplementation 

of resolutions 

was still a 

challenge 

To engage PMT on 

the outstanding 

resolutions. 

4.33 

-1.00 

-5.00 

M 

1 

1 

4 

3 

Number of quarterly 
performance reports 

submitted to Council 

YTD 

0 

0 

5 

# 

yiunidpal 

Manager 

3.00 

0.00 

0.00 

1.00 

1.00 

1.00 

2.00 

3.00 

3.00 

4.00 

The fourth quarter report 

\N8S sUDrritted to coundl 

for the quarter ending 

June 

None 

Not applicable 

4.50 

-1.00 

-4.00 

M 

8 

6 

9 

Percentage average 

organisational 
performance rating 

0 

0 

5 

% 

yiunidpal 

Manager 

90.00 

92.67 

90.00 

72.81 

90.00 

76.80 

100.00 

100.00 


100.00 




NA 

-10.00 

-7.33 

M 

8 

7 

6 

rimeous subrrission ol 

annual performance 
report to the Auditor 
General by end August 

0 

0 

5 

% 

yiunidpal 

Manager 

100.00 

100.00 

100.0 

0 

100.00 

100.00 

100.00 

100.00 

100.00 

100.00 

100.00 

The final subrrission of 

the annual report together 

with the audited finarKdal 

statements from budget 
and Treasury were 

ajtmitted on the 2 

September 2014 

None 

Not applicable 

3.00 

1 

0.00 

0.00 

Good 

Governance and 

Public 

Participation \ 

Democratic and 

accountable 

organisation \ 

M 

1 

0 

6 

9 

Percentage risk 
mitigation plans 
implemented YTD 

0 

0 

5 

% 

yiunidpal 

Manager 

100.00 

45.00 

50.00 

28.00 

75.00 

31.60 

85.00 

10.00 

100.00 

38.00 

Cut of total nurrber of 120 

risks identified within an 

institution 46 were 

mitigated 

Achievement of 

lOCP/ofijII 

rritigated risks is 
unlikely to be 

achieved as 

there's no 

institution which 

Invitation of 

reviewing the 
strategic and 
operational riste 

62.00 

7.00 
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hi^'archy 

(KPA\ 

Objective 

Progranme) 

D 

KPI 

V 

o 

t 

e 

U 

o 

M 

Own^ 

Annual 

Target 

Baseline 

Sep 13 

Dec 13 

M^14 

Junl4 

Variance 

from 

Annual 

Target 

Variance 

from 

Baseline 

Target 

Actual 

Target 

Actual 

Target 

Actual 

Target 

Actual 

Achievements 

Chall^tges 

Corrective Action 

score 

GovemanceX 

FRisk 

Management 

















is risks free 





M 

1 

7 

9 

Rsk register revi€v\ed 
and approved on time 

for the entire 

municipality 

0 

0 

5 

% 

yiunidpal 

Manager 

100.00 

100.00 

100.0 

0 

100.00 

100.00 

100.00 

100.00 

10.00 

100.00 

100.00 

The risk register for 

2014/2015 was reviewed 

on the 23rd June 2014 

and it vwll be submitted to 

the n^ Council sitting for 
approval 

No challenges 

A session of 

reviewing the risk 
register was 

conducted on the 

23rd June 2014 

wherein Directors 

and Assistant 

Directors were 

invited 

3.00 

0.00 

0.00 

Service 

Delivery \ 
Develop and 

maintain 

infrastructure \ 

Engineering 

Services \ 

Disaster 

Management 

M 

1 

2 

1 

1 

Percentage Dsaster 
Risk Index (Review 
and approval of 
Disaster Management 
Framework) 

0 

8 

0 

% 

Dis 

100.00 

100.00 

100.0 

0 

100.00 

100.00 

100.00 

100.00 

100.00 

100.00 

100.00 

Disaster Management 

Plan and Disaster 

management Ramework 
approved by Council. The 
Disaster Management 
Centre is in process and 
updating the Disaster 

Management 

\A/feuting for final 
approval for new 

Disaster 

management 

RamEwork 

None 

3.00 

0.00 

0.00 
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SDBIP - OFFICE OF THE EXECUTIVE MAYOR - VOTES 110, 045, 112, 114 - Key Performance Indicators 


hierarchy 

(KPA\ 

Objectix/i^ 

Programme) 

D 

KPI 

V 

o 

t 

e 

U 

O 

M 

Owner 

Annual 

Target 

Baseline 

Sep 13 

Dec 13 1 Mar 14 

Junl4 

Variance 

from 

Annual 

Target 

VariancE 

from 

Baseline 

Target 

Actu^ 

Target 

Acbjal 

Target 

Actual 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

score 

1 

3.00 

Good 

Governance 

and Fliblic 

Participation \ 

Democratic 

and 

acoDuntable 

organisation \ 
Corporate 

Services \ 

Legal Services 

M 

1 

0 

8 

6 

Nurrtoer of Anti- 

ODrruDtion Forum 

established and 

functional 

1 

1 

0 

# 

ED OEM 

1.00 

0.00 

1.00 

120.00 

1.00 

0.00 

1.00 

1.00 

1.00 

0.00 

Not achieved although 

a memo v\as approver 

to establish the Forum 

Lack of clarity on the 
composition because 

MDMis the first 

municipality planning 

to launch the Forum 

Development of the 

model because other 

rrunidpalities in the 
province do not have 

the Forum The Forum 

is to be laurTched by 

1.00 

0.00 

Good 

Governance 

and Public 

Participation \ 

Democratic 

and 

aaxHjntable 

organisation \ 

GovemanceX 

Communication 

M 

1 

5 

5 

Percentage 

progress v\/ith the 

annual review of 

the Oomrrunication 

Strategy 

0 

4 

5 

% 

ED OEM 

100.00 

100.00 


4.00 


100.00 

100.00 

100.00 

100.00 

100.00 

The Corrmunication 

Strategy was reviewer 
during the second 

quarter 

Not applicable 

Not applicable 

0.00 

0.00 

Good 

Governance 

and Public 

Participation \ 

Improve 

Comrunity 

\Aell-being\ 

Office of the 

B<ecutive 

l\/feyor\ 

Comrunity 

Satisfaction 

M 

1 

1 

8 

Number of 

conplaints letters 
acknoA/l edged 
vwthin 7 \AO'l<ing 
days of receipt 

YTD/ Number of 

conplaints letters 

received YTD as % 

0 

4 

5 

% 

ED OEM 

100.00 

100.00 

100.00 

100.00 

100.00 

100.00 

100.00 

100.00 

100.00 

100.00 

A letter from Rakwadu 

Concerned Group was 
acknowledged w/ithin 
seven working days 

Not applicable 

Not applicable 

3.00 

0.00 

0.00 

Service 

Delivery\ 

M 

Number of District 

Dsabilily Forum 

1 

1 

% 

ED OEM 

100.00 

0.00 

100.00 

100.00 

100.00 

2.00 

100.00 

100.00 

100.00 

100.00 

All resolutions were 

achieved 

Not applicable 

Not applicable 

3.00 

0.00 

-100.00 
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hierarchy 

(KPA\ 

Objective 

Programme) 

D 

KPI 

V 

o 

t 

e 

U 

o 

M 

Owner 

Annual 

Target 

Baseline 

Sep 13 

Dec 13 

Mar 14 

Junl4 

Variarjce 

from 

Annual 

Target 

Variance 

from 

Baseline 

Target 

Acbjal 

Target 

Actual 

Target 

Actual 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

Score 

Improve 

Corrrrunity 

\Aell-being\ 

Office of the 

Bcecutive 

l\/byor\ 

Disability 

development 

1 

2 

0 

3 

resolutions 

irrplemented YTD / 

Number of District 

Disability Forum 

resolutions taken 

YTDas% 

6 



















Service 

Delivery\ 

Improve 

Comrunity 

\Aell-being\ 

Office of the 

B<ecutive 

M^/or\ Gender 
development 

M 

1 

2 

0 

4 

Number of Gender 

Forum resolutions 

irrplemented YTD / 

Number of Gender 

Forum resolutions 

taken YTD as % 

1 

1 

8 

% 

EQOEM 

100.00 

0.00 

100.00 

100.00 

100.00 

0.00 

100.00 

100.00 

100.00 

100.00 

All resolutions v\ere 

fully irrplemented 

Not applicable 

Not applicable 

3.00 

0.00 

-100.00 

M 

1 

2 

0 

5 

Number of Men's 

Forum 

recorrrrieridatioris 

irrplemented YTD / 

Number of Men’s 

Forum 

recorrrrieridatioris 

made YTD as% 

1 

1 

8 

% 

EQOEM 

100.00 

0.00 

100.00 

100.00 

100.00 

0.00 

100.00 

100.00 

100.00 

100.00 

All issues raised have 

been fully 
implemented 

Not applicable 

Not applicable 

3.00 

0.00 

-100.00 

M 

1 

2 

0 

6 

NuniDer of SAVWD 

recorrrrieridatioris 

irrplemented YTD / 

NuniDer of SAVWD 

recorrmendations 

made YTD as% 

1 

1 

8 

% 

EQOEM 

100.00 

0.00 

100.00 

100.00 

100.00 

100.00 

100.00 

100.00 

100.00 

100.00 

Rrst Lady of Lirrpopo 

Mrie Mathabatha 

partnered vwth IVDM 
Qyani and SASSA in 
handing blankets to 
the Elderly around 

IVDM 

N^A 

l\^A 

3.00 

0.00 

-100.00 

Service 

Delivery\ 

Improve 

Corrrrunity 

\Aell-being\ 

Office of the 

Bcecutive 

l\/byor\ 

M 

1 

6 

3 

Number of Aids 

Council meetings 
held successfully 
year to date 

0 

6 

0 

# 

EQOEM 

4.00 

9.00 

1.00 


2.00 

2.00 

3.00 

2.00 

4.00 

3.00 

Rom July 2013 to 
June 2014, only t\AO 
meetings (2) v\ere 
convened in January 
2014; but postponed 

due to failure to form a 

quorum On March the 
25th 2014, only 

DAO members are 

al\A/^/s rKDt available 
to seat due to tight 

schedule of 

counsellors on 

election campaigns; 

ard scheduled 

meetings are alvvays 

There is no clarity 
ccHTceming the 
availability of the 

Office of the Executive 

M^/or ard the other 

Oourdlors for this 

activity; but vje tried to 
convene t\AO meetings 

2.75 

1.00 

6.00 
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hierarchy 

(KPA\ 

Objective 

Programme) 

D 

KPI 

V 

o 

t 

e 

U 

O 

M 

Owner 

Annual 

Target 

Baseline 

Sep 13 

Dec 13 

Mar 14 

Junl4 

Variance 

from 

Annual 

Target 

Variance 

from 

Baseline 

Target 

Actual 

Target 

Actual 

Target 

Actual 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

Score 

HIV/Aids 
















□strict AIDS 

Technical Committee 

convened; andvve 

also supported the 

launch of Ba - 

PhalaborvvQ \A^d 

AIDS Council on 28 

February. Cn 17 June 
2014, DAC meeting 
was held successfully. 

postponed. 

Dut members still failec 

to convene. 




Service 

Delivery\ 

Improve 

Comrunity 

\Aell-being\ 

Office of the 

B<ecutive 

Mayor \ Youth 
development 

M 

1 

2 

0 

7 

Number of 

Children’s Rights 

Parliament 

recornrrieridatioris 

iirplemented YTD / 

Number of 

Children’s Rights 

Parliament 

recornfreridatioris 

made YTD as% 

1 

1 

9 

% 

EQOEM 

100.00 


100.00 

100.00 

100.00 

2.00 

100.00 

100.00 

100.00 

100.00 

The activity did not 
take place 

due to austerity 

measures 

Children’s Rights 

Parliament vwll be heic 

in the next financial 

year pending council 

resolution on the 

austerity measure 

3.00 

0.00 

-100.00 

M 

1 

2 

0 

8 

Number of Youth 

Council 

recornrrETidatioris 

iirplemented YTD / 

Mjmber of Youth 

Council 

recommendations 

made YTD as% 

1 

1 

9 

% 

EQOEM 

100.00 


100.00 

100.00 

100.00 

100.00 

100.00 

100.00 

100.00 

100.00 

Youth Council 

recommendations 

implemented and the 
meeting v\®s held on 

the 18 June 2014 

N^A 

l\^A 

3.00 

0.00 

-100.00 
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SDBIP - BUDGET AND TREASURY - VOTE 020 - Key Performance Indicators 


hierarchy (KPA\ 
Objective 
Prograrrme) 

ID 

KPI 

U 

O 

M 

Owner 

Annual 

Target 

Baseline 

Sep 13 

Dec 13 

Mar 14 

Junl4 

Variance 

from 

Annual 

Target 

Variance 

from 

Baseline 

Target 

Actual 

Target 

Actual 

Target 

Actual 

Target 

Actu^ 

Achievements 

Challenges 

Corrective Action 

Score 

Rnandal 

Viabili1y\ 

Become 

financially 
viable \ Budget 
and Treasury \ 

/^sset 

Management 

M 

1 

0 

3 

1 

Current Ratio 

(R-value 

current 

assets / R- 

value 

liabilities as 

%) 

% 

CFO 

7.00 

7.00 

7.00 

1.30 

7.00 

1.35 

7.00 

1.38 

7.00 

1.44 

ince the AFS are not ready, 

the % is based on the 

quarter 3 finandal 

statement. Current 

assets^current liabilities; 1 

260862187/909 561 

785=1.44 

Non finalization of 

the AFS 

Rnalization of the 

AFS 

4.43 

5.56 

5.56 

M 

1 

0 

3 

4 

Number of 

asset 

iTBnagement 

reports 

submitted to 

Coundl 

# 

CFO 

4.00 

0.00 

1.00 

0.00 

2.00 

0.00 

3.00 

6.00 

4.00 

0.00 

A report on asset 

management has been 
ajbmitted to Management 
but not yet tabled to 

coundl. 

\bn approval of the 
report to be tabled 

to other coundl 

structures 

The report will be 

submitted to coundl 

once Management 
has processed it to 

further structures. 


4.00 

0.00 

M 

3 

2 

2 

Number of 

times asset 

verification is 

conducted 

# 

CFO 

1.00 

1.00 

0.00 

0.00 

0.00 

1.00 

0.00 

100.00 

1.00 

1.00 

The physical verification of 
assets is been performed. 

No Challenges 

sJo Corrective Action 

3.00 

0.00 

0.00 

M 

8 

6 

6 

Liquidity ratio 
(R-value 

Monetary 

Assets / R- 

valueCXirent 

Liabilities) 

% 

CFO 

0.40 

308.00 

0.40 

1.30 

0.40 

1.34 

0.40 

1.38 

0.40 

1.38 

The total Asset /Current 

liabilities for the end of 

March is 1 260 862 

187/909 561 785=1.38 

Non finalization of 

the AFS 

Rnalization of the 

AFS 

2.73 

-0.98 

306.62 

Rnandal 

\/iabili1y\ 

Become 

finandally 
viable \ Budget 
and Treasury \ 
Budget Control 
and Reporting 

Rnandal 

M 

0 

2 

Percentage 

Budget 

related 

pdides 

reviev\edand 

approved by 

Coundl 

% 

CFO 

100.00 

100.00 


100.00 


100.00 

100.00 

100.00 

100.00 

100.00 

The budget related pdides 

\Aere reviewed and 

approved by courjdl on the 

30th March 2014. 

No challenges 

Sb corrective action 

required 

3.00 

0.00 

0.00 

M 

1 

0 

0 

9 

Number of 

budget and 

finandal 

statement 

reports S71 

submitted to 

# 

CFO 

12.00 

0.00 

3.00 

2.00 

6.00 

6.00 

9.00 

0.00 

12.00 

12.00 

2 C Schedule reports were 

submitted on time. 

Rnalization of the 

expenditure report 
due to inconplete 

water related 

transactions and 

depredation. 

Timely Rnalisation 
of expenditure report 

3.00 

0.00 

-12.00 
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hierarchy (KPA\ 
Otqectiv^ 
Programme) 

Viabili1y\ 

Become 

financially 

viable \ Budget 
and Treasury \ 
Budget Control 
and Reporting 

ID 

KPI 

U 

O 

M 

Owner 

Annual 

Target 

Baseline 

Sep 13 

Dec 13 

Mar 14 

Junl4 

Variance 

from 

Annual 

Target 

Variance 

from 

Baseline 

Target 

Actual 

Target 

Actual 

Target 

Actual 

Target 

Actu^ 

Achievemmts 

Challenges 

Corrective Action 

Scor< 


Executive 

Mayor ard 

Treasuries 



















M 

1 

6 

Rnal budget 
adopted by 
Council by 
end May 

% 

CFO 

100.00 

100.00 

0.00 

0.00 

0.00 

100.00 

0.00 

0.00 

100.00 

100.00 

he final budget for 2014-15 
\Aas approved by coundl 
on the 30th IVfey 2014. 

No challenges 

Sb corrective action 

required 

3.00 

0.00 

0.00 

M 

3 

0 

Draft budget 

tabled to 

Council by 31 

March 

% 

CFO 

100.00 

100.00 

0.00 

100.00 

0.00 

100.00 

100.00 

100.00 

100.00 

100.00 

The 2014/15 draft budget 

\Aas tabled to Coundl on 

the 30th March 2014. 

No challenges 

Sb corrective action 

required 

3.00 

0.00 

0.00 

M 

3 

3 

8 

Rnandal 

statements 

drafted and 

submitted to 

AG by end 

Aug 

% 

CFO 

100.00 

100.00 

100.00 

100.00 

100.00 

100.00 

100.00 

100.00 

100.00 

100.00 

The 2013 AFS has been 

submitted to AG by erd of 

August. 

Credibility of v\ater 

related transactions 

from local 

munidpalities 

Verification of v\€iter 

related transaction 

CXI a rroTthly basis 

3.00 

2.90 

0.00 

0.00 

Rnandal 

Viability \ 

Become 

financially 
viable \ Budget 
and Treasury \ 
Expenditure 

Management 

M 

0 

9 

Percentage 

total capital 
budget spent 
on capital 
projects 

identified for 

finandal year 

i.t.o. IDP 

% 

CFO 

100.00 

76.00 

25.00 

3.80 

50.00 

11.00 

75.00 

32.00 

100.00 

72.01 

R404 077 576 out of total 

budget of R561 069 706 
has been spent to date 

No challenges 

Sb cxxrective action 

Z7.Ee 

3.99 

M 

1 

0 

0 

1 

Percentage 

Regicnal 

Infrastructure 

Grant spent 

% 

CFO 

100.00 


25.00 

53.00 

50.00 

49.76 

75.00 

94.60 

100.00 

94.26 

R113 764 986 out of atotal 

budget of R120 689 000 
has been spent to date. 

No challenges 

Sb cxxrection action 

required 

5.74 

-94.26 

M 

1 

0 

0 

2 

Percentage 

RBIG spent 

% 

CFO 

100.00 

100.00 

25.00 

53.00 

50.00 

49.76 

75.00 

0.00 

100.00 

94.26 

R113 764 986 out of atotal 

budget of R120 689 000 
has been spent to date. 

No challenges 

Sb cxxrective action 

required 

2.90 

5.74 

5.74 

M 

Percentage 

% 

CFO 

100.00 

0.00 

25.00 

0.00 

50.00 

0.00 

75.00 

0.00 

100.00 

99.57 

R16 834 854 out of a total 

No challenges 

Sb cxxrective action 

2.99 

0.43 

-99.57 
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hierarchy (KPA\ 
Otqectiv^ 
Programme) 

Rnandal 

\/iabili1y\ 

Become 

financially 
viable \ Budget 
and Treasury \ 
Expenditure 

Management 

ID 

KPI 

U 

O 

M 

Owner 

Annual 

Target 

Baseline 

Sep 13 

Dec 13 

Mar 14 

Junl4 

Variance 

from 

Annual 

Target 

Variance 

from 

Baseline 

Target 

Actual 

Target 

Actual 

Target 

Actual 

Target 

Actu^ 

Achievemmts 

Challenges 

Corrective Action 

Scor< 

1 

0 

0 

3 

IVNAiG spent 













budget of R16 906 000 has 
been spent to date 


required 

1 

3.00 



M 

1 

0 

0 

4 

Percentage 

Refurbishme 

nt allocation 

spent 

% 

CFO 

100.00 

0.00 

25.00 

0.00 

50.00 

2.00 

75.00 

6.96 

100.00 

55.59 

RIO 006 355 out of a total 

budget of R18 000 000 has 
been spent to date 

No challenges 

Sb corrective action 

required 

41.41 

-55.59 

M 

2 

5 

Percentage 

MSIG utilised 

% 

CFO 

100.00 

100.00 

25.00 

38.00 

50.00 

53.30 

75.00 

47.74 

100.00 

100.00 

F^90 000 out of a total 

budget of F®90 000 has 
been spent to date 

No challenges 

Sb corrective action 

required 

0.00 

0.00 

M 

3 

5 

9 

Percentage 
creditors paid 

v\/ithin 30 

days 

% 

CFO 

100.00 

10.00 

100.00 

40.00 

100.00 

40.00 

100.00 

100.00 

100.00 

100.00 

All invoices received \Aere 

paid vwthin the 30 days’ 

timeframe 

No challenges 

Sb corrective action 

required 

3.00 

0.00 

-90.00 

Rnandal 

Viabili1y\ 

Become 

finandally 
viable \ Budget 
and Treasury \ 

Revenue 

Management 

M 

1 

0 

2 

6 

Percentage 

v\eter 

revenue 

deposited 

into\Aater 

account by 

local 

rrunidpalities 

% 

CFO 

100.00 

0.00 

100.00 

0.00 

100.00 

0.00 

100.00 

0.00 

100.00 

0.00 

No money has been 
deposited into MDM \Aater 

bank account from all the 

local rrunidpalities. 

The local 

rmnidpalities are 
not corrplying wth 

the\AGP 

agreement. No 

monies are receivec 

from rrunidpalities. 

he District to enforce 

the inplementation 

afthe\ASP 

agreement and 

make sure the 

money collected is 
deposited into\Aater 

bank account. 

100.00 

0.00 

M 

1 

0 

2 

9 

Number of 

vyster related 

transaction 

reports v\/ith 
supporting 

documents 

received and 

analysed per 
munidpality 

# 

CFO 

12.00 

12.00 

3.00 

0.00 

6.00 

6.00 

9.00 

2.00 

12.00 

0.00 

Only the following 
supportirig docurrents 
received: Giyani local 

submitted 12, Letaba 

submitted 5, Tzaneen 

nothing \Aas submitted arxJ 
other local Maruleng and 

Ba-Phalaborv\a submitted 

partially and that 
information does not tie-up 

NcHTCorrpliance by 
local munidpality of 
not submitting the 

information \A/ith no 

supporting 

documents to the 

district. 

The district to make 

sure the \ASP 

agreement is 
irrplemented and 
local rrunidpalities 
corrply wth the 

agreement. 

12.00 

12.00 
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hierarchy (KPA\ 
Otqectiv^ 
Programme) 

Rnandal 

\/iabili1y\ 

Become 

financially 
viable \ Budget 
and Treasury \ 

Re^/enue 

Management 

ID 

KPI 

U 

O 

M 

Owner 

Annual 

Target 

Baseline 

Sep 13 

Dec 13 

Mar 14 

Junl4 

Variance 

from 

Annual 

Target 

Variance 

from 

Baseline 

Target 

Actual 

Target 

Actual 

Target 

Actual 

Target 

Actu^ 

Achievemmts 

Challenges 

Corrective Action 

Score 















to the report 






M 

1 

9 

Percentage 

outstanding 

debtors more 

than 90 days 

% 

CFO 

18.00 

120.00 

18.00 

100.00 

18.00 

70.00 

0.00 

0.00 


100.00 

Most of the outstarding 

debts on fire services and 

\A£iter ard sanitaticxn are 

more than 90 days. 

jocal municipalities 
are rxDt corrplying 

with the \/\GP 

agreement. 

Communities are 

rKDtp^ngard 
disputing the 

accounts for fire 

services rendered to 

them 

he District to enforce 

the irrplementation 

afthe\/\SP 

agreement to reduce 

the debt book from 

the local 

rrunidpalities ard to 

corduct awareness 

campaigns on fire 

services 

NA 

-82.00 

20.00 

M 

8 

6 

8 

Percentage 

households 

that are 

indigent 

% 

CFO 

36.60 

36.60 

0.00 

0.00 

0.00 

36.00 

0.00 

9.00 


0.00 

Number of indigent 

householdl05 774/296320 

Total Household. 

Non regular review 
of the irdigent 
register by local 
rrunidpalities. 

Regular review of the 
irdigent register. 

NA 

36.60 

36.60 

M 

8 

7 

1 

Percentage 

debt 

ccfverage 

y.t.d. (total R- 

value 

operating 

revenue 

received 

minus R- 

value 

Operating 

grants, 

divided by R- 

valuedebt 

service 

psyments 
(i.e. interest + 
redemption) 

due \A/ithin 

financial 

year) 

% 

CFO 

95.30 

7.24 

95.30 

-40.00 

95.30 

13.01 

95.30 

11.92 

95.30 

100.00 

Total operating revenue 
received-Operating Grants/ 

Interest received 

=R1, 105, 491, 021.03- 

R974, 689,758. 7&2 858 

965.90 = 45.75% 

Non collection of 

monies cwed to the 

district by local 
rrunidpalities on 

water ard sanitation 

transactions. Grant 

deperderxy. 

he Dstrict to ensure 

that the \/\SP 

agreement is 
irrplemented by 
local rrunidpalities. 

3.08 

^.70 

-92.76 

M 

Percentage 

% 

CFO 

200.00 

0.01 

200.00 

10.00 

200.00 

24.00 

200.00 

41.00 

200.00 

3.45 

The total Cash available in 

Non collection of 

Enforcement of the 


196.55 

-3.44 
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hierarchy (KPA\ 
Objective 
Programme) 

ID 

KPI 

U 

O 

M 

Owner 

Annual 

Target 

Baseline 

Sep 13 

Dec 13 

Mar 14 

Junl4 

Variance 

from 

Annual 

Target 

Variance 

from 

Baseline 

Target 

Actual 

Target 

Actual 

Target 

Actual 

Target 

Actu^ 

Achievemmts 

Challenges 

Corrective Action 

Score 

3.25 

8 

7 

2 

Cost 

co^age 

y.t.d. (R- 

valueall cash 

at a particular 
time plus R- 

value 

investments, 

divided by R- 

value 

monthly fixed 
operating 
expenditure) 













bank + Investment /Total 

Fixed Operating 
Expenditure: R 

20, 980, 814. 79^-R62, 145,46 

6.24/R24,046,908 =3.45 

oj\jn revenue by the 
rrunidpality. Grant 
dependency. 

\/\SP agreements 

and enhancement ol 

revenue. 



Rnandal 

Viabili1y\ 

Become 

financially 
viable \ Budget 
and Treasury \ 
Supply Chain 
Management 

M 

3 

3 

Percentage 

Tenders 

adjudicated 

wthin 60 

d^/sof 

closure of 

tender 

% 

CFO 

100.00 

38.46 

100.00 

0.00 

100.00 

0.00 

100.00 

0.00 

100.00 

0.00 

Jo bids have been av\arded 

wthin 60 d^/s of closure ol 

tender. 

Del^ in the 

finalization of 

reports by bid 

evaluation 

cxDmrrittees. 

Bid comrittees 

meetings should be 
incorporated in the 
Corporate Diary of 

the institutions and 

attendance by 

members rrust be 

compulsory. 

100.00 

38.46 

M 

3 

3 

1 

Percentage 

total business 

avvardedto 

businesses 

located in 

District area 

% 

CFO 

60.00 

78.51 

85.00 

100.00 

85.00 

100.00 

85.00 

85.00 

85.00 

97.77 

^64/270 av\arded bids have 

been ay\arded to 

conpanies wthin the 

district 

No Challenges 

sJo Corrective AdJon 

-37.77 

-19.26 
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SDBIP - CORPORATE SERVICES - VOTE 090, 095, 100, 105 - Key Performance Indicators 


hierarchy 
(KPA\ Objective 
Programme) 

D 

KR 

V 

o 

t 

e 

U 

o 

M 

Owmer 

Annual 

Target 

Baseline 

Sep 13 

Dec 13 

Mar 14 

jLnl4 

Variance 

from 

Annual 

Target 

Variance 

from 

Baseline 

Target 

Acbjal 

Target 

Actual 

Target 

Actual 

Target 

Actual 

AcNevemmts 

Challenges 

CcMTective Acticn 

SCCN% 

Rnandal Viabilily \ 
Become financially 
viable \ Budget 
and Treasury \ 

Revenue 

Management 

M 

1 

0 

2 

4 

Percentage debt 

recovered over 90 

Days 

1 

0 

5 

o/o 

ED 

Corp 

Serv 

60.00 

60.00 

5.00 

0.00 

15.00 

13.01 

0.00 

110.00 

0.00 

110.00 

No collection \Aas done during 
the fourth quarter period. 

Non collection of 

debts by local 
munidpalities on 

water and sanitation 

accounts 

Irrplementation of 
\ASP agreements to 
be enforced by the 

district. 

NA 

-50.00 

-50.00 

Good Governance 

and Public 

Participation \ 

Democratic and 

accountable 

organisation \ 

M 

1 

1 

0 

1 

NurrtDer of existing 
polides revi&Aed 
and adopted by 

Coundl YTD/ 

Nurrtoer of existing 
polides as % 

1 

0 

5 

o/o 

ED 

Corp 

Serv 

100.00 

85.00 

0.00 

100.00 

0.00 

80.00 

100.00 

60.00 

100.00 

130.00 

No polides v\ere revi€w\ed 
and adopted during the period 
under review but 9 polides 

are urxter review 

No inputs from LLF 

members received on 

the 9 outstanding 
polides 

Ws have to review 

polides from time to 

time 

4.50 

-30.00 

^.00 

M 

1 

7 

6 

Nurr±)er of legal 
requirements 
corrplied to YTD/ 
Nurr±)er of legal 
requirements 
applicable to the 
Munidpality as % 

1 

0 

5 

o/o 

ED 

Corp 

Serv 

100.00 

145.00 

100.00 

100.00 

100.00 

100.00 

100.00 

167.00 

100.00 

167.00 

At all material times all legal 
prescripts have been 
complied with since the 

institution was established 

despite isolated inddents 

None 

To ensure 

corrpliarjce at all 

rriEiterial times 

5.00 

-67.00 

-22.00 

\ Legal Services 

M 

7 

9 

9 

Nunterof 

corruption cases 
investigated and 

resolved YTD/ 

NurriDerof 

corruption cases 

uncovered YTD as 

% 

1 

0 

5 

o/o 

ED 

Corp 

Serv 

100.00 

100.00 

100.00 

120.00 

100.00 

100.00 

100.00 

167.00 

100.00 

167.00 

No cases of coruption were 
investigated during the period 

urxter review 

None 

None 

5.00 

-67.00 

-67.00 

Good Governance 

and Public 

Participation \ 
Manage through 

informaticn \ 

Corporate Services 
\ Management 

Information 

M 

1 

8 

2 

Percentage 

electronic systems 
that are integrated 

0 

0 

5 

o/o 

ED 

Corp 

Serv 

100.00 

0.00 

40.00 


45.00 

34.00 

50.00 

34.00 

70.00 

85.00 

Three of the four systems 
(ProlVIS, SebataDIMS, IPM 
Lebelela) are integrating and 
data connectors for Ps^^Ds^ 
are still outstanding and 
meeting of the four 

stakeholders ccnducJed on 

the 9/5/2014 and progress 

Operational costs to 
be presented in the 
next meeting by 

stakeholders cn or 

before the 23/&2014 

Await the 

presentation ty 

stakeholders 

3.30 

15.00 

-85.00 
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hierarchy 
(KPA\ Objective 
Programme) 

D 

KR 

V 

o 

t 

e 

U 

O 

M 

Owner 

Anixjal 

Target 

Baseline 

Sep 13 

Dec 13 

Mar 14 

jLnl4 

Variance 

from 

Annual 

Target 

Variance 

from 

Baseline 

Target 

Acbjal 

Target 

Actual 

Target 

Actual 

Target 

AcOjal 

AcNevemmts 

Challenges 

Corrective Action 

Sccre 

















presented 






Transformation 

and Organisational 
De^/elopment \ 
De\/elop 
entrepreneurial 

and intellectual 

capability \ 
Corporate Services 
\ Enplc^^ee 

Performance 

Management 

M 

1 

4 

8 

NuniDer employee 
performance 

revie\AS conducted 

0 

9 

5 

# 

ED 

Corp 

Serv 

568.00 

13.00 


50.00 


60.00 


70.00 


70.00 

No enployee performance 

evaluation \Aas corducted to 

the staff ODrrplement during 
this period 

All Drectorates have 

been fcmarded the 

Performance tool and 

Corp Serv is ay\£uting 

assessed tools 

Follow ip metTD or 

email /remirder 

forwarded to all 

D rectors to adhere 

ard rxD response 

has been received 

from Drectorates 

NA 

498.00 

-57.00 

Transformation 

and Organisational 
De^/elopment \ 
De\/elop 
entrepreneurial 

and intellectual 

capability \ 
Corporate Services 

\ Human 

resources 

M 

1 

2 

4 

4 

Nunterof 

budgeted vacant 
positions filled YTD 

/ Number of 

budgeted vacant 
positions YTD as 

% 

0 

9 

5 

o/o 

ED 

Corp 

Serv 

80.00 

79.00 

55.00 

42.00 

60.00 

48.00 

70.00 

60.00 

80.00 

80.00 

Of 1658 positions in the 
organogram, 766 positions 

have been filled 

^cwpaceinthe 
appointment of 
personnel due to co- 
management 

terxterdes employed 
by Sarriuvu 

Sarrwuto 

urderstard the 

discrepancy 

between 

Administrative ard 

Political principles 

3.00 

0.00 

-1.00 

M 

1 

2 

4 

6 

Percentage 

industrial actions 

mitigated 

0 

9 

5 

o/o 

ED 

Corp 

Serv 

100.00 

75.00 

100.00 

100.00 

100.00 

100.00 


100.00 


167.00 

There vvas rra looming 

industrial relations identified 

during the report period. 
Hcw\ever, the LLF meeting 
v\ 0 s postponed. 

SAI\/h/\AJ were 

swarded a certificate 

to go on strike by the 

Cordliation session 

Dscuss matters at 

the LLF meeting 

NA 

-67.00 

-92.00 

M 

1 

9 

5 

Nunterof 

executive 

management posts 

filled YTD/ Total 

number of 

executive 

management posts 

as% 

0 

9 

5 

o/o 

ED 

Corp 

Serv 

100.00 

85.00 

80.00 

75.00 

100.00 

75.00 

100.00 

167.00 

100.00 

167.00 

Six of eight positions had 

been filled, and intervie\AS for 

the tv\o vacant positions has 
been corducted in January. 

Awaiting the IVEC for 

COGHSTA 

corojrrence 

Office of IVIVI to 

make fdlcw up vwth 

IVECs office. 

5.00 

-67.00 

-82.00 

M 

8 

0 

Percentage YTD 

progress wth the 

review and 

approval ty 

0 

9 

5 

o/o 

ED 

Corp 

Serv 

100.00 

99.00 

0.00 

100.00 

0.00 

80.00 

0.00 

1.00 

100.00 

100.00 

Presentation on draft 

orgarxDgram made by 
Coghsta ard c&Aaiting inputs 

from directorates 

Awaiting inputs from 

D rectors 

Dscuss final draft at 

Manco 

3.00 

0.00 

-1.00 
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hierarchy 
(KPA\ Objective 
Programme) 

D 

KR 

V 

o 

t 

e 

U 

o 

M 

0/\/ner 

Anixjal 

Target 

Baseline 

Sep 13 

Dec 13 

Mar 14 

Junl4 

Variance 

from 

Annual 

Target 

Variance 

from 

Baseline 

Target 

Acbjal 

Target 

Actual 

Target 

Actual 

Target 

Ac&jal 

AcNevemmts 

Challenges 

Corrective Action 

Sccre 

7 

Council of the 

Organogram for 
next financial year 




















M 

8 

4 

Percentage WDmen 

enployed by the 
municipal ily 

0 

9 

5 

o/o 

EQ 

Corp 

Serv 

54.00 

34.00 

45.00 

45.00 

50.00 

34.00 

54.00 

34.00 

54.00 

34.00 

Of the 50% target, 34.2%of 
the staff enployed is 
comprised of vvomen. 

Lack of (XHTpliance to 

ther€vi€v\ed 

recruitment plan due 
to corporate diary 

comnitments. 

Target v\ciman 

enployment as per 
Enployment Equity 
plan. 

1 

NA 

20.00 

0.00 

TransformEJtion 

and Organisational 
De^/elopment \ 
De\/elop 
entrepreneurial 

and intellectual 

capability \ 
Corporate Services 

\ Skills 

Development 

M 

8 

0 

6 

Percentage 
targeted staff 

trained in various 

fields as per the 

\ASP 

0 

9 

5 

o/o 

EQ 

Corp 

Serv 

100.00 

100.00 

100.00 

110.00 

100.00 

100.00 

0.00 

167.00 

0.00 

145.00 

85% of employees has been 

identified and received 

training in various field. 

Del^ in the 
appointment of 
training service 
provider 

rone 

^.00 

-45.00 

M 

8 

7 

4 

R-value actually 

spent on 

implementing its 
workplace skills 
plan YTD/ Total R- 
value of a budget 
[salaries budget] as 

% 

0 

9 

5 

o/o 

EQ 

Corp 

Serv 

1.00 

50.00 

0.30 

100.00 

0.50 

2.86 

0.75 

60.00 

1.00 

110.00 

Budget sperding on training 

at the end of the Fourth 

quarter period v\es standing 
at R1’400 000 (110%) 

NONE 


1 

-109.00 

-60.00 
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SDBIP - PLANNING AND DEVELOPMENT - VOTE 030 - Key Performance Indicators 


hierarchy 

(KPA\ Objective 
Prograrrme) 

D 

KPI 

V 

o 

t 

e 

U 

o 

M 

Owner 

Annual 

Target 

Bas^ine 

Sep 13 

Dec 13 

Mar 14 

Junl4 

Variance 

from 

Annual 

Target 

Variance 

from 

Baseline 

Target 

Actual 

Target 

Actual 

Target 

Actual 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

score 

Local Econorric 

Ctevelopment \ 
Grew the econorry 
\ Planning and 
Development \ 

Local Ecororric 

Development 

M 

1 

2 

Number jobs 
created through 
inplementation of 
municipal IDPand 
budget 

0 

0 

5 

# 

ED: 

Planning 

and 

Developme 

nt 

3,081.00 

7525.00 

385.00 

2,176.00 

1,150.00 

2,524.00 

2,305.00 

7,237.00 

3,081.00 

8,459.00 

8319 jobs v\ere created 
of \Ahich 7097 jobs 
opportunities \Aere 
created through 
EFV\P and 140 jobs 

\Aere created for 

\Aater pumps and 
borehole operators 

None 

None 

Ow 

1 

NA 

-5,378.00 

-934.00 

M 

1 

8 

3 

Percentage GGP 
(GDP) rating 

0 

3 

5 

% 

ED: 

Planning 

and 

Developme 

nt 

4.50 

4.30 

4.30 

4.20 

4.40 

4.20 

4.40 

3.30 

4.50 

3.20 

The 1st quarter data 

demonstrated some 

instability in rriring 
and manufacturing 

sectors 

Labour unrests in 

the mining and 
manufacturing 

sectors 

The national 

government to find a 

solution to end both 

rrining and 
manufacturing 

sectors strites 

1.30 

1.10 

M 

8 

0 

1 

Number of 

investors attractec 

for the 

implementation of 
catalyst prefects 

as identified in the 

LED strategy 

0 

3 

5 

# 

ED: 

Planning 

and 

Developme 

nt 

3.00 

4.00 

0.00 

0.00 

1.00 

0.00 


100.00 


3.00 

There is 2 investors on 

Iron from \Aaste 

prototype, steel and 
copper in Phalaborvva 
and Giyani Granite 
Quarry urreier Greater 
Qyani are being 
facilitated by LEDA 

and another investor 

for the development 
of ashopping mall in 
Maruleng 

None 

None 

0.00 

1.00 

Spatial Rationale \ 

Plan for the future \ 

M 

Percentage IDP 

review process 

0 

4 

% 

ED: 

Planning 

100.00 

100.00 

50.00 

25.00 

75.00 

70.00 

100.00 

95.00 

100.00 

100.00 

All phases of the IDP 
process (Preparatory, 

None 

None 

3.00 

0.00 

0.00 
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hierarchy 

(KPA\ Objective 
Pro^'arrme) 

D 

KPI 

V 

o 

t 

e 

U 

o 

M 

OA/ner 

Annual 

Target 

Bas^ine 

Sep 13 

Dec 13 

Mar 14 

Junl4 

Variance 

from 

Annual 

Target 

Variance 

from 

Baseline 

Target 

AcOial 

Target 

Actual 

Target 

Actual 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

score 

Planning and 
Development \ 
Integrated 
Development 
Planning 

8 

0 

4 

cxxTducted as per 

framEV\Drk for 

each phase 

0 


and 

Developme 

nt 











Analysis, Strategies, 
Projects, Integration 
and approval) have 
been completed. 






Spatial Rationale \ 

Plan for the future \ 

Planning ard 
Developrrent \ 
Spatial Planning 

M 

8 

0 

5 

Number of 

gro^Ath points in 
vvhich capital 
projects are 
implemented YTD 

/Number of 

identified grov\^h 
points (National, 

Provincial, District 

or Local groiA/th 
points) as % 

0 

3 

5 

o/o 

EQ 

Planning 

and 

Developme 

nt 

33.00 

71.40 

33.00 

29.00 

33.00 

29.00 

33.00 

28.90 

33.00 

28.90 

5 projects are 
implemented in 2 of 7 
district grcwvth points; 
that is Hoedspruit 
Bulk\/\Mer Supply 
(R20 million), 
Hoedspruit Se\Aage 
Plant (R15 million), 
Hoedspruit Bulk 
\/\/fe>ter Supply (R20 
trillion), Namal^ale 
Se^Aage Plant (R2 
million). Thabina 

\/\feiter Scheme 

Sector departments 
not prioritising the 
development of 
groAth points 
district grcw\4:h 
points 

To influence the 

Sector Departments 
during their planning 

sessions to invest 

their resources in the 

district gro^Ath points 
in the coning 
financial year 

2.86 

4.10 

42.50 
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SDBIP - ENGINEERING SERVICES - VOTE 050, 064, 065 - Key Performance Indicators 


hierarchy 

(KPA\ Objective 
Programme) 

D 

KPI 

V 

o 

t 

e 

U 

o 

M 

Ov\/ner 

/^nual 

Target 

Baseline 

Sep 13 

Dec 13 

MEirl4 

Junl4 

Variaroe 

from 

Annual 

Target 

Varianc:e 

from 

Baseline 

Target 

Actual 

Target 

Actual 

Target 

Actual 

Target 

Actual 

Achievements 

Challenges 

Ccxrective Action 

acore 

1 

2.77 

Rnandal Viability 

\ Become 

financially viable \ 
Budget and 
Treasury \ Budget 

Control and 

Reporting 

M 

1 

0 

1 

4 

Nurrber Regional 

Infrastructure Grant 

reports submitted to 

Management 

0 

2 

0 

# 

EQ ENG 

12.00 

3.00 

3.00 

0.00 

6.00 

6.00 

9.00 

9.00 

12.00 

7.00 




5.00 

-4.00 

Rnandal Viability 

\ Become 

finandally viable \ 
Budget and 
Treasury \ 
Expenditure 
Management 

M 

7 

8 

3 

Percentage Capital 
budget actually spent 
YTD on capital 
prcDjects related to 

Directorate 

0 

5 

0 

o/o 

EQ ENG 

100.00 

19.00 

25.00 

18.00 

50.00 

2.19 

75.00 

9.00 

100.00 

86.00 

MIG ©Kpenditure as 
repexted 

BTO report pendng 

rone 

14.00 

-67.00 

M 

7 

9 

1 

R-value spent on IVIG 
/ R-value MIG grants 
apprc»vedas% 

0 

5 

0 

% 

ED: ENG 

100.00 

49.00 

25.00 

2.30 

50.00 

21.26 

75.00 

28.29 

100.00 

86.00 

The expenditure report 
against the alloc:ated 
budget \Aas reported to 
COSHSTAbyJune 

2014 

The allocated budget 
v\as not spent in full 

as transferred 

BTO to apply for 

roll-over vwth 

Treasury 

2.77 

14.00 

-37.00 

Local EcorxDrric 

Development \ 

Grew the 

econorry\ 
Planning and 
Development \ 

Local BDorxDrric 

Development 

M 

1 

1 

7 

8 

Nurrber of munidpal 
priDjects vwthin the 

Botshabelo CRDP 

inplemented 

0 

5 

0 

# 

EQ ENG 

2.00 

ZOO 


1.00 


1.00 

1.00 

1.00 

2.00 

1.00 

Road prc)jectv\as 
implemented at 

Botshabelo 

The nxinidpality had 
finandal cballenges 
resulting into a road 
corrpleted vwthout 

storm water 

management 

systems 

Munidpal ity to 
sourc:e funding to 
complete the storm 

water management 

in order to ensure 

road sustainability 

Ow 

1.00 

1.00 

M 

Nurrber of munidpal 
prcijects v^thin 

0 

5 

# 

EQ ENG 

1.00 

0.00 


1.00 


1.00 

1.00 

1.00 

1.00 

1.00 

\Abter supply prefect 
inplemented at Muyexe 

[Stone 

None 

3.00 

0.00 

-1.00 
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hierarchy 

(KPA\ Objective 
Prograrrme) 

D 

KPI 

V 

o 

t 

e 

U 

o 

M 

Owner 

Annucil 

Target 

Baseline 

Sep 13 

Dec 13 

Mar 14 

Junl4 

Variance 

from 

Annual 

Target 

Variance 

from 

Baseline 

Target 

Actual 

Target 

Actual 

Target 

Adual 

Target 

Ad;ual 

Adiievements 

Challenges 

Corrective Action 

5core 

1 

1 

7 

9 

MuyexeCRDP 

iirplemented 

0 













village and is corrplete 






M 

1 

6 

8 

Nurrtoer jobs created 
through 

implementation of 
municipal IDPand 
budget 

0 

5 

0 

# 

EQ ENG 

3,081.00 

578.00 

385.00 

92.03 

1,150.00 

5,058.0 

0 

2,305.00 

5,058.0 

0 

3,081.00 

8,000.00 

Atotal nurriDer of SDOO 

jobs have been created 

to date. 

N^A 

l\^A 

On 

4,919.00 

-7,422.00 

Service Delivery \ 
Develop and 

maintain 

infrastructure \ 

Engineering 

Services \ 

Electricity 

Infrastructure 

M 

0 

8 

Percentage 

household vvith 

access to basic 

electricity 

0 

6 

4 

# 

ED: ENG 

90.00 

91.94 


92.03 


93.00 


93.00 

90.00 

94.24 

ESKOM have corrpletec 
and energized 5494 

households’ to-date. A 

total nurrtier of 281 192 

out of 275 698 are done 

Ever increasing 
backlog. Theft and 

vandalism of 

electrical 

infrastructure. Illegal 

connections Fake 

vendors insufficient 

funding for backlog 

eradication 

Split meters or 
tamper proof meters 

are used in all new 

connections 

3.08 

^.24 

-2.30 

Service Delivery \ 
Develop and 

maintain 

infrastructure \ 

Engineering 

Services \ 

Infrastructure 

Development 

M 

1 

2 

1 

7 

Percentage progress 

in the development 
municipal 

infrastructure 

investment plan 

0 

5 

0 

% 

EQ ENG 

75.00 

0.00 

40.00 


45.00 

0.00 

50.00 


75.00 

100.00 

A consultant has been 

appointed from Province 
to develop the \A^er 

Services Master Plan. 

Inputs have been 
provided to the 
developer. 

Infrastructure 

Investment Plan 

development not 
budgeted for in the 
nunidpality. 

Ensure 

incorporation of 
budget in the future 
budgets 

4.56 

-25.00 

-100.00 

Service Delivery \ 
Develop and 

maintain 

M 

1 

Percentage 

household vvth 

access to basic 

0 

5 

% 

EQ ENG 

92.00 

91.00 


85.00 


85.00 


85.00 

92.00 

85.00 

\A/bter Services function 

None 

None 

2.88 

7.00 

6.00 
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hierarchy 

(KPA\ Objective 
Prograrrme) 

D 

KPI 

V 

o 

t 

e 

u 

o 

M 

Owner 

Annucil 

Target 

Baseline 

Sep 13 

Dec 13 

Mar 14 

Junl4 

Variance 

from 

Annual 

Target 

Variance 

from 

Baseline 

Target 

Actual 

Target 

Actual 

Target 

Adual 

Target 

Actual 

Adiievements 

Challenges 

Corrective Aztion 

acore 

infrastructure \ 

Engineering 

Services \ 

Sanitation 

Infrastructure 

0 

sanitation 

0 



















Service Delivery \ 
De\/elopand 

maintain 

infrastructure \ 

Engineering 

Services \ \A/feiter 

Services 

M 

1 

1 

Percentage 

household wth 

access to basic \Aeter 

0 

5 

0 

o/o 

EQ ENG 

80.00 

82.40 


81.00 


84.00 


84.00 

80.00 

84.00 

\A/bter Services function 

None 

None 

3.08 

^.00 

-160 
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SDBIP - WATER AND SANITATION SERVICES - VOTE 055 - Key Performance Indicators 


hiemrchy 
(KPA\ Objective 
Prograrrme) 

ID 

KPI 

V 

o 

t 

e 

U 

O 

M 

Ow/ner 

Annual 

Target 

Baseline 

Sep 13 

Dec 13 

Mar 14 

Junl4 

Variance 

from 

Annual 

Target 

Variarjce 

from 

Baseline 

Target 

Actual 

Target 

Actual 

Target 

Actual 

Target 

AcOjal 

Achievemmts 

Challenges 

Corrective Action 

Score 

3.00 

Rnandal Viability \ 
Become financially 
viable \ Budget anc 
Treasury \ 
Expenditure 

Management 

M 

1 

0 

0 

7 

Percentage 
operation and 

maintenance 

allocation spent 

on water services 

0 

5 

5 

% 

ED: 

\AS 

100.00 

100.00 

100.00 

18.24 

100.00 

51.40 

100.00 

33.85 

100.00 

55.63 

O and M allocation is 

RliaOOOOOO and 

expenditure end of 

June was R61' 189 

317. 91. 

Cashflow. 

1 ncrease revenue 

collection base and 

improvement on 

revenue collection 

rate. 

44.37 

44.37 

Service Delivery \ 
Develop and 

maintain 

infrastructure \ 

Engineering 

Services \ Bulk 

Aater infrastructure 

M 

1 

1 

1 

8 

Nurrber villages 
provided w^th 
quality water 

0 

5 

5 

# 

ED: 

\AS 

354.00 

107.00 

169.00 

107.00 

231.00 

85.00 

293.00 

195.00 

354.00 

195.00 

195 villages out of 
354 are receiving 

water frcxn the bulk 

water ajpply 

infrastructure 

The efficiency of the 
water system is 
compromised due to 
vandalism and illegal 

connections 

The application of 
^-Laws on water 

and the 

refurbishment of the 

^/stem 

159.00 

-88.00 

Service Delivery \ 
Develop and 

maintain 

infrastructure \ 

\A/fed;er Services \ 

Operations 

M 

1 

2 

1 

8 

Nunter water 

reservoirs 

metered 

0 

5 

5 

# 

ED: 

NAS 

384.00 

0.00 

56.00 

0.00 

384.00 

102.00 

384.00 

105.00 

384.00 

9.00 

The total reservoirs 

within the district are 

563 and none of 

them has meters 

installed. 

No budget provision 

Refurbishment 

business plan has 
been developed for 
funding to a total 

amount of R20 

rrillion 

375.00 

-9.00 

M 

1 

2 

1 

9 

^centage V\^er 

loss 

0 

5 

5 

% 

ED: 

NAS 

0.00 

95.00 

75.00 

0.00 

50.00 

15.00 

25.00 

10.00 

0.00 

29.24 

Cnly NAbter losses at 

water works could be 

quantified. The 
average losses at 
plants is 29.249^ 
which is high 
compared to the 
acceptable starxJard 

rate of 5% Total 

water produced for 

the month was 

2039908 KL whiles 

losses at the plants 

were 839 313.00 

NAhter Bulk system not 
metered, including 
metering of reservoirs 

and meters that are 

dis-fur)ctional. Physical 
corditions of the plants 

The bulk system to 

be metered and non- 
functional meters to 

be replaced. 

Refurbishment of 

plants. A service 

Provider has been 

appointed to 

refurbish Mddle 

Letaba NAhter NAhrte. 

-29.24 

65.76 

M 

8 

5 

Nurrber of 

Customer 

Services Charter 

for water 

0 

5 

5 

# 

ED: 

NAS 

1.00 

0.00 


1.00 

1.00 

1.00 

1.00 

1.00 

1.00 

1.00 

The draft charter has 

been submitted to 

N/lANCOfor approval. 

Corrments have also 

To be resubmitted for 

management 

consideration 

None 

0.00 

-1.00 


Municipality | CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 116 



hierarchy 
(KPA\ Objective 
Progranme) 

ID 

KPI 

V 

o 

t 

e 

U 

o 

M 

Owner 

Anrxjal 

Target 

Baseline 

Sep 13 

Dec 13 

Mar 14 

Junl4 

Variarce 

from 

Annual 

Target 

Variance 

from 

Baseline 

Target 

Actual 

Target 

Actual 

Target 

Actual 

Target 

Ac&jal 

Achievements 

Challenges 

Corrective Action 

Score 

2 

developed and 
approved by 

managerrent 














been received and 

factored into the 

charter. 






Service Delivery \ 

Provide dean and 

safe \Aater \ \A^er 

Services \ 

Infrastructure 

Planning 

M 

1 

2 

3 

7 

Number of Public 

Private 

Partne^ip 

projects 

developed 

0 

5 

5 

# 

ED: 

NAS 

4.00 

4.00 

0.00 

0.00 

0.00 

2.00 

2.00 

2.00 

4.00 

2.00 

There are 2 Public 

Private Partnership 
projects that are 
being developed by 
the rrunidpality and 
CSIR at IN/hIdinyeng 
and Lephephane 

None 

None 

1 

2.82 

2.00 

2.00 

Service Delivery \ 

Provide dean and 

safe vvater \ \A/&ter 

Services \ \A/feter 

Quality 

M 

1 

2 

2 

3 

Mega liters v\ 0 ter 
produced 

0 

5 

5 

# 

ED: 

NAS 

49,608.00 

49608.00 

12,402.00 

12,405.00 

24,804.00 

19,413.71 

37,206.00 

24,001.20 

49,608.00 

27,831.47 

2030.91I\/L vdume o 

v\ater has been 

produced during 

month of June. 

Toctey 27’831.47 
Mega Liters have 
been produced. 

Bad Physical condition 

and that almost all 

\A£ter treatment plant 
are operating belcw 
the design capadty 

Rehabilitation and 

Refurbishment of the 

infrastructure. 

Service Provider 

appointed to 

refurbish IN/iddle 

Letaba NA^er NAtorte. 

... 

21,776.53 

M 

1 

2 

2 

4 

Mega liters \Aaste 

v\©ter treated 

0 

5 

5 

# 

ED: 

NAS 

7,884.00 

7884.00 

1,971.00 

1,964.90 

3,942.00 

2,087.40 

5,913.00 

2,115.50 

7,884.00 

1,087.13 

1087.13 vdume of 

\N8ste \NEter could be 

quantified for a 
period of 12 months. 

Quantity of sewage 

treated could not be 

quantified as most flow 

meters are out of 

order. Physical 
condition of the plants 

Replacement of flow 

meter and 

refurbishment of 

... 

6,796.87 

M 

1 

8 

9 

Percentage Blue 
drop rating 

outcome 

0 

5 

5 

% 

ED: 

NAS 

95.00 

79.21 

85.00 

85.00 

90.00 

85.00 

93.00 

85.00 

95.00 

85.00 

TNs isaortceoff 

assessment, \Ahich 

\Aas conducted as 

scheduled from the 

22 to 24 January 

2014. Confirmation ol 

the assessment is to 

be conducted on or 

before mid-August 
2014. Registration of 
process contrdlers 

for dassification 

according to Blue 
and Green Drop 
Regulation 17 has 

Physical condition of 

the NA/bter T reatment 

NAtorte, roTe 

availability of operation 

and maintenance 

manuals, lack of safely 
plans, engagement of 
a service provider to 

conduct full SANS 241 

and dedicated asset 

register per plant and 
also ring fendng of the 
budget per plant 

Provision and 

itemised budget in 

the new financial 

year. 

10.00 

-5.79 
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hierarchy 
(KPA\ Objective 
Progranme) 

Service Delivery \ 

Provide dean and 

safe vvater \ \A/&ter 

Services \ \A/feter 

Quality 

ID 

KPI 

V 

o 

t 

e 

U 

o 

M 

Owner 

Anrxjal 

Target 

Baseline 

Sep 13 

Dec 13 

Mar 14 

Junl4 

Variarce 

from 

Annual 

Target 

Variance 

from 

Baseline 

Target 

Actual 

Target 

Actual 

Target 

Actual 

Target 

Acbjal 

Achievements 

Challenges 

Corrective Action 

Score 
















been submitted to 

C^AAand approval 
granted. Continuous 
rronitoring of the 
\Aeter quality and 
uploading the results 

into the blue and 

green ^/stem 

nddent managemen 
protocol has been 
developed. Tv\elve 

\A^er Treatment 

Plants have been 

successfully 
registered. 2013 Risk 

assessment results 

indicates 

irrpro^ment. 






M 

1 

9 

0 

Percentage 

Green drop rating 

outcome 

0 

5 

5 

% 

ED: 

\AS 

95.00 

68.00 

60.00 

60.00 

70.00 

60.00 

80.00 

68.00 

95.00 

81.63 

The Munidpalily has 

achieved a score of 

81.63% during the 

2013 assessment 

compared to the 

2012 assessment 

\Abere a score of 

63.80%v\as 

achieved. \Afeste 

\Afeiter risk rating 
remains high at 
76.47% vvith just an 
improvement of 

0.03% as the 2012 

\Aaste v\eiter risk 

rating v\as 76.50% 
The improvement is 

minimal. 

Physical condition of 

the \Afeste \A^er 

Treatment Plants 

Refurbishment of the 

plants. A Service 

Provider has been 

appointed to 
refurbish Kgapane 

\A/fe»ste \A^er 

Treatment Plant. 

2.77 

13.37 

-13.63 
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SDBIP - COMMUNITY SERVICES - VOTE 0 060, 070, 075 - Key Performance Indicators 


hierarchy 

(KPA\ C%{jectiv^ 
Programme) 

1 

D 

KPI 

V 

o 

t 

e 

u 

o 

M 

Owner 

Annual 

Target 

Baseline 

Sep 13 

Dec 13 

Mar 14 

Junl4 

Variance 

from 

Annual 

Target 

^/ariance 

from 

Baseline 

Target 

Actual 

Target 

Actual 

Target 

Actual 

Target 

Actual 

Achievements 

Chall^iges 

CcMTective Action 

Score 

Service Delivery \ 
Develcpand 

maintain 

infrastructure \ 

Corrmunity 

Services \ 

Environmental 

Health Services 

M 

5 

7 

Jumber of v\ater-born6 

diseases cases 

resolved vwthin 72 

hours of receipt of 
5port YTD/ Number c 

Aater-borne diseases 

ases reports receivec 

YTDas% 

0 

6 

0 

% 

EQ Com 

Serv 

100.00 

100.00 

100.00 

100.00 

100.00 

100.00 

100.00 

100.00 

100.00 

100.00 

\Afe did not receive any 
rxTtifi cation/reported 

cases for water - borne 

diseases that required to 

be resolved or 

investigated. 

For the KR to be 

implemented, it depends 
on riotificatioris/cornplairTts 

from stakeholders. 

If stakeholders did 

notsutmtany 
complaint, there is 

TO corrective action 

to be taken as this 

is beyond our 

control. 

3.00 

0.00 

0.00 

Service Delivery \ 
Develop and 

maintain 

infrastructure \ 

Corrmunity 

Services \ Fire 

Services 

M 

1 

2 

1 

5 

Number of fire 

a^Aareness sessions 

xxiducted for schools 

0 

7 

5 

# 

EQ Com 

Serv 

20.00 

0.00 

5.00 

aoo 

10.00 

13.00 

15.00 

16.00 

20.00 

22.00 

6 Schools attended 

awareness session at 

Tzaneen Rre Station x 2, 

&4at Phalaborwa Rre 

Station 

None 

N^A 

3.17 

-2.00 

-22.00 

Service Delivery \ 

Effective 

coordination of 

public transport 
systems \ 
Corrrrunity 

Services \ Fljblic 

Transportation 

M 

1 

2 

1 

0 

^centage of Vehicle 
test stations (VTS) in 
Mopani conplying to 

>ABS Code of Conduc 

0 

6 

5 

% 

EQ Com 

Serv 

100.00 

0.00 

100.00 

20.00 

100.00 

100.00 

0.00 

100.00 

0.00 

100.00 

This indicator belongs to 
Local Municipalities 

Removing this indicator 

from the scorecard and 

SDBIP 

IVbnagement to 

remove the 

indicator from Com 

Serv 

NA 

0.00 

-100.00 

M 

5 

1 

^centage inddences 

of conflict resolved 

Nurrber incidences ol 

conflict resolutions 

facilitated / Nurrber 

iddences that arise a 

Percentage) 

0 

0 

5 

% 

EQ Com 

Serv 

100.00 

100.00 

100.00 

100.00 

100.00 

100.00 

100.00 

100.00 

100.00 

100.00 

No inddence of conflict 

received and resolved 

during the reporting 
period 

Na 

Na 

3.00 

0.00 

0.00 

Service Delivery \ 
Improve Corrmunit' 
v\ell-being\ 
Corrmunity 

Services \ 

Environmental anc 

\Afeste Managemen 

M 

1 

2 

1 

3 

Number of Air qualify 
management plan 
developed and 
approved by 

IVbnagement 

0 

7 

0 

# 

EQ Com 

Serv 

1.00 

0.00 

1.00 

1.00 

1.00 

0.00 

1.00 

1.00 

1.00 

1.00 




3.00 

0.00 

-1.00 
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CHAPTER 4 - ORGANISATIONAL DEVELOPMENT PERFORMANCE 
(PERFORMANCE REPORT PART II) 


INTRODUCTION 

The purpose of conducting an institutional analysis is to ensure that the municipal development 
strategies take existing institutional capacities into consideration and that institutional shortcomings are 
addressed. Mopani District Municipality was established in 2000 in terms of the Municipal Structures 
Act, 1998 (Act No. 117 of 1998). The municipal offices of the district are situated in the government 
complex in Giyani in the Greater Giyani Municipality. The District Disaster Management centre is built 
in Tzaneen town and is in full use including Fire services. 

Offices for local municipalities are located as follows: 


Maruleng Local Municipality Hoedspruit Town 

Greater Letaba Local Municipality Modjadjiskloof Town 

Greater Tzaneen Local Municipality Tzaneen Town 

Ba-Phalaborwa Local Municipality Phalaborwa Town 

Greater Giyani Local Municipality Giyani Town 


The management arrangement of the institution needs continual attention in order to adapt to changing 
needs and demands. Hence, annual review on the filling in of vacant posts and an on-going 
management training. There is also a need to define the distinct roles of the various sub-units in the 
Municipal Manager’s Office and their collective mandate in ensuring that the Office of the Municipal 
Manager is able to discharge the following responsibilities distinctly and with excellence. 


T 4.0.1 


COMPONENT A: INTRODUCTION TO THE MUNICIPAL PERSONNEL 


4.1 EMPLOYEE TOTALS, TURNOVER AND VACANCIES 

The Municipality employed 720 people during the 13/14 financial year. It incurred 60% vacancy rate 
with the post of a permanent CFO being vacant. High vacancy rates also existed for highly skilled 
supervision levels 9-12 (excluding finance posts) at 83% and Fire Fighters at 63.5%. Other challenges 
were: 

► Office space is one limiting factor on appointing units that are office-bound. There is only one block 
in the former Gazankulu parliamentary complex that if fully full. Some of the Units like. Internal 
Audit and GIS are accommodated at the Disaster Management center in Tzaneen. More offices 
are under construction in Tzaneen town, yet far away from Head office, Giyani. 

► Mopani has 24 disabled employees, which is 3,2% of the current workforce. MDM has thus 
exceeded the 2% threshold required of the staff complement being disabled persons. 
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> There are over 600 staff members transferred from DWA. The challenge is that operational cost to 
MDM has risen and will impact on means for service delivery. 

► MDM do not have full spread of racial diversities. There are largely Bapedi, Ba-tsonga, Ba-Venda 
and some very few Afrikaans. This is informed proportionally by the racial spread of the District. 
There are also those cases of people who would prefer to work in an urban environment rather 
than rural area (Giyani) where Mopani District Head office is located.® 



Employees 

Description 

Year -1 

YearO 

Employees 

No. 

Approved 

Posts 

No. 

Employees 

No. 

Vacancies 

No. 

Vacancies 

% 

Water (Sanitation) 

380 

480 

461 

19 

73.75% 

Electricity 

1 

2 

2 

0 

50.00% 

Waste Management 

2 

4 

2 

2 

50.00% 

Housing 

1 

4 

1 

3 

75.00% 

Roads & Transport 

1 

2 

8 

-6 

200.00% 

Planning 

7 

8 

7 

1 

12.50% 

Local Economic Development 

2 

4 

3 

1 

50.00% 

Community & Social Services 

2 

2 

2 

0 

100.00% 

Environmental Protection 

2 

4 

2 

2 

50.00% 

Health 

3 

47 

44 

3 

6.38% 

Security and Safety 

1 

1 

0 

1 

0.00% 

Sport and Recreation 

1 

3 

1 

2 

66.67% 

Corporate Policy Offices and 




105 


Other (fire services) 

48 

107 

2 

98.13% 

Office of Executive Mayor 

12 

19 

12 

7 

31.58% 

Office of the Speaker 

3 

4 

3 

1 

25.00% 

Office of the Chief Whip 

1 

2 

2 

0 

100.00% 

Office of The Municipal Manager 

34 

57 

33 

24 

40.35% 

Corporate Services 

32 

50 

90 

-40 

34.00% 

Budget and Treasury 

14 

36 

45 

-9 

47.22% 

Totals 

547 

836 

720 

547 

11 

T4.1.1 


® Source: 14/15 MDM IDP 
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Vacancy Rate: Year 0 



Designations 

‘Total 

‘Vacancies 

‘Vacancies 


Approved 

(Total time that 

(as a proportion of 


Posts 

vacancies exist 

total posts in each 


No. 

using fulltime 
equivalents) 

No. 

category) 

% 

Municipal Manager 

1 

0 

0.00% 

CFO 

1 

1 

100.00% 

Other S57 Managers (excluding Finance Posts) 

6 

1 

16.67% 

Other S57 Managers (Finance posts) 

0 

0 

0.00% 

Police officers 

2 

1 

50.00% 

Fire fighters 

120 

75 

62.50% 

Senior management: Levels 13-15 (excluding Finance 

Posts) 

23 

5 

21.74% 

Senior management: Levels 13-15 (Finance posts) 

4 

0 

0.00% 

Highly skilled supervision: levels 9-12 (excluding Finance 
posts) 

42 

35 

83.33% 

Highly skilled supervision: levels 9-12 (Finance posts) 

17 

11 

64.71% 

Total 

216 

129 

59.72 




74.12 


Vacancy Rate 



jTotal Approved Posts 


17 ■^Vacancies (Total 

:ime that vacancies 
exist using fulltime 
equivalents) 

.•O'-' 


The vacancy rate is high under fire fighters with 75 posts being vacant from 120 approved positions, 
thus only 37.5% of firefighter positions that were filled. The BTO office is also experiencing high 
vacancy levels with the position of CFO being vacant and 11/17 (65%) highly skilled supervision 
(levels 9-12) being vacant. 
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Turn-over Rate 

Details 

Total Appointments as of 
beginning of Financial 
Year 

Terminations during the 
Financial Year 

Turn-over Rate* 


No. 

No. 


Year -2 

862 

40 

5% 

Year -1 

707 

61 

9% 

YearO 

1314 

89 

7% 

74.13 


At the end of the year under review, only 7% (89/1 314) of employees resigned/terminated. This is an 
improvement of 2% over the previous financial year. 


COMPONENT B: MANAGING THE MUNICIPAL WORKFORCE 


4.2 POLICIES 


HR Policies and Plans 


Name of Policy 

Completed 

Reviewed 

Date adopted by 
council or comment 



% 

% 

on failure to adopt 

1 

Car Allowance 

100% 


30 May 2013 

2 

Cellular Phone Allowance 

100% 


30 May 2013 

3 

Conditions of service 

100% 


30 May 2013 

4 

Death Benefits 

100% 


30 May 2013 

5 

Employee Assistance Programmes 

100% 


30 May 2013 

6 

Disability 

100% 


30 May 2013 

7 

Discrimination 

100% 


30 May 2013 

8 

HIV and Aids 

100% 


30 May 2013 

9 

Incapacity due ill health 

100% 


30 May 2013 

10 

Injury on duty 

100% 


30 May 2013 

11 

Labour Relations 

100% 


30 May 2013 

12 

Landline telephone 

100% 


30 May 2013 

13 

Long Service Recognition 

100% 


30 May 2013 

14 

Occupational Health and Safety 

100% 


30 May 2013 

15 

Protective Clothing and Uniform Allowance 

100% 


30 May 2013 

16 

Relocation and Transfer 

100% 


30 May 2013 

17 

Sexual Harassment 

100% 


30 May 2013 

18 

Substance Abuse 

100% 


30 May 2013 

19 

training and development 

100% 


30 May 2013 

20 

Employee Performance Management and development 

100% 


In review process 

21 

Overtime 

100% 


In review process 

22 

Promotion and transfer 

100% 


In review process 

23 

Personnel provisioning 

100% 


In review process 

24 

Records Management 

100% 


In review process 

25 

staff Retention 

100% 


In review process 

26 

Picketing Agreement 

100% 


In review process 

27 

Whistle Blowing 

100% 


In review process 

T 4.2.1 
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4.3 INJURIES, SICKNESS AND SUSPENSIONS 

No injuries or suspensions were incurred during the 13/14 financial year. The number of sick days 
were as follows: 


Number of days and Cost of Sick Leave (excluding injuries on duty) 



Total 

Proportion 

Employees 

Total 

*Average 

Estimated 


sick 

of sick leave 

using sick 

employees 

sick leave 

cost 

Salary band 

leave 

without 

medical 

leave 

in post* 

per 

Employees 




certification 






Days 

% 

No. 

No. 

Days 

R' 000 

Senior management (Levels 1-2) 

3 

0% 

2 

5 

0.02 


Assistant Directors and Officers (Levels 3-5) 

184 

0% 

50 

82 

0.94 


Supporting Staff (levels 6-8) 

76 

0% 

25 

52 

0.39 


Admin and Fire Services (levels 9-12) 

123 

0% 

32 

43 

0.63 


Auxiliary Services / General Workers (Levels IS- 
IS) 

14 

0% 

12 

12 

0.07 


MM and S57 

0 

0% 

1 

1 

0.00 


Total 

400 

0% 

122 

195 

2.05 

0 


T 4.3.2 


Average Number of Days Sick Leave (excluding lOD) 



Senior management Assistant Directors Supporting Staff Admin and Fire Auxiiiary Services / MMandSS? 
(Levels 1-2) and Officers (Levels 3- (levels G-8) Services (levels 9-12) General Workers 
5) (Levels 13-15) 
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In total, 122 / 195 employees took 400 days of sick leave during the financial year under review. 
Average days sick leave taken was the highest under Assistant Directors and Officers (Levels 3-5) with 
50/82 employees that took 184 days of sick leave (0.94). The municipal manager, S57 managers and 
senior management took the least amount of sick leave. The rate of sick leave taken per post level 
was the highest under Auxiliary Services / General Workers (Levels 13-15) with all employees (12/12) 
taking a total of 14 days of sick leave. All medical certificates were supplied where applicable. 


4.4 PERFORMANCE REWARDS 

No performance bonuses for skill levels 1-2 were paid for the year under review. 
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COMPONENT C; CAPACITATING THE MUNICIPAL WORKFORCE 


4.5 SKILLS DEVELOPMENT AND TRAINING 


Skills Matrix 


Management level 

Gender 

Employees 

Number of skilled employees required and actual as at 30 June Year 0 



in post as 

Leamerships 

Skills programmes & other 

Other forms of training 


Total 




at 30 June 




short courses 









YearO 
















Actual: 

Actual: 

YearO 

Actual: 

Actual: 

YearO 

Actual: 

Actual: 

YearO 

Actual: 

Actual: 

YearO 



No. 

End of 

End of 

Target 

End of 

End of 

Target 

End of 

End of 

Target 

End of 

End of 

Target 




Year-1 

YearO 


Year-1 

YearO 


Year-1 

YearO 


Year-1 

YearO 


IVIVIands57 

Female 

6 

0 

0 

0 

1 

11 





1 

11 



Male 


0 

0 

0 

2 

22 





2 

22 


Councillors, senior officials 

Female 


0 

0 

0 

23 

18 





23 

18 


and managers 

Male 


0 

0 

0 

38 

28 





38 

28 


Technicians ard associate 

Female 


0 

0 

0 

0 

0 








professionals* 

Male 


0 

0 

0 

0 

0 








Professionals 

Female 


0 

0 

0 

0 

0 









Male 


0 

0 

0 

0 

0 








Subtotal 

Female 

6 





29 





24 

29 



Male 






50 





40 

50 


Total 


6 

0 

0 

0 

64 

79 

0 

0 

0 

0 

64 

79 

0 


*Regstered vJth prcfessioneJ Associate Body e.g. CA (SA) T 

4 . 5.1 


At the end of the financial year under review, 79 employees possessed some sort of skills programme and/or other forms of short courses. Out 
of these 29 (37%) were women. This is 19% increase in skilled employees than the previous financial year. 
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Financial Conpetency Development: F>rogress Report* 

Description 

A 

Total number of officials 
employed by 
municipality (Regulation 
14(4)(a) and (c)) 

B. 

Total number of officials 
employed by municipal 
entities (Regulation 
14(4)(a) and (c) 

Oonsolidated 

: Total of A 

and B 

Consolidated: 
Competency 
assessments completed 
for A and B (Regulation 
14(4)(b) and (d)) 

Consofidated: Total 

number of officials whose 
perforrnance agreements 
comply with Regulation 

16 (Regulation 14(4)(f)) 

Consofidated: Total 

nurrber of officials 
that meet prescribed 
competency levels 
(Ftegulation 14(4)(e)) 

Financial Officials 







Axourting affioer 

1 

0 

1 

1 

1 

1 

Chief financial cfficer 

0 

0 

0 

0 

0 

0 

Senior managers 

0 

0 

0 

0 

5 

0 

Arry other financial officials 

0 

0 

0 

0 

0 

0 

Supply Chain Management Officials 







Heads cf stpply chain rrsnagement 
mits 

0 

0 

0 

0 

0 

0 

Supply chain management senior 
manners 

0 

0 

0 

1 

0 

0 

TOTAL 

1 

0 

1 

2 

6 

1 

* This is a statutory report under the National Treasury Local Ca/ermrent: MFMA Competency Regulations (June 2007) T 4.5.2 


Competency assessments for the accounting officer and supply chain manager indicated that the accounting officer (municipal manager) meet 
the prescribed competency level. 
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Skills Development Expenditure 

Management level 

Gender 

Employees as at 
the beginning of 
the financial year 

Original Budget and Actual Expencfture on skills development Year 1 

Leamerships 

Skills programmes & other 
short courses 

Other forms of 
treiining 

Total 

No. 

Original 

Budget 

Actual 

Original 

Budget 

Actual 

Original 

Budget 

Actual 

Original 

Budget 

Actual 

MMandS57 

Female 

1 

0 

0 


45,000 

0 

0 


45,000 

Male 

2 

0 

0 


90,000 

0 

0 


90,000 

Legislators, senior officials ard managers 

Female 

12 

0 

0 


564,000 

0 

0 


564,000 

Male 

22 

0 

0 

1,700,000 

1,034,000 

0 

0 

1,700,000 

1,034,000 

Professionals 

Female 

0 

0 

0 



0 

0 



Male 

0 

0 

0 



0 

0 



Technicians and associate professionals 

Female 

0 

0 

0 



0 

0 



Male 

0 

0 

0 



0 

0 



Qerks 

Female 

0 

0 

0 



0 

0 



Male 

0 

0 

0 



0 

0 



Service and sales wokers 

Female 

0 

0 

0 



0 

0 



Male 

0 

0 

0 



0 

0 



Plant and machine operators and asserrbers 

Female 

0 

0 

0 



0 

0 



Male 

0 

0 

0 



0 

0 



Elementary occupations 

Female 

0 

0 

0 



0 

0 



Male 

0 

0 

0 



0 

0 



Subtotal 

Female 

13 




609,000 




609,000 

Male 

24 



1,700,000 

1,124,000 



1,700,000 

1,124,000 

Total 


37 

0 

0 

1,700,000 

1,733,000 

0 

0 

1,700,000 

1,733,000 

*% and *R value of municipal salaries (original budget) allocated for workplace skills plan. 

°/& 

*R 



T4.5.3 
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Skills development Budget 


1800000 

1600000 

1400000 

1200000 

1000000 

800000 

600000 

400000 

200000 

0 




■ Original Budget 

■ Actual 


In total, R 1 ,733,000 was spent on skills development for the year under review which is slightly higher 
that the budget of R 1,733,000. Overall, 37 employees underwent skills programmes & other short 
courses of which 1 3 were female. 


Financial Competency Development: Progress Report* 

Description 

A. 

Total number 
of officials 
employed by 
municipality 
(Regulation 
14(4) (a) and 

(c)) 

B. 

Total number of 

officials 

employed by 

municipal 

entities 

(Regulation 

14(4)(a) and (c) 

Consolidat 
ed: Total 
of A and B 

Consolidated: 
Competency 
assessments 
completed for 

A and B 
(Regulation 
14(4)(b) and 

(d)) 

Consolidated: 
Total number of 
officials whose 
performance 
agreements 
comply with 
Regulation 16 
(Regulation 
14(4)(f)) 

Consolidated: 

Total number of 
officials that meet 
prescribed 
competency 
levels (Regulation 
14(4)(e)) 

Financial Officials 







Accounting officer 

0 

0 

0 

0 

0 

0 

Chief financiai officer 

0 

0 

0 

0 

0 

0 

Senior managers 

0 

0 

0 

0 

0 

0 

Any other financiai officiais 

0 

0 

0 

0 

0 

0 

Supply Chain Management Officials 







Heads of suppiy chain management 
units 

0 

0 

0 

0 

0 

0 

Suppiy chain management senior 
managers 

0 

0 

0 

1 

1 

1 

TOTAL 

0 

0 

0 

1 

1 

1 


T 4.5.2 
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COMPONENT D: MANAGING THE WORKFORCE EXPENDITURE 


COMMENT ON UPGRADED POSTS AND THOSE THAT ARE AT VARIANCE WITH NORMAL 

PRACTICE 


During the financial year under review there were no positions that received any increases due to their 
positions being upgraded. Also no employees’ salary levels exceed the grade determined by job 
evaluations. Neither was any employee appointed to posts that have not been approved. 
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CHAPTER 5 - FINANCIAL PERFORMANCE 


INTRODUCTION 

Chapter 5 contains information regarding financial performance and highlights specific accomplishments. The chapter comprises of three 
components: 

► Component A: Statement of Financial Performance 

► Component B: Spending Against Capital Budget 

► Component C: Other Financial Matters 

T 5.0.1 
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COMPONENT A; STATEMENTS OF FINANCIAL PERFORMANCE 


5.1 STATEMENTS OF FINANCIAL PERFORMANCE 


Descr 

F 

Kion 

YearO 

Year-1 

R thousands 

Original 

Budget 

Budget 
Adjustments 
(i.to. s28 

and sSlof 

thelVFMA) 

F=inal 

adjustments 

budget 

shifting of 
funds 
(i.to. s31 
of the 
IVFM^ 

Virement 

{i.to. 

Council 

approved 

policy 

Final 

Budget 

Actual 

CXitcome 

Unau 

thoris 

ed 

expe 

nditu 

re 

Variance 

Actual 

Outcome 

as%of 

Final 

Budget 

Actual 

Outcome 

as%of 

Original 

Budget 

Reported 

irauthorise 

d 

expenditure 

ExpendHuB 

authorised 

in terms of 

section 32 

of IVFMA 

Balance 

to be 

recovered 

Restated 

Audited 

Outcome 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

Finan 

Prope 

Servic 

Invest 

TransI 

Other 

Total 

transf 

Errpic 

Remu 

Debt i 

Depre 

RnarK 

MEiteri 

TransI 

Other 

FRBIG 

IVbpar 

Total 

Suipli 

TransI 

Loss 

Strpli 

transf 

Share 

assoo 

is 

y 

r 

E 

r 

E 

? 

i£ 

f 

X 

T 

> 

r 

r 

t 

il Performance 

rates 

harges 

‘Fit revenue 

5 recognised - operational 

n revenue 

v^xje (exclucfing capital 

3 cind contributions) 

©costs 

ation of ccHjndllors 

oirment 

lion & asset irrpairment 
charges 

i and bulk purchases 

5 and grants 

penditure 

Djects 

Household Sanitation 

penditire 

(Deficit) 

5 recognised - capital 
disposal of assets 

(Deficit) after capital 

3 & contributions 

surplus/ (deficit) of 

144,553 

528,049 

24,491 

32,776 

(1,739) 

(1,041) 

177,330 

526,310 

23,451 



177,330 

526,310 

23,451 

137,855 

2,859 

519,610 

5,462 


39,474 

(2,859) 

6,700 

17,988 

77.74% 

98.73% 

23.29% 

95.37% 

98.40% 

22.30% 




165,015 

676 

489,709 

26,836 

697,094 

29,996 

727,090 



727,090 

665,787 


61,304 

9157% 

95.51% 




682,236 

306,137 

9,085 

19,531 

137,510 

650 

181,310 

119,295 

(57,087) 

651 

1,080 

(141) 

74,521 

(9,079) 

249,051 

9,736 

20,611 

137,370 

650 

255,831 

110,216 



249,051 

9,736 

20,611 

137,370 

650 

255,831 

110,216 

207,053 

8,310 

21,799 

163,687 

608 

372,659 

3,745 

99,359 

71,450 

197, 601 


41,998 

1,427 

(1,188) 

(26,317) 

42 

116,828) 

(3,745) 

(23,937) 

83.14% 

85.35% 

105.76% 

119.16% 

93.52% 

145.67% 

121.72% 

67.63% 

91.46% 

111.61% 

119.04% 

93.52% 

205.54% 

112.45% 




222,962 

8,256 

50,432 

138,457 

503 

279,162 

4,053 

130,671 

773,519 

9,945 

783,464 

- 

- 

783,464 

1,175,998 

- 

(128,549) 

116.41% 

117.90% 




834,494 

(76,425) 

482,610 

20,051 

51,070 

(56,374) 

533,680 



(56,374) 

533,680 

(510,211) 

478,245 

(290) 


189,852 

55,483 

436.77% 

89.60% 

322.18% 

99.09% 




(152,258) 

258,445 

406,185 

71,121 

477,306 



477,306 

(32,256) 




57.11% 




106,188 

_ 

_ 














Suipli 


(Deficit) for the year 

406,185 

71,121 

477,306 

- 

- 

477,306 

(32,256) 

- 



57.11% 




106,188 

C^Ditc 

SOLTC 

s 

iXDenditure & funds 
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Description 

YearO 

Year-1 

Rthousands 

Original 

Budget 

Budget 
Adjustments 
(i.t.o. s28 

and sSlof 

thelVFM/^ 

F=inal 

adjustments 

budget 

shifting of 
funds 
(i.to. s31 
of the 

Virement 

(i.to. 

Council 

approved 

policy 

Final 

Budget 

Actual 

Outcome 

Unau 

thoris 

ed 

expe 

nditu 

re 

Variance 

Actual 

Outcome 

as %of 

Final 

Budget 

Actual 

Outcome 

as%of 

Original 

Budget 

Reported 

inauthorise 

d 

expenditure 

ExpendHuie 

authorised 

in terms of 

section 32 

of MFMA 

Balance 

to be 

recovered 

Restated 

Audited 

Outcome 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

C^pitc 


expenditure 
















Trans! 

f 

B recxDgnised - capital 

471,099 

20,463 

491,562 



491,562 

268,181 


223,381 

54.56% 

56.93% 




- 

Ptiblic 


Dntributions & donations 

- 

- 

— 



— 

— 


— 






— 

Borrow 

r 


- 

- 

- 



— 

— 


— 






— 

Intern. 

1; 

/ generated funds 

72,594 

(24,769) 

47,825 



47,825 

8,455 


39,370 

17.68% 

11.65% 




- 

Total 5 


jrces of capital funds 

543,693 

(4,307) 

539,387 

- 

- 

539,387 

276,636 

- 

262,751 

51.29% 

50.88% 




- 

Cash 


AS 
















NetCc 

i 

from (used) operating 

563,226 

(151,024) 

412,202 



412,202 

223,810 


188,393 

54.30% 

39.74% 




188,371 

NetCc 

J 

from (used) investing 

(543,693) 

(31,978) 

(575,671) 



(575,671) 

(139,268) 


(436,403) 

24.19% 

25.62% 




(193,716) 

NetCc 

i 

from (used) financing 

- 

- 

- 



- 

(416) 


416 






(9,223) 

Cash/i 

3 

5h equivalents at the year 
















end 



20,533 

- 

(162,469) 



(162,469) 

20,533 

- 

(162,469) 

-12.64P/0 

100.00% 




(6,788) 

T5.1.: 
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Mopani District Municipality 

Annual Financial Statements for the year ended 30 June 2014 


Cash Flow Statement 


Figures in Rand 

Note(s) 

2014 

2013 

Restated* 

Cash flows from operating activities 

Receipts 

Grants 

Interest incon>e 

Other receipts 


1,019,103,612 

2,858,966 

16,625,831 

748,154,486 

676,173 

14,492,334 



1,038,588,409 

763,322,993 

Payments 

Employee costs 

Suppliers 

Finance costs 


(217,031,870) (230,657,970) 
(597,139,006) (343,790,400) 
(607,869) (502,802) 

(814,778,745) (574,951,172) 

Total receipts 

Total payments 

Net cash flows from operating activities 

32 

1,038,588,409 763,322,993 

(814,778,745) (574,951,172) 
223,809.664 188.371,821 

Cash flows from investing activities 




Purchase of property, plant and equipment 

Proceeds from sale of property, plant and equipment 

Purchase of intangible assets 

Loss on disposal of assets 

Proceeds from sale of financial assets 

3 

3 

4 

4 

(139,844,173) 

1,549,091 

(683,182) 

(290,126) 

5,789,052 

(195,553,465) 

12,457,768 

(10,620,185) 

4,550,000 

Net cash flows from investing activities 


(133.479.338) (189,165,882) 

Cash flows from financing activities 




Repayment of other financial labilities 

Finance lease payments 


(416,414) 

(8,400,000) 

(822,854) 

Net cash flows from financing activities 


(416,414) 

(9,222.854) 

Net increase/(decrease) in cash and cash equivalents 

Cash and cash equivalents at the beginning of the year 


89,913,912 

(6,787,631) 

(10,016,915) 

3,229,284 

Cash and cash equivalents at the end of the year 

10 

83,126.281 

(6,787,631) 



Mopani District Municipality 


Annual Financial Statements for the year ended 30 June 2014 

Statement of Financial Position as at 30 June 2014 

Figures in Rand Note(s) 2014 2013 

Restated* 


Assets 


Current Assets 


Inventories 

6 

34,667,088 

26,172,541 

Other financial assets 

5 

- 

5,600,000 

Receivables from exchange transactions 

7 

262,508,187 

340,825,316 

VAT receivable 

8 

32,546,442 

- 

Consumer debtors 

9 

270,755,610 

167,445,686 

Cash and cash equivalents 

10 

83,126,281 

- 


683.603,608 540,043.543 


Non-Current Assets 



Property, plant and equipment 

3 

4,708,061,777 4,732,034,978 

Intangible assets 

4 

10,380,783 10,587,148 

Other financial assets 

5 

189,052 

4.718.442,560 4,742,811,178 

Non-Cunent Assets 


4,718,442,560 4,742,811,178 

Current Assets 


683,603,608 540,043,543 

Total Assets 


5.402,046.168 5.282.854.721 

Liabilities 



Current Liabilities 



Finance lease obligation 

11 

416,414 

Payables from exchange transactions 

14 

695,774,371 538,967,346 

VAT payable 


752,632 

Consumer deposits 

15 

3,492,850 3,930,536 

Unspent conditional grants and receipts 

12 

219,194,195 215,059,146 

Provisions 

13 

23,981,416 10,657,062 

Bank overdraft 

10 

6,787,631 

942.442.832 776.570.767 

Non-Current Liabilities 



Provisions 

13 

34,865,468 49,289,845 

Non-Current Liabilities 


34,865,468 49,289,845 

Current Liabilities 


942,442,832 776,570,767 

Liabilities of disposal groups 


- 

Total Liabilities 


977.308,300 825.860.612 

Assets 


5,402,046,168 5,282,854,721 

LiabiKties 


(977,308,300) (825,860,612) 

Net Assets 


4.424,737,868 4,456.994.109 


Net Assets 
Accumulated surplus 



4,424,737,868 4,456,994,109 


Financial Performance of Operational Services 


R'OOO 


Description 

Year -1 

YearO 

Year 0 Variance 

Actual 

Original 

Budget 

Adjustments 

Budget 

Actual 

Original 

Budget 

Adjustments 

Budget 

Operatinq Cost 







Water 

561,769 

337,242 

535,021 

948,287 

64.44% 

43.58% 

Waste Water (Sanitation) 

11,946 

17,228 

16,464 

16,657 

-3.43% 

1.16% 

Electricity 

659 

1,538 

835 

747 

-105.89% 

-11.78% 

Waste Management 

0 

0 

0 

0 



Housing 

0 

0 

0 

0 



Trading Services 

574,374 

356,008 

552,320 

965,691 

63.13% 

42.81% 

Transport 

0 






Component B: sub-total 

0 

0 

0 

0 



Planning and Development 

7,765 

10,596 

9,448 

23,152 

54.23% 

59.19% 

Roads 

8,155 

13,418 

9,208 

3,234 

-314.90% 

-184.72% 

Economic & Environmental Services 

15,920 

24,014 

18,656 

26,386 

-3 

29.30% 

Executive & Council 

39,580 

52,889 

44,736 

36,781 

-43.79% 

-21.63% 

Budget & Treasury office 

0 

29,015 

26,324 

23,401 

-23.99% 

-12.49% 

Corporate Services 

84,454 

213,308 

85,759 

60,630 

-251.82% 

-41.45% 

Governance & Administration 

124,034 

295,212 

156,819 

120,812 

-144.36% 

-29.80% 

Community & Social Services 

5,808 

11,692 

7,421 

6,302 

-85.53% 

-17.76% 

Environmental Protection 

0 

0 

0 

0 



Health 

2,708 

25,746 

6,188 

2,806 

-817.53% 

-120.53% 

Security and Safety 

38,801 

60,856 

42,061 

36,496 

-66.75% 

-15.25% 

Housing 

0 






Corporate Policy Offices and Other 







Community & Public Services 

47,317 

98,294 

55,670 

45,604 

-115.54% 

-22.07% 

Total Expenditure 

761,645 

773,528 

783,465 

1,158,493 

33.23% 

32.37% 


T 5.1.2 
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5.2 GRANTS 



Grant Performance 



R' 000 

Description 

Year -1 

YearO 

Year 0 Variance 

Actual 

Budget 

Adjustment 
s Budget 

Actual 

Original 

Budget 

{%) 

Adjustments 

Budget 

{%) 

Operatinq Transfers and Grants 







National Government: 

461,180 

528,049 

523,799 

516,991 

97.91% 

98.70% 

Equitable share 

458,567 

504,909 

504,909 

504,909 

100.00% 

100.00% 

Municipal Systems Improvement 

1,000 

890 

890 

890 

100.00% 

100.00% 

Department of Water Affairs 

24 

20,000 

18,000 

11,192 

55.96% 

62.18% 

Levy replacement 


0 

0 

0 



Other transfers/grants 

1,589 

2,250 





Provincial Government: 

6,747 

0 

0 

0 



Health subsidy 







Housing 

883 






Ambulance subsidy 

3,589 






Sports and Recreation 

2,275 






Other transfers/grants 







District Municipality: 

0 

0 

0 

0 










Other grant providers: 

0 

0 

0 

0 










Total Operating Transfers and Grants 

467,927 

528,049 

523,799 

516,991 

97.91% 

98.70% 

T 5.2.1 


Source: Budget and Treasury Office 


COMMENT ON OPERATING TRANSFERS AND GRANTS: 

Grants: 

No grants were received from sources other than DoRA. 

T 5.2.2 
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5.3 ASSET MANAGEMENT 


INTRODUCTION TO ASSET MANAGEMENT 
Mopani District Municipality’s three largest assets is water infrastructure related. They are: 

> Giyani System N Mapuve Bulk Supply 

> Tours Bulk Water Supply 

> Upgrading of Water Reticulation - Muyexe 

The total value of these assets are during 13/14 is R 33,533,539.61. These assets will need ongoing 
refurbishment and maintenance for which capital budget is required for. 

T 5.3.1 


TREATMENT OF THE THREE LARGEST ASSETS ACQUIRED YEAR 0 

Asset 1 

Name 

Giyani System N Mapuve Bulk Supply 

Description 

Contraction of 10km Bulk line 

Asset Type 

Infrastructure Asset - Water Treatment 

Key Staff Involved 

Project Management Unit 

Staff Responsibilities 

Monitoring and Management of the project 

Asset Value 

Year -3 

Year -2 

Year -1 

YearO 

33,623,061.50 

16,600,782.92 

15,609,795.01 

14,618,807.09 

Capital Implications 

Budget allocation for refurbishment and maintenance of the asset 

Future Purpose of Asset 

Bulk Water Supply to the community 

Describe Key Issues 

Access to basic service and Job creation 

Policies in Place to Manage 
Asset 

Asset Management Policy 

Asset 2 

Name 

Tours Bulk Water Supply 

Description 

Construction of bulk line 

Asset Type 

Infrastructure Asset - Water Treatment 

Key Staff Involved 

Project Management Unit 

Staff Responsibilities 

Monitoring and Management 
of the project 

Asset Value 

Year -3 

Year -2 

Year -1 

YearO 

20,132,521.12 

16,405,590.87 

15,427,406.38 

14,449,221.89 

Capital Implications 

Budget allocation for refurbishment and maintenance of the asset 

Future Purpose of Asset 

Bulk Water Supply to the community 

Describe Key Issues 

Access to basic service and Job creation 

Policies in Place to Manage 
Asset 

Asset Management Policy 
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TREATMENT OF THE THREE LARGEST ASSETS ACQUIRED YEAR 0 

Asset 1 

Asset 3 

Name 

Upgrading of Water Reticulation - Muyexe 

Description 

Upgrading of water reticulation and drilling of boreholes 

Asset Type 

Infrastructure Asset - Water Treatment 

Key Staff Involved 

Project Management Unit 

Staff Responsibilities 

Monitoring and Management of the project 

Asset Value 

Year -3 

Year -2 

Year -1 

YearO 

0 

0 

3,980,088.99 

4,465,510.63 

Capital Implications 

Budget allocation for refurbishment and maintenance of the asset 

Future Purpose of Asset 

Water reticulation to the community 

Describe Key Issues 

Access to basic service and Job creation 

Policies in Place to Manage 
Asset 

Asset Management Policy 

T 5.3.2 


Repair and Maintenance Expenditure: Year 0 

R' 000 


Original 

Budget 

Adjustment 

Budget 

Actual 

Budget 

variance 

(adjustment) 

Repairs and Maintenance 
Expenditure 

112,230 

175,439 

119,401 

-6% 

T 5.3.4 


COMMENT ON REPAIR AND MAINTENANCE EXPENDITURE 

An amount of R 11 9,401 was spent on repairs and maintenance against the adjustment budget of R 
175,439 which calculates to the acceptable underspending variance of -6%. 

T5.3.4.1 


5.4 FINANCIAL RATIOS BASED ON KEY PERFORMANCE INDICATORS 
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Total Outstanding Service Debtors 



Total Outstanding Service Debtors - Measures how much money is still owed by the community for water, electricity, waste rerrwval and 
sanitation compared to how much money has been paid for these services. It is calculated by dividing the total outstanding debtors by the total 
annual revenue. A lower score is better. 

Source: MBRRSA8 12/13 

T 5.4.3 


Debt Coverage 



Debt Coverage- The number of times debt payments can be accomodated within Operating revenue (excluding grants) . This in turn represents the 
ease with which debt payments can be accomodated by the municipality 

Source; MBRR SA8 and 13/14 APR 


T 5.4.4 
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Creditors System Efficiency 



Creditor System Efficiency - The proportion of creditors paid within terms (i.e. 30 days). This ratio is calculated by outstanding trade 
creditors divided by credit purchases 

Source: MBRR SA8 

T 5.4.5 
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Repairs & Maintenance 


^Repairs & Maintenance 


Current Year 2013/14 


Repairs and Maintenance — This represents the propotion of operating expenditure spent and is calculated by dividing the total repairs and 
maintenace. 


Source: MBRR SA8 12/13 and 13/14 


T 5.4.8 


COMPONENT B: SPENDING AGAINST CAPITAL BUDGET 


5.5 CAPITAL EXPENDITURE 


INTRODUCTION TO SPENDING AGAINST CAPITAL BUDGET 

Capital expenditure was at 74% at the end of the financial year with a total amount of R 139,844,173 spent 
against the adjustment budget of R 539,387,000. Operating expenditure was a total amount of R 
1,175,998,336 against the adjustment budget of R 812,830,898 (-45%). The purchasing of bulk water 
accounted for the high variance with R 251,803,314 being purchased against the adjustment budget of R 
113,120,645 (-123%). 

T 5.5.0 


Capital Expenditure: Year 0 


I 

1 

DL 



■ Capital Expenditure 

■ Operating Expenditure 


Source: Budget and Treasury Office 

5.6 SOURCES OF FINANCE 


T 5.5.1 
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Capital Expenditure - Funding Sources: Year -1 to Year 0 

R' 000 


Details 

Year -1 

YearO 

Actual 

Original 
Budget (OB) 

Adjustment 

Budget 

Actual 

Adjustment 
to OB 

Variance (%) 

Actual to 
OB 

Variance 

{%) 

Source of finance 









External loans 

0.00 

0.00 

0.00 

0.00 



Public contributions and donations 

0.00 

0.00 

0.00 

0.00 



Grants and subsidies 

212,301 

1,010,659 

1,072,679 

997,836 

6.14% 

-1.27% 

Other 


5,215 

4,435 

6,381 

-14.95% 

22.35% 

Total 


212,301 

1,015,874 

1,077,114 

1,004,217 

6.03% 

-1.15% 

Percentage of 
finance 









External loans 

0.0% 

0.0% 

0.0% 

0.0% 



Public contributions and donations 

0.0% 

0.0% 

0.0% 

0.0% 



Grants and subsidies 

100.0% 

99.5% 

99.6% 

99.4% 



Other 

0.0% 

0.5% 

0.4% 

0.6% 



Capital 

expenditure 









Water and sanitation 

0 

449,271 

559,837 

286,402 

24.61% 

-36.25% 

Electricity 

0 






Housing 

1 






Roads and storm water 

0 






Other 

0 

94,422 

18,139 

2,098 

-80.79% 

-97.78% 

Total 


1 

543,693 

577,976 

288,500 

6.31% 

-46.94% 

Percentage of 
expenditure 









Water and sanitation 

0.0% 

82.6% 

96.9% 

99.3% 



Electricity 

0.0% 

0.0% 

0.0% 

0.0% 



Housing 

100.0% 

0.0% 

0.0% 

0.0% 



Roads and storm water 

0.0% 

0.0% 

0.0% 

0.0% 



Other 

0.0% 

17.4% 

3.1% 

0.7% 




T 5.6.1 
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5.7 CAPITAL SPENDING ON 5 LARGEST PROJECTS 


Capital Expenditure of 5 largest projects* 

Name of Project 

Current: Year 0 

Variance: Current Year 0 

Original Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Original 
Variance (%) 

Adjustment 

variance 

(%) 

Infrastructure 






Mametja Sekororo RWS (A) 

105,765,664 

70,689,000 

70,689,000 

33% 

0% 

Sekgosese Ground Water 
Development Scheme 

5,582,000 

11,267,609 

23,179,949 

-315% 

-213% 

Upgrading of Water Reticulation 
MLM 

8,000,000 

17,977,641 

21,600,415 

-170% 

-45% 

Upgrading of Senwamokgope 
Sewage Plant 

13,000,000 

5,153,065 

13,794,427 

-6% 

-66% 

Kampersus Bulk Water Supply 

15,000,000 

11,591,649 

11,074,293 

26% 

3% 

Capital 






Air Quality Monitoring Eguipment 

2,000,000 

2,200,000 

1,193,960 

40% 

-10% 

Vehicles 

9,000,000 

3,000,000 

688,780 

92% 

67% 

Fire and rescue eguipment 


500,000 

95,267 

92% 

67% 

Furniture 

2,000,000 

1,000,000 

30,158 

98% 

50% 

Moshupatsela Refurbishment 

500,000 

768,605 

0 

100% 

-54% 

Name of Project - A 

Mametja Sekororo RWS (A) 

Objective of Project 

To provide basic service to the community 

Delays 

Project moving very slowly as DWA has not yet issued the allocation letter and payment 
order to MDM for funding. Letters have been written to the Department of Water Affairs to 
enguire on the allocation letter and payment order. 

Future Challenges 

Non Availability of Surface water and inadeguate resources for maintenance 

Anticipated citizen benefits 

Access to basic service (Water Provision) 

Name of Project -B 

Sekgosese Ground Water Development Scheme 

Objective of Project 

To provide basic service to the community 

Delays 

The project was completed on time 

Future Challenges 

Non Availability of Surface water and inadeguate resources for maintenance 

Anticipated citizen benefits 

Access to basic service (Water Provision) 

Name of Project -C 

Upgrading of Water Reticulation MLM 

Objective of Project 

To provide basic service to the community 

Delays 

Late delivery of materials, standpipes to be installed after the project completion due to 
vandalism by the community. 

Future Challenges 

Non Availability of Surface water and inadeguate resources for maintenance 

Anticipated citizen benefits 

Access to basic service (Water Provision) 

Name of Project -D 

Upgrading of Senwamokgope Sewage Plant 

Objective of Project 

To provide basic service to the community 

Delays 

The project is on hold due to lack of funds. 

Future Challenges 

Inadeguate resources for maintenance 

Anticipated citizen benefits 

Access to basic service (Sewerage) 

Name of Project -E 

Kampersus Bulk Water Supply 

Objective of Project 

To provide basic service to the community 

Delays 

Land for erecting the steel tanks was handed late by the Local Municipality, slow pace of 
progress by the contractor and late delivery of materials. 

Future Challenges 

Non Availability of Surface water and inadeguate resources for maintenance 

Anticipated citizen benefits 

Access to basic service (Water Provision) 

T 5.7.1 
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Source: Lebelela PMS 


5.8 BASIC SERVICE AND INFRASTRUCTURE BACKLOGS - OVERVIEW 


INTRODUCTION TO BASIC SERVICE AND INFRASTRUCTURE BACKLOGS 

The success of local economic development is tied to the provision of basic and other types of 
infrastructure services to the people. All services under analysis in this section are located in a specific 
locality (as per SDF) and have potential to boost socio-economic development (as per LED). Infrastructure 
analysis focuses on the status quo regarding water supply, sanitation facilities, energy, housing provision, 
roads and public transport, waste management and telecommunications - all of which underpin socio- 
economic development and determine a people’s quality of life. The provision of adequate municipal 
infrastructure remains a challenge throughout the district. 

T 5.8.1 


Basic services access and backlogs(no access] in all households of the district 


Service 

Households 

Access 

% Access 

Backlog 

% Backlogs 

Sanitation 

296320 

251 976 

85,0% 

44 344 

15,0% 

Water 

249 925 

84,3% 

46 395 

15,7% 

Electricity 

257 798 

87,0% 

38 522 

13,0% 

Housing 

271 518 

91,6% 

24 802 

8,4% 

Refuse removal 

55300 (Urban +rural areas) 

18,7% 

241 020 (Rural & farms 
areas) 

81,3% 


Roads 

3385,47km 

1313,64 km (paved) 

38,8% 

2071,83 km (gravel) 

61,2% 


Source: STATSSA, Census 2011& Road Management System (RAL), Municipal Information. MDM IDP 14/15 
NB: Roads backlog is informed by the prioritized gravel roads to be paved per time. 


Access/ Backlog on Free basic Services (Indigent HfH) 


GTM 

GGM 

GLM 

MLM 

BPM 

MDM 

Total Indigent h/h 
registered 

27 352 

767 

2 371 

3 700 

3 729 

37 919 

Access/ Backlog 

Access 

Backlog 

Access 

Backlog 

Access 

Backlog 

Acces; 

Backlog 

Access 

Backlog 

Access 

Backlog 

Water 

2273 

85475 

767 

38 615 

20 

50 250 

2405 

12513 

1029 

2 6173 

6 494 

213 026 

Electricity 

8961 

78787 

13 874 

25 508 

1820 

48 450 

1777 

13141 

3672 

2 3530 

30 104 

189 416 

Sanitation 

1360 

86388 

767 

38 532 

20 

50 250 

2213 

12705 

1029 

2 6173 

5 389 

214 131 

Waste Management 

930 

86818 

140 

39 242 

20 

50 250 

0 

14918 

1029 

2 6173 

2119 

217 401 


Source: Local municipalities IDPs as per MDM IDP 14/15 
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Municipal Infrastructure Grant (MIG)* Expenditure Year 0 on Service backlogs 

Details 

Budget 

Adjustments 

Budget 

Actual 

Variance 

Major conditions 
applied by 
donor (continue 
below if 
necessary) 

Budget 

Adjustments 

Budget 

Infrastructure - Road transport 







Roads, Pavements & Bridqes 







Storm water 







Infrastructure - Electricity 







Generation 







Transmission & Reticuiation 







Street Liqhtinq 







Infrastructure - Water 







Dams & Reservoirs 

449,271 

559,837 

286,402 

63.75% 

51.16% 


Water purification 







Reticuiation 







Infrastructure - Sanitation 







Reticuiation 







Seweraqe purification 







Infrastructure - Other 







l/l/asfe Manaqement 







Transportation 







Gss 







Total 

449,271 

559,837 

286,402 

63.75% 

51.16% 


* MIG is a qovernment qrant proqram desiqned to fund a reduction in service backioqs, mainiy: Water; 

Sanitation; Roads; Electricity. T 5.8.3 


COMMENT ON BACKLOGS: 

It should be noted that free basic water, sanitation and refuse removal are measured in towns and 
townships where metering and supply of services systems are in place. For the rural and farm dwellers 
they remain in backlog due to lack of metering systems and supply of services being below RDP standards. 
Out of the total indigent households of Mopani District Municipality, the following are the aggregate 
backlogs in free basic services for indigents: Water: 97,0%; Electricity: 86,3%; Sanitation: 97,5% and 
Waste management (refuse removal): 99,0% ^°.The high percentage of households are not accounted for 
on free basic services due to lack of measuring systems and equipment. Council is busy introducing flat 
rate payment of water to our rural communities 

T 5.8.4 


“Source: MDM 14/15 IDP 
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COMPONENT C: CASH FLOW MANAGEMENT AND INVESTMENTS 


5.9 CASH FLOW 


Cash Flow Outcomes 








R'OOO 


Year -1 

Current: Year 0 

Description 

Audited 

Original 

Adjusted 

Actual 


Outcome 

Budget 

Budget 

CASH FLOW FROM OPERATING ACTIVITIES 

Receipts 





Ratepayers and other 

14,492 

167,995 

189,417 


Government - operating 

489,709 

528,049 

526,310 


Government - capital 

258,445 

482,610 

526,414 


Interest 

676 

1,050 

1,050 


Dividends 

Payments 

— 

0 

0 


Suppliers and employees 

-504,338 

-615,828 

-830,338 

-814,171 

Finance charges 

-410 

-650 

-650 

-607,869 

Transfers and Grants 

- 

0 

0 


NET CASH FROM/(USED) OPERATING ACTIVITIES 

258,574 

563,226 

412,203 

-1,422,040 

CASH FLOWS FROM INVESTING ACTIVITIES 

Receipts 





Proceeds on disposal of PPE 

Decrease (Increase) in non-current debtors 

Decrease (increase) other non-current receivables 

-132 



1,549,091 

Decrease (increase) in non-current investments 

Payments 

4,550 




Capital assets 

-263,694 

-543,693 

-575,671 

-139,844 

NET CASH FROM/(USED) INVESTING ACTIVITIES 

-259,276 

-543,693 

-575,671 

1,409,247 

CASH FLOWS FROM FINANCING ACTIVITIES 

Receipts 





Short term loans 





Borrowing long term/refinancing 

Increase (decrease) in consumer deposits 

-8,400 

0 

0 


Payments 





Repayment of borrowing 

-915 

0 

0 

0 

NET CASH FROM/(USED) FINANCING ACTIVITIES 

-9,315 

0 

0 

0 

NET INCREASE/ (DECREASE) IN CASH HELD 

-10,017 

19,533 

-163,468 

-12,793 

Cash/cash equivalents at the year begin: 

3,229 



0 

Cash/cash equivalents at the year-end: 

-6,788 

19,533 

-163,468 

-12,793 

Source: MBRR A7 




T 5.9.1 


Source: Previous years’ actuals as per 12/13 AR, Current as per BTO 
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5.10 BORROWING AND INVESTMENTS 


INTRODUCTION TO BORROWING AND INVESTMENTS 
No borrowing on investments were undertaken during the financial year under review. 

T 5.10.1 


Actual Borrowings: Year -2 to Year 0 


R' 000 

Instrument 

Year -2 

Year -1 

YearO 

Municioal Entities 




Other Securities 

-8400 



Entities Total 

-8,400 

0 

0 

T 5.10.2 


Source: Budget and Treasury Office 


5.11 PUBLIC PRIVATE PARTNERSHIPS 


PUBLIC PRIVATE PARTNERSHIPS 

One of the tourism strategies is to explore potential in establishment of public private partnerships, 
especially regarding the establishment and management of a district abattoir and food market. 

T 5.11.1 


COMPONENT D: OTHER FINANCIAL MATTERS 


5.12 SUPPLY CHAIN MANAGEMENT 


SUPPLY CHAIN MANAGEMENT 

The municipality has developed and adopted a Supply Chain Policy which is in line with the Municipal 
Supply Chain Management Regulations, Regulation 868 of 2005. This policy is being implemented. 

T 5.12.1 


5.13 GRAP COMPLIANCE 

The unaudited annual financial statements have been prepared in accordance with Standards of Generally 
Recognised Accounting Practice (GRAP) including any interpretations, guidelines and directives issued by 
the Accounting Standards Board. A summary of the significant accounting policies, which have been 
consistently applied, are disclosed below: 

1 . Significant judgments and sources of estimation uncertainty: 

a. Trade receivables / Held to maturity investments and/or loans and receivables 
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b. Impairment testing 

c. Provisions 

d. Post-retirement benefits 

2. Standards that are not yet applicable 

3. Property, plant and equipment 

4. Intangible assets 

5. Taxation 

6. Leases 

7. Inventories 

8. Non-current assets held for sale and disposal groups 

9. Impairment of cash-generating assets 

10. Employee benefits: 

a. Short term employee benefits 

b. Defined contribution plans 

c. Other post retirement obligations 

1 1 . Provisions and contingencies 

12. Revenue from exchange transactions 

a. Measurement 

b. Rendering of services 

13. Revenue from non-exchange transactions 

14. Borrowing costs 

15. Unauthorised expenditure 

16. Fruitless and wasteful expenditure 

17. Irregular expenditure 

The GRAP 18 Segment Reporting is applicable, but not yet been adopted by Council by the end of the year 
under review. 

T 5.13.1 
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CHAPTER 6 - AUDITOR GENERAL AUDIT FINDINGS 


INTRODUCTION 

Note: The Constitution S188 (1) (b) states that the functions of the Auditor-General includes the auditing 
and reporting on the accounts, financial statements and financial management of all municipalities. MSA 
section 45 states that the results of performance measurement... must be audited annually by the 
Auditor-General. 

T 6.0.1 


COMPONENT A: AUDITOR-GENERAL OPINION OF FINANCIAL STATEMENTS 
YEAR -1 


6.1 AUDITOR GENERAL REPORTS YEAR -1 (PREVIOUS YEAR) 


Auditor-General Report on Financia 

Performance: Year -1 (12/13) 

Audit Report Status*: Disclaimed 


Non-Compliance Issues 

Remedial Action Taken 

Property Plant and Equipment 


Municipality did not review the useful lives of all its assets on 
an annual basis as per GRAP 17 (as reported per previous 
APS) 

Asset management consultants verified all assets to 
facilitate assessment of useful lives. 

Insufficient evidence that management has accounted for all 
roads as necessary systems and procedures not in place. 
Consequently, unable to determine adjustment to immovable 
assets at R2 097 485 395 

Per Provincial Gazette Extraordinary. No 2372. Dated 
12/6/2014, the roads are the responsibility of RAL, the 
thus MDM should transfer the roads to RAL. This was 
also agreed in a meeting with AGSA. 

Unable to verify water infrastructure assets. Consequently, 
unable to determine adjustment to immovable assets at R2 097 
485 395 

The Accounting policy will be updated to take into 
account Post balance sheet events. 

Unexplained difference between accounting records and asset 
register movements to R63 399 926. Consequently, unable to 
determine adjustment to immovable assets at R2 097 485 395 

The correct note has been disclosed in the 2013 - 14 
Annual Financial Statements 

Insufficient evidence to support immovable assets additions 
and work in progress as per the municipality's asset register. 
Consequently, unable to determine adjustment to asset 
balance of R2 097 485 395 

All project vouchers are now filed systematically to 
ensure easy retrieval of documents. 

Difference of R57 678 967 between the opening balance on FS 
and underlying records. Consequently, unable to determine 
adjustment to PPE balance of R2 097 485 395 

The correction has been made in the 2013 - 14 Annual 
Financial Statements and a prior period note has been 
made. 

Property Plant and Equipment 


No adequate systems in place to maintain records of revenue 
for water services being understated by R131 230 465. 
Unexplained difference on service charges of R7 433 962 and 
interest earned on receivables outstanding for R5 308 332. 
Revenue control system inadequate, therefor insufficient 
evidence that adjustment to water revenue of R165 015 010 
and interest earned on outstandinq receivables of R15 430 117 

The Municipality is currently upgrading its financial 
system into an integrated system in the Local 
Municipalities and will forward residents accountant in 
the Municipalities who will operate the system in order 
to have full control of the Water and Sanitation 
transactions. 

Consumer Debtors 


Insufficient audit evidence for receivables from water services. 

Monthly collection of information from Locals and year 
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Auditor-General Report on Financia 

Performance: Year -1 (12/13) 

Consequently, unable to determine necessity for adjustment to 
receivables from water services of R15 430 117 

verification process and resident accountants to be 
placed at Local Municipalities. 

Municipality did not assess financial assets for impairment 
individually, this unable to determine correct amount for 
doubtful debt balance of R195 326 108 

Provision for doubtful debt to be determined as per the 
provisions of GRAP 

Doubtful debts not processed in accordance with GRAP 104, 
therefor the inter-municipality loan account is overstated with 
R31 029 157 and provision for doubtful debt understated by 
same amount. 

Provision for doubtful debt to be determined as per the 
provisions of GRAP 

Receivables from exchange transactions 


Municipality did not classify Bulk water in accordance with 
GRAP 1, thus receivables from exchange transaction and 
accumulated surplus are overstated by R154 030 193 and 
R114 145 068 respectively 

The correct classification was made in the 2013 - 14 
Annual Financial Statement and this matter has been 
resolved. 

Insufficient evidence for receivables from exchange 
transactions balance of R19 734 473. Consequently unable to 
determine necessity of adjustment to accounts receivable 
balance of R507 663 753. 

The error has been corrected in the 2013 - 14 Annual 
Financial Statement and this matter has been resolved. 

Expenditure 


No appropriate evidence to support journal entries amounting 
to Rll 855 914, therefore unable to confirm adjustment to 
expenditure and related trade payable to this amount 

Review the 2012-13 prior year matters and provide 
supporting documents. 

Receivables from exchange transactions 


Unexplained difference of R125 181 824 (2012:R8 466 220) in 
payables balance of R527 911 191. Consequently, unable to 
determine necessity for adjustment to accounts payable in the 
FS 

The Municipality is currently upgrading its financial 
system into an integrated system in the Local 
Municipalities and will forward residents accountant in 
the Municipalities who will operate the system in order 
to have full control of the Water and Sanitation 
transactions. 

Leave pay to amount of R29 320 939 (2012: R22 870 319) was 
not split into long term and short term obligation. Consequently, 
unable to determine necessity for adjustment to accounts 
payable and provision balances in the FS 

The split has been corrected in the 2013 - 14 Annual 
Financial Statement and this matter has been resolved. 

Municipality did not recognise all outstanding amounts for 
liability as per GRAP 1. Municipality did not maintain adequate 
records of outstanding payments for goods and services 
received but not yet paid. 

Creditor’s reconciliations are performed on a monthly 
basis to ensure that all outstanding amounts for liability 
are recognised. 

Insufficient audit evidence for retention liability and overstated 
by R5 228 557. Consequently, unable to determine necessity 
for adjustment to retention liabilities of R58 692 559 

Retentions register is updated monthly and reconciled 
to the ledger 

Provisions 


Insufficient records for rehabilitations costs and related 
changes in discount for landfill sites as per GRAP 19. 
Therefore, unable to determine necessity for adjustment to 
Provisions stated at R22 787 729 

Landfill was transferred to Maruleng at the end of the 
project. Corrective journal was prepared as the amount 
capitalised should have been expensed. The matter 
has been resolved in the 2013 - 14 Audit 

VAT Receivable 


Insufficient audit evidence to support difference of R55 695 428 
between VAT returns and the accounting records. Unexplained 
difference between Auditor calculation and FS for VAT 
receivable balance in amount of R44 766 991. Consequently, 
unable to determine necessity for adjustment to VAT 
receivable balance of R71 505 388 

The error has been corrected in the 2013 - 14 Annual 
Financial Statement and this matter has been resolved. 
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Auditor-General Report on Financia 

Performance: Year -1 (12/13) 

Government Grants and subsidies 


Municipality did not recognise all revenue amounts as per 
GRAP 23. Consequently, unable to determine full extent of 
understatement in grant expenditure and grant revenue 

The correction was made in the 2013 - 14 Annual 
Financial Statement and a prior period error note was 
made. 

Commitments 


Inadequate systems to maintain records of commitments, thus 
commitments understated by R6 121 657. Consequently, 
unable to determine necessity for adjustment to total 
commitments of R424 716 673 in FS. 

Directorates compiles monthly commitments register 
for submission to BTO for consolidation 

Irregular Expenditure 


During 11/12 audit, irregular expenditure of R124 365 606 \A/as 
not disclosed and not corrected during current FY. Thus, audit 
report modified to R152 470 478. Consequently, unable to 
determine impact on disclosure on irregular expenditure as per 
note 37. 

The correct disclosure was made in the 2013 - 2014 
Annual Financial statement. 

Municipality condoned irregular expenditure amounting to 
R152 470 478 from 2010/11 FY without seeking NT approval 
as per MFMA 170(1). Condoned irregular expenditure as per 
note 37 is more that amount of R61 940 412 approved by 
Council. Unable to obtain sufficient evidence for irregular 
expenditure of R6 790 000 as per note 37 in FS. 

A letter was send to treasury to request condonement. 

Unauthorised Expenditure 


Expenditure of R64 785 316 (2012: R112 729 680) in excess of 
approved budget and not included in unauthorised expenditure 
as per note 35 to FS. Condoned unauthorised expenditure in 
excess of that approved by Council of R133 741 157. 
Insufficient evidence to support Unauthorised expenditure of 
R8 574 899 in note 35 to FS. Unable to determine impact of 
disclosure amount R7366 638 (2012: R209 045 577) 

The correct disclosure was made in the 2013 - 2014 
Annual Financial statement and a letter was send to 
treasury to request condonement. 

Contingent Liabilities 


Not all contingent liabilities recorded resulting in 
understatement of R12 322 474. Unable to determine 
necessity for adjustment to contingent liability stated at R29 
399 804 

Contingents register is kept and updated on a monthly 
basis by Legal Services 

In sufficient evidence for contingent liabilities. Consequently, 
unable to determine necessity for adjustment to contingent 
liability stated at R32 987 233. 

Contingent register is kept and updated on monthly 
basis. 

Municipality did not disclose contingent liability of uncertainties 
arising from dispute declared by unions and pending litigation 
re the wage curve agreement. Consequently, unable to 
determine necessity for adjustment to contingent liability in 
note 33 of FS 

The correct disclosure has been made in the 2013 - 14 
Annual Financial Statements. 

Statement of changes in net assets and other restated 
corresponding figures 


Insufficient evidence for restatement amounting to R87 882 
358. Restatement not disclosed as per GRAP 3. Consequently, 
unable to determine necessity for adjustment to Statement of 
Changes in Net Assets and related accounts in amount of R1 
818 040 978 

The correction has been effected during the 2013 - 
2014 Audit and the matter has been resolved. 

Insufficient evidence in regard to unexplained differences 
between financial statements and underlying accounting 
records. Consequently, unable to determine necessity for 
adjustment to accumulated surplus stated at R1 818 040 978 

The correction has been effected during the 2013 - 
2014 Audit and the matter has been resolved. 
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Auditor-General Report on Financia 

Performance: Year -1 (12/13) 

Cash flow statement 


Non cash flow items included in in cash flow statement. 
Consequently, unable to determine impact on Net cash 
increase disclosure of RIO 016 915 

All water and sanitation transactions from Local 
Municipalities will be accounted on the note and not on 
the cash flow statement 

Other financial assets 


Municipality did not adequately disclose financial assets from a 
third party for use of fleet vehicles owned by municipality. 
Consequently, other financial assets are overstated by R5 789 
052 and Net lease investment understated by same amount. 

The correct disclosure will be made in the 2014-15 
Annual Financial Statement and a prior period note will 
be disclosed 

Aggregation/Accumulation of immaterial incorrect 
misstatements 


FS misstated due to cumulative effect of misstatements: 

► Stock adjustment expense is understated by R626 896 

► Expenditure is understated by R4 377 766 

► Receivables from exchange transactions overstated by R2 
428 087 

► Retentions are understated by R1 026 409 

► Fruitless and wasteful expenditure is understated by R3 
063 215 

► Irregular expense is understated by R5 455 747 

Therefore, surplus of R184 482 107 understated. 
Insufficient evidence to confirm the following: 

► Consumer deposits of R2 343 611 as inci in the disclosed 
balance of R3 930 536 

► Provisions of R1 729 974 as included in the disclosed 
balance of R22 787 729 

► Consumer debtors of R1 929 025 as included in the 
disclosed balance of R402 474 195 

► Employee costs of R2 120 766 as included in the 
disclosed amount of R222 440 679 

Review the 2012-13 prior year matters and provide 
supporting documents for unresolved prior period 
matters will be retrieved to enable corrections to be 
made 

Presentation and disclosure of FS 


The following noncompliance to GRAP 1 were identified: 

Internal Financial Reporting standards, IFRS 7 disclosures with 
regards to financial risk management was not disclosed 

Various GRAP standards noncompliance in the accounting 
policies with regard to the accounting treatment of balances 
disclosed in the financial statements 

Prior year period error was not disclosed even if there were 
adjustment made to prior year balances 

Review the 2012-13 prior year matters and provide 
supporting documents for unresolved prior period 
matters will be retrieved to enable corrections to be 
made 

Distribution losses 


Water distribution losses not disclosed as per MFMA 

The correct disclosure has been made in the 2013 - 14 
Annual Financial Statements 

Disclaimer of opinion 


Insufficient evidence to provide opinion on financial statements 
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Auditor-General Report on Financia 

Performance: Year -1 (12/13) 

Other legal and regulatory requirements 

Predetermined Objectives 

Measures taken to improve performance not supported by 
sufficient evidence 


Adequate and reliable corroborating evidence could not be 
provided for 42% of measures to improve performance 

Reported performance not reliable 

Enhance PMS system to force PoE for corrective 
action taken. 

Unreliable evidence re developing and maintaining 
infrastructure provided due to lack of monitoring completeness 
of source documentation 

Internal Audit and managers to review evidence and 
sign-off with automated PMS system 

Unreliable evidence re provision of clean and safe water, 
growing the economy provided 

Internal Audit and managers to review evidence and 
sign-off with automated PMS system 

Plan for the Future performance information misstated due to 
cumulative effect of immaterial incorrect misstatements in 
targets relevant to objective 

To review and correct targets during 13/14. 

Lack of monitoring completeness of source documentation 
against reported achievements 

Compliance with laws and regulations 

Non-compliance with specific matters in key applicable 
laws and regulations as follows: 

Budgets 

Internal Audit and managers to review evidence and 
sign-off with automated PMS system 

Excess expenditure over limits of amounts provided for in votes 
(MFMA S15) 

AFS, performance and annual reports 

The Municipality will ensure that votes are locked as 
and when funds are insufficient 

AFS submitted for auditing were not prepared in all material 
respects in accordance with S122 of MFMA due to 
misstatements on non-current assets, current assets, liabilities 
and revenue, expenditure and disclosure items identified by 
auditor 

Expenditure Management 

Submit AFS for review and final confirmation by the 

Audit Committee prior submission to the Auditor 

General 

Money owed by Municipality not always paid within 30 days as 
per MFMA S62(l)(d) 

Develop a weekly cash flow budget to monitor the 
available cash and adhere to the 30 days payment 
period 

No reasonable steps taken to prevent unauthorised, irregular 
and wasteful expenditure as per MFMA S62(l)(d) 

Procurement and contract management 

Investigate a system for verification of companies and 
try and improve measure to prevent the award to 
employees of the state 

Goods and services of a transaction value above R200 000 
were procured without obtaining the required price quotations 
as per SCM req 17 (a) 

HRM and Compensation 

Adherence to SCM regulations in the Acquisition 
Management. 

Competencies of financial and SCM officials not assessed in 
timely manner to identify gaps in competency levels required 
by Municipal Regulations on Minimum Competency Levels. 

Assessment of competency levels on financial and 
SCM officials will be assessed timeously 

Municipality did not submit report on compliance with 
competency levels to NT as per Municipal Regulations on 
Minimum Competency Levels reg 14(2)(a) 

Report on competency level will be submitted to 
National Treasury 

The annual report did not reflect information on compliance 
with prescribed minimum competencies as per Municipal 
Regulations on Minimum Competency Levels reg 14(2)(a) 

Conditional Grants 

To include in Annual Report 

Municipality did not evaluate performance in respect of 

Performance evaluation on MSIG funded programmes 
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Auditor-General Report on Financia 

Performance: Year -1 (12/13) 

programmes funded by MSIG within 2 months after end of FY, 
as required by S12(5) of DoRA 

will be conducted as legislated. 

Municipality did not submit quarterly reports to transferring 
national officer within 30 days after end of each quarter as per 

S 12(2)(c) of the Division of Revenue Act 

Quarterly reports on GRANTS are submitted to the 
relevant stakeholders. 

Municipality did not submit evaluation to transferring national 
officer within 2 months after end of FY as required per S 12(5) 
of the Division of Revenue Act 

Performance evaluation on grants funded programmes 
will be conducted as legislated. 

Revenue Management 


No adequate internal control for debtors in place as per MFMA 
S62(2)(f) 

Debtors’ reconciliations are performed on a monthly 
basis. 

Asset Management 


No effective system of internal control for assets (inci asset 
register) in place as per MFMA S63(2)(c) 

The Asset Register is in Place, the Municipality will 
investigate and correct errors in the Asset Register 

Liability Management 


No effective system of internal control for liabilities (incI Liability 
register) in place as per MFMA S63(2)(c) 

Creditors' reconciliations are performed on a monthly 
basis to ensure that all outstanding amounts for liability 
are recognised. 

Consequence Management 


Unauthorised, irregular and wasteful expenditure incurred by 
municipality was not investigated to determine if any person is 
liable for expenditure as per MFMA S32(2)(a)(ii) 

All UIF incurred must be investigated by Council 
Committee (MPAC) 

Internal Control 


Leadership 


Oversight responsibility re financial and performance reporting 
and compliance and related internal controls not always 
exercised. 

The Municipality will fast track the appointment of the 
Chief Financial Officer to ensure that oversight 
responsibility on financial, performance reporting and 
compliance is properly exercised. 

No detailed review of financial statements (FS) and annual 
performance reporting, resulting in misstatements 

Submit AFS for review and final confirmation by the 

Audit Committee prior submission to the Auditor 

General 

Financial and performance management 


Controls over daily and monthly processing and reconciliation 
of transactions were not always implemented by accounting 
officer 

Monthly reconciliations performed 

Lack of adequate record management system that supports 

AFS and performance information 

The Municipality is currently in the process of 
integration of the Financial System and the 
Performance Management System 

Note:*The report status is supplied by the Auditor General and ranges from unqualified (at best); to unqualified with other 
matters specified; qualified; adverse; and disclaimed (at worse) 

T 6.1.1 
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COMPONENT B: AUDITOR-GENERAL OPINION YEAR 0 (CURRENT YEAR) 


6.2 AUDITOR GENERAL REPORT YEAR 0 


Auditor-General Report on Financial Performance Year 0* 

Status of audit report: Adverse Opinion 


Non-Compliance Issues 

Remedial Action Taken 

Property Plant and Equipment 


Assets belonging to municipality not included in the 
accounting records and financial statements amounting to 
R38 050 965 (2013: R37 929 219). 

Conduct a complete physical verification of movable assets, 
correct the error and ensure that all assets belonging to the 
Municipality are accounted in the asset register 

Infrastructure assets amounting to R787 994 254 not in good 
working condition 

Identify assets that are poor condition and consider that the 
impairments are done in line with GRAP 21 and 26. Correct 
the error in the Asset Register. 

Did not identify and value each significant asset separately in 
accordance with GRAP 17 

Identify assets that were inappropriately unbundled, amend 
the asset register and the AFS 

Expenditure 


No appropriate evidence to support journal entries amounting 
to Rll 855 914 in 12/13 Audit Report in current FY 

Review the 2012-13 prior year matters and provide 
supporting documents. 

Municipality did not recognise all expenditures in the 
accounting records in accordance with GRAP 

Perform Monthly creditors reconciliations and capturing of all 
payment vouchers on the financial system 

Payables 


No correction on retention liability overstated by R5 228 557 
in 12/13 Audit report during current FY 

Review the 2012-13 prior year matters and provide 
supporting documents and correct the error retrospectively. 

Municipality did not recognise all payables in the accounting 
records in accordance with GRAP to the amount of R20 911 
791 

Monthly creditors reconciliations performed and request 
invoices on recurring expenditures 

Insufficient audit evidence for payables relating to water and 
sewerage transactions at BPM and GTM at R155 061 624 
(2013: R170 927 899) for BPM and R184 123 893 (2013: 
R136 062 556) 

Request supporting documents relating to water and 
sanitation transactions from Local Municipalities ensure that 
the expenditures are correctly accounted for. 

Receivables from exchange transactions 


Municipality could not provide supporting documentation for 
R226 429 161 owing by BPM 

Confirm the balances with the Municipality, obtain sufficient 
supporting documentations relating to water and sanitation 
transactions 

Insufficient audit evidence for receivables relating from 
exchange transactions balances for GLM and GGM 

Request supporting documents relating to water and 
sanitation transactions from Local Municipalities ensure that 
the expenditures are correctly accounted for. 

Consumer Debtors 


Insufficient audit evidence and no current year adjustments 
for receivables of R402 474 196 as per 12/13 Audit report 

Review the 2013-14 prior year matters and Request 
supporting documents relating to water and sanitation 
transactions from Local Municipalities ensure that the 
expenditures are correctly accounted for. 

Insufficient audit evidence for consumer debtors relating to 
water and sewerage transactions at GLM of R31 048 941 

Review the 2013-14 prior year matters and Request 
supporting documents relating to water and sanitation 
transactions from Local Municipalities ensure that the 
expenditures are correctly accounted for. 

Consumer debtor balances for BPM of R310 205 126 and 
GGM of R57 557 354 does not agree to underlying 
accounting records 

The Municipality is currently upgrading its financial system 
into an integrated system in the Local Municipalities and will 
forward residents accountant in the Municipalities who will 
operate the system in order to have full control of the Water 
and Sanitation transactions. 
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Auditor-General Report on Financial Performance Year 0* 

Status of audit report: Adverse Opinion 


Non-Compliance Issues 

Remedial Action Taken 

Municipality did not assess financial assists or collectively for 
insignificant financial assets in accordance with GRAP to 
R215 644 849 

The Municipality will properly determine the provision for 
doubtful debts on an individual basis as opposed to 
considering the total per the age band of debtors. 

Revenue 


No system of control over revenue - interest earned- 
outstanding receivables for GTM and GGM to amount of R6 
557 970 and R4 572 191 

The Municipality is currently upgrading its financial system 
into an integrated system in the Local Municipalities and will 
forward residents accountant in the Municipalities who will 
operate the system in order to have full control of the Water 
and Sanitation transactions. 

Water and sewerage revenue from BPM not recognised as 
corrected amounts reflecting difference of R 93 233 731 

The Municipality is currently upgrading its financial system 
into an integrated system in the Local Municipalities and will 
forward residents accountant in the Municipalities who will 
operate the system in order to have full control of the Water 
and Sanitation transactions. 

Water and sewerage revenue billed by BPM and GGM not 
included in FS that amounts reflecting difference of R 26 523 
419 and R59 132 467. 

The Municipality is currently upgrading its financial system 
into an integrated system in the Local Municipalities and will 
forward residents accountant in the Municipalities who will 
operate the system in order to have full control of the Water 
and Sanitation transactions. 

Consumer Deposits 


No system control over consumer deposits for BPM for R3 
492 850 

The Municipality is currently upgrading its financial system 
into an integrated system in the Local Municipalities and will 
forward residents accountant in the Municipalities who will 
operate the system in order to have full control of the Water 
and Sanitation transactions. 

Commitments 


Commitments of R106 262 010 not included in accounting 
records and APS 

Directorates to compile monthly commitments register for 
submission to BTO for consolidation, IT to ensure that the 
directorates have access to the PROMIS system & BTO to 
perform monthly commitments reconciliations 

Other Financial Assets 


Municipality did not adequately disclose financial assets from 
a third party for use of fleet vehicles owned by municipality 
as per 12/13 audit report 

Review the 2012-13 prior year matters and provide 
supporting documents and corrections to be made on the 
AFS 

Cash flow statement 


Non-cash flow items included in cash flow statement 

All water and sanitation transactions to be disclosed on the 
note and not on the cash flow statement 

VAT Receivable 


No system control over VAT receivable with unexplained 
difference of R6 585 043 

Review the 2012-13 prior year matters and provide 
supporting documents for unresolved prior period matters will 
be retrieved to enable corrections to be made 

Irregular Expenditure 


Municipality did not adequately investigate and report 
irregular expenditure in amount of R33 835 540 as per 12/13 
audit report. Impact of modified figure of R159 260 478 
cannot be ascertained 

Investigate as to what led to the balance of R33 835 540 not 
investigated by MPAC. Correct the disclosure note in the 
AFS. 



Predetermined Objectives - Priority 3 and 4 


50% of targets were not specific 

This has been rectified in the 14/15 SDBIP 

30% of performance targets not measurable 

This has been rectified in the 14/15 SDBIP 
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Auditor-General Report on Financial Performance Year 0* 

Status of audit report: Adverse Opinion 


Non-Compliance Issues 

Remedial Action Taken 

20% of indicators not well defined 

This has been rectified in the 14/15 SDBIP 

Compliance to laws and regulations 


AFS, performance and annual reports 


AFS submitted for auditing were not prepared in all 
material respects in accordance with S122 of MFMA 

Submit AFS for review and final confirmation by the Audit 
Committee prior submission to the Auditor General 

Audit Committee 


Audit committee was not afforded opportunity to review 

AFS 

Submit AFS for review and final confirmation by the Audit 
Committee prior submission to the Auditor General 

Procurement and contract management 


Awards were made to providers in the service of the 
municipality and whose principle shareholders are in the 
service of the municipality in contravention of S112 (j) of 

MFMA and SCM reg 44. Provider failed to declare that 
he/she was in service of municipality and no disciplinary 
action taken. 

Ensure that all officials and Councillors declare interest on a 
yearly basis 

Awards were made to providers who are in the service of 
other institutions in contravention of MFMA 112(j) and SCM 
reg 44 

Investigate a system for verification of companies and try and 
improve measure to prevent the award to employees of the 
state 

Goods and services of a transaction value above R200 

000 were procured without inviting competitive bids as per 

SCM reg 19 (a) 

Adherence to SCM regulations in the Acquisition 
Management. 

HRM and Compensation 


Acting CFO appointed for more than 3 months without 
approval of MEC for CoGHSTA in contravention of S 56 

(l)(c) 

Appointment of acting positions on Senior Officials to be in 
line with Section 56 (1) ©. 

No approved staff establishment in place in contravention 
with S 66 (l)(a) of MSA 

The organogram is currently under review and once finalised 
will be tabled to Council for approval 

Competencies of financial and SCM officials not assessed 
in timely manner to identify gaps in competency levels 

Assessment of competency levels on financial and SCM 
officials will be assessed timeously 

Municipality did not submit report on compliance with 
competency levels to NT 

Report on competency level will be submitted to National 
Treasury 

Expenditure Management 


Money owed by Municipality not always paid within 30 
days as per MFMA S62(l)(d) 

Develop a weekly cash flow budget to monitor the available 
cash and adhere to the 30 days payment period 

No reasonable steps taken to prevent unauthorised, 
irregular and wasteful expenditure as per MFMA S62(l)(d) 

Investigate a system for verification of companies and try and 
improve measure to prevent the award to employees of the 
state 

Consequence Management 


Unauthorised, irregular and wasteful expenditure incurred 
by municipality was not investigated to determine if any 
person is liable for expenditure as per MFMA S32(2)(a)(ii) 

All UIF incurred must be investigated by Council Committee 
(MPAC) 

Condonation of irregular expenditure was not approved by 
appropriate relevant authority as per MFMA S170(c) 

A letter has been written to National Treasury on the 
condonement of Irregular Expenditure 

Revenue Management 


No adequate management, accounting and information 
system that accounts for revenue, debtors and receipts of 
revenue in place as per MFMA S62(2)(e) 

The Municipality is currently upgrading its financial system 
into an integrated system in the Local Municipalities and will 
forward residents accountant in the Municipalities who will 
operate the system in order to have full control of the Water 
and Sanitation transactions. 

Asset Management 
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Auditor-General Report on Financial Performance Year 0* 

Status of audit report: Adverse Opinion 


Non-Compliance Issues 

Remedial Action Taken 

No adequate management, accounting and information 
system that accounts for assets in place as per MFMA 
S62(2)(e) 

The Asset Register is in Place, the Municipality will 
investigate and correct errors in the Asset Register 

No effective system of internal control for assets (inci 
asset register) in place as per MFMA S62(2)(c) 

The Asset Register is in Place, the Municipality will 
investigate and correct errors in the Asset Register 

Service Delivery 


Municipality did not adopt a water services development 
plan as per WSA S 12(l)(a) and (b) 

The Water development plan to be taken through the 
processes of adoption. 

Internal Control 


Leadership 


Accounting officer did not exercise adequate oversights 
over GRAP in preparation for FS 


Lack of communication and co-operation between district 
municipality and local municipalities 


Management did not have sufficient monitoring controls to 
ensure proper implementation of action plans and reports 
from internal audit 


Leadership did not regularly monitor management's 
compliance with laws, regulations and internally designed 
policies and procedures, therefor boon-compliance issues 
were noted. 


Financial and performance management 


Lack of adequate technical knowledge to prepare AFS 

The resident accountant provided by Coghsta assist in terms 
of technical knowledge in the preparation of the AFS 

Lack of adequate record management system that 
supports AFS and performance information 

The Municipality is currently in the process of integration of 
the Financial System and the Performance Management 
System 

Lack of adequate internal control systems to recognise all 
property, plant and equipment, all receivables and all 
revenue 

The Asset Register is in Place, the Municipality will 
investigate and correct errors in the Asset Register 

Governance 


Lack of implementation of adequate risk assessment 
procedures as all risks affecting the municipality were not 
identified 


T 6.2.1 


AUDITOR GENERAL REPORT ON THE FINANCIAL STATEMENTS: YEAR 0 
Report follows. T 6.2.3 
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Report of the auditor-general to the Limpopo 
provincial legislature and the council on Mopani 
District Municipality 

Report on the financial statements 


Introduction 

1. I have audited the financial statements of the district municipalityset out on pages xx to 
XX, which comprisethe statement of finandal position as at 30 June 2014, the statement 
of financial performance, statement of changes in net assets, cash flow statement 
andstatement of comparison of budget information with actual informationfor the year 
then ended, as well as the notes, comprising a summary of significant accounting 
policies and other explanatory information. 

Accounting officer’s responsibility for the financial statements 

2. The accounting officer is responsible for the preparation and fair presentation of these 
financial statements in accordance with the South African Standards of Generally 
Recognised Accounting Practice (SA Standards of GRAP) and the requirements of the 
Municipal Finance Management Act of South Africa, 2003 (Act No. 56 of 2003) (MFMA) 
and the Division of Revenue Act. 2012 (Act No.2 of 2013) (DoRA), and for such internal 
control as the accounting officer determines is necessary to enable the preparation of 
financial statements that are free from material misstatement, whether due to fraud or 
error 


Auditor-general’s responsibility 

3. My responsibility is to express an opinion on these financial statements based on my 
audit. I conducted my audit in accordance with the Public Audit Act of South Africa. 2004 
^ct No. 25 of 2004) (PAA), the general notice issued in terms thereof and International 
Standards on Auditing. Those standards require that I comply vrith ethical requirements 
and plan and perform the audit to obtain reasonable assurance about whether the 
financial statements are free from material misstatement. 

4. An audit involves performing procedures to obtain audit evidence about the amounts 
and disclosures in the financial statements. The procedures selected depend on the 
audrtoris judgement, including the assessment of the risks of material misstatement of 
the financial statements, whether due to fraud or error. In making those risk 
assessments, the auditor considers internal control relevant to the entity’s preparation 
and fair presentationof the financial statements in order to design audit procedures that 
are appropriate in the circumstances, but not for the purpose of expressing an opinion 
on the effectiveness of the entity's internal control. An audit also includes evaluating the 
appropriateness of accounting policies used and the reasonableness of accounting 
estimates made by management, as well as evaluating the overall presentation of the 
financial statements. 
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5. 1 believe that the audit evidence I have obtained is sufficient and appropriate to provide 

a basis for myadverseaudit opinion. 

Basis for adverse opinion 

Property plant and equipment 


6. I identified a number ofassets belonging to the municipality that were not included in the 
accounting records and financial statements. In the absence of an adequate internal 
control system over the recording of assets, I was not able to determine the extent of the 
understatement for property plant and equipment of R36 050 965 (2013: R37 929 219) 
disclosed in note 3 to the financial statements. 

7. During the fixed asset verification process, I identified infrastructure assets amounting to 
R787 994 254 that were not in good working condition. These assets were not impaired 
to their recoverable amount to reflect the minimum future economic benefits that are 
expected to flow to the entityas required by the SA Standards of GRAP 26 Impairment 
of assets. Additionally, there is a consequential impact on the accumulated surplus of 
R4 424 737 868 as per the statement of financial position. 

8. The municipality did not adequately identify and value each significant asset separately 
in accordance with the SA Standards of GRAP 17, Property, plant and equipment. I 
found an unexplained difference of R850 965 428 between the municipality's valuation 
and our calculation. In addition. 1 identified infrastructure assets which were unbundled 
whilst under work in progress and this also impacted on the depreciation amount. The 
adjustment of R2 601 370 656 on infrastructure assets as reflected in note 3 to the 
financial statements is misstatedby an unquantifiable amount as it wasimpracticable to 
determine the consequential impact on the balance of property, plant and equipment. 


Expenditure 

9. In my 2012-13 audit report, 1 reported that the municipality could not provide sufficient 
appropriate audit evidence to support journal entries amounting to R11 855 914. This 
matter was not addressed in the current year. There were no satisfactory alternative 
procedures that I could perform to obtain reasonable assurance that all expenses were 
properly recorded. Consequently, I was unable to confirm the expenditure transactions 
by alternative means. 

10. The municipality did not recognise all expenditures in the accounting records in 
accordance with the SA Standards of GRAP. I identified payments made by the 
municipality which were not included in the accounting records and financial statements 
for bulk purchases of R252 494 974 disclosed in note 31 to the financial statements and 
contracted services of R29 657 727 disclosed in note 29 to the financial statements. 

Payables 

11. In my 2012-13 audit report. I reported that the retention liability was overstated by 
R5 228 557. This was not corrected in the current year. Consequently, retention 
liabilities are overstated by R5 228 557, Additionally, there is a consequential impact on 
the accumulated surplus. 
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12. The municipality did not recognise all payables in the accounting records in accordance 
with the SA Standards of GRAP 104 Financial instmments. I identified payables 
amounting to R20 91 1 791 made by the municipality which were not included in the 
accounting records and financial statements Conseguently, payables are understated 
by R20 91 1 791 andexpenses are understated by the same amount Additionally, there 
is a consequential impact on the surplus for the period and the accumulated surplus. 

13. I was unable to obtain sufficient appropriate audit evidence for payables relating to 
water and sewerage transactions at Ba-Phalaborwa municipality and Greater Tzaneen 
municipality, included in note 14 of the financial statements.! could not confirm the 
liability balance by alternative means. Consequently, I was unable to determine whether 
any adjustment relating to this payable stated at R155 061 624 (2013- R170 927 899) 
for Ba-Phalaborwa and R184 123 893 (2013: R136 062 556) for Greater Tzaneen 
municipality in note 14 to the financial statements was necessary. 

Receivables from exchange transactions 

14. Included in the receivables from exchange transactions balance is an amount of 
R226 429 161 owed by Ba-Phalaborwa municipality. However, Ba-Phalaborwa 
municipality has confirmed that there are no amounts owed to the municipality. The 
municipality could not provide an explanation or supporting documentation for the 
difference of R226 429 161. The municipality's records did not permit the application of 
alternative audit procedures regarding the amount receivable from the entity. 
Consequently, I was unable to determine whether any adjustments to the accounts 
receivable balance of R226 429 161 (2013: R284 294 454) disclosed in note 7 to the 
nnanaal statements was necessary. 

15. I was unable to obtain sufficient appropriate audit evidence for receivables from 
exchange transactions balances for Greater Letaba and Greater Giyani municipalities 
respectively. I could not confirm the receivable's balance by alternative means. 
Consequently, I was unable to determine whether any adjustment relating to these 
receivables stated at R11 386 802 (2013: RIO 462 569) and R13 71 1 705 

(2013; R3 891 448) respectively in note 7 to the financial statements was necessary. 

Consumer debtors 

16. In my 2012-13 audit report, I reported that I was unable to obtain sufficient appropriate 
audit evidence that management has properly charged and accounted for all receivables 

current year adjustments were made to the prior year balance 
of R402 474 196. Consequently, I was unable to determine whether any adjustment 
relating to these consumer debtors stated at R402 474 196 was neneRsary. 

17. I was unable to obtain sufficient appropriate audit evidence for consumer debtors 
relating to water and sewerage transactions at Greater Letaba municipality, included in 
note 9 of the financial statements. The district municipality's records did not permit the 
applica^on of alternative audit procedures regarding the amount receivable from the 
entity. Consequently, I was unable to determine whether any adjustment relating to this 
consumer debtors stated at R31 048 941 (2013: R26 152 991) in the financial 
statements vras necessary. 


18. The consumer debtor balances for Ba-Phalaborwa municipality of R310 205 126 
(2013: R246 465 638) and Greater Giyani municipality of R57 557 354 
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(2013: R44 428 044), as disclosed in note 9 to the financial statements does not agree 
to the underlying accounting records, reflecting an unreconciled difference of 
R338 584 1^ and R89 596 519 respectively. Consequently, consumer debtors for Ba- 
Phalabonva and Greater Giyani municipality is overstated by R338 584 134 and 
R89 596 519 respectively. Additionally, there is a consequential impact on the 
accumulated surplus. 

19. The municipality did not assess financial assets for impairment individually for significant 
financial assets or collectively for insignificant financial assets in accordance with SA 
Standards of GRAP 1 04 Financial instruments. Consequently, I was unable to 
determine the correct amount for the provision for doubtful debt balance amounting to 
R21 5 644 849(2013: R235 028 510) as disclosed in note 9 to the financial statements. It 
is impracticable to quantify the impact on the accumulated surplus. 

Revenue 

20. There was no system of control over revenue: interest earned - outstanding receivables 
for Greater Tzaneen municipality and Greater Giyani municipality, on which I could rely 
on for the purpose of my audit. The financial statements do not agree to the underlying 
accounting records, reflecting an unreconciled difference of R6 557 970 and R4 572 191 
respectively. Consequently, revenue is understatedby R6 557 970 and R4 572 191 for 
Greater Tzaneen municipality and Greater Giyani municipality respectively. Additionally, 
there is a consequential impact on the surplus for the period and the accumulated 
surplus. 

21. I identified water and sewerage revenue for Ba-Phalabon^/a municipality which was not 
recognised at correct amounts. The financial statements do not agree to the underlying 
accounting records, reflecting an unreconciled difference ofR93 233 731. Consequently 
revenue is overstated by R93 233 731. Additionally, there is a consequential impact on 
the surplus for the period and the accumulated surplus. 

22. Mdentified water and sewerage revenue billed by Ba-Phalaborwa municipality and 
Greater Giyani municipality which were not included in the accounting records and 
financial statements of the district municipality. The financial statements do not agree to 
the underlying accounting records, reflecting an unreconciled difference of 

^6 523 419 and R59 132 467 respectively. Consequently, revenue is understated by 
R26 523 419 and R59 132 467. Additionally there is a consequential impact on the 
surplus for the year. 


Consumer deposits 


23. There was no system of control over consumer deposits for Ba-Phalaborwa municipality 
on which I could rely for the purpose of my audit. There were no alternative satisfactory 
procedures that I could perform to obtain reasonable assurance that all consumer 
deposits were properly recorded in the financial statements. Consequently, I was unable 
to determine the extent of the understatement to the consumer deposits stated at 

R3 492 850 (2013: R3 930 536) in note 15 to the financial statements were necessary. 

Commitments 

24. I identifi^ commitments that belong to the municipality which were not included in the 
accounting records and financial statements. In the absence of an adequate internal 
control system over the recording of commitments, 1 was not able to determine the 
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extent of the understatement in the commitments' balance of R106 262 010 (2013: 
R430 838 330) as disclosed in note 33 to the financial statements. 


Other financial assets 

25. In my 2012-13 audit report. I reported that the munidpality did not adequately disclose in 
note 5 of the financial statement other financial assets from a third party for use of a 
fleet of vehicles owned by the municipality. The municipality did not classify this lease 
agreement as a finance lease where substantially all the risks and rewards incidental to 
ownership were transferred to the third party in accordance with SA Standards of GRAP 
13 Leases. The municipality is party to a lease agreement which constitute a finance 
lease, which have been accounted for as a loan receivable. Consequently, other 
financial assets are overstated by R5 789 052 for 2013 and the net lease investment is 
understated by the same amount. Additionally, there is a consequential impact on the 
accumulated surplus of R4 424 737 868(2013: R4 456 994 109) as per the statement of 
financial position 


Cash flow statement 

26. The municipality did not apply the principles of the SA Standards of GRAP 2 Cash flow 
statements as non-cash flow items were included in the calculation of the cash flow 
statement. It was not possible to determine the correct movement on cash flow from 
operations, cash flows from investing activities and cash flows from financing activities 
as it was impractical to do so. Consequently, I was unable to determine the impact on 
the net cash increase disclosure of R89 913 912 (2013: RIO 016 915) in the Cash flow 
Statement. 


Value Added Tax (VAT) Receivable 

27. There was no system of control over VAT receivable on which I could rely for the 

purpose of my audit. I found an unexplained difference of R6 585 043 between the VAT 
returns and the accounting records. Consequently, I was unable to determine the extent 
of the misstatement to the VAT receivable stated at R32 546 442 (2013; RO) in note 8 to 
the financial statements, as it was impracticable to do so. 


Irregular expenditure 


28. In my 2012-13 audit report. I reported that the municipality did not adequately 
investigate and report irregular expenditure. An amount of R33 835 540 which was 
Identified during the 2011-12 audit was not properly investigated and reported in the 
current year, my audit report is accordingly modified regarding the corresponding figure 
disclosed in note 42 amounting to R1 59 260 478. Consequently, the impact on the 
disclosure made in note 42 to the financial statements as at 30 June 2014 cannot be 
ascertained. 
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gather evidence to express assurance on these matters. Accordingly, I do not express 
an opinion or conclusion on these matters. 


Predetermined objectives 

37. 1 performed procedures to obtain evidence about the usefulness and reliability of the 
reported performance information for the following selected development priorities 
presented in the annual performance report of the municipality for the year ended 
30 June 2014: 

• Development priority 3; Develop and maintain infrastructure on pages xx to xx 

• Development priority 4: Provide clean and safe water on pages xx to xx 

38. 1 evaluated the reported performance information against the overall criteria of 
usefulness and reliability. 


39. 1 evaluated the usefulness of the reported performance information to determine 
whether it was presented in accordance with the National Treasury’s annual reporting 
pnnaples and whether the reported performance was consistent with the planned 

* further performed tests to determine whether indicators and targets were 
^ll defined, verifiable, specific, measurable, time bound and relevant, as required by 
Treasury's Framework for managing programme performance information 


40. 1 assessed the reliability of the reported performance information to determine whether it 
was valid, accurate and complete. 

41 . The material findings in respect of the selected development priorities are as follows: 

Develop and maintain infrastructure 


Usefulness of reported performance information 


Measurability of indicators and/or targets 

42. The FMPPI requires the following: 

Perfomance targets must be specific in clearly identifying the nature and required level 
of performance. A total of 50% of the targets were not specific. 

• Performance targets must be measurable. We could not measure the required 
performance for 30% of the targets 

• Performance indicators must be well defined by having clear data definitons so that 
data can be collected consistently and is easy to understand and use. A total of 20% of 
the indicators were not well defined. 

This was because management did not adhere to the requirements of the FMPPI due to a 
lack of proper systems and processes 
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Additional matter 

43. We draw attention to the following matter. Our conclusion is not modified in respect of 
this matter; 


Achievement of planned targets 

44. Refer to the annual performance report on pages xx to xx for information on the 
achievement of the planned targets for the year. 

Unaudited supplementary information 

45. The supplementary information set out on pages xx to xx does not form part of the 
annual performance report and is presented as additional information. We have not 
audited these schedules and, accordingly, we do not express a conclusion thereon. 

Compliance with laws and regulations 

46. 1 performed procedures to obtain evidence that the municipality had complied with 
applicable legislation regarding financial matters, financial management and other 
related matters. My findings on material non-compliance with specific matters in key 
legislation, as set out in the general notice issued in terms of the PAA. are as follows: 


Annual financial statements, performance and annual reports 

47. The financial statements submitted for auditing were not prepared in all material 
respects in accordance with the requirements of section 122 of the MFMA. Material 
misst^ements of non-current assets, current assets, liabilities, revenue, expenditure 
and disclosure items identified by the auditors in the submitted financial statements 
were not adequately corrected. \^ich resulted in the financial statements receiving an 
adverse audit opinion. 


Audit committee 


48. The audit committee was not afforded an opportunity to review the annual financial 
statements to provide the municipality with an authoritative and credible view of the 
financial position of the entity, its efficiency and effectiveness and its overall level of 
compliance with legislation, as required by section 166{2)(b) of the MFMA. 

Procurement and contract management 

49. Awards were made to providers who are in the service of the municipality and whose 
principal shareholders are in the service of the municipality in contravention of section 

1 12{j) of the MFMA and SCM regulation 44. Furthermore, the provider failed to declare 
that he/she was in the service of the municipality, as required by SCM regulation 13(c). 
Similar non-compliance was reported in the prior year and the municipality did not take 
disciplinary action against the officials involved. 

50. Awards were made to providers who are in the service of other state institutions, in 
contravention of MFMA 112(j) and SCM regulation 44. Similar awards were identified in 
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the prior year and no effective steps were taken to prevent or combat the abuse of the 
SCM process in accordance with SCM regulation 38(1). 

51. Goods and services of a transaction value above R200 OCX) were procured without 
inviting competitive bids, as required by SCM regulation 19(a). 

Human resource management and compensation 

52. An acting CFO was appointed for a period of more than three months without the 
approval by the MEC for CoGHSTA in contravention of section 56(1 )(c) of the Municipal 
Systems Act, 2000 (Act No. 32 of 2000) (MSA). 

establishment was not in place, as required by section 66(1 ){a) of the 


54. The competendes of financial and supply chain management offidals were not 
assessed in a timely manner in order to identify and address gaps in competency levels 
as required by the Municipal Regulations on Minimum Competency Leve/sregulation 13. 

55. The munidpality did not submit a report on compliance with prescribed competency 
levels to the National Treasury and relevant provincial treasury as required by the 
Regulations on Minimum Competency Levels regulation 14(2)(a). 

Expenditure management 

56. Money owed by the munidpality was not always paid within 30 days as required by 

section 65(2)(e) of the MFMA / n y 

57 Reasonable steps were not taken to prevent unauthorised, irregular as well asfruitless 
and wasteful expenditure, as required by section 62(1 )(d) of the MFMA 


Consequence management 

58. Unauthorised, irregular as well asfruitless and vrasteful expenditure incurred by the 
municipality was not investigated to determine if any person is liable for the expenditure 
as required by section 32(2)(a)(ii) of the MFMA. 

59, The condonation of irregular expenditure was not approved by the appropriate relevant 
authonty, as required by section 170of the MFMA. 


Revenue management 


60. An adequate management, accounting and information system which accounts for 
^(2X6) crf^e°M FWIA revenuewas not in place, as required by section 


Asset management 


61. An adequate management, accounting and information system which accounts for 
assets was not in place, as required by section 63(2)(a) of the MFMA. 
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62. An effective system of internal control for assets (including an asset register) was not in 
place, as required by section 63(2)(c) of the MFMA. 

Service delivery 

63. The municipality did not adopt a water services development plan as required by section 
12(1) (a) and (b) of the Water Services Act. 1997 (Act No. 108 of 1997) 

Internal control 


64. 1 considered internal control relevant to my audit of the financial statements, annual 
performance report and compliance with legislation. The matters reported below are 
limited to the significant internal control deficiencies that resulted in the basis for 
qualified opinion, and the findings on non-compliance with legislation inciuded in this 
report 


Leadership 

65. The accounting officer and management did not exercise adequate oversight 
responsibiiity over the enforcement of the GRAP standards in preparation of the 
financial statements. 

66. Lack of communication and co-operation between the district municipality and the local 
municipalitiesunder its jurisdiction. 

67. Management did not have sufficient monitoring controls to ensure the proper 
implementation of action plans and reports from internal audit. 

68. Leadership did not regularly monitor management's compliance with laws, regulations 
and internally designed policies and procedures. As a result, significant non-compliance 
issues were noted. 


Financial and performance management 

69. A lack of adequate technical knowledge within management, high levels of reliance on 
consultants to prepare the annual financial statements and a lack of adherence to laws 
and regulations resulted in the adverse audit outcome 

70. The municipality did not have a proper system of record management that provides for 
the maintenance of information that supports the financial statements and reported 
performance information. 

71. The municipality does not have adequate internal control systems to recognise all 
property, plant and equipment, all receivables and all revenue. 
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Governance 

72. The risk assessment procedures implemented by the municipality were not adequate, 
as all risks affecting the municipality were not identified. 



Polokwane 
12 December 2014 



AUOITOR-OCNCKAL 
SOUTH AFRICA 

Asjditmg Ic D'ji.'o public zor'hdc're 


T 6.2.4 


COMMENTS ON MFMA SECTION 71 RESPONSIBILITIES: 

Section 71 of the MFMA requires municipalities to return a series of financial performance data to the 
National Treasury at specified intervals throughout the year. The Chief Financial Officer states that 
these data sets have been returned according to the reporting requirements. 

T 6.2.5 
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GLOSSARY 


Accessibility 

indicators 

Explore whether the intended beneficiaries are able to access services 
or outputs. 

Accountability 

documents 

Documents used by executive authorities to give “full and regular" 
reports on the matters under their control to Parliament and provincial 
legislatures as prescribed by the Constitution. This includes plans, 
budgets, in-year and Annual Reports. 

Activities 

The processes or actions that use a range of inputs to produce the 
desired outputs and ultimately outcomes. In essence, activities 
describe "what we do". 

Adequacy 

indicators 

The quantity of input or output relative to the need or demand. 

Annual Report 

A report to be prepared and submitted annually based on the 
regulations set out in Section 121 of the Municipal Finance 
Management Act. Such a report must include annual financial 
statements as submitted to and approved by the Auditor-General. 

Approved Budget 

The annual financial statements of a municipality as audited by the 
Auditor General and approved by council or a provincial or national 
executive. 

Baseline 

Current level of performance that a municipality aims to improve when 
setting performance targets. The baseline relates to the level of 
performance recorded in a year prior to the planning period. 

Basic municipal 
service 

A municipal service that is necessary to ensure an acceptable and 
reasonable quality of life to citizens within that particular area. If not 
provided it may endanger the public health and safety or the 
environment. 

Budget year 

The financial year for which an annual budget is to be approved - 
means a year ending on 30 June. 

Cost indicators 

The overall cost or expenditure of producing a specified quantity of 
outputs. 

Distribution 

indicators 

The distribution of capacity to deliver services. 

Financial 

Statements 

Includes at least a statement of financial position, statement of 
financial performance, cash-flow statement, notes to these statements 
and any other statements that may be prescribed. 

General Key 

performance 

indicators 

After consultation with MECs for local government, the Minister may 
prescribe general key performance indicators that are appropriate and 
applicable to local government generally. 

Impact 

The results of achieving specific outcomes, such as reducing poverty 
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and creating jobs. 

Inputs 

All the resources that contribute to the production and delivery of 
outputs. Inputs are "what we use to do the work". They include 
finances, personnel, equipment and buildings. 

Integrated 
Development Plan 
(IDP) 

Set out municipal goals and development plans. 

National Key 

performance areas 

• Service delivery & infrastructure 

• Economic development 

• Municipal transformation and institutional development 

• Financial viability and management 

• Good governance and community participation 

Outcomes 

The medium-term results for specific beneficiaries that are the 
consequence of achieving specific outputs. Outcomes should relate 
clearly to an institution's strategic goals and objectives set out in its 
plans. Outcomes are "what we wish to achieve". 

Outputs 

The final products, or goods and services produced for delivery. 
Outputs may be defined as "what we produce or deliver". An output is 
a concrete achievement (i.e. a product such as a passport, an action 
such as a presentation or immunization, or a service such as 
processing an application) that contributes to the achievement of a 
Key Result Area. 

Performance 

Indicator 

Indicators should be specified to measure performance in relation to 
input, activities, outputs, outcomes and impacts. An indicator is a type 
of information used to gauge the extent to 

which an output has been achieved (policy developed, presentation 
delivered, service rendered) 

Performance 

Information 

Generic term for non-financial information about municipal services 
and activities. Can also be used interchangeably with performance 

measure. 

Performance 

Standards: 

The minimum acceptable level of performance or the level of 
performance that is generally accepted. Standards are informed by 
legislative requirements and service-level agreements. Performance 
standards are mutually agreed criteria to describe how well work must 
be done in terms of quantity and/or quality and timeliness, to clarify the 
outputs and related activities of a job by describing what the required 
result should be. In this EPMDS performance standards are divided 
into indicators and the time factor. 

Performance 

The level of performance that municipalities and its employees strive 
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Targets: 

to achieve. Performance Targets relate to current baselines and 
express a specific level of performance that a municipality aims to 
achieve within a given time period. 

Service Delivery 
Budget 

Implementation 

Plan 

Detailed plan approved by the mayor for implementing the 
municipality’s delivery of services; including projections of the revenue 
collected and operational and capital expenditure by vote for each 
month. Service delivery targets and performance indicators must also 
be included. 

Vote: 

One of the main segments into which a budget of a municipality is 
divided for appropriation of money for the different departments or 
functional areas of the municipality. The Vote specifies the total 
amount that is appropriated for the purpose of a specific department or 
functional area. 

Section 1 of the MFMA defines a “vote” as: 

a) one of the main segments into which a budget of a municipaiity is 
divided for the appropriation of money for the different departments or 
functionai areas of the municipaiity; and 

b) which specifies the totai amount that is appropriated for the 
purposes of the department or functionai area concerned 
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APPENDICES 


APPENDIX A - COUNCILLORS; COMMITTEE ALLOCATION AND COUNCIL 
ATTENDANCE 


Councillors, Committees Allocated and Council Attendance 

Council Members 

Full 

Committees Allocated 

Municipal or 

Percentage 

Percentage 


Time / 


Party 

Council 

Apologies 


Part 


Represented 

Meetings 

for non- 


Time 



Attendance 

attendance 


FT/PT 



% 

% 

L J Matlou 

FT 

Mayoral Committee 

Direct elect 

89% 

11% 

N V Mathonsi 

FT 

Rules Committee 

Direct elect 

100% 

0% 

0 J Mushwana 

FT 

Chief Whip 

Direct elect 

89% 

11% 

M Lewele 

FT 

Finance 

Direct elect 

89% 

11% 

L N Machethe 

FT 

Infrastructure development 

Direct elect 

89% 

11% 

H G Manganyi 

FT 

Water services 

Direct elect 

89% 

11% 

C Nkuna 

FT 

Agriculture & Environment 

Direct elect 

78% 

22% 

T P Ramaremela 

FT 

Governance & Shared Services 

Direct elect 

89% 

11% 

S H Moshobane 

PT 

Health & Social Development 

Direct elect 

89% 

11% 

C Hlathwayo 

PT 

Public Transport & Roads 

Direct elect 

89% 

11% 

A Ngobeni 

PT 

Sport, Recreation, Arts & Culture 

Direct elect 

89% 

11% 

M L Maloko 

PT 

Economic Development & Spatial Planning 

Direct elect 

100% 

0% 

R P Nkanyani 

PT 

MPAC 

Direct elect 

89% 

11% 

M H Mabasa 

PT 

Publuc Accounts Committee 

Direct elect 

89% 

11% 

M P Raganya 

PT 

Economic Development & Spatial Planning 

Direct elect 

100% 

0% 

M N Makhurupetji-Malatji 

PT 

Sport, Recreation, Arts & Culture 

Direct elect 

89% 

11% 

K J Monyela 

PT 

Community Participation 

Direct elect 

67% 

33% 

S G Mokoele 

PT 

Health & Social Development 

Direct elect 

100% 

0% 

P W Cronje 

PT 

Agriculture & Environment 

Direct elect 

89% 

11% 

M A Mabunda 

PT 

Health & Social Development 

Direct elect 

100% 

0% 

P P Makhubele 

PT 

Health & Social Development 

Direct elect 

100% 

0% 

B M Makhubele 

PT 

Water Services 

Local rep 

100% 

0% 

H 1 Baloyi 

PT 

Public Transport & Roads 

Local rep 

100% 

0% 

T A Makhubele 

PT 

Sport, Recreation, Arts & Culture 

Local rep 

78% 

22% 

T J Moshwana 

PT 

Economic Development & Spatial Planning 

Local rep 

78% 

22% 

A RIkhotso 

PT 

Governance & Shared Services 

Local rep 

100% 

0% 

M Q RIkhotso 

PT 

Public Transport & Roads 

Local rep 

89% 

11% 

M L Ncha 

PT 

Finance 

Local rep 

89% 

11% 
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Councillors, Committees Allocated and Council Attendance 

Council Members 

Full 

Committees Allocated 

Municipal or 

Percentage 

Percentage 


Time/ 


Party 

Council 

Apologies 


Part 


Represented 

Meetings 

for non- 


Time 



Attendance 

attendance 


FT/PT 



% 

% 

D G Mushwana 

PT 

Infrastructure development 

Local rep 

89% 

11% 

N L Mohale 

PT 

Finance 

Local rep 

100% 

0% 

M F Mohlala 

PT 

Agriculture & Environment 

Local rep 

78% 

22% 

T J Rababalela 

PT 

Agriculture & Environment 

Local rep 

66% 

44% 

S P Mabale 

PT 

Governance & Shared Services 

Local rep 

78% 

22% 

M E Mafona 

PT 

Water services 

Local rep 

66% 

44% 

S C Makwala 

PT 

Health & Social Development 

Local rep 

78% 

22% 

G J Fleming 


Sport, Recreation, Arts & Culture 

Local rep 

67% 

33% 

J H S Mbhalati 

PT 

Economic Development & Spatial Planning 

Local rep 

67% 

33% 

M L Mokgobi 

PT 

Sport, Recreation, Arts & Culture 

Local rep 

89% 

11% 

G Malesa 

PT 

Infrastructure development 

Local rep 

89% 

11% 

M 0 Makwala 

PT 

Finance 

Local rep 

89% 

11% 

G Selowa 

PT 

Health & Social Development 

Local rep 

89% 

11% 

D L Ndobe 

PT 

Sport, Recreation, Arts & Culture 

Local rep 

89% 

11% 

M Sibiya 

PT 

Governance & Shared Services 

Local rep 

100% 

0% 

T Senyolo 

PT 

Agriculture & Environment 

Local rep 

100% 

0% 

C Mamoqale 

PT 

Public Transport & Roads 

Local rep 

100% 

0% 

G Mashele 

PT 

Water services 

Local rep 

100% 

0% 

M R Mametja 

PT 

Governance & Shared Services 

Local rep 

100% 

0% 

M C Magoro 

PT 

Infrastructure development 

Local rep 

100% 

0% 

A Mantihaga 

PT 

Governance & Shared Services 

Local rep 

100% 

0% 

B Mashele 

PT 

Public Transport & Roads 

Local rep 

100% 

0% 

Note: * Councillors appointed on a proportional basis do not have wards allocated to them 



TA 
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APPENDIX B - COMMITTEES AND COMMITTEE PURPOSES 


Committees (other than Mayoral / Executive Committee) and Purposes of Committees 

Municipal Committees 

Purpose of Committee 

Finance 

Deal with financial related matters. 

Infrastructure 

Deal with infrastructure development & maintenance. 

Community services 

Deal with health services, disaster and fire services. 

Governance and Shared Services 

Deal with human resource matters, administration, legal and IT matters. 

Sport, Arts and Culture 

Coordinate anything related to sport, arts and culture in the district. 

Roads and Transport 

Dealing with roads and transport matters in the district 

Planning & Development 

Dealing with planning and development in the district. 

Agriculture and environment 

Dealing with environmental and agricultural matters. 

Water and sanitation 

Provision and maintenance of water and sanitation. 

Municipal Public Accounts 

Municipality's watch dog in terms of compliance with legislation and performance. 

Rules Committee 

Dealing with all rules and policies in the municipality. 

By-laws and policies 

Dealing with By-laws and policies in the municipality. 

Community participation 

Dealing with community consultation and participation 


TB 


Source: Corporate Services Department 


APPENDIX C -THIRD TIER ADMINISTRATIVE STRUCTURE 
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Third Tier Structure 

Directorate 

Director/Manager (State title and name] 



Office of the Municipal Manager 

Maake MT - Municipal Manager 


Malatji KP - Personal Assistant \Assistant Director / Manager 


Lambane N - PMS Coordinator Assistant Director / Manager 


Lebone NA - Chief Risk Officer Assistant Director / Manager 


Motau TL- IT Manager Assistant Director / Manager 


Steyn JJ - Head of Centre Assistant Director / Manager 


Assistant Director / Manager 


Manager lA - Vacant 


Monitoring And Reporting officer - Vacant 


Assistant Manager Risk Based Audit - Vacant 

Corporate Services 

Director Corporate Services - Vacant 


Malatjie KE - Manager Legal 


Lebepe NG - Assistant Director HR 


Mal\A/andla NJ- Assistant Director Admin 


Rasekgala MJ - Assistant Director IT 


Manager CD Performance Management - Vacant 

Budget and Treasury 

CFO - Vacant 


Pootona MR- Assistant Director- Budget & Control 


Kgabi NT - Assistant Director - Revenue 


Lebopa KB- Assistant Director Expenditure 


Mangena S- Assistant Director Supply Chain 

Office of the Executive Mayor 

Lebepe NP- Director in the office of the Executive Mayor 


Personal Assistant- Vacant 


Seshoene E - MPAC 


Mathebula ES- Assistant Director Special Programmes 


Manager Communication - Vacant 


Assistant Director Events Management - Mavunda NC 


Assistant Director Public Participation - Twala PD 

Community Services 

Nemugomoni TLP 


Assistant Director Sports Arts and Culture - Letsoalo QHM 


Assistant Director Environment and Waste Management - Mudau NR 


Assistant Director Heath and Social Development - Shitihangu DD 


Chief Fire Officer - Visser DJ 


Chief Traffic Officer - Masedi KS 


Assistant Director Housing, Rural Development And EPWP - Vacant 


Assistant Director / Manager 

Engineering Services 

Machubeni MC- Director Engineering 


Maifala MJ- IDP Manager 


PMU Manager - Vacant 
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Third Tier Structure 

Directorate 

Director/Manager (State title and name] 


Contract Management - Mandiwana MW 


Assistant Director Infrastructure Planning - Masipa MK 


Assistant Director Roads And Transport - Mdungazi OC 


Assistant Director Energy - Mabulane TJ 


Assistant Director / Manager 


Assistant Director / Manager 

Planning and Development 

Tsebe MS - Director Planning and Development 


Assistant Director Spatial Planning - Ngobeni TR 


Assistant Director CIS - Maponya GT 


Assistant Director LED - Nkoane SD 


Assistant Director / Manager 


Assistant Director / Manager 


Assistant Director / Manager 


Assistant Director / Manager 

Water Services 

Ralulimi T - Director Water Services 


Assistant Director Water Services - Rammalo AM 


Assistant Director Maintenance - Vacant 


Assistant Director Water Quality - Vacant 







(T2.2.2). 

TC 
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APPENDIX D - FUNCTIONS OF MUNICIPALITY / ENTITY 


Municipal Entities do not apply the Mopani District Municipality. 


Municipal / Entity Functions 

MUNICIPAL FUNCTIONS 

Function 
Applicable to 
Municipality (Yes / 
No)* 

Function 
Applicable 
to Entity 
(Yes / No) 

Constitution Schedule 4, Part B functions: 



Air pollution 

Yes 

N/A 

Building regulations 

No 

N/A 

Child care facilities 

No 

N/A 

Electricity and gas reticulation 

No 

N/A 

Firefighting services 

Yes 

N/A 

Local tourism 

Yes 

N/A 

Municipal airports 

No 

N/A 

Municipal planning 

Yes 

N/A 

Municipal health services 

Yes 

N/A 

Municipal public transport 

Yes 

N/A 

Municipal public mrks only in respect of the needs of municipalities in the 
discharge of their responsibilities to administer functions specifically assigned to 
them under this Constitution or any other law 

Yes 

N/A 

Pontoons, ferries, jetties, piers and harbours, excluding the regulation of 
international and national shipping and matters related thereto 

No 

N/A 

Stormwater management systems in built-up areas 

No 

N/A 

Trading regulations 

No 

N/A 

Water and sanitation services limited to potable water supply systems and 
domestic waste-water and sewage disposal systems 

Yes 

N/A 

Beaches and amusement facilities 

No 

N/A 

Billboards and the display of advertisements in public places 

Yes 

N/A 

Cemeteries, funeral parlours and crematoria 

No 

N/A 

Cleansing 

No 

N/A 

Control of public nuisances 

Yes 

N/A 

Control of undertakings that sell liquor to the public 

No 

N/A 

Facilities for the accommodation, care and burial of animals 

No 

N/A 

Fencing and fences 

No 

N/A 

Licensing of dogs 

NO 

N/A 

Licensing and control of undertakings that sell food to the public 

No 

N/A 

Local amenities 

No 

N/A 

Local sport facilities 

No 

N/A 

Markets 

Yes 

N/A 

Municipal abattoirs 

No 

N/A 


Municipality | APPENDICES 



Municipal / Entity Functions 

MUNICIPAL FUNCTIONS 

Function 
Applicable to 
Municipality (Yes / 
No)* 

Function 
Applicable 
to Entity 
(Yes / No) 

Constitution Schedule 4, Part B functions: 



Municipal parks and recreation 

No 

N/A 

Municipal roads 

Yes 

N/A 

Noise pollution 

No 

N/A 

Pounds 

No 

N/A 

Public places 

No 

N/A 

Refuse removal, refuse dumps and solid waste disposal 

Yes 

N/A 

Street trading 

No 

N/A 

Street lighting 

No 

N/A 

Traffic and parking 

No 

N/A 

* If municipality: indicate (yes or No); * If entity: Provide name of entity 


TD 


Source: Corporate Services Department 


APPENDIX E - WARD REPORTING 


As a District Municipality, there are no ward that directly fall under the Mopani District Municipality. 


APPENDIX F - WARD INFORMATION 


As a District Municipality, there are no ward that directly fall under the Mopani District Municipality. 
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APPENDIX G - RECOMMENDATIONS OF THE MUNICIPAL AUDIT COMMITTEE 
YEAR 0 


Municipal Audit Committee Recommendations 

Date of 
Committee 

Committee recommendations during Year 0 

Recommendations adopted 
(enter Yes) If not adopted 
(provide explanation) 

16-Oct-13 

Mr. NP Lebepe be assigned to provide quality assurance on the 
minutes before they are forwarded to the Chairperson. 

Yes 


The resolution register be forwarded to the Chairperson for 
amendments prior packaging; 

Yes 


An update on the contract management policy be forwarded to 
members before the next meeting; 

Yes 


The Ass. Director: IT to forward a report to the Accounting Officer 
with regard to the MSP to enable him to communicate with the 
Accounting Officer of Greater Giyani Municipality; 

Yes 


A feedback be provided in the next meeting with regard to the 
hotline; 

Yes 


The Accounting Officer to assist Engineering with the development of 
the contract register and it be circulated to Audit Committee 
members before the next meeting to enable them to give inputs on 
the document; 

Yes 


The Audit Committee to generate a report to Council indicating the 
status on the performance per directorate; 

No: AC was not formally invited to 
attend quarterly Council meetings 


Internal Audit to isolate the performance of all units within the 

Municipal Managers to reflect the performance 

Yes 


A monitoring mechanism be developed to address both the Internal 
Audit and Auditor General recommendations; 

Yes 


The revenue enhancement strategy be noted by the Audit Committee 
and the final strategy will be tabled at the Audit Committee as soon 
as it is finalized. 

Yes 


Journal to be passed on the Blyderiver issue and be treated as a 
tangible asset in the financial Statement 

Yes 


The Accounting Officer to generate and monitor the key control 
assessment report on a quarterly basis. 

No: The Key Control Assessment is 
not generated and monitored 
quarterly 


The progress to date be provided on the Esofranki pipeline matter 
including the costs incurred. 

Yes 

22-Jan-14 




lA to conduct verification on the action plan and report to AC for 
assurance purposes 

Yes 


By end of March 2014 all AG issues should have been 
resolved/addressed 

No: Some AG findings were not 
resolved even at year end. 


Management to fully implement controls (Financial recovery plan) to 
manage the cash flow problem 

Yes 


Management to adhere to reporting timelines on all quarterly reports 

No: Management did not adhere to 
report timelines on a quarterly basis 


The implementation of the Financial Recovery Plan be a standing 

Item in the AC and Council meetings 

Yes 

20-May-14 

Resolution register to first serve in the Management Committee 
meeting 

Yes 
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Municipal Audit Committee Recommendations 

Date of 
Committee 

Committee recommendations during Year 0 

Recommendations adopted 
(enter Yes) If not adopted 
(provide explanation) 


The contract management policy to be emailed to AC members 

Yes 


The Municipal Manager to head a team to complete the contract 
register and email the register to AC members 

Yes 


The office of the executive mayor to present report on the quarterly 
basis to AC on issues reported to the hotline 

Yes 


Progress on the implementation of the financial recovery plan to be 
reported to AC in the fourth quarter meeting 

No: The fourth quarter AC meeting 
did not materialise 


Management to zero-weight KPI’s were there was no activity under 
review 

Yes 


Management to email the draft strategy and terms of reference on 
the revenue enhancement strategy 

Yes 


Bi-weekly audit steering committee 

Yes 


Resident Accounted to form part of AC meetings 

Yes 


The name of Councillors who resigned to be removed on the APS 

Yes 


The adjustment as agreed with AG on Blade River should be 
processed by Management 

Yes 


The debt of Greater Letaba should be written off and correct process 
should be followed to pass necessary journals 

Yes 


The resident accounted to work with PMU and gather supporting 
documents on the amount confirmed by DWA on debtors 

Yes 


Budget and Treasury to ensure that they have identified all irregular, 
wasteful and unauthorized expenditure 

Yes 


Internal audit to look at deviations before budget and treasury finalise 
the financial statements 

No: Budget and Treasury finalise 
the financial statement very late 


The ruling on the Nandoni case be formally communicated to AC 

Yes 


MPAC chairperson to be invited to AC meetings 

Yes 


Management to ensure that the risk profile per project is developed 

No: risk profile is not developed per 
project. 


TG 
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APPENDIX H - LONG TERM CONTRACTS AND PUBLIC PRIVATE 
PARTNERSHIPS 


Long Term Contracts (20 Largest Contracts Entered into during Year 0) 

R' 000 

Name of Service Provider 
(Entity or Municipal 
Department) 

Description of Services 
Rendered by the Service 
Provider 

Start Date of 
Contract 

Expiry date 
of Contract 

Project 

manager 

Contract Value 

Mopani District Municipality 

Mopani Rural Household Sanitation 

23-Feb-14 

30-Jun-14 

PMU 

178,800,000.00 












TH.l 


APPENDIX I - MUNICIPAL ENTITY/ SERVICE PROVIDER PERFORMANCE 
SCHEDULE 


There are no entities applicable to Mopani District Municipality. 


APPENDIX J - DISCLOSURES OF FINANCIAL INTERESTS 


There are no disclosures of financial interest applicable to the 13/14 financial year. 
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APPENDIX K: REVENUE COLLECTION PERFORMANCE BY VOTE AND BY 
SOURCE 


Following is revenue by Vote and source. 

APPENDIX K (I): REVENUE COLLECTION PERFORMANCE BY VOTE 



Revenue Collection Performance by Vote 










R' 000 


Year -1 

Current: Year 0 

Year 0 Variance 

Vote Description 

Actual 

Original 

Adjusted 

Actual 

Original 

Adjustments 



Budget 

Budget 


Budget 

Budget 

Executive and Council/Mayor & 

Council 


0 

0 

0 



Executive and Council/Municipal 
Manager 


0 

0 

0 



Finance and Admin/Finance 


1,015,874,150 

49,774,188 

1,003,707,532 

1% 

-1917% 

Corporate Services/HR 


0 

0 

0 



Corporate Services/Other Admin 


0 

0 

0 



Planning and Development/Economic 


0 

0 

0 



Health/Other 


0 

0 

0 



Community Services/Other Community 

49,430 

0 

0 

0 



Public Services/Fire 


0 

0 

0 



Public Services/Other 


0 

0 

0 



Road Transport/Roads 


0 

0 

0 



Water/Water Distribution 

143,609,244 

137,879,643 

26,270,055 

114,612,934 

17% 

-336% 

Electricity/Electricity Distribution 
Corporate Services/Information 


0 

0 

0 



Technology 


0 

0 

0 



Waste Water Management/Sewerage 

21,405,766 

25,950,113 

5,021,863 

25,711,658 

1% 

-412% 

Total Revenue by Vote 

165,064 

1,179,704 

81,066 

1,144,032 

3% 

-1311% 

TK.l 
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APPENDIX K (ii): REVENUE COLLECTION PERFORMANCE BY SOURCE 


Revenue Collection Performance by Source 



R'OOO 

Description 

Year -1 

YearO 

Year 0 Variance 

Actual 

Original 

Budget 

Adjustments 

Budget 

Actual 

Original 

Budget 

Adjustments 

Budget 

Property rates 

- 

- 

- 

- 



Property rates - penalties & collection 

- 

- 

- 

- 



charges 







Service charges - electricity revenue 

- 

- 

- 

- 



Service charges - water revenue 

136,210 

86,159 

175,418 

175,418 

51% 

0% 

Service charges - sanitation revenue 

17,452 

14,992 

29,069 

29,069 

48% 

0% 

Service charges - refuse revenue 

- 

- 

- 

- 



Service charges - other 

- 

5,150 

25 

25 

-20500% 

0% 

Rental of facilities and equipment 


- 

- 

- 



Interest earned - external investments 

1,065 

1,602 

1,050 

1,050 

-53% 

0% 

Interest earned - outstanding debtors 

1,679 

- 

66,418 

66,418 

100% 

0% 

Dividends received 

- 

- 

- 

- 



Fines 

- 

- 

- 

- 



Licenses and permits 

- 

- 

- 

- 



Agency services 

- 

- 

- 

- 



Transfers recognised - operational 

505,056 

513,601 

494,101 

494,101 

-4% 

0% 

Other revenue 

5,829 

26,800 

26,358 

26,358 

-2% 

0% 

Gains on disposal of PPE 







Total Revenue (excluding capital 

667,292 

648,304 

792,440 

792,440 

18.19% 

0.00% 

transfers and contributions) 







TK.2 


APPENDIX L: CONDITIONAL GRANTS RECEIVED: EXCLUDING MIG 


Conditional Grants: excluding MIG 

R' 000 

Details 

Budget 

Adjustments 

Budget 

Actual 

Variance 

Major conditions 
applied by donor 
(continue below if 
necessary) 

Budget 

Adjustments 

Budget 

Regional Bulk Water-Mamatja Sekororo 

45689 

70689 

82407 

14% 

45% 


Regional Bulk Water-DWA Nandoni 

35000 

50000 

20402 

-145% 

-72% 


Municipal Water Infrastructure Grant 

16906 

16906 

16906 

0% 

0% 


Rural Transport Grant 

1726 

1726 

1006 

-72% 

-72% 


Rural Household Infrastructure Grant 

0 

8500 

8500 

0% 

100% 









Total 

99321 

147821 

129221 

-14% 

23% 


TL 
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APPENDIX M: CAPITAL EXPENDITURE - NEW & UPGRADE/RENEWAL 
PROGRAMMES 


APPENDIX M (I): CAPITAL EXPENDITURE - NEW ASSETS PROGRAMME 



Capital Expenditure - New Assets Programme* 



R'OOO 

Description 

Year -1 

YearO 

Planned Capital expenditure 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

FY + 1 

FY + 2 

FY + 3 

Capital expenditure by Asset Class 








Infrastructure - Total 

153,748 

353 

473 

312 

382 

389 


Infrastructure: Road transport - Total 

58,770 

_ 

_ 

_ 

_ 

_ 

_ 

Roads, Pavements & Bridges 

58,769,523 







Storm water 

0 







Infrastructure: Electricity - Total 

_ 

_ 

_ 

_ 

_ 

_ 

_ 

Generation 

0 

0 

0 

0 

0 

0 

0 

Transmission & Reticuiation 

0 

0 

0 

0 

0 

0 

0 

Street Lighting 








Infrastructure: Water - Total 

94,978 

353 

473 

312 

382 

389 

_ 

Dams & Reservoirs 

0 

0 

0 

0 

0 

0 

0 

Water purification 

0 

0 

0 

0 

0 

0 

0 

Reticulation 

94,978,040 

353,270 

472,763 

312,289 

381,915 

389,470 


Infrastructure: Sanitation - Total 

_ 

_ 

_ 

_ 

_ 

_ 

_ 

Reticulation 

0 







Sewerage purification 

0 







Infrastructure: Other - Total 

_ 

_ 

_ 

_ 

_ 

_ 

_ 

1/l/asfe Management 

0 

0 

0 

0 

0 

0 

0 

Transportation 

0 

0 

0 

0 

0 

0 

0 

Gbs 

0 

0 

0 

0 

0 

0 

0 

other 

0 

0 

0 

0 

0 

0 

0 

Community -Total 

_ 

_ 

_ 

_ 

_ 

_ 

_ 

Parks & gardens 

0 

0 

0 

0 

0 

0 

0 

Sports fields & stadia 

0 

0 

0 

0 

0 

0 

0 

Swimming pools 

0 

0 

0 

0 

0 

0 

0 

Community halls 

0 

0 

0 

0 

0 

0 

0 

Libraries 

0 

0 

0 

0 

0 

0 

0 

Recreational facilities 

0 

0 

0 

0 

0 

0 

0 

Fire, safety & emergency 

0 

0 

0 

0 

0 

0 

0 

Security and policing 

0 

0 

0 

0 

0 

0 

0 

Buses 

0 

0 

0 

0 

0 

0 

0 

Clinics 

0 

0 

0 

0 

0 

0 

0 

Museums & Art Galleries 

0 

0 

0 

0 

0 

0 

0 

Cemeteries 

0 

0 

0 

0 

0 

0 

0 

Social rental housing 

0 

0 

0 

0 

0 

0 

0 

Other 

0 

0 

0 

0 

0 

0 

0 

Capital expenditure by Asset Class 
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Capital Expenditure - New Assets Programme* 



R'OOO 

Description 

Year -1 

YearO 

Planned Capital expenditure 


Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

FY + 1 

FY + 2 

FY + 3 

Heritage assets - Total 

_ 

_ 

_ 

_ 

_ 

_ 

_ 

Buildings 

Other 








Investment orooerties - Total 

_ 

_ 

_ 

_ 

_ 

_ 

_ 

Housing development 

Other 
















Other assets 

23,767 

94 

19 

4 

3 

20 

_ 

General vehicles 

Specialised vehicles 

Plant & equipment 

Computers - hardware/equipment 

Furniture and other office equipment 
Abattoirs 

Markets 

Civic Land and Buildings 

Other Buildings 

Other Land 

Surplus Assets - (Investment or 

Inventory) 

Other 

16,087,369 

5,413,029 

731,837 

804,711 

0 

0 

0 

730,000 

1,450 

9,000 

4,330 

700 

3,500 

0 

0 

0 

74,000 

0 

0 

850 

1,450 

4.000 
4,330 

700 

1.000 

0 

0 

0 

7,000 

0 

0 

850 

1,202 

2,047 

1 

20 

0 

0 

0 

29 

0 

769 

100 

0 

900 

550 

300 

0 

0 

0 

0 

0 

0 

1,560 

12,050 

0 

6,110 

605 

400 

0 

0 

0 

0 

0 

363 


Aoricultural assets 

_ 

_ 

_ 

_ 

_ 

_ 

_ 

List sub-c!ass 








Biological assets 

_ 

_ 

_ 

_ 

_ 

_ 

_ 

List sub-ciass 








Intangibles 

_ 

1 

1 

0 

0 

0 

_ 

Computers - software & programming 

Other (list sub-class) 


592 

592 

21 

97 

102 


Total Capital Expenditure on new assets 

177,515 

448 

493 

316 

385 

409 

_ 


Specialised vehicles 

_ 

9 

4 

1 

_ 

_ 

_ 

Refuse 

Fire 

Conservancy 

Ambulances 


9,000 

4,000 

1,202 

0 

0 

0 

* Note: Information for this table may be sourced from MBRR (2009: Table SA34aj 
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APPENDIX M (ii): CAPITAL EXPENDITURE - UPGRADE/RENEWAL 
PROGRAMME 



Capital Expenditure - UpgradefRenewal Programme* 



R'OOO 


Year -1 


YearO 


Planned Capital expenditure 

Description 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

FY + 1 

FY + 2 

FY + 3 

Capital expenditure by Asset Class 








Infrastructure - Total 

_ 

96 

47 

7 

128 

150 

_ 

Infrastructure: Road transport -Total 








Roads, Pavements & Bridges 

Storm water 








Infrastructure: Electricity - Total 

_ 

_ 

_ 

_ 

_ 

_ 

_ 

Generation 

Transmission & Reticulation 

Street Lighting 








Infrastructure: Water - Total 

_ 

96 

47 

7 

128 

150 

_ 

Dams & Reservoirs 

Water purification 








Reticulation 


96,000 

46,702 

6,727 

128,000 

150,000 


Infrastructure: Sanitation - Total 

_ 

_ 

_ 

_ 

_ 

_ 

_ 

Reticulation 

Sewerage purification 








Infrastructure: Other - Total 

_ 

_ 

_ 

_ 

_ 

_ 

_ 

1/l/asfe Management 

0 

0 

0 

0 

0 

0 

0 

Transportation 

0 

0 

0 

0 

0 

0 

0 

Gbs 

0 

0 

0 

0 

0 

0 

0 

other 

0 

0 

0 

0 

0 

0 

0 

Community 

_ 

_ 

_ 

_ 

_ 

_ 

_ 

Parks & gardens 

0 

0 

0 

0 

0 

0 

0 

Sports fields & stadia 

0 

0 

0 

0 

0 

0 

0 

Swimming pools 

0 

0 

0 

0 

0 

0 

0 

Community halls 

0 

0 

0 

0 

0 

0 

0 

Libraries 

0 

0 

0 

0 

0 

0 

0 

Recreational facilities 

0 

0 

0 

0 

0 

0 

0 

Fire, safety & emergency 

0 

0 

0 

0 

0 

0 

0 

Security and policing 

0 

0 

0 

0 

0 

0 

0 

Buses 

0 

0 

0 

0 

0 

0 

0 

Clinics 

0 

0 

0 

0 

0 

0 

0 

Museums & Art Galleries 

0 

0 

0 

0 

0 

0 

0 

Cemeteries 

0 

0 

0 

0 

0 

0 

0 

Social rental housing 

0 

0 

0 

0 

0 

0 

0 

Other 

0 

0 

0 

0 

0 

0 

0 

Heritaae assets 

_ 

_ 

_ 

_ 

_ 

_ 

_ 

Buildings 

0 

0 

0 

0 

0 

0 

0 

Other 

0 

0 

0 

0 

0 

0 

0 
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Capital Expenditure - Upgrade/Renewal Programme* 



R'OOO 

Description 

Year -1 

YearO 

Planned Capital expenditure 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

FY + 1 

FY + 2 

FY + 3 

Capital expenditure by Asset Class 








Investment properties 

_ 

_ 

_ 

_ 

_ 

_ 

_ 

Housing development 

0 

0 

0 

0 

0 

0 

0 

Other 

0 

0 

0 

0 

0 

0 

0 

Other assets 

_ 

_ 

_ 

_ 

_ 

_ 

_ 

General vehicles 

0 

0 

0 

0 

0 

0 

0 

Specialised vehicles 

0 

0 

0 

0 

0 

0 

0 

Plant & equipment 

0 

0 

0 

0 

0 

0 

0 

Computers - hardware/equipment 

0 

0 

0 

0 

0 

0 

0 

Furniture and other office equipment 

0 

0 

0 

0 

0 

0 

0 

Abattoirs 

0 

0 

0 

0 

0 

0 

0 

Markets 

0 

0 

0 

0 

0 

0 

0 

Civic Land and Buildings 

0 

0 

0 

0 

0 

0 

0 

Other Buildings 

0 

0 

0 

0 

0 

0 

0 

Other Land 

0 

0 

0 

0 

0 

0 

0 

Surplus Assets - (Investment or Inventory) 

0 

0 

0 

0 

0 

0 

0 

Other 

0 

0 

0 

0 

0 

0 

0 

Aqricultural assets 

_ 

_ 

_ 

_ 

_ 

_ 

_ 

List sub-class 

0 

0 

0 

0 

0 

0 

0 


0 

0 

0 

0 

0 

0 

0 


0 

0 

0 

0 

0 

0 

0 

Bioloaical assets 

_ 

_ 

_ 

_ 

_ 

_ 

_ 

List sub-ciass 

0 

0 

0 

0 

0 

0 

0 


0 

0 

0 

0 

0 

0 

0 


0 

0 

0 

0 

0 

0 

0 

Intanqibles 

_ 

_ 

_ 

_ 

_ 

_ 

_ 

Computers - software & programming 

0 

0 

0 

0 

0 

0 

0 

Other (list sub-class) 

0 

0 

0 

0 

0 

0 

0 

Total Capital Expenditure on renewal of 








existing assets 

- 

96 

47 

7 

128 

150 

- 









Specialised vehicles 

_ 

_ 

_ 

_ 

_ 

_ 

_ 

Refuse 

0 

0 

0 

0 

0 

0 

0 

Fire 

0 

0 

0 

0 

0 

0 

0 

Conservancy 

0 

0 

0 

0 

0 

0 

0 

Ambulances 

0 

0 

0 

0 

0 

0 

0 
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APPENDIX N - CAPITAL PROGRAMME BY PROJECT YEAR 0 


Capital Programme by Project: Year 0 

R' 000 

Capital Project 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance 
(Act - Adj) 

% 

Variance 
(Act - OB) 

% 







Water 






Sekgosese Ground Water Development 

5000.00 

11268.00 

2243.00 

-4.02 

-1.23 

Giyani Water Works 

46000.00 

19043.00 

4247.00 

-3.48 

-9.83 

Giyani System N Bulk Supply 

0.00 

6137.00 

4696.00 

-0.31 

1.00 

Sefofotse Ditshosini Ra mathlatsi Bulk line 

25000.00 

5835.00 

3202.00 

-0.82 

-6.81 

Upgrading of Water Reticulation-GLM 

5000.00 

9693.00 

2307.00 

-3.20 

-1.17 

Selwane Water 

25000.00 

25000.00 

4680.00 

-4.34 

-4.34 

Thabina Water Reticulation 

5582.00 

11678.00 

1199.00 

-8.74 

-3.66 

Sanitation/Seweraqe 






Mopani Household Sanitation 

60000.00 

190102.00 

160256.00 

-0.19 

0.63 

Kampersrus Sewage Plant 

20000.00 

16107.00 

4437.00 

-2.63 

-3.51 

Upgrading of Phalaborwa Sewage Plant 

11000.00 

2083.00 

3853.00 

0.46 

-1.85 

Economic development 






Land Acquisition 

0.00 

800.00 




Moshupatsela Refurbishment 

500.00 

769.00 

769.00 

0.00 

0.35 

Finance 






Furniture 

2000.00 

1000.00 

20.00 

-49.00 

-99.00 

Vehicles 

750.00 

750.00 

0.00 



Upgrading of Command Vehicles 

250.00 

0.00 

0.00 



Engineering Services 






Municipal Office buildings 

74000.00 

7000.00 

29.00 

-240.38 

-2550.72 

Community Services 






Air Quality Monitoring Equipment 

2000.00 

2200.00 

763.00 

-1.88 

-1.62 

Safety and Security 






Erection of Carports 

500.00 

500.00 

1284.00 

0.61 

0.61 

Fire and Rescue equipment 

1500.00 

0.00 

0.00 



Fire protection Association 

800.00 

0.00 

0.00 



Gym Equipment 

30.00 

30.00 

0.00 



Vehicles 

9000.00 

3000.00 

1202.00 

-1.50 

-6.49 

Communication Network 

500.00 

500.00 

0.00 



Weather monitoring Equipment 

500.00 

0.00 

0.00 



Vehicle Tracking System for Centre 

450.00 

0.00 

0.00 
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Capital Programme by Project: Year 0 

R' 000 

Capital Project 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance 
(Act - Adj) 

% 

Variance 
(Act - OB) 

% 

ICT and Other 






Computers 

500.00 

929.00 

1.00 

0.01 

-499.00 

Printers 

200.00 

19.00 

0.00 



Office Connectivity 

50.00 

0.00 

0.00 



Servers 

300.00 

550.00 

0.00 



Risk Management Software 

500.00 

0.00 

0.00 



Teammmate Software 

92.00 

92.00 

21.00 

-3.38 

-3.38 







TN 


APPENDIX O - CAPITAL PROGRAMME BY PROJECT BY WARD YEAR 0 


Ward do not apply to the Mopani District Municipality. 


APPENDIX P - SERVICE CONNECTION BACKLOGS AT SCHOOLS AND 
CLINICS 


Not distict municipality function 


APPENDIX Q - SERVICE BACKLOGS EXPERIENCED BY THE COMMUNITY 
WHERE ANOTHER SPHERE OF GOVERNMENT IS RESPONSIBLE FOR 
SERVICE PROVISION 


Not distict municipality function 


APPENDIX R - DECLARATION OF LOANS AND GRANTS MADE BY THE 
MUNICIPALITY 


Not applicable during 2013/14 


APPENDIX S - NATIONAL AND PROVINCIAL OUTCOMES FOR LOCAL 
GOVERNMENT 


See Annual Performance Report 13/14 
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VOLUME II: ANNUAL FINANCIAL STATEMENTS 

Mopani District Municipality 

Annual Financial Statements for ttie year ended SO June 2014 

General Information 


Nature of business and principal activities -Provisioo of a democratic and accountable Local Government for 

communities in the Mopani District area: 

•Ensuring the provision of services to these communities in a 
sustainable manner 

•Promotion of social and economic development; 

•Promotion a safe arvd healthy environment: and 
•Encourage the involvement of communities ar>d community 
organisations in the matters of Local Government in the Mopani 
District 


Mayoral committee 
Executive Mayor 
Speaker 
Chief Whip 
Mayoral Committee 


MPAC Chairperson 
Other Councillors 


Matlou L.J 
Mathonsi N.V 
Mushwana O.J 
Lewele M 
Machethe L.N 
Manganyi H.G 
Nkuna C 
Ramaremela T.P 
Moshobane S.H 
Hlatswayo C 
Ngobeni A 
Maloko M.L 
Nkanyani R.P 
Mabasa M.H 
Raganya M.P 
Monyela KJ 
Mokoele S.G 
Cronje P.W 
Mabunda M.A 
Makhubete P.P 
Bak>yi H.l 
Makhubele TA 
Mushwana T.J 
Rikhotso A 
Rikhotso M.Q 
Ncha M.L 
Moshwana D.G 
Mohale NX 
Ndove DX 
Mbhalati J.H S 
Sibiya M 
Mokgobi M.L 
Mafona M.E 
Selowa G 
Magoro M.C 
Senyolo T 
Mamogale C 
Flemming G.J 
Makwala M.O 
Mashele G 
Mame^a M.R 
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Mopani District Municipality 

Annual Financial Statements for the year ended 30 June 2014 

General Information 


Makhurupetji - Malawi M.G 
Makwaia S.C 
Mashete M B 
Mohlala M.F 
Manthlakga A.M 
Rababalela T.J 
Mabale S.P 
Malesa 6 
Makhubele B.M 

4 

MaakeMT 


Grading of local authority 
Accounting Officer 


Acting • Chief Finance Officer (CFO) 

Lebopa K.B 

Registered office 

Government Building 

Main Road 

Giyani 

0826 

Business address 

Government Building 

Main Road 

Giyani 

0826 

Postal address 

Private Bag X0687 

Giyani 

0826 

Website 

www.mopani.gov.za 

Currency 

South African Rands 

Rounding off 

Nearest Rand 

Bankers 

ABSA 

Auditors 

Auditor General 

Audit Committee 

Modipane T.C (Chairperson) 

Mudau FJ 

Ngobeni S.A.B 

Hlomane G.H 

Adv. Kholong S.T 

Lawyers 

Mahowa Attorneys Inc 
Magabe IrK Attorneys 

Lebea ar>d Associates 

Modjadji Raphesu Inc 
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Mopani District Municipality 

Annual Financial Statements for the year ended SO June 2014 

Index 


The reports and statements set out below comprise the annual finarKial statements presented to the provincial legislature: 


Index Page 

Accountirtg Officer's Responsibilities ar>d Approval 4 

Statement of Financial Position 5 

Statement of Changes in Net Assets 7 

Statement of Financial Performance 6 

Cash Flow Statement 8 

Statement of Comparison of Budget and Actual Amounts 9-10 

Accounting Policres 11-40 

Nctes to the Annual Financial Statements 40-71 

Apper>dixes: 

Appendix B: Analysis of Property, Plant and Equipment 72 

Appendix C: Segmental analysis of Property, Plant ar>d Equipment 78 

Appendix D: Segmental Statement of Financial Performance 79 

Appendix F: Disclosure of Grants and Subsidies in terms of the Municipal Finance 80 

Management Act 

Abbreviations 


CoGHSTA 

CRR 

DBSA 

SA GAAP 

GRAP 

GAMAP 

HDF 

IAS 

IMFO 

IPSAS 

ME'S 

MEC 

MFMA 

MIG 


Department of Co-Operative Governance, Human Settlements and Traditional 
Affairs 

Capital Replacement Reserve 
Development Bank of South Africa 

South African Statements of Generally Accepted Accounting Practice 

Generally Recognised Accountirtg Practice 

Generally Accepted Municipal Accounting Practice 

Housing Development Fund 

International Accounting Standards 

Institute of Municipal Finance Officers 

International Public Sector Accounting Standards 

Municipal Entities 

Member of the Executive Counci 

Municipal Finance Management Act 

Municipal Infrastructure Grant (Previously CMIP) 
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Mopani District Municipality 

Annual Financial Statements for the year ended 30 June 2014 

Accounting Officer's Responsibilities and Approval 


The accounting officer is required by the Municipal Finance Management Act (Act 56 of 2003). to maintain adequate 
accounting records and is responsible for the content and integrity of the annual financial statements and related financial 
information included in this report. It is the responsibility of the accounting officer to ensure that the annual finarvcial 
statements fairfy present the state of affairs of the municipality as at the end of the financial year and the results of its 
operations ar>d cash flows for the period then er>ded. The external auditors are engaged to express an independent opinion on 
the annual financial statements ar>d was given unrestricted access to all finar>cial records and related data. 

The annual financial statements have been prepared in accordance with Standards of Generally Recognised Accountirvg 
Practice (GRAP) including any interpretations, guidelines and directives issued by the Accounting Standards Board. 

The annual firtancial statements are based upon appropriate accounting policies consistently applied ar>d supported by 
reasonable ar>d prudent judgements and estimates. 

The accounting officer acknowledges that he is ultimatety responsible for the system of internal fir\ancial control established 
by the municipality and place considerable importance on maintaining a strong control environment. To enable the accounting 
officer to meet these responsibilities, the accounting officer sets standards for internal control aimed at reducing the risk of 
error or deficit in a cost effective manner. The standards include the proper delegation of responsibilities within a dearly 
defined framework, effective accounting procedures and adequate segregation of duties to ensure an acceptable level of risk. 
These controls are monitored throughout the municipaiity and all empfoyees are required to maintain the highest ethical 
standards in ensurir>g the municipality's business is corvducted in a manner that in all reasonable circumstances is above 
reproach. The focus of risk management in the municipality is on identifying, assessing, managing and monitoring all known 
forms of risk across the municipaiity. While operating risk cannot be fully eliminated, the municipality endeavours to minimise 
it by ensuring that appropriate infrastructure, controls, systems and ethical behaviour are applied and managed within 
predetermined procedures and constraints. 

The accounting officer is of the opinion, based on the infrxmation and explanations given by management, that the system of 
internal control provides reasonable assurance that the financial records may be relied on for the preparation of the annual 
financial statements. However, any system of internal financial control can provide only reasonable, and not absolute, 
assurance against material misstatement or deficit. 

The accounting officer has reviewed the municipality's cash flow forecast for the year er>ded 30 June 2014 and. in the light of 
this review ar>d the current financial position, he is satisfied that the municipality has or has access to adequate resources to 
continue in operational existence for the foreseeable future. 

The Accountir>g Officer certify that the salaries, allowarvces ar>d benefits of the Cour>cillors. loans made to Councillors, if any 
and payment made to Councillors for loss of office, if any. as disclosed in these annual financial statements are within the 
upper limits of the framework envisaged in Section 219 of the Constitution, read with the Remuneration of Public Office 
Bearers Act and the Minister of Provincial and Local Government's determination in accordance with this Act. 

The external audrtors are responsible for independently reviewing and reporting on the municipality's annual financial 
statements. 

The unaudited annual financial statements set out on page 5 to 68. which have been prepared on the going concern basis, 
were approved by the Accountir>g Officer on 29 August 2014 and were sigr>ed on its behalf by 


Accounting Officer 
Designation 
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Mopani District Municipality 

Annual Financial Statements for the year ended 30 June 2014 

Statement of Financial Position as at 30 June 2014 

Figures in Rand Note(s) 2014 2013 

Restated* 


Assets 


Current Assets 


Inventories 

6 

34,667,088 

26,172,541 

Other financial assets 

5 

- 

5,600,000 

Receivables from exchange transactions 

7 

262,508,187 

340,825,316 

VAT receivable 

8 

32,546,442 


Consumer debtors 

9 

270,755,610 

167,445,686 

Cash and cash equivalents 

10 

83,126,281 

- 


683.603,608 540,043.543 


Non-Current Assets 

Property, plant and equipment 

Intangible assets 

Other financial assets 

3 

4 

5 

4,708,061,777 4,732.034,978 
10,380,783 10,587,148 

189,052 

4,718.442,560 4,742.811,178 

NorvCutrent Assets 


4,718,442,560 4,742.811,178 

Current Assets 


683,603,608 540,043,543 

Total Assets 


5.402.046,168 5,282,854.721 

Liabilities 



Current Liabilities 



Finance lease obligation 

11 

416,414 

Payables from exchange transactions 

14 

695,774,371 538,967,346 

VAT payable 


752,632 

Consumer deposits 

15 

3,492,850 3,930,536 

Unspent conditiortal grants and receipts 

12 

219,194,195 215,059,146 

Provisions 

13 

23,981,416 10,657,062 

Bank overdraft 

10 

6,787,631 

942.442.832 776,570.767 

Non-Current Liabilities 



Provisions 

13 

34,865,468 49,289,845 

Non-Current Liabilities 


34,865,468 49,289,845 

Current Liabilities 


942,442,832 776,570,767 

Liabilities of disposal groups 


- 

Total Liabilities 


977.308,300 825,860.612 

Assets 


5,402,046,168 5,282,854,721 

Liabilities 


(977,308,300) (825,860,612) 

Net Assets 


4,424,737,868 4,456,994.109 

Net Assets 



Accumulated surplus 


4,424,737,868 4,456,994,109 


‘See Mole 36 
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Mopani District Municipality 

Annual Financial Statements for the year ended 30 June 2014 


Statement of Financial Performance 


Figures in Rand 

Note(s) 

2014 

2013 




Restated* 

Revenue 




Revenue from Exchange Transactions 




Service charges 

17 

137.642,728 

165,015,010 

Interest earned - Outstanding receivables 


2,681,864 

13,927,967 

Other income 

19 

3,042,127 

12,907,778 

Interest received 


2,858,966 

676,173 

Revenue from Non - Exchange Transactions 




Government grants & subsidies 

18 

997,806,539 

762,038,873 

Total revenue 


1,144.032,224 

954,565.801 

Expenditure 




Employee costs 

21 

(207,052,796) 

(222.961,837) 

Remuneration of Councillors 

22 

(8,380,164) 

(8,255,733) 

Regional Bulk Infrastructure Projects Expenditure 

23 

(71,449,541) 

- 

Mopani Household Sanitation 


(197,601,189) 

(105,703,237) 

Depreciation and amortisation 

26 

(163,686,795) 

(138,456,612) 

Impairment lossy Reversal of impairments 


- 

(17,234,114) 

Fmance costs 

27 

(607,869) 

(502,802) 

Debt impairment 

24 

(21,798,680) 

(50,431,820) 

Repairs and maintenance 


(120,164,109) 

(85,225,709) 

Bulk purchases 

31 

(252,494,974) 

(193,935,946) 

Contracted services 

29 

(29,657,727) 

(23,863,686) 

Grants and subsidies paid 

30 

(3,745,480) 

(4,052,745) 

General Expenses 

20 

(99,359,012) 

(96,186,769) 

Total expenditure 


11,175,998,336) 

(946,811,010) 

Total revenue 


1,144,032,224 

954,565,801 

Total expenditure 


11, 175,998,336) 

(946,811,010) 

Operating (deficit) surplus 


(31,966,112) 

7,754,791 

Loss on disposal of assets and liabilities 


(290,126) 

(10,620,185) 

Deficit before taxation 


(32,256,238) 

(2,865,394) 

Deficit for the year 


(32,256,238) 

(2.865,394) 


■SeeNote 36 
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Mopani District Municipality 

Annual Financial Statements for the year ended 30 June 2014 


Statement of Changes in Net Assets 


Figures in Rand 

Accumulated Total net 

surplus assets 

Opening balance as previously reported 

Adjustments 

Comection of errors 

1. 915.020.85011.915.020.050) 

:2.544.83«.549I2.544.838.549) 

Balance at 01 July 2012 as restated’ 

Changes in net assets 

Surplus for the year 

4,459.859,503 4,459,859.503 

(2.865.394) (2.865.394) 

Total changes 

(2.865.394) (2.865.394) 

Restated* Balance at 01 July 2013 

Changes in net assets 

Surplus for the year 

4,456.994.106 4,456,994.106 

(32.256.238) (32.256.238) 

Total changes 

(32.256.238) (32.256.238) 

Balance at 30 June 2014 

4,424.737.868 4.424,737.868 


Note(s) 


' SeeNote 36 
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Mopani District Municipality 

Annual Financial Statements for the year ended 30 June 2014 


Cash Flow Statement 


Figures in Rand 

Note(s) 

2014 

2013 

Restated* 

Cash flows from operating activities 

Receipts 

Grants 

Interest incorrre 

Other receipts 


1,019,103,612 

2,858,966 

16,625,831 

748,154,486 

676,173 

14,492,334 



1,038,588,409 

763,322,993 

Paynaents 

Employee costs 

Suppliers 

Finance costs 


(217,031,870) (230,657,970) 
(597,139,006) (343,790,400) 
(607,869) (502,802) 

(814,778,745) (574,951,172) 

Total receipts 

Total payments 

Net cash flows from operating activities 

32 

1,038,588,409 763,322,993 

(814,778,745) (574,951,172) 
223,809.664 188,371,821 

Cash flows from investing activities 




Purchase of property, plant and equipment 

Proceeds from sale of property, plant and equipment 

Purchase of intangible assets 

Loss on disposal of assets 

Proceeds from sale of financial assets 

3 

3 

4 

4 

(139,844,173) 

1,549,091 

(683,182) 

(290,126) 

5,789,052 

(195,553,465) 

12,457,768 

(10,620,185) 

4,550,000 

Net cash flows from investing activities 


(133,479.338) (189.165.882) 

Cash flows from financing activities 




Repayment of other financial liabilities 

France lease payments 


(416,414) 

(8,400,000) 

(822,854) 

Net cash flows from financing activities 


(416.414) 

(9.222.854) 

Net increase/(decrease) in cash and cash equivalents 

Cash and cash equivalents at the beginning of the year 


89.913,912 

(6,787,631) 

(10.016.915) 

3,229,284 

Cash and cash equivalents at the end of the year 

10 

83,126.281 

(6,787.631) 
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Mopani District Municipality 

Annual Financial Statements for the year ended 30 June 2014 


Statement of Comparison of Budget and Actual Amounts 


Budget on Accrual Basis 


Approved 

Adjustments 

Final Budget 

Actual 

Difference Reference 


budget 



amounts on 

between final 





comparable 

budget and 

Figures in Rand 




basis 

actual 

Statement of Financial Performance 





Revenue 






Revenue from exchange 
transactions 






Service charges 

144,553,353 

32,776,219 

177,329.572 

137,642,728 

(39,686.844) 

Interest earned - Outstanding 
receivables 

19,311,403 

- 

19,311.403 

2,681,864 

(16,629,539) 

Other income 

5,180,000 

(1,040,813) 

4,139,187 

3,042,127 

(1,097,060) 

Interest received 

- 

- 

- 

2,858,966 

2.858.966 

Total revenue from exchange 
transactions 

169,044.756 

31,735,406 

200,780,162 

146,225,685 

(54,554,477) 

Revenue from non-exchange 
transactions 






Taxation revenue 

Government grants & subsidies 

528,049,000 

(1,739,000) 

526,310,000 

997,806,539 

471,496,539 

Total revenue from exchange 
transactions' 

169,044,756 

31,735,406 

200,780.162 

146,225,685 

(54,554,477) 

Total revenue from rxm- 

528,049,000 

(1,739,000) 

526,310.000 

997,806,539 

471,496,539 

exchange transactions' 

Total revenue 

697,093,756 

29,996,406 

727,090,162 

1,144.032,224 

416,942,062 

Expenditure 

Personnel 

(306,137,180) 

57,086,656 

(249,050,524) 

(207,052,796) 

41.997,728 

Remuneration of councillors 

(9,085,243) 

(650,885) 

(9,736,128) 

(8,380,164) 

1,355,964 

Regional Bulk Water 
Infrastructure Projects 
Expenditure 




(71,449,541) 

(71.449,541) 

Mopani Household Sanitation 

- 

- 

- 

(197,601,189) 

(197,601,189) 

Depreciation and amortisation 

(137,510,403) 

141 

(137,510.262) 

(163,686,795) 

(26,176,533) 

Finance costs 

(650,000) 

- 

(650.000) 

(607,869) 

42,131 

Debt impairment 

(19,530,801) 

(1,080,294) 

(20,611,095) 

(21,798,680) 

(1,187.585) 

Repairs and maintenance 

(112,229,706) 

(35,480,695) 

(147,710,401) 

(120,164,109) 

27,546.292 

Bulk purchases 

(69,080,645) 

(39,040,000) 

(108,120.645) 

(252,494,974) 

(144,374,329) 

Contracted Services 

(13,465,551) 

906,000 

(12,559.551) 

(29,657,727) 

(17,098.176) 

Grants and subsidies paid 

- 

- 

- 

(3,745,480) 

(3,745.480) 

General Experrses 

(105,829,523) 

8,173,288 

(97,656,235) 

(99,359,012) 

(1,702,777) 

Total expenditure 

(773,519,052) 

(10,085,789) 

(783,604.8411(1,175,998,336) 

(392,393,495) 


697,093,756 

29,996,406 

727,090,162 

1,144,032,224 

416.942,062 


(773,519,052) 

(10,085,789) 

(783,604,841K1,175,998,336) 

(392,393,495) 

Operating deficit 

(76.425,296) 

19,910,617 

(56,514.679) 

(31,966,112) 

24,548.567 

Loss on disposal of assets and 
liabilities 

• 

• 


(290,126) 

(290,126) 


(76,425,296) 

19,910,617 

(56,514.679) 

(31,966,112) 

24,548.567 




- 

(290,126) 

(290.126) 

Deficit before taxation 

(76,425,296) 

19,910,617 

(56,514.679) 

(32,256,238) 

24,258.441 

Surplus before taxation 

(76,425,296) 

19,910,617 

(56,514.679) 

(32,256,238) 

24.258.441 

Taxation 

- 

- 

- 

- 

- 
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Mopani District Municipaiity 

Annual Financiai Statements for the year ended 30 June 2014 


statement of Comparison of Budget and Actuai Amounts 


Budget on Accrual Basts 

Figures in Rand 

Approved 

budget 

Adjustments 

Final Budget 

Actual 

amounts on 
comparable 
basis 

Difference Reference 

between final 
budget and 
actual 

Actual Amount on 

Comparable Basis as 

Presented in the Budget and 
Actual Comparative Statement 

(76.425,296) 

19,910.617 

(56.514,679) 

(32,256,238) 

24,258,441 
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Mopani District Municipaiity 

Annual Financial Statements for the year ended 30 June 2014 

Accounting Poiicies 


1. Presentation of Annual Financial Statements 

The annual financial statements have been prepared in accordance with the Standards of Generally Recognised 
Accounting Practice (GRAP), issued by the Accounting Standards Board in accordance with Section 122(3) of the 
Municipal Finance Management Act (Act 56 of 2003). 

These annual financial statements have been prepared on an accrual basis of accounting and are in accordance with 
historical cost convention as the basis of measurement, unless specified otherwise. They are presented in South African 
Rand. 

A summary of the significant accounting policies, which have been consistently applied in the preparation of these annual 
financial statements, are disclosed below. 

These accounting policies are consistent with the previous period. 

1.1 Presentation currency 

These annual fmancial statements are presented in South African Rand, which is the functional currency of the municipality 

1.2 Going concern assumption 

These annual fviancial statements have been prepared based on the expectation that the municipality will continue to 
operate as a going concern for at least the next 12 months. 

1.3 Significant judgements and sources of estimation uncertainty 

In preparing the annual financial statements, management is required to make estimates and assumptions that affect the 
amounts represented in the annual financial statements and related disclosures. Use of available information and the 
application of judgerrrent is inherent in the formation of estimates. Actual results in the future could differ from these 
estimates which may be material to the annual financial statements. Significant judgements include: 

Trade receivables / Held to maturity investments and/or loans and receivables 

The municipaiity assesses its trade receivables, held to maturity investments and loans and receivables for impairment at 
the end of each reporting period. In determining whether an impairment loss should be recorded in surplus or deficit, the 
surplus makes judgements as to whether there is observable data indicating a measurable decrease in the estimated 
future cash flows from a financial asset. 

The impairment for trade receivables and loans and receivables is calculated on a portfolio basis, based on historical loss 
ratios, adjusted for national and industry-specific economic corxlitions and other indicators present at the reporting date 
that correlate with defaults on the portfolio. These annual loss ratios are applied to loan balances in the portfobo and 
scaled to the estimated loss emergence period. 

Allowance for slow moving, damaged and obsolete stock 

An allowance for stock to write stock down to the lower of cost or net realisable value. Management have made estimates 
of the selling price and direct cost to sell on certain inventory items. The write down is included in the operation surplus 
note. 
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Mopani District Municipality 

Annual Financial Statements lor the year ended 30 June 2014 

Accounting Policies 


1.3 Significant judgements and sources of estimation uncertainty (continued) 

Fair value estimation 

The fair value of financial instruments traded in active markets (such as trading and available-for-sale securities) is based 
on quoted market prices at the end of the reporting period. The quoted market price used for financiai assets held by the 
municipality is the current bid price. 

The fair value of financial instruments that are not traded in an active market (for example, over-the counter derivatives) is 
determined by using valuation techniques. The municipality uses a variety of methods and makes assumptions that are 
based on market conditions existing at the end of each reporting period. Quoted market prices or dealer quotes for similar 
instruments are used for long-term debt. Other techniques, such as estimated discounted cash flows, are used to 
determine fair value for the remaining financial instruments. 

The carrying value less impairment provision of trade receivables arid payables are assumed to approximate their fair 
values. The fair value of financial liabilities for disclosure purposes is estimated by discounting the future contractual cash 
flows at the current market interest rate that is available to the municipality for similar financial instruments. 

Impairment testing 

The recoverable amounts of cash-generating units and individual assets have been determined based on the higher of 
value-in-use calculations and fair values less costs to sell. These calculations require the use of estirrrates and 
assumptions. It is reasonably possible that a key assumption may change which may then impact our estimations and 
may then require a material adjustment to the carrying value of tangible and other assets. 

The municipality reviews and tests the carrying value of assets when events or changes in circumstances suggest that the 
carrying amourrt may not be recoverable. In addition, goodwill is tested on an annual basis for impairment. Assets are 
grouped at the lowest level for which identifiable cash flows are largely independent of cash flows of other assets and 
liabiirties. If there are indications that impairment may have occurred, estimates are prepared of expected future cash flows 
for each group of assets. Expected future cash flows used to determine the value in use of goodwill and tangible assets 
are inherently uncertain and could materially change over time. They are significantly affected by a number of factors 
including pist entity specific variables, i.e. production estimates, supply demand], together with economic factors such as 
Pist economic factors such as excharrge rates inflation interest]. 

Provisions 

Provisions were raised and management determined an estimate based on the information available. Additional disclosure 
of these estimates of provisions are included in note 13 - Provisions. 

Post retirement benefits 

The present value of the post retirement obligation depends on a number of factors that are determined on an actuarial 
basis using a number of assumptions. The assumptions used in determining the net cost (income) include the discount 
rate. Any changes in these assumptions wil impact on the carrying amount of post retirement obligations. 

The municipality determines the appropriate discount rate at the end of each year. This is the interest rate that should be 
used to determine the present value of estimated future cash outflows expected to be required to settle the pension 
obligations. In determining the appropriate discount rate, the municipality considers the interest rates of high-quality 
corporate bonds that are denomirrated in the cunency in which the benefits will be paid, and that have terms to maturity 
approximating the terms of the related pension liability. 

Other key assumptions for pension obligations are based on current market conditions. 

Effective interest rate 

The municipality used the prime interest rate to discount future cash flows. 

Allowance for doubtful debts 

On debtors an impairment loss is recognised in surplus and deficit when there is objective evidence that it is impaired. The 
impairment is measured as the difference between the debtors carrying amount and the present value of estimated future 
cash flows discounted at the effective interest rate, computed at initial recognition. 
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Mopani District Municipality 

Annual Financial Statements for ttie year ended 30 June 2014 

Accounting Policies 


1.3 Significant judgements and sources of estimation uncertainty (continued) 

Cash and Cash equivalents 

Cash and cash equivalents are measured at amortised cost. 

Cash includes cash on hand artd cash with banks. Cash equivalents are short term highly liquid investments that are held 
wiht registered banking institutions with maturities of three months or less and are subject to an insignificant risk of change 
in value. 

For the purposes of the Cash Flow Statement, cash and cash equivalents comprise cash on hand and deposits held on 
call with banks. 

Trade and payables 

Trade payables are initially measured at fair value plus transaction costs that are directly attributable to the acquisition and 
are subsequently measured at amortised cost using the effective interest rate method. 

Events after balance sheet date 

Recognised amounts in the financial statements are adjusted to reflect events arising after (he balance sheet date that 
provide evidence of conditions that existed at the Balance Sheet date. Events after the Balance Sheet date that are 
indicative of conditions that arose after the Balance Sheet date are with by way of note to the Financial Statements. 

1.4 Property, plant and equipment 

Property, plant and equipment are tangible ncMvcurrent assets (including infrastructure assets) that are held for use in the 
production or supply of goods or services, rental to others, or for administrative purposes, and are expected to be used during 
more than one period. 

The cost of an item of property, plant and equipment is recognised as an asset when: 

• it is probable that future economic benefits or service potential associated with the item will flow to the 
municipality; and 

• the cost of the item can be measured reliably. 

Property, plant and equipment is initially measured at cost. 

The cost of an item of property, plant and equipment is the purchase price and other costs attributable to bring the asset to 
the location and conditon necessary for it to be capable of operating in the manner intended by management. Trade 
discounts and rebates are deducted in arriving at the cost. 

Where an asset is acquired through a norvexchange transaction, its cost is its fair value as at date of acquisition. 

Where an item of property, plant and equipment is acquired in exchange for a non-monetary asset or monetary assets, or a 
combination of monetary and non-monetary assets, the asset acquired is initially measured at fair value (the cost). If the 
acquired item's fair value was not determinable, ifs deemed cost is the carrying amount of the asset(s) given up. 

When significant components of an item of property, plant and equiprrrent have different useful lives, they are accounted for 
as separate items (major components) of property, plant arxf equipment. 

Costs include costs incurred initially to acquire or construct an item of property, plant and equipment and costs incurred 
subsequently to add to, replace part of, or service K. If a replacement cost is recognised in the carrying amount of an item of 
property, plant and equipment, the carrying amount of the replaced part is derecognised. 

The initial estimate of the costs of dismantling and removing the item and restoring the site on which it is located is also 
included in the cost of property, plant and equipment, where the entity is obligated to incur such expenditure, and where the 
obligation arises as a result of acquiring the asset or using it for purposes other than the production of inventories. 

Recognition of costs in the carrying amount of an item of property, plant and equipment ceases when the item is in the 
location and condition necessary for it to be capable of operating in the manner intended by management. 
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Annual Financial Statements for tfie year ended 30 June 2014 

Accounting Policies 


1.4 Property, plant and equipment (continued) 

Major spare parts and stand by equipment wfiicfi are expected to be used for more than one period are included in property, 
plant and equipment. In addition, spare parts and stand by equipment which can only be used in connection with an item of 
property, plant and equipment are accounted for as property, plant artd equipment. 

Major inspection costs which are a condition of continuing use of an item of property, plant and equipment and which meet the 
reco^ition criteria above are included as a replacement in the cost of the item of property, plant and equipment. Any 
remaining inspection costs from the previous inspection are derecognised. 

Property, plant and equipment is carried at cost less accumulated depreciation and any Impairment losses. 


Property, plant and equipment are depreciated on the straight line basis over their expected useful lives to their estimated 
residual value. 


Property, plant and equipment is carried at cost less accumulated depreciation and any impairment losses. 
The useful lives of items of property, plant and equipment have been assessed as follows: 


Item 

Land 

Buildings 

Plant and machinery 
Furniture and fixtures 
Motor vehicles 
Office equipment 
rr equipment 
Specialised Vehicles 
Water Reservoirs and reticulation 
Sewerage Purification 


Average useful life 
Indefinite 
30 Years 

4- 10 Years 

5- 7 Years 
7- 15 Years 

4- 5 Years 
4 Years 
15 Years 

5- 60 Years 
5-60 Years 


The residual value, and the useful life and depreaaton method of each asset are reviewed at the end of each reporting date. If 
the expectations differ from previous estimates, the change is accounted for as a change in accounting estimate. 


Each part of an item of property, plant and equipment with a cost that is significant in relation to the total cost of the item is 
depreciated separately. 

The depreciation charge for each period is recognised in surplus or deficit unless It is included in the carrying amount of 
another asset 


Items of property, plant and equipment are derecognised when the asset is disposed of or when there are no further economic 
benefits or service potential expected from the use of the asset. 

The gain or loss arising from the derecognition of an item of property, plant and equipment is included in surplus or deficit 
when the item is derecognised. The gain or loss arising from the derecognition of an item of property, plant and equipment is 
determined as the difference between the net disposal proceeds, if any, and the carrying amount of the item. 

1.5 Intangible assets 

An asset is identifiable if it either 

• is separable, I.e. is capable of beirrg separated or divided from an entity arxl sold, transferred, licensed, rented 
or exchanged, either irtdividually or together with a related contract, identifiable assets or liability, regardless of 
whether the entity intends to do so; or 

• arises from binding arrangements (including rights from contracts), regardless of whether those rights are 
transferable or separable from the municipality or from other rights and obligations. 

A binding arrangement describes an arrangement that confers similar rights and obligations on the parties to it as if it were in 
the form of a contract. 
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1.5 Intangible assets (continued) 

An intangible asset is recognised when: 

• it is probable that the expected future economic benefits or service potential that are attributable to the asset will 
flow to the municipality; and 

• the cost or fair value of the asset can be measured reliably. 

The municipality assesses the probability of expected future economic benefits or service potential usirig reasonable and 
supportable assumptions that represent management's best estimate of the set of economic cocxjitions that will exist over the 
useful life of the asset. 

Where an intangible asset is acquired through a nomexchange transaction, its initial cost at the date of acquisition is 
measured at its fair value as at that date. 

Expenditure on research (or on the research phase of an internal project) is recognised as an expense when it is incurred. 

An intangible asset arising from development (or from the developnrent phase of an internal project) is recognised when; 

• it is technically feasible to complete the asset so that it will be available for use or sale. 

• there is an intention to complete and use or sell it. 

• there is an ability to use or sell it. 

• it will generate probable future economic benefits or service potential. 

• there are available technical, financial and other resources to complete the development and to use or sell the 
asset. 

• the expenditure attributable to the asset during its development can be measured reliably. 

Intangible assets are carried at cost less atry accumulated amortisation and any impairment losses. 

An intangible asset is regarded as having an indefinite useful life when, based on all relevant factors, there is no foreseeable 
limit to the period over which the asset is expected to generate net cash inflows or service potential. Amortisation is not 
provided for these intangible assets, but they are tested for impairment annually and whenever there is an indication that the 
asset may be impaired. For all other intangible assets amortisation is provided on a straight line basis over their useful life. 

The amortisation period and the amortisation method for intangible assets are reviewed at each reporting date. 

Reassessing the useful life of an intangible asset with a finite useful life after it was classified as indefinite is an indicator that 
the asset may be impaired. As a result the asset is tested for impairment and the remaining carrying amount is amortised 
over its useful lifo. 

Internally generated goodwill is not recognised as an intangible asset. 

Amortisation is provided to write down the intangible assets, on a straight line basis, to their residual values as follows; 


Item Useful life 

Licenses arxl franchises 3 years 

Computer software, other 3 years 

Blyde Water Utility 20 years 


Intangible assets are derecognised; 

• on disposal: or 

• when no future economic benefits or service potential are expected from its use or disposal. 

The gain or loss from the derecognition of an intangible asset is determined as the difference between the net disposal 
proceeds, if any, and the carrying amount of the intangible asset. Such difference is recognised in surplus or deficit when the 
intangible asset is derecognised. 

1.6 Financial instruments 

A financial instrument is any contract that gives rise to a financial asset of one municipality arxl a financial liability or a 
residual interest of another municipality. 
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1.6 Financial instruments (continued) 

The amortised cost of a financial asset or financial liability is the amount at which the financial asset or financial liability is 
measured at initial recognition minus principal repayments, plus or minus the cumulative amortisation using the effective 
interest method of any difference between that initial amount and the maturity amount, and minus any reduction (directly 
or through the use of an allowance account) for impairment or uncollectibility. 

Credit risk is the risk that one party to a financial instrument will cause a financial loss for the other party by failing to 
discharge an obligation. 

Derecognition is the removal of a previously recognised financial asset or financial liability from an municipality’s 
statement of financial position. 

The effective interest method is a method of calculatirtg the amortised cost of a financial asset or a financial liability (or 
group of finanaal assets or financial liabilities) arxf of allocating the interest income or interest expense over the relevant 
period. The effective interest rate is the rate that exactly discounts estimated future cash payments or receipts through the 
expected life of the financial instrument or, when appropriate, a shorter period to the net carrying amount of the financial 
asset or financial liability. When calculating the effective interest rate, an municipality shall estimate cash flows 
considering all contractual terms of the financial instrument (for example, prepayment, call and similar options) but shall 
not consider future credit losses. The calculation indudes all fees and points paid or received between parties to the 
contract that are an integral part of the effective interest rate (see the Standard of GRAP on Revenue from Exchange 
Transactions), transaction costs, and all other premiums or discounts. There is a presumption that the cash tfows and the 
expected kte of a group of similar financial instruments can be estimated reliably. However, in those rare cases when it is 
not possible to reliably estimate the cash flows or the expected life of a finandal instrument (or group of financial 
instruments), the municipality shall use the contractual cash flows over the full contractual term of the financial instrument 
(or group of financial instruments). 

Fair value is the amount for which an asset could be exchanged, or a liability settled, between knowledgeable willing 
parties in an arm's length transaction. 

A financial asset is: 

• cash; 

• a residual interest of another municipality; or 

• a contractual right to; 

receive cash or another finandal asset from another municipality; or 

exchange financial assets or financial liabilities with arxrther municipality under conditions that are 
potentially favourable to the municipality. 

A financial guarantee contract is a contract that requires the issuer to make specified payments to reimburse the holder for 
a loss it incurs because a specified debtor fails to make payment when due in accordance with the original or modified 
terms of a debt instrument 

A financial liability is any liability that is a contractual obligation to: 

• deliver cash or another financial asset to another municipality, or 

• exchange financial assets or financial liabilities under conditions that are potentially unfavourable to the 
municipality. 

Interest rate risk is the risk that the fair value or future cash flows of a finandal instrument will fluctuate because of 
changes in market interest rates. 

Li<)uidity risk is the risk encountered by an municipality in the event of difficulty in meeting obligations associated with 
finandal liabilities that are settled by delivering cash or another finandal asset. 

Loan commitment is a firm commitment to provide credit under pre-specified terms and conditions. 

Loans payable are financial liabilities, other than short-term payables on normal credit terms. 

Market risk is the risk that the fair value or future cash flows of a finandal instrument will fluctuate because of changes in 
market prices. Market risk comprises three types of risk: cunency risk, interest rate risk and other price risk. 
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1.6 Financial instruments (continued) 

Other price risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate because of changes 
in market prices (other than those arising from interest rate risk or currency risk), whether those changes are caused by 
factors specific to the individual financial instrument or its issuer, or factors affecting all similar financial instrunrents 
traded in the market. 

A financial asset is past due when a counterparty has failed to make a payment when contractually due. 

A residual interest is any contract that manifests an interest in the assets of an municipality after deducting all of its 
liabilities. A residual interest includes contributions from owners, which may be shown as: 

• equity instruments or similar forms of urtitised capital; 

• a formal designation of a transfer of resources (or a class of such transfers) by the parties to the transaction as 
forming part of an municipality's net assets, either before the contribution occurs or at the time of the 
contribution: or 

• a formal agreement, in relation to the contribution, establishing or increasing an existing financial interest in the 
net assets of an municipality. 

Transaction costs are incremental costs that are directly attributable to the acquisition, issue or disposal of a financial 
asset or financial liability. An incremental cost is one that would not have been incuned if the municipality had not 
acquired, issued or disposed of the financial instrument. 

Financial instruments at amortised cost are non^derivative financial assets or non^derivalive financial liabilities that have 
fixed or determinable payments, excluding those instruments that; 

• the municipality designates at fair value at initial recognition: or 

• are held for trading. 

Financial instruments at cost are investments in residual interests that do not have a quoted market price in an active 
market, and whose fair value cannot be reliably measured. 

Rnancial instruments at fair value comprise financial assets or financial liabilities that are: 

• derivatives: 

• combined instruments that are designated at fair value; 

• instruments held for trading. A financial instrument is held for trading if; 

it is acquired or incurred principally for the purpose of selling or repurchasing it in the near-term; or 
on initial recognition it is part of a prortfolio of identified financial instruments that are managed together 
and for which there is evidence of a recent actual pattern of short term profit-taking; 

non-derivative financial assets or financial liabilities with fixed or determinable payments that are 
designated at fair value at initial recognition; and 

financial instruments that do not meet the definition of financial instruments at amortised cost or financial 
instruments at cost. 
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1.6 Financial instruments (continued) 

Classification 

The entity has the following types of financial assets (classes and category) as reflected on the face of the statement of 
financial position or in the notes thereto: 


Class 

Cash and Cash Equivalents 
Other receivables 
Consumer debtors 
Loans and receivables 
Hekf-to-Maturity Investments 


Category 

Financial asset measured at amortised 
Financial asset measured at amortised 
Financial asset measured at amortised 
Financial asset measured at amortised 
Financial asset measured at amortised 


cost 

cost 

cost 

cost 

cost 


The municipaiity has the following types of financial liabilities (classes ar>d category) as reflected on the face of the 
statement of financial position or in the notes thereto: 


Class 

Other Financial Liabilities 
Trade and Other Payables 
Consumer Deposits 

The municipaiity has the following types of residual in 
statement of financial position or in the notes thereto: 


Category 

Financial liability measured at amortised cost 
Financial liability measured at amortised cost 
Financial liabiHty measured at fair value 

(classes and category) as reflected on the face of the 


Initial recognition 

The municipality recognises a financial asset or a financial liability in its statement of financial position when the 
municipality becomes a party to the contractual provisions of the instrument 

The municipality recognises financial assets using trade date accounting. 

Initial measurement of financial assets and financial liabilities 

The municipality measures a financial asset arrd financial liability initialy at its fair value plus transaction costs that are 
directly attributable to the acquisition or issue of the financial asset or financial liability. 

The municipality measures a financial asset and financial liability initially at Its fair value frf subsequently measured at fair 
value]. 

The municipaiity first assesses whether the substance of a concessionary loan is in fact a loan. On initial recognition, the 
municipality analyses a concessionary loan into its component parts and accounts for each component separately. The 
municipality accounts for that part of a concessionary loan that is: 

• a soaal benefit in accordance with the Framework for the Preparation and Presentation of Financial Statements, 
where it is the Issuer of the loan; or 

• non-exchange revenue, in accordance with the Standard of GRAP on Revenue from Nor*-exchange 
Transactions (Taxes and Transfers), where it is the recipient of the loan. 
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1.6 Financial instruments (continued) 

Subsequent measurement of financial assets and financial liabilities 

Tbe municipality measures all financial assets and financial liabilities after initial recognition using the following categories; 

• Financial instruments at fair value. 

• Financial instruments at amortised cost. 

• Financial instruments at cost 

Al financial assets measured at amortised cost, or cost, are subject to an impairment review. 

Fair value measurement considerations 

The best evidence of fair value is quoted prices in an active marltet If the market for a financial instrument is not active, 
the municipality establishes fair value by using a valuation technique. The objective of using a valuation technique is to 
establish what the transaction price would have been on the measurement date in an arm's length exchange motivated by 
rxjrmal operating considerations. Valuation techniques include using recent arm's length market transactions between 
knowledgeable, wiling parties, if available, reference to the current fair value of another instrument that is substantially the 
same, discounted cash flow analysis and option pricing models. If there is a valuation technique commonly used by 
market participants to price the instrument and that technique has been demonstrated to provide reliable estimates of 
prices obtained in actual market transactions, the entity uses that technique. The chosen valuation technique makes 
maximum use of market inputs and relies as little as possible on entity-specific inputs. It incorporates all factors that 
market participants would consider in setting a price and is consistent with accepted economic methodologies for pricing 
financial instruments. Periodically, an municipality calibrates the valuation technique and tests it for validity using prices 
from any observable current market transactions in the same instrument (i.e. without rrvodification or repackaging) or 
based on any available observable market data. 

The fair value of a financial liability with a demand feature (e.g. a demand deposit) is not less than the amount payable on 
demand, discounted from the first date that the amount could be required to be paid. 

Reclassification 

The municipality does not reclassify a financial instrument while it is issued or held unless it is; 

• combined instrument that is required to be measured at fair value; or 

• an investment in a residual interest that meets the requirertrents for reclassification. 

Where the municipality cannot reliably measure the fair value of an embedded derivative that has been separated from a 
host contract that is a financial instrument at a subsequent reporting date, it measures the combined instrument at fair 
value. This requires a reclassification of the instrument from amortised cost or cost to fair value. 

If fair value can no longer be measured reliably for an investment in a residual interest measured at fair value, the 
municipality reclassifies the investment from fair value to cost. The carrying amount at the date that fair value is no longer 
available becomes the cost. 

If a reliable measure becomes available for an investment in a residual Interest for which a measure was previously not 
available, and the instrument would have been required to be measured at fair value, the entity reclassifies the instrument 
from cost to fair value. 

Gains and losses 

A gain or loss arising from a change in the fair value of a financial asset or financial liability measured at fair value is 
recognised in surplus or deficit. 

For financial assets and financial liabilities measured at amortised cost or cost, a gain or loss is recognised in surplus or 
deficit when the financial asset or financial liability is derecognised or impaired, or through the amortisation process. 

Impairment and uncollectibility of financial assets 

The municipality assess at the end of each reporting period whether there is any objective evidence that a financial asset 
or group of financial assets is impaired. 

Financial assets measured at amortised cost; 
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1.6 Financial Instruments (continued) 

If ttiere is objective evidence that an ffnpairment loss on financial assets measured at amortised cost has been incurred, 
the amount of the loss is measured as the difference between the asset's carrying amount and the present value of 
estimated future cash flows (excluding future credit losses that have rrot been incurred) discounted at the financial asset's 
onginal effective interest rate. The carrying amount of the asset is reduced directly OR through the use of an allowance 
account The arrrount of the loss is recognised in surplus or deficit. 

tf, in a subsequent period, the amount of the impairment loss decreases and the decrease can be related objectively to an 
event occurring after the impairment was recognised, the previously recognised impairment loss is reversed directly OR by 
adjusting an allowance account. The reversal does not result in a carrying amount of the financial asset that exceeds what 
the amortised cost would have been had the impairment not been recognised at the date the impairment is reversed. The 
amount of the reversal is recognised In surplus or deficit. 

Derecognition 

Financial assets 

The municipality derecognises financial assets using trade date accounting. 

The municipality derecognises a financial asset only when: 

? the contractual rights to the cash flows from the financial asset expire, are settled or waived; 

? the municipality transfers to another party substantially all of the risks and rewards of ownership of the financial asset; 
or 

? the municipality, despite having retained some significant risks and rewards of ownership of the financial asset, has 
transferred 

control of the asset to another party and the other party has the practical ability to sell the asset in Its entirety to an 
unrelated 

third party, arxf is able to exercise that ability unilaterally and without needing to impose additional restrictions on the 
transfer. 

In this case, the municipality: 

- derecognises the asset; and 

- recognises separately any rights and obligations created or retained in the transfer. 

The carrying amount of the transferred asset is allocated between the rights or obligations retained and those transferred 
on 

the basis of their relative fair values at the transfer date. Newly created rights and obligations are measured at their fair 
values 

at that date. Any difference between the consideration received arxf the amounts recognised and derecognised is 
recognised 

in surplus or deficit in the period of the transfer. 

On derecognition of a financial asset in its entirety, the difference between the carrying amount and the sum of the 
consideration received is recognised in surplus or deficit. 

Financial liabilities 

The municipality removes a financial liability (or a part of a financial liability) from Its statement of financial position when 
it is 

extinguished - i.e. when the obligation specified in the contract is discharged, cancelled, expires or waived. 

An exchange between an existing borrower and lender of debt instruments with substantially different terms is accounted 
for as 

having extinguished the original financial liability and a new financial liability is recognised. Similarfy, a substantial 
modification 

of the terms of an existing financial liability or a part of it is accounted for as having extinguished the original financial 
liability 

and having recognised a new financial liability. 

The difference between the carrying amount of a financial liability (or part of a financial liability) extinguished or 
transferred to 

another party and the consideration paid, including any non-cash assets transferred or liabilities assumed, is recognised 
in 

surplus or deficit. Any liabilities that are waived, forgiven or assumed by another entity by way of a non-exchange 
transaction 

are accounted for in accordance with the Standard of GRAP on Revenue from Non-exchange Transactions (Taxes and 
Transfers ).Financial assets measured at cost; 
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1.6 Financial instruments (continued) 

Derecognition 
Financial assets 

The Municipality derecognises financial assets using trade date accounting. 

The Municipality derecognises a financial asset only when; 

• the contractual rights to the cash flows from the financial asset expire, are settled or waived; 

• the Municipality transfers to another party substantially al of the risks and rewards of ownership of the financial 
asset; or 

• the Municipality, despite having retained some significant risks and rewards of ownership of the financial asset, 
has transferred control of the asset to another party and the other party has the practical ability to sell the asset 
in its entirety to an unrelated third party, and is able to exercise that ability unilaterally and without needing to 
impose additional restrictions on the transfer. In this case, the Municipality ; 

derecognise the asset and 

recognise separately any rights and obligations created or retained in the transfer. 

The carrying amounts of the transferred asset are allocated between the rights or obligations retained and those 
transferred on the basis of their relative fair values at the transfer date. Newly created rights and obligations are measured 
at their fair values at that date. Any difference between the consideration received and the amounts recognised and 
derecognised is recognised in surplus or deficit in the period of the transfer. 

If the Municipality transfers a financial asset in a transfer that qualifies for derecognition in its entirety and retains the right 
to service the financial asset for a fee, it recognise either a servicing asset or a servicing liability for that servicing contract. 
If the fee to be received is not expected to compensate the entity adequately for performing the servicing, a servicing 
liability for the servicing obligation is recognised at its fair value. If the fee to be received is expected to be more than 
adequate compensation for the servicing, a servicing asset is recognised for the servicing right at an amount determined 
on the basis of an alfocation of the carrying amount of the larger financial asset. 

If, as a result of a transfer, a financial asset is derecognised in its entirety but the transfer results in the entity obtaining a 
new financial asset or assuming a new financial liability, or a servicing liability, the entity recognise the new financial asset, 
financial liability or servicing liability at fair value. 

On derecognition of a financial asset in its entirety, the difference between the carrying amount and the sum of the 
consideration received is recognised in surplus or deficit. 

If the transferred asset is part of a larger financial asset and the part transferred qualifies for derecognition in its entirety, 
the previous carrying arrtount of the larger financial asset is allocated between the part that continues to be recognised and 
the part that is derecognised, based on the relative fair values of those parts, on the date of the transfer. For this purpose, 
a retained servicing asset is treated as a part that continues to be recognised. The difference between the carrying amount 
allocated to the part derecognised arxl the sum of the consideration received for the part derecognised is recognised in 
surplus or deficit. 

If a transfer does not result in derecognition because the Municipality has retained substantially all the risks and rewards of 
ownership of the transfemed asset, the Municipality continue to recognise the transferred asset in its entirety and recognise 
a financial liability for the consideration received. In subsequent periods, the Municipality recognises any revenue on the 
transfened asset and any expense incurred on the financial liability. Neither the asset, and the associated liability nor the 
revenue, and the associated expenses are offset. 

Financial liabilities 

The Municipality renraves a financial liability (or a part of a financial liability) from its statement of financial position when it 
is extinguished — i.e. when the obligation specified in the contract is discharged, cancelled, expires or waived. 

An exchange between an existing borrower and lerrder of debt instruments with substantially different terms is accounted 
for as having extinguished the original financial liability and a new financial liability is recognised. Similarly, a substantial 
modification of the terms of an existing financial liability or a part of it is accounted for as having extinguished the original 
financial liability and having recognised a new financial liability. 
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1.6 Financial instruments (continued) 

The difference between the carrying amount of a financial liability (or part of a financial liability) extinguished or transferred 
to another party and the consideration paid, including any non-cash assets transferred or liabilities assumed, is recognised 
in surplus or deficit. Any liabilities that are waived, forgiven or assumed by artother Municipality by way of a norvexchange 
transaction are accounted for in accordance with the Standard of GRAP on Revenue from Non-exchange Transactions 
(Taxes and Transfers). 


1.7 Taxation 
Valued Added Tax 

The municipality accounts for Value Added Tax on payment basis in accordance with section 15(2Ka) of the Value Added 
Tax (Act No. 89 of 1991)’ 

1.8 Leases 

A lease is classified as a finance lease if it transfers substantially all the risks and rewards incidental to ownership. A lease 
is classified as an operating lease if it does not transfer substantially all the risks and rewards incidental to ownership. 

When a lease includes both land and buildings elements, the entity assesses the classification of each element separately. 

Finance leases - lessee 

Finance leases are recognised as assets and liabilities in the statement of financial position at amounts equal to the fair 
value of the leased property or, if lower, the present value of the minimum lease payments. The corresporfoing liability to 
the lessor is included in the statement of financial position as a finance lease obligation. 

The discount rate used in calculating the present value of the minimum lease payments is the . 

Minimum lease payments are apportioned between the finance charge and reduction of the outstanding liability. The 
finance charge is allocated to each period during the lease term so as to produce a constant periodic rate of on the 
remaining balance of the liability. 

Any contingent rents are expensed in the period in which they are incurred. 

Operating leases - lessee 

Operating lease payments are recognised as an expense on a straight-line basis over the lease term. The difference 
between the amounts recognised as an expense and the contractual payments are recognised as an operatirtg lease asset 
or liability. 

1.9 Inventories 

Inventories are initially measured at cost except where inventories are acquired through a non-exchange transaction, then 
their costs are their fair value as at the date of acquisition. 

Subsequently inventories are measured at the lower of cost and net realisable value. 

Inventories are measured at the lower of cost and current replacement cost where they are held for; 

• distribution at no charge or for a nominal charge; or 

• consumption in the production process of goods to be distributed at no charge or for a nominal charge. 

Net realisable value is the estimated sellirrg price in the ordinary course of operations less the estimated costs of 
completion and the estimated costs necessary to make the sale, exchange or distribution. 

Current replacement cost is the cost the municipality incurs to acquire the asset on the reporting date. 

The cost of inventories comprises of all costs of purchase, costs of conversion and other costs incurred in bringing the 
inventories to their present location and condition. 


22 


Municipality | APPENDICES 


Mopani District Municipality 

Annual Financial Statements for the year ended 30 June 2014 

Accounting Policies 


1.9 Inventories (continued) 

The cost of inventories of items that are not ordinarily interchangeable and goods or services produced and segregated for 
specific projects is assigned using specific identification of the individual costs. 

The cost of inventories is assigned using the first-in, first-out (FIFO) formula. The same cost formula is used for al 
inventories having a similar nature and use to the municipality. 

When inventories are sold, the carrying amounts of those inventories are recognised as an expense in the period in which 
the related revenue is recognised. If there is no related revenue, the expenses are recognised when the goods are 
distributed, or related services are rendered. The amount of any vmte-^wn of inventories to net realisable value or current 
replacement cost and all losses of inventories are recognised as an expense in the period the write-down or loss occurs. 
The amount of any reversal of any write-down of inventories, arising from an increase in net realisable value or current 
replacement cost, are recognised as a reduction in the amount of inventories recognised as an expense In the period in 
which the reversal occurs. 

1.10 Change in Accounting Policy, Accouting Estimates and Prior Period Errors. 


1.10.1 Change in accouting estimate 

Change in accounting estimate is an adjustement of the carrying amount of an asset or a liability, or the amount of the 
periodic consumption of an asset, that results from the assessment of the present status of, and expected future benefits 
and obligations associated with, assets and liabilrtiesontractor is an entity that performs construction work pursuant to a 
construction contract 

Changes in accoutng estimates result form new information or new developments and, accordingly, are not corrections of 
errors. Any changes to the relevant financial items (associated with assets and liabilities) are made prospectively. 

1.10.2 Change in accounting policy 

Accounting policies are the specific principles, bases, rules and practices applied by a municipality in preparing and 
presenting financial statements. Any changes to these policies arising from new or amended GRAP standards will be 
applied wither retrospectively or prospectivley if trasitional provisions exists. 

1.10.3 Prior period Errors 

Prior period errors are omissions from arrd misstatements in the municipality's financial statements for one or more prior 
periods arising from a failure to use or misuse of reliable information that 

(a) was available when financial statements for those periods were authorised for issue and 

(b) could reasonably be expected to have been obtained and taken into account in the preparation and presentation of 
those financial statements. Such errors include the effects of mathematical mistakes, mistakes in applying accounting 
policies, oversights or misinterpretations of facts and fraud 

1.11 Non-current assets held for sale and disposal groups 

Non-current assets and disposal groups are classified as held for sale if their carrying amount will be recovered principally 
through a sale transaction rather than through continuing use. This condition is regarded as met only when the sale is 
highly probable and the asset (or disposal group) is available for immediate sale in its present condition. Management 
must be committed to the sale, which should be expected to qualify for recognition as a completed sale within one year 
from the date of classification. 

Non-current assets held for sale (or disposal group) are measured at the lower of its carrying amount and fair value less 
costs to sell. 

A non-current asset is not depreciated (or amortised) while it is classified as held for sale, or while it is part of a disposal 
group classified as held for sale. 

Interest and other expenses attributable to the liabilities of a disposal group classified as held for sale are recognised in 
surplus or deficit. 

1.12 Impairment of cash-generating assets 

Cash-generating assets are those assets held by the municipality with the primary objective of generating a commercial 
return. When an asset is deployed in a manner consistent with that adopted by a profit-orientated entity, it generates a 
commercial return. 
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1.12 Impairment of cash.generating assets (continued) 

Impairment is a loss in the future ecormmic benefits or service potential of an asset, over and above the systematic 
recognition of the loss of the asset's future economic benefits or service potential through depreciation (amortisation). 

Carrying amount is the amount at which an asset is recognised in the statement of financial position after deducting any 
accumulated depreciation and accumulated impairment losses thereon. 

A cash-generating unit is the smallest identifiable group of assets held with the primary objective of generating a 
commercial return that generates cash inflows from continuing use that are largely independent of the cash inflows from 
other assets or groups of assets. 

Costs of disposal are incremental costs directly attributable to the disposal of an asset, excluding finance costs artd 
income tax expense. 

Depreciation (Amortisation) is the systematic allocation of the depreciable amount of an asset over its useful life. 

Fair value less costs to sell is the amount obtainable from the sale of an asset in an arm's length transaction between 
knowledgeable, willirtg parties, less the costs of disposal. 

Recoverable amount of an asset or a cash-generating unit is the higher its fair value less costs to sell and its value in use. 
Useful life is either 

(a) the period of time over which an asset is expected to be used by the municipality; or 

(b) the number of production or similar units expected to be obtained from the asset by the municipality. 

Criteria developed by the municipality to distinguish cash-generating assets from non-cash-generating assets are as 
foHow: 

Identification 

When the carrying amount of a cash-generating asset exceeds its recoverable amount, it is impaired. 

The municipality assesses at each reporting date whether there is any indication that a cash-generating asset may be 
impaired. If any such indication exists, the municipality estimates the recoverable amount of the asset. 

Irrespective of whether there is any indication of impainnent, the municipality also test a cash-generatirrg intangible asset 
with an indefinite useful life or a cash-generating intangible asset not yet available for use for impairment annually by 
comparing its carrying amount with its recoverable amount This impairment test is performed at the same time every 
year. If an intangible asset was initially recognised during the current reporting period, that intangible asset was tested for 
impairment before the end of the current reporting period. 

Value in use 

Value in use of a cash-generating asset is the present value of the estimated future cash flows expected to be derived from 
the continuing use of an asset and from its disposal at the end of its useful life. 

When estimating the value in use of an asset, the municipality estimates the future cash inflows and outflows to be derived 
from continuing use of the asset and from its ultimate disposal and the municipality applies the appropriate discount rate 
to those future cash flows. 
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1.12 Impairment of cash.generating assets (continued) 

Basis for estimates of future cash flows 
In measuring value in use the municipality: 

• base cash flow projections on reasonable and supportable assumptions that represent management's best 
estimate of the range of economic conditions that will exist over the remaining useful life of the asset. Greater 
weight is given to external evidence; 

• base cash flow projections on the most recent approved financial budgets/Torecasts, but excludes any estimated 
future cash inflows or outflows expected to arise from future restructuring's or from improving or enhancing the 
asset's performance. Projections based on these budgets/forecasts covers a maximum period of five years, 
unless a longer period can be justified: and 

• estimate cash flow projections beyond the period covered by the most recent budgets/forecasts by extrapolating 
the projections based on the budgets/forecasts using a steady or declining growth rate for subsequent years, 
unless an Increasing rate can be justified. This growth rate does not exceed the long-term average growth rate 
for the products, industries, or country or countries in which the entity operates, or for the mariret in which the 
asset is used, unless a higher rate can be Justified. 

Recognition and measurement (individual asset) 

If the recoverable amount of a cash-generating asset is less than its carrying amount, the carrying amount of the asset is 
reduced to its recoverable amount. This reduction is an impairment loss. 

An impairment loss is recognised immediately in surplus or deficit. 

Any impairment loss of a revalued cash-generating asset is treated as a revaluation decrease. 

When the amount estimated for an impairment loss is greater than the carrying amount of the cash-generating asset to 
which it relates, the municipality recognises a liability only to the extent that is a requirement in the Standard of GRAP. 

After the recognition of an impairment loss, the depreciation (amortisation) charge for the cash-generating asset is 
adjusted in future periods to allocate the cash-generating asset's revised carrying amount, less its residual value (if any), 
on a systematic basis over its remaining useful life. 
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1.12 Impairment of cash^generating assets (continued) 

Cash-generating units 

If there is any indication that an asset may be impaired, the recoverable amount is estimated for the individual asset If it is 
rxjt possible to estimate the recoverable anrount of the individual asset, the municipality determines the recoverable 
amount of the cash-generating unit to which the asset belongs (the asset's cash-generating unit). 

If an active marliet exists for the output produced by an asset or group of assets, that asset or group of assets is identified 
as a cash-generating unit even if some or all of the output is used intemaly. If the cash inflows generated by any asset or 
cash-generating unit are affected by internal transfer pricing, the municipality use management's best estimate of future 
price(s) that could be achieved in arm's length transactions in estimating: 

• the future cash inflows used to determine the asset's or cash-generating unit's value in use; and 

• the future cash outflows used to determine the value in use of any other assets or cash-generating units that are 
affected by the internal transfer pricing. 

Cash-generating units are identified consistently from period to period for the same asset or types of assets, unless a 
change is justified. 

The canying amount of a cash-generating unit is determined on a basis consistent with the way the recoverable amount of 
the cash-generating unit is determined. 

An impairment loss is recognised for a cash-generating unit if the recoverable arrtount of the unit is less than the carrying 
amount of the unit The impairment is allocated to reduce the carrying amount of the cash-generating assets of the unit on 
a pro rata basis, based on the carrying amount of each asset in the unit. These reductions in carrying amounts are treated 
as impairment losses on individual assets. 

In allocating an impaimrent loss, the entity does not reduce the carrying amount of an asset below the highest of: 

• its fair value less costs to sell (if determinable); 

• its value in use (if determinable); and 

• zero. 

The amount of the impairment loss that would otherwise have been allocated to the asset is allocated pro rata to the other 
cash-generating assets of the unit 

Where a non-cash-generating asset contributes to a cash-generating unit, a proportion of the carrying amount of that non- 
cash-generating asset is allocated to the carrying amount of the cash-generating unit prior to estimation of the recoverable 
amount of the cash-generating unit. 
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1.12 Impairment of cash.generating assets (continued) 

Reversal of Impairment loss 

The municipality assess at each reporting date whether there is any indication that an impairment loss recognised in prior 
periods for a cash^generating asset may no longer exist or may have decreased. If any such indication exists, the entity 
estimates the recoverable amount of that asset. 

An impairment loss recognised in prior pehods for a cash^generating asset is reversed if there has been a change in the 
estimates used to determine the asset's recoverable amount since the last impairment loss was recognised. The carrying 
amount of the asset is increased to its recoverable amount. The increase is a reversal of an impairment loss. The 
increased carrying amount of an asset attributable to a reversal of an impairment loss does not exceed the carrying 
amount that would have been determined (net of depreciation or amortisation) had no impairment loss been recognised for 
the asset in prior periods. 

A reversal of an impairment loss for a caslrgenerating asset is recognised immediately in surplus or deficit. 

Any reversal of an impairment loss of a revalued cash^generating asset is treated as a revaluation increase. 

After a reversal of an impairment loss is recognised, the depreciation (amortisation) charge for the cash.generating asset 
is adjusted in future periods to allocate the cash^generating asset's revised carrying amount, less its residual value (if any), 
on a systematic basis over its remaining useful life. 

A reversal of an impairment loss for a cash.generating unit is allocated to the cash.generating assets of the unit pro rata 
with the carrying amounts of those assets. These increases in carrying amounts are treated as reversals of impairment 
losses for individual assets. No part of the anraunt of such a reversal is allocated to a non-cash-generating asset 
contributing service potential to a cash-generating unit. 

In allocating a reversal of an impairment loss for a cash-generating unit, the carrying amount of an asset is not increased 
above the lower of; 

• its recoverable amount (if determinable); and 

• the canying amount that would have been determined (net of amortisation or depreciation) had no impairment 
loss been recognised for the asset in prior periods. 

The amount of the reversal of the impairment loss that would otherwise have been allocated to the asset is allocated pro 
rata to the other assets of the unit. 

1.13 Impairment of non-cash-generating assets 

Cash-generating assets are those assets held by the municipality with the primary otqective of generating a commercial 
return. When an asset is deployed in a manrter consistent with that adopted by a profit-orientated entity, it generates a 
commercial return. 

Non-cash-generating assets are assets other than cash-generating assets. 

Impairment is a loss in the future ecorKxnic benefits or service potential of an asset, over and above the systematic 
recognition of the loss of the asset's future economic benefits or service potential through depreciation (amortisation). 

Carrying amount is the amount at which an asset is recognised in the statement of financial position after deducting any 
accumulated depreciation and accumulated impairment losses thereon. 

A cash-generating unit is the smallest identifiable group of assets held with the primary objective of generating a 
commercial return that generates cash inflows from continuing use that are largely independent of the cash inflows from 
other assets or groups of assets. 

Costs of disposal are incremental costs directly attributable to the disposal of an asset, excluding finance costs and 
income tax expense. 

Depreciation (Amortisation) is the systematic allocation of the depreciable amount of an asset over its useful life. 

Fair value less costs to sell is the amount obtainable from the sale of an asset in an arm's lerrgth transaction between 
knowledgeable, willing parties, less the costs of disposal. 
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1.13 Impairment of non^:ash-generating assets (continued) 

Recoverable service amount is the higher of a non-cash.generating asset's fair value less costs to sell and its value in use. 
Useful life is either 

(a) the period of time over which an asset is expected to be used by the municipality; or 

(b) the number of production or similar units expected to be obtained from the asset by the municipality. 

1.14 Employee benefits 

Employee benefits are all forms of consideration given by an municipality in exchange for service rendered by employees. 

A qualifying insurance policy is an insurance policy issued by an insurer that is not a related party (as defined in the 
Standanf of GRAP on Related Party Disclosures) of the reporting municipality, if the proceeds of the policy can be used 
only to pay or fund employee benefes under a defined benefit plan and are not available to the reporting municipality’s own 
creditors (even in liquidation) and cannot be paid to the reporting municipality, unless either 

• the proceeds represent surplus assets that are not needed for the policy to meet all the related employee benefit 
obligations: or 

• the proceeds are returned to the reporting municipality to reimburse it for employee benefits already paid. 

Termination benefits are employee benefits payable as a result of either 

• an municipality's decision to terminate an employee’s employment before the normal retirement date; or 

• an employee's decision to accept voluntary redundancy in exchange for those benefits. 

Other long-term employee benefits are employee benefits (other than post-employment benefits and termination benefits) 
that are not due to be settled within twelve months after the end of the period in which the employees render the related 
service. 

Vested employee benefits are employee benefits that are not conditional on future employment. 

Composite social security programmes are established by legislation and operate as multi-employer plans to provide post- 
employment benefits as well as to provide benefits that are not consideration in exchar>ge for service rer>dered by 
employees. 

A constructive obligation is an obligation that derives from an municipality's actions where by an established pattern of 
past practice, published policies or a suflicientty specific current statement, the municipality has indicated to other parties 
that it will accept certain responsibilities and as a result, the municipality has created a valid expectation on the part of 
those other parties that it will discharge those responsibiirties. 
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1.14 Employee benefits (continued) 

Short-term employee benefits 

Short-term employee benefits are employee benefits (other than termination benefits) that are due to be settled within 
twelve months after the end of the period in which the employees render the related service. 

Short-term employee benefits include items such as: 

• wages, salaries and social security contributions: 

• short-term compensated absences (such as paid annual leave and paid sick leave) where the compensation for 
the absences is due to be settled within twelve months after the end of the reporting period in which the 
employees render the related employee service; 

• bonus, incentive and performance related payments payable within twelve months after the end of the reporting 
period in which the employees render the related service: and 

• non-monetary benefits (for example, medical care, and free or subsidised goods or services such as housing, 
cars and cellphones) for current employees. 

When an employee has rendered service to the entity during a reportirig period, the entity recognise the undiscounted 
amount of short-term employee benefits expected to be paid in exchange for that service: 

• as a liability (accrued expense), after deducting any amount already paid. If the amount already paid exceeds 
the undiscounted amount of the benefits, the municipality recognise that excess as an asset (prepaid expense) 
to the extent that the prepayment will lead to, for example, a reduction in future payments or a cash refund: and 

• as an expense, unless anodier Standard requires or permits the inclusion of the benefits in the cost of an asset. 

The expected cost of compensated absences is recognised as an expense as the employees rertder services that increase 
their entitlement or, in the case of non-accumulating absences, when the absence occurs. The municipality measure the 
expected cost of accumulating compensated absences as the additional amount that the entity expects to pay as a result 
of the unused entitlement that has accumulated at the reporting date. 

The entity recognise the expected cost of bonus, incentive and performance related payments when the municipality has a 
present legal or constructive obligation to make such payments as a result of past events and a reliable estimate of the 
obKgation can be made. A present obligation exists when the entity has no realistic alternative but to make the payments. 

Post-employment benefits 

Post-employment benefits are employee benefits (other than termination benefits) which are payable after the completion 
of employment 

Post-employment benefit plans are formal or informal amangements under which an municipality provides post- 
employment benefits for one or more employees. 

Multi-employer plans are defined contribution plans (other than state plans and composite social security programmes) or 
defir>ed benefit plans (other than state plans) that pool the assets contributed by various entities that are not under 
common control and use those assets to provide benefits to employees of more than one entity, on the basis that 
contribution ar>d benefit levels are determined without regard to the identity of the entity that employs the employees 
concerned. 
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1.14 Employee benefits (continued) 

Post-employment benefits: Defined contribution plans 

Defined contribution plans are post-employment benefit plans under which an municipality pays fixed contributions into a 
separate municipality (a fund) and will have no legal or constructive obligation to pay further contributions if the fund does 
not hold sufficient assets to pay all employee benefits relating to employee service in the current and prior periods. 

When an employee has rendered service to the municipality during a reporting period, the municipality recognise the 
contribution payable to a defined contribution plan in exchange for that service: 

• as a liability (accrued expense), after deducting any contribution already paid. If the contribution already paid 
exceeds the contribution due for service before the reportirrg date, an municipality recognise that excess as an 
asset (prepaid expense) to the extent that the prepayment will lead to, for example, a reduction in future 
payments or a cash refund; arxl 

• as an expense, unless another Standard requires or permits the inclusion of the contribution in the cost of an 
asset. 

Where contributions to a defined contribution plan do not fall due wholly within twelve months after the end of the reporting 
period in which the employees render the related service, they are discounted. The rate used to discount reflects the time 
value of money. The currency and term of the financial instrument selected to reflect the time value of money is corrsistent 
with the currency and estimated term of the obligation. 
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1.14 Employee benefits (continued) 

Post.employment benefits: Defined benefit plans 

Defined benefit plans are post.employment benefit plans other than defined contribution plans. 

Actuarial gains and losses comprise experience adjustments (the effects of differences between the previous actuarial 
assumptions and what has actually occurred) and the effects of changes in actuarial assumptions, in measuring its 
defined benefit liability the municipality recognise actuarial gains and losses in surplus or deficit In the reporting period in 
which they occur. 

Assets held by a long-term employee benefit fond are assets (other than non-transferable financial instruments Issued by 
the reporting municipality) that are held by an municipality (a fond) that is legally separate from the reporting municipality 
and exists solely to pay or fond employee benefits and are available to be used only to pay or fond employee benefits, are 
not available to the reporting municipalit/s own creditors (even in liquidation), and cannot be returned to the reporting 
municipality, unless either 

• the remaining assets of the fond are sufficient to rrreet all the related employee benefit obligations of the plan or 
the reporting municipality; or 

• the assets are returned to the reporting municipality to reimburse it for employee benefits already paid. 

Current service cost is the increase in the present value of the defined benefit obligation resulting from employee service in 
the current period. 

Interest cost is the increase during a period in the present value of a defined benefit obligation which arises because the 
benefits are one period closer to settlement. 

Past service cost is the change in the present value of the defined benefit obligation for employee service in prior periods, 
resulting in the current period from the introduction of, or changes to, post-employment benefits or other long-term 
employee benefits. Past service cost may be either positive (when benefits are introduced or changed so that the present 
value of the defined benefit obligation increases) or negative (when existing benefits are chartged so that the present value 
of the defined benefit obligation decreases). In measuring its defined benefit liability the entity recognise past service cost 
as an expense in the reporting period in which the plan is amended. 

Plan assets comprise assets held by a long4erm employee benefit fond and qualifying insurance policies. 

The present value of a defined benefit obligation is the present value, without deducting any plan assets, of expected future 
payments required to settle the obligation resulting from employee service in the current and prior periods. 

The return on plan assets is interest, dividends and other revenue derived from the plan assets, together with realised and 
unrealised gains or losses on the plan assets, less any costs of administering the plan (other than those included in the 
actuarial assumptions used to measure the defined benefit obligation) and less any tax payable by the plan itself. 

The entity account rwt only for its legal obligation under the formal terms of a defined benefit plan, but also for any 
constructive obligation that arises from the municipality's informal practices. Informal practices give rise to a constructive 
obligation where the municipality has no realistic alternative but to pay employee benefits. An example of a constructive 
obligation is where a change in the municipality's informal practices would cause unacceptable damage to its relationship 
with employees. 

The amount recognised as a defined benefit liability is the net total of the following amounts: 

• the present value of the defined benefit obligation at the reporting date; 

• mirHJS the fair value at the reporting date of plan assets (if any) out of which the obligations are to be settled 
directly; 

• plus any liability that may arise as a result of a minimum funding requirement 

The amount determined as a defined benefit liabHity may be negative (an asset). The municipality measure the resulting 
asset at the lower of: 

• the amount determined above; and 

• the present value of any economic benefits available in the fonn of refunds from the plan or reductions in future 
contributions to the plan. The present value of these economic benefits is determined using a discount rate 
which reflects the time value of money. 

Any adjustments arising from the limit above is recognised in surplus or deficit. 
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1.14 Employee benefits (continued) 

The municipality determine the present value of defined benefit obligations and the fair value of any plan assets with 
sufficient regularity such that the amounts recognised in the annual financial statements do not differ materially from the 
amounts that would be determined at the reportng date. 

The murricipality recognises the net total of the following amounts in surplus or deficit, except to the extent that another 
Standard requires or permits their inclusion in the cost of an asset: 

• cunent service cost; 

• interest cost; 

• the expected return on any plan assets and on any reimbursement rights; 

• actuarial gains and losses; 

• past service cost; 

• the effect of any curtailments or settlements; and 

• the effect of applying the limit on a defined benefit asset (negative defined benefit liability). 

The municipality uses the Projected Unit Credit Method to determirre the present value of its defined benefit obligations 
and the related current service cost and. where applicable, past service cost The Projected Unit Credit Method 
(sometimes known as the accrued benefit method pro-rated on service or as the benefrt/years of service method) sees 
each period of service as givirrg rise to an additional unit of benefit entitlement and measures each unit separately to build 
up the final obligation. 

In determining the present value of its defined benefit obligations and the related cunent service cost and. where 
applicable, past service cost, an municipality shall attribute benefit to periods of service under the plan's benefit formula. 
However, if an employee's service in later years will lead to a materially higher level of benefit than in earlier years, an 
municipality shall attribute benefit on a straight-line basis from: 

• the date when service by the empl^ee first leads to benefits under the plan (whether or not the benefits are 
conditional on further service); until 

• the date when further service by the employee will lead to no material amount of further benefits under the plan, 
other than from further salary increases. 

Actuarial valuations are conducted on an annual basis by independent actuaries separately for each plan. The results of 
the valuation are updated for any material transactions and other material changes in circumstances (including changes in 
market prices and interest rates) up to the reporting date. 

The municipality recognises gains or losses on the curtailment or settlement of a defined benefit plan when the cifftailment 
or settlement occurs. The gain or loss on a curtailment or settlement comprises: 

• arry resulting chartge in the present value of the defirted benefit obligation; and 

• any resulting change in the fair value of the plan assets. 

Before determining the effect of a curtailment or settlement, the municipality re-measure the obligation (and the related 
plan assets, if any) using current actuarial assumptions (including current market interest rates and other cument market 
prices). 

When it is virtually certain that another party will reimburse some or all of the expenditure requfred to settle a defitted 
benefit obligation, the right to reimbursement is recognised as a separate asset. The asset is measured at fair value. In all 
other respects, the asset is treated in the same way as plan assets. In surplus or deficit, the expense relating to a defirred 
benefit plan is [OR is not] presented as the net of the amount recognised for a reimbursement. 

The municipality offsets an asset relating to one plan against a liability relating to another plan when the municipality has a 
legally enforceable right to use a surplus in one plan to settle obligations under the other plan and intends either to settle 
the obligations on a r>et basis, or to realise the surplus in one plan and settle its obligation under the other plan 
simultaneously. 
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1.14 Employee benefits (continued) 

Actuarial assumptions 

Actuarial assumptions are unbiased and mutually compatible. 

Financial assumptions are based on market expectations, at trie reporting date, for the period over which the obligations 
are to be settled. 

The rate used to discount post.employment benefit obligations (both funded and unfunded) reflect the time value of 
money. The currency and term of the financial instrument selected to reflect the time value of money is consistent with the 
currency and estimated term of the post.employment benefit obligations. 

Post^emptoyment benefit obligations are measured on a basis that reflects; 

• estimated future salary increases: 

• the benefits set out in the terms of the plan (or resulting from any constructive obligation that goes beyond those 
terms) at the reporting date; and 

• estimated future charrges in the level of any state benefits that affect the bertefits payable under a defined 
benefit plan, if, and only if, either 

• those changes were enacted before the reporting date; or 

• past history, or other reliable evidence, indicates that those state benefits will change in some predictable 
manner, for example, in Kne with future changes in general price levels or general salary levels. 

Assumptions about medical costs take account of estimated future changes in the cost of medical services, resulting from 
both inflation and specific changes in medical costs. 

Long term service awards 

Employees qualifify for additional leave for various period of uninterrepted service in accourdance with SALGBC conditirxi 
of service. The long term service award measured in accordance with GRAP 25 through an actuarial valuation. 

The entitlement to post-retirement health care benefits is based on the employee remaining in service up to retirement age 
and the completion of a minimum service period. The expected costs of these benefits are accrued over the period of 
employment. Independent qualified actuaries carry out valuations of these obligations. The municipality also provides a 
gratuity and housing subsidy on retirement to certain employees. An annual charge to income is made to cover both these 
liabilities. 

The amount recognised as a liability for other long-term employee benefits is the net total of the folowing amounts; 

• the present value of the defined benefit obligation at the reporting date; 

• minus the fair value at the reporting date of plan assets (if any) out of which the obiigabons are to be settled 
directly. 

The entity shall recognise the net total of the foHowfog amounts as expense or revenue, except to the extent that another 
Standard requires or permits their inclusfon in the cost of an asset: 

• current service cost 

• interest cost; 

• the expected return on any plan assets and on any reimbursement right recognised as an asset 

• actuarial gains and losses, which shall all be recognised immediately, 

• past service cost which shall all be recognised immediately; and 

• the effect of any curtailments or settlements. 
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1.14 Employee benefits (continued) 

Accomulated leave days 

Accumulated leave benefit accmes to employees up to maximum of 48 leave days. The benefits are paid in tbe events of 
death, disabiltiy, retrechment or/and retirement. Employees who have leave days in excess of the 48 days for periods, 
before the conditions of service came to effect, are measured in accordance with GRAP 25 through an acturial valuation 

The entity is demonstrably committed to a termination when the entity has a detailed formal plan for the termination and is 
without realisbc possibility of withdrawal. The detailed plan includes [as a minimum]; 

• the location, function, and approximate number of employees whose services are to be terminated; 

• the termination benefits for each )ob classification or hinction; artd 

• the time at which the plan will be implemented. 

Implementation begins as soon as possible and the period of time to complete implementation is such that material 
changes to the plan are not likely. 

Where termination benefits fal due more than 12 months after the reporting date, they are discounted using an 
appropriate discount rate. The rate used to discount the bertefit reflects the time value of money. The currency and term of 
the financial instrument selected to reflect the time value of money is consistent with the currency and estimated term of 
the benefit. 

In the case of an offer made to encourage voluntary redundancy, the measurement of termination benefits shall be based 
on the number of employees expected to accept the offer. 

1.15 Provisions and contingencies 
Provisions are recognised when: 

• the municipality has a present obligation as a result of a past event 

• it is probable that an outflow of resources embodying economic benefits or service potential will be required to 
settle the obligation: and 

• a reliable estimate can be made of the obligation. 

The amount of a provision is the best esbmate of the expenditure expected to be required to settle the present obligation at 
the reporting date. 

Where the effect of time value of money is matenal, the amount of a provision is the present value of the expenditures 
expected to be required to settle the obligation. 

The discount rate is a pre-tax rate that reflects current market assessments of the time value of money and the risks 
specific to the liability. 

Where some or all of the expenditure required to settle a provision is expected to be reimbursed by another party, the 
reimbursement is recognised when, and only when, ft is virtually certain that reimbursement will be received if the 
municipality settles the obligation. The reimbursement is treated as a separate asset The amount recognised for the 
reimbursement does not exceed the amount of the provision. 

Provisions are reviewed at each reporting date and adjusted to reflect the current best estimate. Provisions are reversed if 
it is tK) longer probable that an outflow of resources embodying economic benefits or service potential will be required, to 
settle the obligation. 

Where discounting is used, the carrying amount of a provision increases in each period to reflect the passage of time. This 
increase is recognised as an interest expense. 

A provision is used only for experxlitures for which the provision was originally recognised. 

Provisions are rtot recognised for future operating deficits. 

If an entity has a contract that is orterous, the present obligation (net of recoveries) under the contract is recognised and 
measured as a provision. 
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1.15 Provisions and contingencies (continued) 

A constructive obligation to restructure arises only when an entity; 

• has a detailed formal plan for the restructuring, identifying at least; 

the activity/operating unit or part of a activity/operating unit concerned; 
the principal locations affected; 

the location, function, and approximate number of employees who wil be compensated for services being 
terminated; 

the expenditures that will be undertaken; and 
when the plan will be implemented; and 

• has raised a valid expectation in those affected that it will carry out the restructuring by starting to implement 
that plan or announcing its main features to those affected by it 

A restructuring provision includes only the direct expenditures arising from the restructuring, which are those that are both; 

• necessarily entailed by the restructuring; and 

• rtot associated with the ongoing activities of the municipality 

No obligation arises as a consequence of the sale or transfer of an operation until the municipality is committed to the sale 
or transfer, that is, there is a binding arrangement 

After their initial recognition contingent liabilities recognised in entity combinations that are recognised separately are 
subsequently measured at the higher of; 

• the amount that would be recognised as a provision; and 

• the amount initialy recognised less cumulative amortisation. 

Contingent assets and contingent liabilities are not recognised. Contingencies are disclosed in note 34. 

A financial guarantee contract is a contract that requires the issuer to make specified payments to reimburse the holder for 
a loss it incurs because a specified debtor fails to make payment when due in accordance with the original or rrrodified 
terms of a debt instrument 

Loan commitment is a firm commitment to provide credit under pre-specified terms and conditions. 

The municipality recognises a provision for financial guarantees and loan commitments when it is probable that an outflow 
of resources embodying economic benefits and service potential will be required to settle the obligation and a reliable 
estimate of the obligation can be made. 

Determining whether an outflow of resources is probable in relation to financial guarantees requires judgement. Indications 
that an outflow of resources may be probable are; 

• financial difficulty of the debtor, 

• defaults or delinquencies in interest and capital repayments by the debtor, 

• breaches of the terms of the debt instrument that result in it being payable earlier than the agreed term and the 
ability of the debtor to settle its obligation on the amended terms; and 

• a decline in prevailing economic circumstances (e.g. high interest rates, inflation and unemployment) that 
impact on the ability of entities to repay their obligations. 

Where a fee is received by the municipality for issuing a financial guarantee and/or where a fee is charged on loan 
commitments, it is considered in determining the best estimate of the amount required to settle the obligation at reporting 
date. Where a fee is charged and the municipality considers that an outflow of economic resources is probable, an 
municipality recognises the obligation at the higher of; 

• the amount determined using in the StatKlard of GRAP on Provisions, Contingent Liabilities and Contingent 
Assets; and 

• the anvxint of the fee initially recognised less, where appropriate, cumulative amortisation recognised in 
accordance with the Standard of GRAP on Revenue from Exchange Transactions. 
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1.15 Provisions and contingencies (continued) 

Decommissioning, restoration and similar liability 

Changes in the measurement of an existing decommissioning, restoration and similar liability that result from changes in 
the estimated timing or amount of the outflow of resources embodying economic benefits or service potential required to 
settle the obligation, or a change in the discount rate, is accounted for as follows: 

If the related asset is measured using the cost rmdel: 

• changes in the liability is added to, or deducted from, the cost of the related asset in the current period. 

• the amount deducted from the cost of the asset does not exceed its canying amount. If a decrease in the liability 
exceeds the carrying amount of the asset, the excess is recognised immediately in surplus or deficit. 

• if the adjustment results in an addition to the cost of an asset, the entity consider whether this is an indication 
that the new carrying amount of the asset may not be fuly recoverable. If there is such an indication, the entity 
test the asset for impairment by estimating its recoverable amount or recoverable service amount, and account 
for any impairment loss, in accordance with the accounting policy on impairment of assets as described in 
accounting policy 1.12 and 1.13. 

If the related asset is measured using the revaluation model: 

• changes in the liability alter the revaluation surplus or deficit previously recognised on that asset, so that: 

a decrease in the liability is credited directly to revaluation surplus in net assets, except that it is 
recognised in surplus or deficit to the extent that it reverses a revaluation deficit on the asset that was previously 
recognised in surplus or deficit; and 

an increase in the liability is recognised in surplus or deficit, except that it is debited directly to revaluation 
surplus in net assets to the extent of any credit balance existing in the revaluation surplus in respect of that 
asset; 

• in the event that a decrease in the liability exceeds the carrying amount that would have been recognised had 
the asset been carried under the cost model, the excess is recognised immediately in surplus or deficit; 

• a change in the liability is an indication that the asset may have to be revalued in order to ensure that the 
carrying amount does not differ materially from that which would be determined using fair value at the reporting 
date. Any such revaluation is taken into account in determining the amounts to be taken to surplus or deficit and 
net assets. If a revaluation is necessary, all assets of that class is revalued; and 

• the Standard of GRAP on Presentation of Financial Statements requires disclosure on the face of the statement 
of changes in net assets of each item of revenue or expense that is recognised directly in net assets. In 
complying with this requirement, the change in the revaluation surplus arising from a change in the liability is 
separately identified and disclosed as such. 

The adjusted depreciable amount of the asset is depreciated over its useful life. Therefore, once the related asset has 
reached the end of its useful life, all subsequent changes in the liability is recognised in surplus or deficit as they occur. 
This applies under both the cost model and the revaluation model. 

The periodic unwinding of the discount is recognised in surplus or deficit as a finance cost as it occurs. 

Termination Benefits 

The municipality recognises termination benefits as a liability and an expense when the municipality is demonstrably 
committed to either 

- terminate the employment of an employee or group of employees before the normal retirement date; or 
.provide termination benefits as a result of an offer made in order to encourage voluntary redundancy. 

The municipality is demonstrably committed to a termination when the municipality has a detailed formal plan for the 
termination arxl is without realistic possibility of withdrawal. The detailed plan includes [as a minimum]: 

- the location, function, and approximate number of employees whose services are to be terminated; 

. the termination benefits for each job classification or fonction; and 

- the time at which the plan will be implemented. 

Implementation begins as soon as possible and the period of time to complete implementation is such that material 
changes to the plan are not likely. 

Where termination benefits fal due more than 12 months after the reporting date, they are discounted using an 
appropriate 

discount rate. The rate used to discount the benefit reflects the time value of money. 

In the case of an offer made to encourage voluntary redundancy, the measurement of termination benefits is based on the 
number of employees expected to accept the offer .The municipality changed its accounting policy for provisions, 
contingent liabilities and contingent assets in 2014. The change in accounting pokey is made in accordance with its 
transitional provision as per Directive 2 of the GRAP Reporting Framework. 
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1.16 Revenue from exchange transactions 

Revenue is the gross inflow of economic benefits or service potential during the reporting period when those inflows result 
in an increase in net assets, other than increases relating to contributions from owners. 

An exchange transaction is one in which the municipality receives assets or services, or has liabilities extinguished, and 
directly gives approximately equal value (primarily in the form of goods, services or use of assets) to the other party in 
exchange. 

Fair value is the amount for which an asset could be exchanged, or a liability settled, between knowledgeable, willing 
parties in an arm's length transaction. 

Measurement 

Revenue is measured at the fair value of the consideration received or receivable. 

Sale of goods 

Revenue from the sale of goods is recognised when all the folowing conditions have been satisfied: 

• the municipality has transferred to the purchaser the significant risks and rewards of ownership of the goods: 

• the municipality retains neither continuing managerial involvement to the degree usually associated with 
ownership nor effective control over the goods sold; 

• the arTK>unt of revenue can be measured reliably; 

• it is probable that the economic benefits or service potential associated with the transaction wil flow to the 
municipality; and 

• the costs incurred or to be incurred in respect of the transaction can be measured reliably. 

Rendering of services 

When the outcome of a transaction involving the rendering of services can be estimated reliably, revenue associated with 
the transaction is recognised by reference to the stage of completion of the transaction at the reporting date. The outcome 
of a transaction can be estimated reliabty when all the following conditiorts are satisfied: 

• the amount of revenue can be measured reliably; 

• it is probable that the economic benefits or service potential associated with the transaction will flow to the 
municipality; 

• the stage of completion of the transaction at the reporting date can be measured reliably; and 

• the costs incurred for the transaction and the costs to complete the transaction can be measured reliably. 

When services are performed by an indeterminate number of acts over a specified time frame, revenue is recognised on a 
straight line basis over the specified time frame unless there is evidence that some other method better represents the 
stage of completion. When a specific act is much more significant than any other acts, the recognition of revenue is 
postponed until the significant act is executed. 

When the outcome of the transaction involving the rendering of services cannot be estimated reliably, revenue is 
recognised only to the extent of the expenses recognised that are recoverable. 

Interest, royalties and dividends 

Revenue arising from the use by others of entity assets yielding interest, royalties and dividends is recognised when: 

• It is probable that the ecorxjmic benefits or service potential associated with the transaction will flow to the 
municipality, and 

• The amount of the revenue can be measured reliably. 

Interest is recognised, in surplus or deficit, using the effective interest rate method. 

1.17 Revenue from non^exchange transactions 

Revenue comprises gross inflows of econrxnic benefits or service potential received and receivable by an municipality, 
which represents an increase in net assets, other than increases relating to contributions from owners. 

Conditions on transferred assets are stipulations that specify that the future ecorxrmic benefits or service potential 
embodied in the asset is required to be consumed by the recipient as specified or future economic benefits or service 
potential must be returned to the transferor. 
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1.17 Revenue from non^exchange transactions (continued) 

Control of an asset arise when the municipality can use or otherwise benefit from the asset in pursuit of its objectives and 
can exclude or otherwise regulate the access of others to that benefit. 

Exchange transactions are transactions in which one entity receives assets or services, or has liabilities extinguished, and 
directly gives approximately equal value (primarily in the form of cash, goods, services, or use of assets) to another entity 
in exchange. 

Expenses paid through the tax system are amounts that are available to beneficiaries regardless of whether or not they 
pay taxes. 

Fines are economic benefits or service potential received or receivable by entities, as determined by a court or other law 
enforcement body, as a consequence of the breach of laws or regulations. 

Non-exchange transactions are transactions that are rvot exchange transactions. In a non-exchange transaction, an 
municipality either receives value from another municipality without directly giving approximately equal value in exchange, 
or gives value to another municipality without directly receiving approximately equal value in exchange. 

Restrictions on transferred assets are stipulations that limit or direct the purposes for which a transferred asset may be 
used, but do not specify that future economic benefits or service potential is required to be returned to the transferor if not 
deployed as specified. 

Stipulatiorts on transferred assets are terms in laws or regulation, or a binding arrangement, imposed upon the use of a 
transferred asset by entities external to the reporting municipality. 

Tax expenditures are preferential provisions of the tax law that provide certain taxpayers with concessions that are not 
available to others. 

The taxable event is the event that the government, legislature or other authority has determined will be subject to taxation. 

Taxes are ecorwmic benefits or service potential compulsorily paid or payable to entities, in accordance with laws and or 
regulations, established to provide revenue to government. Taxes do not include fines or other penalties imposed for 
breaches of the law. 

Transfers are inflows of future ecorwmic benefits or service potential from rvon-exchange transactions, other than taxes. 
Recognition 

An inflow of resources from a non-exchange trarrsaction recognised as an asset is recognised as revenue, except to the 
extent that a liability is also recognised in respect of the same inflow. 

As the municipality satisfies a present obligation recognised as a liability in respect of an inflow of resources from a rKwi- 
exchange transaction recognised as an asset, it reduces the carrying amount of the liability recognised and recognises an 
amount of revenue equal to that reduction. 

Measurement 

Revenue from a norvexchange transacbon is measured at the amount of the increase in net assets recognised by the 
municipality. 

When, as a result of a non-exchange transaction, the municipality recognises an asset, it also recognises revenue 
equivalent to the amount of the asset measured at its fair value as at the date of acquisition, unless it is also required to 
recognise a liability. Where a liability is required to be recognised it will be measured as the best estimate of the amount 
required to settle the obligation at the reporting date, and the amount of the increase in net assets, if any, recognised as 
revenue. When a liability is subsequently reduced, because the taxable event occurs or a condition is satisfied, the amount 
of the reduction in the liability is recognised as revenue. 
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1.18 Borrowing costs 

K is inappropriate to capitalise borrowing costs when, and only when, there is clear evidence that it is difficult to link the 
borrowing requirements of an entity directly to the nature of the expenditure to be funded i.e. capital or current. 

Borrowing costs are recognised as an expense in the period in which they are incurred. 

1.19 Comparative figures 

Where necessary, comparative figures have been reclassified to conform to changes in presentation in the current year. 

Budget information in accourdance with GRAP 1 and GRAP 24 has been provided in a note to these financial statements 
and forms part of the unaudited financial statements. 

When the presentation or classification of items in the annual financial statements is amendeed, prior period comparative 
amounts are restated. The nature and reason for the reclassification is disclosed. Where accounting errors have been 
identified in the correct year, the correction is made retrospectively as far as is practicable, and the prior year comparitrves 
are restated accourdingly. Where there has been a change in accounting policy in the current year, the ac^ustment is 
made retrospectively as far as is practicable, and the prior year comparatives are restated accordingly. 

1.20 Unauthorised expenditure 

Unauthorised expenditure means: 

• overspending of a vote or a main division within a vote; and 

• expenditure not in accordance with the purpose of a vote or, in the case of a main division, not in accordance 
with the purpose of the main division. 

Al expenditure relating to unauthorised expenditure is recognised as an expense in the statement of financial performance 
in the year that the expenditure was incurred. The expenditure is classified in accordance with the nature of the expense, 
and where recovered, it is subsequently accounted for as revenue in the statement of financial performance. 

1.21 Fruitless and wasteful expenditure 

Fnjitless expenditure means expenditure which was made in vain and would have been avoided had reasonable care been 
exercised. 

Al expenditure relating to fruitless and wasteful expenditure is recognised as an expense in the statement of financial 
performance in the year that the expenditure was incurred. The expenditure is classified in accordance with the nature of 
the expense, and where recovered, it is subsequently accounted for as revenue in the statement of financial performance. 

1.22 Irregular expenditure 

Irregular expenditure as defined in section 32 of the MFMA is expenditure other than unauthorised expenditure, incurred in 
contravention of or that is not in accordance with a requirement of any applicable legislation, including - 

(a) this Act; or 

(b) the State Tender Board Act, 1968 (Act No. 86 of 1968), or any regulations made in terms of the Act; or 

(c) any provincial legislation providing for procurement procedures in that provincial government. 

Irregular expenditure that was incurred and identified during the current financial and which was condoned before year end 
and/or before finalisation of the financial statements must also be recorded appropriately in the irregular expenditure 
register. In such an instance, no further action is also required with the exception of updating the rrote to the financial 
statements. 

Irregular expenditure that was incurred and identified during the current financial year and which was r>ot condoned by the 
National Treasury or the relevant authority must be recorded appropriately in the irregular expenditure register. If liability 
for the irregular expenditure can be attributed to a person, a debt account must be created If such a person is liable in law. 
Immediate steps must thereafter be taken to recover the amount from the person concerned. If recovery is rrot possible, 
the accounting officer or accounting authority may write off the amount as debt impairment and disclose such in the 
relevant r>ote to the financial statements. The irregular expenditure register must also be updated accordingly. If the 
irregular expenditure has not been condoned and no person is liable in law, the expenditure related thereto must remain 
against the relevant programme/expenditure item, be disclosed as such in the note to the financial statements and updated 
accordingly in the irregular expenditure register. 
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1.23 Budget information 

Municipalify are typicaly subject to budgetary limits in tfie form of appropriations or budget authorisations (or equivalent), 
which is given effect through authorising legislation, appropriation or similar. 

General purpose financial reporting by municipality shall provide information on whether resources were obtained and 
used in accordance with the legally adopted budget. 

The approved budget is prepared on a cash basis and presented by economic classification linked to performance 
outcome ol^ectives. 

The approved budget covers the fiscal period from 2013/07/01 to 2014/06/30. 

The budget for the economic entity includes all the entities approved budgets under its control. 

The annual financial statements and the budget are on the same basis of accounting therefore a comparison with the 
budgeted amounts for the reporting period have been included in the Statement of comparison of budget and actual 
amounts. 

The Statement of comparative and actual information has been included in the annual financial statements as the 
recomrrrended disclosure when the annual financial statements and the budget are on the same basis of accounting as 
determined by National Treasury. 

1.24 Related parties 

The municipality operates in an economic sector currently dominated by entities directly or indirectly owned by the South 
African Government. As a consequence of the constitutional independence of the three spheres of government in South 
Africa, only entities within the national sphere of government are considered to be related parties. 

Management are those persons responsible for planning, directing and controling the activities of the municipality, 
including those charged with the governance of the municipality in accordance with legislation, in instances vrhere they are 
required to perfonn such functions. 

Close members of the family of a person are considered to be those family members who may be expected to influence, or 
be influenced by, that management in their dealings with the municipality. 

Only transactions with related parties not at arm’s length or not in the ordinary course of business are disclosed. 

1.25 Commitments 

A commitment arises when a decision is made to incur a liability e.g purchase order, delivery schedules or contract for 
construction of infrastructure assets. A commitment becomes a liability when the intention agree to an outflow of 
resources, outflow of resources becomes a present obliligation. 
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2. New standards and interpretations 

2.1 Standards and interpretations issued, but not yet effective 

The municipality has not applied the following standards and interpretations, which have been published and are 
mandatory for the municipality's accounting periods beginning on or after 01 July 2014 or later periods: 


Standard/ Interpretation: 

Effective date: 

Years beginning on or 
after 

Expected impact: 

• GRAP 18: Segment Reporting 

01 April 2016 

No impact 

• GRAP 105: Transfers of functions between entities under 
common control 

01 April 2014 

No impact as the 
Municipality is not under 
common control 

• GRAP 1 06: T ransfers of functions between entities not 
under common control 

01 April 2014 

No impact as no transfer 
of functions are 
anticipated in the 
foreseeable future 

• GRAP 107: Mergers 

01 April 2014 

No impact as no merger I 
anticipated in the 
foreseeable future 

• GRAP 20: Related parties 

01 April 2014 

No material impact 
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3. Property, plant and equipment 




2014 



2013 



Cost/ 

Valuation 

Accumulated 

depreciation 

and 

accumulated 

impairment 

Carrying 

value 

Cost/ 

Valuation 

Accumulated 

depreciation 

and 

accumulated 

impairment 

Carrying 

value 

Land 

Buildings 

11,980,776 

110,308,263 

(7,028,625) 

11,980,776 

103,279,638 

11,910,776 

102,952,053 

(5,699,191) 

11,910,776 

97,252,862 


Infrastnjcture 7,584,050,275 :3,029,731 ,877)4,554,318,398 7,456,398,475 2,871,888,354)4,584,510,121 

outer property, plant and 44,206,177 (6,155,212) 38,050,965 40,989,105 (3,059,886) 37,929,219 

equipment 

Heritage 432,000 - 432,000 432,000 - 432,000 

Total 7,750.977.491 ;3.042, 915, 714)4.708,061, 777 7,612.682,409 ;2,880.647.431) 4.732.034,978 
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3. Property, plant and equipment (continued) 
Reconciliation of property, plant and equipment - 2014 



Opening 

balance 

Additions 

Under 

Construction 

additions 

Disposals 

Depreciation Total 

Land 

11,910,776 

600.000 

. 

(730,000) 

11,980,776 

Buildings 

97.252,862 

3,020,016 

4,336,194 

. 

(1,329,434) 103,279,638 

Infrastructure 

4,564,510,121 

27,039,069 

100,612,731 

- 

(157.843,523)4,554,318,398 

Other property, plant and equipment 

37,929,219 

4,036,163 

- 

(819,091) 

(3,095,326) 36,050,965 

Heritage 

432,000 

- 

- 

- 

432,000 


4.732.034,978 

34.695.248 

104,948,925 

(1,549.091) 

(162.268,283)4.708.061.777 


43 


Mopani District Municipaiity 

Annual Financial Statements for the year ended 30 June 2014 


Notes to the Annual Financial Statements 

Figures in Rand 


3. Property, plant and equipment (continued) 
Reconciliation of property, plant and equipment > 201 3 



Opening 

balance 

Additions 

Under 

Construction 

additions 

Disposals Depreciation 

Total 

Land 

10,180,776 

1,730,000 

. 

. 

11,910,776 

Buildings 

90,663,039 

674.270 

7,086,037 

(1,170,484) 

97,252,862 

Infrastructire 

4.586,163,228 

103,744,051 

59,225,708 

(12,029.526) (152.593,340)4,584.510,121 

Other property, plant and equipment 

16,729,131 

23,093.399 

- 

(428.242) (1.465,069) 

37,929,219 

Heritage 

432,000 


- 

• 

432,000 


4.704.168.174 

129.241,720 

66.311,745 

(12.457.768) (155.226,893)4.732.034.978 


A register containing the information required by section 63 of the Municipal Finance Management Act is available for 
inspection at the registered office of the municipality. 
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2014 

2013 

4. Intangible assets 



2014 



2013 



Costf 

Valuation 

Accumulated 

amortisation 

and 

accumulated 

impairment 

Carrying 

value 

Cost/ 

Valuation 

Accumulated 

amortisation 

and 

accumulated 

impairment 

Carrying 

value 

Computer software, other 
Blyde Water Utility 

1,097,760 

13,991,354 

(1,017,586) 

(3,690,745) 

80,174 

10,300,609 

414,578 

13,991,354 

(204,032) 

(3,614,752) 

210,546 

10,376,602 

Total 

15,089,114 

(4,708,331) 

10,380,783 

14,405,932 

(3,818,784) 

10,587,148 

Reconciliation of intangible assets • 2014 






Computer software 

Blyde Water Utility 


Opening Additions Amortisation 

balance 

210,546 683,182 (113,986) 

10,376,602 - (699,568) 

Total 

80,174 

10,300,609 




10,587,148 

683,182 

(813,554) 

10,380,783 

Reconciliation of intangible assets - 2013 






Computer software 

Blyde Water Utility 




Opening Amortisation 
balance 

293,462 (82,916) 

11,076,169 (699,567) 

Total 

210,546 

10,376,602 





11,369,631 

(782,483) 

10,587,148 


Blyde Water intangible Asset 

The Blyde Water Intangible asset relates to the water conveyance agreement between Blyde River Water Utility Company 
(Pty) Ltd and the municipality, which gives rise to a right for the municipality to use a pipe network for conveyance of water 
over a period of 20 years commencing on 1 April 2008 to 31 March 2028. 


5. Other financial assets 


At amortised cost 


Other financial assets 

Other financial loan relates to Ba - Phalaborwa loan was repaid In ful during the 
financial year. 


5,789,052 


; 

5,789,052 

Non-current assets 

At amortised cost 

- 

189,052 

Current assets 

At amortised cost 

- 

5,600,000 

Non-current assets 


189,052 

Current assets 

- 

5,600,000 


- 

5,789,052 
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2013 

6. Inventories 



Consumable stores 

34,617,233 

26,131,836 

Water 

49,855 

40,705 


34,667.088 

26,172.541 


A large number of pipes were included under inventory and these were utilised for water infrastructure projects. 


Water Inventory is made up of the following: 


Municipality 

Greater Tzaneen Municipality 

26,668 

32,943 

Greater Giyani Municipality 

3,055 

3,055 

Manjieng Local Municipality 

- 

- 

Ba-Phalaborwa Municipality 

- 

- 

Greater Letaba Municipality 

20,131 

4,707 


49.854 

40.705 


7. Receivables from exchange transactions 


Staff Debtors 

198,913 

191,416 

PMDS and Pay Progression 

5,751,664 

5,929,225 

Audit Committee Proportion - LM's 

2,612,341 

2,071,926 

Councillors 

170,168 

170,168 

Service Providers 

960,478 

2,825,302 

DWA (Greater Letaba Municipality) 

399,243 

399,243 

Bursaries (Greater Tzaneen) 

49,737 

- 

Ba-Phalaborwa Municipality 

226,429,161 

284,294,454 

Greater Giyani Municipality 

13,711,705 

3,891,448 

Greater Letaba Municipali^ 

11,386,802 

10,462,569 

Department of Water Affairs 

837,975 

30,589,565 


262.508,187 

340,825.316 


Included in the PUDS & pay progression are overpayments made to officials transfered from DWA. 

The DWA(Greater Letaba) debt relates to the financial 2009/10 which was lost due to migration from one system to 
another by the Local Municipality. The matter is being investigated by both Mopani District Municipality and Greater Letaba 
Municipality on the irrecoverability and once the investigations is finalised a provision will be made and the debt will be 
written off. 

The high value of receivables of Ba - Phalaborwa Municipality pertains to water related transactions biled and collected on 
behalf of Mopani District Municipality as per the Water Service Provider agreements. 

8. VAT receivable 


VAT 


32,546,442 
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9. Consumer debtors 



Gross balances 



Water 

405,828,252 

336,099,083 

Sewerage 

80,572,207 

66,375,113 


486,400.459 

402,474,196 

Less: Allowance for impairment 



Water 

(186,976,298) (211,013,377) 

Sewerage 

(28,668,551) 

(24,015,133) 


(215,644,849) 

(235.028,510) 

Net balance 



Water 

218,851,954 

125,085,706 

Sewerage 

51,903,656 

42,359,980 


270,755.610 

167,445.686 

Water 



Current (0 -30 days) 

21,226,217 

16,569,319 

31-60 days 

7,623,467 

15,795,652 

61-90 days 

7,180,044 

15,073,740 

91 -120 days 

6,727,855 

6,535,385 

121 - 365 days 

112,297,965 

65,336,199 

> 365 days 

237,877,531 

211,064,407 

Impairment 

(174,081,125) 

(205,288,996) 


218,851,954 

125,085,706 

Sewerage 



Current (0 -30 days) 

3,571,994 

1,674,603 

31-60 days 

1,658,389 

1,313,599 

61-90 days 

1,223,901 

1,305,750 

91 - 120 days 

1,367,961 

1,075,457 

121 -365 days 

22,029,287 

14,084,869 

> 365 days 

50,861,924 

46,920,835 

Impairment 

(28,809.800) 

(24,015,133) 


51,903.656 

42.359.980 

Reconciliation of allowance for impairment 



Balance at beginning of the year 

(235,028,510) (174,612,768) 

Contributions to allowance 

19,383,661 

(60,415,742) 


(215,644,849) 

(235.028,510) 

Consumer debtors per local municipality 



Municipality 



Ba - Phalaborwa 

310,205,126 

246,465.638 

Greater Tzaneen Municipality 

86,334,469 

84,966,287 

Greater Giyani Municipality 

57,557,354 

44,428,044 

Greater Letaba Municipality 

31,048,941 

26,152,991 

Maruleng Municipality 

1,126,019 

461,235 


486.271,909 

402,474,195 
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10. Cash and cash equivalents 





Cash and cash equivalents consist of; 





Bank balances 



20,980,815 


Short-term deposits 



62,145,466 

- 

Bank overdraft 



- 

(6,787,631) 




83,126,281 

(6.787,631) 

Current assets 



83,126,281 


Current liabilities 



- 

(6,787,631) 




83,126,281 

(6,787,631) 

The municipality had the following bank accounts 




Account number / description Bank statement balances 

Cash Book Balances 

30 June 2014 30 June 2013 

30 June 2012 

30 June 2014 30 June 2013 

30 June 2012 

ABSA BANK - Currerrt Account - 20,980,81 5 

405 277 1364 

(6,787,631) 

3,229,284 


3,233,816 

ABSA BANK - Cheque Account 62,145,466 

408 091 1671 




• 

Total 83,126.281 

(6,787,631) 

3,229,284 

- 

3.233,816 

11. Finance lease obligation 





Minimum lease payments due 
- within one year 




437,266 

- later than five years 



- 

- 





437,266 

less: future finance charges 



- 

(20,852) 

Present value of minimum lease payments 



- 

416,414 

Present value of minimum lease payments due 
- within one year 




416,414 

- in second to fifth year inclusive 



- 

- 

- later than five years 



- 

- 




- 

416.414 

It is municipality policy to lease certain equipment under operation leases. 



The municipality's obligations under finance leases are secured by the lessor's charge over the leased assets. 


12. Unspent conditional grants and receipts 





Uns|}ent conditional grants and receipts comprises of: 




Unspent conditional grants and receipts 

DWA Refurbishment 



14,170,219 

7,361,825 

Municipal Infrastructure Grant (MIG) 



202,895,351 

206,289,094 

Rural Transport Grant 



1,909,206 

1,188,808 

EPWP 



219.419 

219,419 




219,194.195 

215,059,146 

See note 1 8 for the reconciliation of grants from other subsidies of government 
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12. Unspent conditional grants and receipts (continued) 

The Municipality's application for the 2012/13 roll over was rejected by National Treasury and both parties have agreed on 
the repayment arrangement. 
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13. Provisions 


Reconciliation of provisions - 2014 


Bonus provisions 

Leave Provision 

Post Retirement Medical Aid Benefits 

Long Service Awards 

Opening 

Balance 

8,146,605 

29,881,677 

8,299,157 

13,619,468 

Additions 

13,779,834 

3,253,803 

858,858 

Utilised 
during the 
year 

(2,559,346) 

(16,433,172) 

Total 

5,587,259 

27,228,339 

11,552,960 

14,478,326 


59.946,907 

17.892.495 

(18.992,518) 

58,846,884 

Reconciliation of provisions - 2013 


Opening 

Additions 

Utilised 

Total 

Performance Bonus Provision 

Balance 

5,992,294 

2,335,123 

during the 
year 

(180,812) 

8,146,605 

Provision 2 

22,870,318 

7,011,359 

- 

29,881,677 

Post Retirement Medical Aid Benefits 

5,169,087 

3,130,070 

- 

8,299,157 

Long Service Awards 

4,180,842 

- 

9,438,626 

13,619,468 


38.212.541 

12.476.552 

9.257.814 

59,946,907 

Non-current liabilities 

Current liabilities 



34,865,468 

23,981,416 

49,289.845 

10,657,062 




58,846.884 

59.946.907 


Long service awards 

An actuarial valuation has been performed in respect of long service benefits which employees may become entitled to 
upon completion of a certain numbers of years service. 

Long service award liability 

The LSA liability is not a funded arrangement, i.e. no separate assets have been set aside to meet this liability. The 
previous actuarial valuation of the Municipality's LSA liability was undertaken as at 30 June 2013. This valuation is 
referred to in Section 6 of the actuary's report, where its results are compared to these results 


Discount rates 

GRAP 25 stipulates that the choice of this rate should be derived from high quality corporate bond yields. However, where 
the market in these borxfs is not significant, the market yields on government bonds consistent with the estimated term of 
the liabilities should be 
used. 

Consequently, a discount rate of 7.81% per annum has been used. This is derived by using a liability-weighted average of 
the yields corresponding to the average term until payment of long service awards, for each employee. The corresponding 
liabHity-weighted index-linked yield is 1.19%. These rates do rtot reflect any adjustment for taxation. These rates were 
deduced from the Johannesburg Stock Exchange (JSE) Zero Coupon bond yield after the market close on 30 June 2014. 

History of Liabilities, Assets and Experience Adjustments 

Table 6.7 summarises the accrued liabilities and the plan assets for the current period and the previous three periods. 
Table 6.7 

Table 6.7: History of liabikties and assets 


30/06/2011 30/06/2012 30/06/2013 30/06/2014 
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13. Provisions (continued) 

Acrued Liability 1 ,849,874 

10,960,717 

11,768,048 

12,422,520 

Table 6.8 




Table 6,8 summarises the experience adjustments for the current and previous two periods, 
the effects of differences between the previous actuarial assumptions and what has actually 

Experience adjustments are 
occurred 

Table 6.8: History of experience adjustments: (Gains) and Losses 




Liability: (Gain) / Loss 

Assets : (Gain/Loss) 

Year ending 
30/06/2012 
7,747,809 

Year ending 
30/06/2013 
143,778 

Year ending 
30/06/2014 
563,365 


7,747.809 

143,778 

563,365 

Reconciliations of Long - Service Award Liability 


Employee benefit cost provision 



Past year and future projected Liability 

Operting Accrued Liability 

11,768,048 

10,960,717 

Current - Service Cost 

814,207 

1,331,159 

Interest Cost 

755,227 

652,191 

Expected Benefit Vestings 

(2,027,815) 

(1,339,805) 

Total Annual Expense 

(458,381) 

643,545 

Actuarial Loss/ (Gain) 

1,112,853 

163,786 

Closing Accrued Liability 

12,422,520 

11,768,048 


14. Payables from exchange transactions 


Trade payables 

262,235,221 

154,396,544 

Retention 

71,561,242 

57,961,210 

Other payables 

1,708,923 

3,494,332 

Ba - Phalaborwa Municipality 

155,061,624 

170,927,899 

Greater Letaba Municipality 

1,284,608 

891,094 

Greater Tzaneen Municipality 

184,123,893 

136,062,556 

Maruleng Munidpalrty 

17,972,053 

13,731,562 

Greater Giyani Municipality 

1,826,807 

1,502,149 


695,774,371 

538,967.346 

Given the huge debt book the municipality experienced cash flow problems and was not able to pay its creditors within 30 

days. 



The huge balance of payables pertains to inter municipality transactions with the Local Municipalities for which the District 

Municipality has a Service Level Agreement for the provision of water and sanitation to the Locals 


GRAP 104 has been considered in the valuation of these payables. 



15. Consumer deposits 



Water 

3,492,850 

3,930,536 
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16. Revenue 


Service charges 

Interest earned - Outstanding receivables 

Other income 

Interest received 

Government grants & subsidies 


137,642,728 

2,681,864 

3,042,127 

2,858,966 

997,806,539 

1,144,032,224 


165,015,010 

13,927,967 

12,907,778 

676,173 

762,038,873 

954,565.801 


The amount included in revenue arising from exchanges of goods or services 
are as follows; 

Service charges 

Interest earned - Outstanding receivables 
Other income 
Interest received 


137,642,728 

2,681,864 

3,042,127 

2,858,966 


146,225,685 


165,015,010 

13,927,967 

12,907,778 

676,173 

192,526,928 


The amount included in revenue arising from non-exchange transactions is as 
follows: 

Taxation revenue 
Transfer revenue 

Government grants & subsidies 997,806,539 762,038,873 


17, Service charges 

Sale of water 114,612,934 143,609,244 

Sewerage and sanitation charges 23,029,794 21,405,766 

137,642,728 165,015,010 
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2014 

2013 

18. Government grants and subsidies 



Operating grants 



Equitable share 

504,909,000 

458,567,000 

DWA (O&M) 

- 

14,133,000 

DWA (Refurbishment) 

11,191,605 

10,170,911 

EPWP 

1,000,000 

3,588,581 

Finance Management Grant (FMG) 

1,250,000 

1,558,856 

LGW SETA 

369,578 

882,991 

Municipal System Improvement Grant (MSIG) 

890,000 

1,000,000 

LP Econ (Biosphere) Grant 

- 

240,000 


519,610,183 

490,141,339 

Capital grants 



Regional Bulk Water - Mame^a Sekororo 

82,406,825 

19,075,991 

Regional Bulk Water (DWA) 

20,402,185 

26,429,059 

Municipal Infrastructure Grant (MIG) 

348,975,744 

212,228,193 

DWA Nandoni 


11,889,099 

Rural Transport Grant 

1,005,602 

2,275,192 

MWIG Projects 

16,906,000 

- 

RHIG 

8,500,000 

- 


478,196,356 

271,897,534 


997,806.539 

762,038.873 


Equitable Share 

In terms of the Constitution, this is an unconditional grant used to subsidise the provision of basic services to irxligent 
community members. 

DWA Refurbishment 


Balance unspent at beginning of year 

7,361,825 

7,100,751 

Current-year receipts 

18,000,000 

10,000,000 

Conditions met - transferred to revenue 

(11,191,606) 

(9,738,926) 


14,170.219 

7,361,825 

Conditions stil to be met - remain liabilities (see note 12). 



The purpose of the grant is to ensure that the transfered schemes are fully functional and are operational. 


Municipal Infrastructure Grant 



Balance unspent at beginning of year 

206,289,094 

99,215,288 

Current-year receipts 

375,582,000 

319,302,000 

Conditions met - transferred to revenue 

(348,975,743) 

(212,228,194) 


(30,000.000) 

- 


202,895,351 

206,289.094 

Conditions stil to be met - remain liabilities (see note 12). 



The purpose of the grant is to improve access to basic service infrastructure for poor communities. 


Finance Management Grant 



Balance unspent at beginning of year 


308,856 

Current-year receipts 

1,250,000 

1,250,000 

Conditions met - transferred to revenue 

(1,250,000) 

(1,558,856) 


- 

- 
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18. Government grants and subsidies (continued) 

The purpose of the grant is to Improve capaaty in financial management. 
Rural Transport Grant 


Balance unspent at beginning of year 

Current-year receipts 

Conditions met - transferred to revenue 


1,188.808 1,688,000 

1,726,000 1,776,000 

(1,005,602) (2,275,192) 

1,909,206 1,188,808 


Conditions stil to be met - remain liabilities (see note 12). 

The purpose of the grant is to improve data on rural roads to guide infrastructure developmenL 
EPWP 

Balance unspent at beginning of year 219,419 

Current-year receipts 1,000,000 3,808,000 

Conditions met - transferred to revenue (1,000,000) (3,588,581) 

219,419 219.419 


Conditions stil to be met - remain liabilities (see note 12). 

The purpose of the grant is to improve opportunities for sustainable employment due to experience and teaming gained. 
Disaster Relief Fund (Maruleng) 

The purpose of the grant is to assist in providing access to water supply and sustainable infrastructure during the disaster. 
19. Other income 


Certificates - inflamables 

117,495 

- 

Sundry income 

218,528 

94,304 

Insurance claims 

160,983 

93,749 

Mayors charity cup 

2,125,853 

2,231,627 

Reconnection fees 

57,443 

10,402,673 

Tender fees 

722,871 

769,295 

Commission received 

105,663 

101,164 

Rebates Sewarage 

- 

(20,024) 

Income Forgone 

(466,709) 

(765,010) 


3,042,127 

12.907,778 
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20. General expenses 



Advertising 

620,041 

1,612,720 

Auditors remuneration 

1,535,794 

1,536,077 

Bank charges 

152,093 

372,228 

Computer expenses 

1,035 

- 

Consulting and professional fees (including legal expenses) 

17,182,634 

11,750,954 

Entertainment 

15,326 

32,201 

Insurance 

1,938,031 

1,305,541 

Conferences and seminars 

126,176 

286,795 

IT expenses 

21,476 

- 

Lease rentals on operating lease 

293,957 

2,900,451 

Agency Fee 

- 

1,015,771 

Levies 

3,696,643 

1,095,712 

Magazines, books and periodicals 

110,000 

4,384 

Motor vehicle expenses 

105,228 

65.081 

Fuel and oil 

3,995,240 

3,639,127 

Postage and courier 

1,106 

4,094 

Printing and stationery 

- 

1,235 

Protective clothing 

138,828 

113,176 

Software expenses 

376,233 

209,295 

Performance Management 

7,318 

9,042 

Telephone and fax 

2,871,802 

2,192,330 

Travel - local 

6,411,661 

7,533,705 

Electricity 

38,051 

915,024 

Sewerage and waste disposal 

11,355 

38,991 

Water & Electricity 

739,662 

190.686 

Utilities - Other 

766,296 

510,634 

Catering 

159,528 

355,348 

Audit Committee Allowances 

2,018,647 

3,425,649 

Contribution to Projects 

17,343,962 

27,565 

Performance Management 

1,248,130 

158,852 

Venue expenses 

4,423,566 

17,106,636 

Other expenses 

33,009,193 

37,777,465 


99,359,012 

96.186.769 


The district impiements various projects which are transfered to the Local Municipalities upon completion. The amount 
spent is reflected as contribution to projects. 
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21. Employee related costs 



Basic 

125,072,496 

140,869,426 

Bonus 

8,135,140 

11,974,577 

Medical aid - company contributions 

8,640,999 

8,034,471 

UIF 

1,304,945 

1,328,692 

Workman Compensation 

154,749 

216,092 

SDL 

1,837,079 

1,779,620 

Other payroll levies 

5,175,585 

5,722,705 

Leave pay provision charge 

- 

560,739 

Post Employment Benefits 

1,204,457 

(68,973) 

Defined contribution plans 

23,097,094 

22,213,748 

Overtime payments 

13,880,328 

14,878,120 

Long-service awards 

424,902 

417,813 

Car allowance 

11,874,262 

5,781,097 

Housing benefits and allowances 

7,150,891 

7,661,855 

Leave redemption 

(1,449,588) 

1,536,371 

Bargaining council 

12,790 

13,759 

Cellphone Allowance 

40,660 

23,575 

Shift Allowance 

496,007 

18,150 


207,052.796 

222.961.837 

Remuneration of Municipal Manager 



Annual Remuneration 

916,305 

879,484 

Car Allowance 

636,423 

631,997 

Contributions to UIF, Medical and Pension Funds 

16,039 

1,713 


1,568.767 

1.513,194 

Remurteration of Chief Finance Officer 



Annual Remuneration 

759,710 

509,600 

Car Allowance 

217,603 

101,563 

Contributions to UIF, Medical and Pension Funds 

54,860 

12,880 


1,032.173 

624.043 

The position of the Chief Financial Officer is vacant as from the 01 December 2012. 



Remuneration of Director Community Services 



Annual Remuneration 

786,698 

732,000 

Car Allowance 

232,101 

200,870 

Contributions to UIF, Medical and Pension Funds 

54,208 

150,905 


1,073.007 

1.083,775 


Remuneration of Directors Corporate Services 


Annual Remuneration 

594,884 

325,442 

Car Allowance 

180,378 

15,974 

Performance Bonuses 

- 

119,000 

Contributions to UIF, Medical and Pension Funds 

50,569 

32,261 


825.831 

492.677 


The position of the Director Corporate Services is vacant as from the 01 August 2012. 
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21. Employee related costs (continued) 



Remuneration of Director Planning and Development 



Annual Remuneration 

780,641 

726,000 

Car Allowance 

228,646 

223,793 

Contributions to UIF, Medical and Pension Furtds 

59,903 

101,513 


1,069,190 

1,051,306 

Remuneration of Director Infrastructure Services 



Annual Remuneration 

707,820 

654,000 

Car Allowance 

263,831 

195,327 

Contributions to UIF, Medical and Pension Funds 

133,060 

167,546 


1,104,711 

1,016,873 

Remuneration of Director Water Services 



Annual Remuneration 

660,182 

50,967 

Car Allowance 

287,858 

20,028 

Contributions to UIF, Medical and Pension Funds 

127,100 

27,933 

Cell 

36,000 

- 


1,111,140 

98.928 

Remuneration of Director Office of the Executive Mayor 



Annual Remuneration 

611,088 

50,924 

Car Allowance 

273,074 

21,236 

Contributions to UIF, Medical and Pension Funds 

128,580 

- 


1,012,742 

72.160 

Executive Mayor's Allowances 



Annual Remuneration 

410,028 

415,306 

Car Allowance 

183,680 

169,852 

Contributions to UIF, Medical and Pension Funds 

92,687 

91,049 

Cell 

39,828 

39,828 


726,223 

716.035 

The Executive Mayor has been provided with a Council vehicle. 



Speaker's Allowances 



Annual Remuneration 

341,846 

346,068 

Car Allowance 

243,488 

245,831 

Contributions to UIF, Medical and Pension Funds 

60,326 

59,015 

Cell 

19,872 

19,672 


665,532 

670.786 

Allowance of Members of Mayoral Committee 



Annual Remuneration 

3,013,910 

2,669,422 

Car Allowance 

1,895,143 

1,008,180 

Cell 

188,688 

168,816 

Contributions to UIF, Medical and Pension Furrds 

454,823 

685,855 


5,552,564 

4,532,273 
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21. Employee related costs (continued^ 




58 


Municipality | APPENDICES 




Mopani District Municipality 

Annual Financial Statements for the year ended 30 June 2014 


Notes to the Annual Financial Statements 


Figures in Rand 




2014 

2013 

22. Remuneration of Councillors 






Councilors 




7,613,973 

7,543,927 

Councilors' pension contribution 




695,631 

673,373 





8,380,164 

8,255.733 

Remuneration Per Councillor - 2014 

Salary 

Cel phone 

Travel 


Total 



Allowance 

Allowance 



O.J Mushwana 

375,596 

19,872 

192,568 

- 

588,036 

M Lewele 

303,201 

19,872 

237,046 

- 

560,119 

L.N Mactiethe 

320,481 

19,872 

159,145 

- 

499,498 

H.G Manganye 

320,481 

19,872 

203,937 

- 

544,290 

T.P Ramaremela 

303,201 

19,872 

222,894 

- 

545,967 

ML Maloko 

303,201 

19,872 

218,257 

- 

541,330 

R.P Nkanyani 

320,481 

19,872 

193,129 

- 

533,482 

C Nkuna 

176,264 

12,396 

69,123 

- 

257,783 

S.H Moshobane 

176,264 

12,396 

151,985 

- 

340,645 

C Hlatshwayo 

207,370 

12,396 

1 14,445 

- 

334,211 

A Ngobeni 

207,370 

12,396 

132,614 

- 

352,380 

M.S 

128,192 

12,396 

83,758 

- 

224,346 

M.P Raganya 

128,192 

12,396 

119,769 

- 

260,357 

K.J Monyela 

150,815 

12,396 

50,271 

- 

213,482 

S.G Mokoele 

128,192 

12,396 

65,269 

- 

205,857 

P.W Cronje 

128,192 

12,396 

52,536 

- 

193,124 

M.A Mabunda 

128,192 

12,396 

50,271 

- 

190,859 

M.N Makhurupe^i - Malatji 

128,192 

12,396 

99,920 

- 

240,508 

M.F Mohlala 

128,192 

12,396 

60,900 

- 

201,488 

P.P Makhubele 

5,566 

- 

1,855 

- 

7,421 

B.U Makhubele 

3,710 

- 

1,237 

- 

4,947 

H.l Baloyi 

5,566 

- 

46,982 

- 

52,548 

T.A Makhubele 

5,566 

- 

1,855 

- 

7,421 

T.J Moshwana 

5,566 

- 

48,265 

- 

53,831 

A Rikhotso 

5,566 


1,855 


7,421 

M.Q Rikhotso 

5,566 

- 

48,672 

- 

54,238 

ML Ncha 

9,792 

- 

19,298 

- 

29,090 

D.G Mushwana 

9,792 

- 

26,461 

- 

36,253 

N.L Mohale 

9,792 

- 

64,222 

- 

74,014 

D.L Ndove 

9,792 

- 

- 

- 

9,792 

J.H.S Mbhalati 

9,792 

- 

49,407 

- 

59,199 

M Sibiya 

9,792 

- 

60,418 

- 

70,210 

ML Mokgobi 

9,792 

- 

77.766 

- 

87,558 

S.C Makwala 

9,792 

- 

28,430 

- 

38,222 

M E Mafbna 

5,566 

- 

23,237 


28,803 

M.G Selowa 

5,566 

- 

50,710 

- 

56,276 

T.J Senyolo 

5,566 

- 

1,855 

- 

7,421 

M.C Mamogale 

9,792 

- 

12,395 

- 

22,187 

G.J Flemming 

9,792 

- 

15,328 

- 

25,120 

M.G Malesa 

9,792 

- 

- 

- 

9,792 

M.O Makwala 

9,792 


34,675 


44,467 

J.G Mashele 

9,792 

- 

40,232 

- 

50,024 

M.R Mame^a 

5,566 

- 

60,606 

- 

66,172 

M.C Magoro 

5,566 

- 

34,469 

- 

40,035 

S.P Mabale 

5,566 

- 

35,177 

- 

40,743 

A M Mantihaka 

5,566 

- 

64,264 

- 

69,830 

T.J Rababalela 

5,566 

- 

38,218 

- 

43,784 

M B Mashele 

8,160 

- 

11,671 

- 

19,831 


4,279.159 

287,856 

3.377.397 

- 

7.944.412 
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23. Regional Bulk Infrastructure Projects 



Regional Bulk infrastructure Projects Expenditure 

71,449,541 

- 

24. Debt impairment 



Debt impairment 

21,798,680 

26,144,153 

Debts impaired 

- 

24,287,667 


21,798.680 

50.431.820 

Included in the debt impairment are long oustanding debtors from the five Local Municipalities within the District on Water 

and Sewer accounts. 



25. Investment revenue 



Interest revenue 

Cunent Account 

2,858,966 

676,173 

26. Depreciation and amortisabon 



Property, plant and equipment 

163,686,795 

138,456,612 

27. Finance costs 



Current borrowings 

607,869 

502,802 

28. Auditors' remuneration 



Fees 

1,535,794 

1,536,077 

29. Contracted services 



Information Technology Services 

4,010,397 

5,053,602 

Operating Leases 

9,673,739 

7,883,887 

Specialist Services 

12,657,710 

5,713,149 

Other Contractors 

3,315,881 

5,213,048 


29,657,727 

23.863.686 

30. Grants and subsidies paid 



Other subsidies 

Bursaries 

2,659,109 

3,431,175 

Free basic services 

1,086,371 

621,570 


3.745,480 

4,052.745 

Grants paid to ME's 

- 

- 

Other subsidies 

3,745,480 

4,052,745 

31. Bulk purchases 



Water 

252,494,974 

193,935,946 

The District municipality purchase bulk water on behalf of Local municipality. 
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32. Cash generated from operations 



Deficit 

(32,256,238) 

(2,865,394) 

Adjustments for: 



Depreciation and amortisation 

163,686,795 

138,456,612 

Gain on disposal of assets and liabilities 

290,126 

10,620,185 

Impairment deficit 

- 

17,234,114 

Debt impairment 

21,798,680 

50,431,820 

Movements in provisions 

(1,100,023) 

21,734,366 

Water and Sanitation Transactions 

(528,966) 

(198,355,854) 

Changes in working capital: 



Inventories 

(8,494,547) 

31,752,117 

Receivables from exchange transactions 

78,317,129 

(33,941,561) 

Consumer debtors 

(125,108,604) 

(129,288,552) 

Payables from exchange transactions 

156,807,023 

122,718,112 

VAT 

(33,299,074) 

54,277,383 

Unspent conditional grants and receipts 

4,135,049 

106,314,266 

Consumer deposits 

(437,686) 

(715,793) 


223,809,664 

188.371,821 


33. Commitments 
Authorised capital expenditure 

Already contracted for but not provided for 

• Property, plant and equipment 

• Operating Contracts 

• Orders 


89,617,947 430,838,330 

6,239,944 
10,404,119 

106,262,010 430,838,330 


This committed expenditure relates to capital projects and will be financed by Grants and surpluses, existing cash 
resources and funds internally generated 
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34. Contingent Liabilities 

Mbhalati J.P / Mopani District Municipality 

The Municipality dismissed Mbhalati J.P after he was found guilty of miscorKiuct. The employee, challenged his dismissal 
in the South African Local Government Bargaining Council. The arbitration is part-heard and still pending. 

The claim against the Municipality is amouting to R643 369.17 

Motjieng T.C / Mopani District Municipality 

The Municipality dismissed Motjieng T.C after he was found guilty of misconduct The employee challenged his dismissal 
in the South African Local Government Bargaining Council. The arbitration is part heard and stil pending. 

The claim against the Municipality is amounting to R438 725.77 

Seerane M.W / Mopani District Municipality 

The Municipality dismissed Seerane M.W after he was found guilty of misconduct The employee challenged his dismissal 
in the South African Local Government Bargaining Counicl. The arbitration is part heard and stil pending. 

The claim against the Municipality is amounting to R438 725.77 

Visser J.D I Mopani District Municipality 

The Municipality dismissed Visser J.D after he was found guilty of misconduct but the Bargaining Council reinstated him 
with back pay .The reinstatement was confirmed by the Constitutional Court. There is a dispute about the calculation of 
back pay. The parties agreed to refer the matter for private arbitration and the arbitration is still pending. 

The claim against the Municipality is amounting to R3 146 058.00 with interest @ 15.5% 

Parm Nursery and 3 others / Mopani District Municipality 

The claimant / plaintiff sued the Municipality for damages allegedly occasioned by fire. They further allege that the 
Municipality is to blame for the damages. 

The claim against the Municipality is amounting to R5 887 330.00 plus interest Interest will be calculated from the date of 
judgetment 

Flo-Tek pipes & irrigation / Mopani District Municipality 

The Municipality is sued allegedly for goods sold and delivered to MOM and its constractor. 

The claim against the Municipali^ is amouting to R150 988.00 

Esorfranki Pipelines (Pty) Ltd / Mopani District Municipality 

Esorfranki sued the Municipality for loss of income amouting to RIO 284 387.10. The case is strenuously defended. Case 
waiting for trial date in the North Gauteng High Court. 

The claim against the Municipality is RIO 284 387.10 plus interest from the date of issue of summons and legal costs. 
Interest is calculated at 15.5% from 1st October 2010. 

EP Monyela / Mopani District Municipality 

In this matter the ^aintiff claims R300 000 for damages allegedly caused by the Municipality. 

The claim against the Municipality is amounting to R300 000.00 

AM Botes / Mopani District Municipality 

This is a civil claim against the Municipality for R950 000.00 in respect of damages allegedly suffered by the plaintiff. 

The claim against the Municipality is amouting to R950 000.00 

Versatex Trading 469 cc I Mopani District Municipality 

This is a claim for payment of the sum of R219 201.13 lor services allegedly rendered by the plaintiff 
Nolwandle & Ntimbani Construction J.v / Mopani District Municipality 

This is a civil case whereby MDM is sued by Nolwat>dle & Ntimbani Jv for R3 414 105.50 being for breach of contract and 
conseguentiai damages. The claim against the Municipality is amounting to R3 414 105.50 

Cycad Pipelines (Pty) Ltd & Esorfranki Pipelines (Pty) Ltd 

The municipality lost the court battle and is now facing legal costs estimated at R5, 000, 000 and RIO, 000, 000. Thisis 
disclosed as a contingent liability as, even though there is a present obligation, the amount canrrot be measured reliably. 
Furthermore, this does not meet the GRAP 19 recognition criteria for recognition as a provision, since the best estimate of 
the legal costs cannot be reliably estimated. 
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34. Contingent Liabilities (continued) 

Wage Curve Contingent Liability for the 2013-14 Financial Year 

As per the SALGA directive dated 21 July 2014, a quantified contingent liability must be disclosed for all municipalities 
whose task results were rxit published by the SALGBC. As Mopani District Municipality's results had not been published, 
the wage curve contingent liability was calculated using the prescribed formula from SALGA. The contingent liability 
amounts to R631, 517.97 as at 30 June 2014. 

Basis used for determination of of the wage curve contingent liability (as per the SALGA template) 

Year 1: As per SALGBC Circular No: 07/2010 dated 8 July 2010, the 2009/10 basic salaries were used as the basis for the 
calcinations. These basic salaries were escalated by a 2,5 percent Non Pensionable Allowance and a 8.48 percent 
increase as per SALGBC Circular No: 07/2010. The result was compared to the amounts per the wage curve agreement 
(guided by the SALGBC schedule showing the ^atergorisation arxf Job Evaluation Wage Curves Collective Agreerrrent 
signed on 21 April 2014). The difference was multiplied by 9 months to determine the amount of the back payment 
contingent liability. 

Year 2: The 2010/1 1 basic salaries were used as the basis for the calculations. These basic salaries were escaJated by a 
6.08 percent increase . The result was compared to the amounts used in Year One (refer to paragraph above) as 
determined by the SALGBC schedule showing the ^atergorisation and Job Evaluation Wage Curves Collective Agreement 
signed on 21 April 2014). The difference was multiplied by 12 months to determine the amount of the back payment 
contingent liability. 


Contingent assets 


Kgafela Construction CC 

Mopani District Municiplity sued Kgafela Construction CC for R14, 140,976.84 for damages allegedly occasioned by 
Kgafela's failure to adhere to tender conditions. Legal costs are estimated at R 2 million. 

35. Related parties 


Relationships 
Accounting Officer 

Constituent Local Municipalities of Mopani District 

Ba - Phalaborwa Municipality 

Greater Giyani Local Municipality 

Greater Letaba Local Municipality 

Greater Tzaneen Municipality 

Maruleng Local Municipality 

Audit Committee 


Members of Key Management 
Remuneration of Councillors 


Refer to disclosure note on remuneration of senior 
management 


Refer to General Information page for details on 
composition of the Audit Committee 

Refer to disclosure note on remuneration of senior 
management 

Refer to disclosure note on remuneration of 
councillors 


Road Agency Limpopo 


Close family member of Councillor 


Mopani District transfered all roads that were 
previously in its asset register, to the Road Agency 
Limpopo (RAL), as per the Provincial Gazette 
No .2372 (The roads had a net book value of R134 
004 541.51) 

Lewele M R860 000.00 
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36. Prior period errors 

1. The Municipality incorrectly capitalised the Engineers and sub constractors fees amounting to R189 695.99 (the VAT 
amount thereon of R23,296 was also inconectly capitalised) for the Development of Maruleng Waste Disposal Site 
Project. The municipaii^ also recognised depreciation of R6,115 on this balance.The landfill site was developed on behalf 
of the Maruleng Local Municipality (MLM) and was transfered to MLM in April 2014. 

2. The Municipality incorrectly mapped a creditor under the income statement (expense section) in the caseware AFS, 
resulting in understatement of accumulated surplus and other creditors. 

3. The Municipality incorrectly recognised buk purchases for Ba- Phalaborwa Municipality as debtors from exchange 
transactions by raising a debtor to the value of R39 874 124 in 2012-13 and R1 14 156 068 for the prior years against 
accumulated surplus. 

4. During the year ended 30 June 2013, the provisions for doubful debts for the Local Municipalities amounting to R12 988 
560.38 were incorrectly debited to the inter - municipality loan accounts instead of the debt impairment expense. 

5. The Municipality capitalised in its accounting records roads listed under Schedule B, which are declared as Provinaal 
Roads under the ownership and management of Road Agency Limpopo. The cost of the roads was R150,215,911. 
Accumulated depreciation amounting to R16,205,25 had been recognised on these roads. 

6. During 2012-13 audit differences were noted between balances per the MIG grant register/ledger and the underlying 
supporting documentation. Conseguently it was noted that there was overstatement of MIG grant revenue and 
understaterrventof MIG unspent grant liability to the amount of R6,1 17,840. 

7. The Municipality incorrectly mapped the Long Service Award provision for Greater Giyani Municipality under the Post 
Retirement Medical Aid Benefits in the Caseware AFS, resulting in misstatement R354,429 of both provisions. 

8. During the year ended 30 June 2013, the municip[ality understated the DWAF (Refurbishment) unspent grant liability by 
R431,985 due to accounting errors. 

9. The 2013-14 inventory balance was overstated by R18,350,280 due to adjustments to inventory after stock count as at 
30 June 2013, which were processed twice in error. 

10. The Municipality's Input VAT balance was understated due to non-accounting for VAT on rental of photocopiers 
amounting to R339 120.56. 

1 1 . The Municipality's VAT balance was mistated due to non - inclusion of the SARS assessments in determination of the 
VAT balance, resulting in overstatement of the VAT balances by R72 681 283.89 

12. Other debtors (Payroll Debtors) were understated by R68,973 due to accounting errors. 

13. The DWA RBHIG Grant debtors balance was overstated by R13,691,S58 due to numerous accounting errors 

14. During the year ended 30 June 2013 the municipality understated the Water Reticulation assets (PPE) by 
R32,353,416 due to an accounting error. 

15. During the current financial year management reviewed al assets based on the improvement of the control 
environment and the upudate of the asset management pokey. 

This resulted in a number of misstatement being identifi^ that was subsequently corrected. 

Revision of the assets included in the asset register and the valuation of all assets as at 01 July 2012 was performed in the 
current year. The assets are carried at cost less accumulated depreciation and the difference in asset values will be 
charged to the accumulated surplus as it relates to the correction of prior period errors. 

16. The Municipality overstated the retentions liability on sanitation projects by R731 348.68 as the retentions payments 
were misposted to the sanitation project expense votes. 

17. The Municipality made a provision for bad debts which was is irrecoverable for an amount of R399 242.75 from water 
and sanitation - Greater Letaba Municipality 

18. The 2012-13 Greater Tzaneen Municipality trade creditors were were overstated by R1 ,063,991. 

19. The Greater Letaba agency fee liability was overstated by R539,015. 

20. The Maruleng Local Municipality agency fee liability was overstated by R16,323. 

21 . The Greater Giyani Municipality inter-municipality loan account was understated by R1 3,620,367. 

22. During the year ended 30 June 2013, the munidpality did not accrue for liabilities amounting to R351,474 This resulted 
iin the understatement of trade creditors and VAT Input, and overstatement of accumulated surplus. 

23. During the year ended 30 June 2013, the municipality did i>ot accrue for liabilties amounting to R351,474 This resulted 
in the understatement of trade creditors and VAT Input to the amount of R43,1 63.41 

24. Duhng the year ended 30 June 2013, the municipality overpaid a service provider, Mamoloko Trading, by R326,536, 
which was not then recognised as a debtor. This resulted in understatement of debtors by R326,536. and overstatement of 
the Mopani sanitation household expense by the same amount. 

25. An invoice from Mamoloko. a service provider, of R144.000, was not credited against the amount owing by the service 
provider. This resulted in overstatement of debtors by R144,CI0, and understatement of the Mopani sanitation household 
expense and Input VAT by R126,315.79 and R17,684, respectively. 

26. In 2012-13 a replacement cheque #3371 1 was paid to replace stale cheque #1 88 but the payment was incoiTectty 
debited against the Sanitation project expense vote (expense had already been recognised when stale cheque #1 88 was 
issued). This resulted in the overstatement of the stale cheques vote by R514,868 and the sanitation expense by the same 
amount 
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36. Prior period errors (continued) 

27. The muniapality did not accrue for 2012-13 catering expense amounting to R14,4O0. resulting in understatement of 
creditors and catering expenses. 

28. Land purchsed i 2012-13 was urxferstated by R1,0(X),0(X). 

The detail of prior period errors corrected are shown beiow;- 
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36. Prior period errors (continued) 


Adjustments affecting the Statement of financial position 
PPE - Reversal of landfill site road incorrectly recognised 
Recognition of previously unrecorded input VAT on landfill site expense 
Adjustment to reverse Accumulated Depreciation for Landfill site road 
Adjustment for overstatement of Debtors from Exchange Transactions 
Inter - Munidpalrty loan accounts 

Adjustment for understatement of MIG Conditional Grant Liability 
Adjustment for overstatement of DWAF RBHIG Conditional Grant Liability 
Adjustment for duplication of 2012-13 inventory adjustments 
Recognition of Input VAT on rental of photocopiers 
Adjustment to correct VAT control balance 
Other Debtors - Payroll debtors 

Adjustment for overstatement of DWA RBHIG Grant Debtor 

Adjustment for understatement of PPE (Water Reticulation Assets) 

Increase in Property Plant and Equipment 

Increase in Intangible Assets 

Retentions Liability 

Provision for bad debts 

Adjustrrvent for Greater Giyani Water Inventory overstated 
Adjustment to Greater Tzaneen trade creditors overstatement 
Adjustment to borrowings for Greater Letaba Water Infrastructure 
Adjustment to borrowings for Maruleng Municipality water infrastructure 
Adjustment to Greater Giyani inter Municipality account 
Accniing of previously unrecorded 2012-13 liabilities 
Input VAT on unrecorded 2012-13 liabilities. 

Raising a debtor arising from over payment to service provider. 

Reducing Mamoloko debt with 2012-13 invoice issued by service provider 
Adjustment for overstatement of stale cheques vote 
Adjustment for urtderstatement of creditors. 

Adjustment for urtderstatement for land purchased in 2012-13 
Adjustrrvent for understatement of Ba - Phalaborwa long term provisions 


(189,696) 

23,296 

6,115 

- (154,030,193) 

- (26,543,396) 

(6,117,840) 

431,985 

- (18,350,280) 

339,121 

- (72,681,284) 

68,973 

- (13,691,558) 
32,353,416 

- 2,601,379,656 

35,231 

731,349 

399,243 

(473,871) 

1,063,991 

539,015 

16,323 

13,620,367 

(351,474) 

43,163 

326,536 

(126,316) 

514,868 

(14,400) 

1,000,000 

(628,573) 


Adjustments affecting the Statement of financial performance 
Adjustment for understatement for provision for doubtful debts 
Adjustment for revesal for landfill site road 
Revesal for depreciation on landfill road 

Adjustment for urvderstatement of DWA Refurbishment grant revenue 

Adjustment for understatement for MIG grant liability 

Adjustment for understatement of Ba - Phalaborwa Bulk Purchases 

Adjustment for overstatement of PMDS and Pay progression expense 

Adjustment for overstatement of inventory 

Adjustment for overstatement of retension liability 

Adjustment for overstatement of Greater Letaba Debt impairment 

Adjustment for unrecorded security service expense 

Adjustment for overstatement of sanitation expense due to over payment of service 
provider 

Adjustment for unacrued invoice from service provider that was netted off against the 
debtor balance 

Adjustment for overstatement of sanitation expense 
Adjustment to accrue for 2012-13 catering expenses 

Adjustment for understatement of Ba - Phalaborwa medical aid and long service 
award provisions 

Adjustment for urvdestatement of DWA RBHIG expenditure 
Adjustment for urvderstatement of DWA RBHIG funded PPE 


26,543,396 

166,400 

(6,115) 

(431,985) 

6,117,839 

154,030,193 

(68,973) 

18,350,280 

(731,349) 

(399,243) 

308,310 

(326,536) 

126,316 

(514,868) 

14,400 

628,573 

13,691,558 

(32,353,416) 


Net Increase/Decrease in accumulated surplus 


- 2.544.838,547) 
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2013 

36. Prior period errors (continued) 

Statement of Financial Position as at 30 June 2013 

Balance as 

Prior Period 

Reclassified 

Restated 

Assets 

Current Assets 

previously 

reported 

Error 

(note 37) 

balance 

Inventories 

44,996,692 

(18,824,151) 

- 

26,172,541 

Other financial assets 

5,600,000 

- 

. 

5,600,000 

Receivables from exchar^e transactions 

507,663,753 

(166,838,436) 

- 

340,825,317 

VAT receivable 

71,505,388 

(72,258,019) 

- 

(752,631) 

Consumer Debtors 

167,046,443 

399,243 

• 

167,445,686 

Total Current Assets 

796.812,276 

(257,521,363) 

- 

539,290,913 


Non-current Assets 
Property, plant and equipment 
Intangible assets 
Other financial assets 


2,097.485,487 2,634,549,491 
10,551,917 35,231 

189,052 


- 4,732,034,978 
10,587,148 
189,052 


Total non-current assets 


2,108.226,456 2.634,584.722 


- 4.742,811,178 


Liabilities 
Current liabilities 


Finance lease obligation 

416,414 

- 

- 

416,414 

Payables from exchange transactions 

527,912,186 

11,055,161 

- 

538,967,347 

Consumer deposits 

3,930,536 

- 

- 

3,930,536 

Unspent conditkmal grants and receipts 

209,373,292 

5,685,854 

- 

215,059,146 

Provisions 

39,839,060 

- 

(29,181,997) 

10,657,063 

Bank overdraft 

6,787,631 

- 

- 

6,787,631 

Total current liabilities 

788.259.119 

16,741,015 

(29.181,997) 

775,818,137 

Non current liabilities 

Provisions 

19,479,275 

628,573 

29,181,997 

49,289,845 

Net assets 





Accumulated surplus-opening balance 

1,915,020,950 2,544,838,549 

. 

4,459,859,499 

Surplus/deficit) 

182,279,388 

(185,144,779) 

- 

(2,865,391) 


2,097.300,338 2.359,693,770 

- 

4.456,994,108 

Statement of Financial Performance for the year 

Balance as 

Prior period 

Reclassified 

Total 

ended 30 June 2013 

previously 

reported 

error 

(Note 37) 


Revenue 

Service charges 

(165,015,010) 

. 

. 

(165,015,010) 

Interest eamed-outstanding receivables 

(13,927,967) 

- 

- 

(13,927,967) 

Other income 

(12,907,778) 

- 

- 

(12,907,778) 

Interest received 

(676,173) 

- 

- 

(676,173) 

Government grants and subsidies 

(749,062,870) 

(12,976,004) 

- 

(762,038,874) 

Total revenue 

(941.589,798) 

(12,976,004) 

- 

(954,565,802) 


Expenditure 





Employee Costs 

222,440,670 

559,600 

(38,433) 

222,961,837 

Remuneration of Councillors 

8,217,300 

* 

38,433 

8,255,733 
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36. Prior period errors (continued) 

Mopani Household Sanitation 

107,149,674 

(1,446,437) 

- 105,703,237 

Depreciation and amortisation 

138,462,727 

(6,115) 

- 138,456,612 

Impairment loss / Reversal of impairments 

17,234,114 

- 

17,234,114 

Finance Costs 

502,802 

- 

502,802 

Debt Impaiment 

24,287,667 

26,144,153 

50,431,820 

Repairs and Maintenance 

85,225,709 

- 

85,225,709 

Bulk Purchases 

39,905,753 

154,030,193 

- 193,935,946 

Contracted services 

23,555,375 

308,310 

23,863,685 

Grants and subsidies paid 

4,052,745 

. 

4,052,745 

General Expenses 

77,655,689 

18,531,080 

96,186,769 


Total expenditure 

748.690,225 

198,120,784 

- 946,811,009 

Operating surplus/(deficit) 

Loss on disposal of assets and liabilties 

(192,899,573) 

10,620,185 

185,144,779 

(7,754,794) 

10,620,185 


(182.279,388) 

185,144,779 

2,865,391 


37. Comparative figures 

Certain comparative figures have been reclassified. 

The effects of the reclassification are as follows: 

Statement of financial position 

Increase in short-term provisions - (29,181,997) 

Decrease in short-term provisions - 29,181,997 

Statement of Financial Performance 
Decrease in employee costs 
Increase in remneration of councillors 

38. Going concern 

The annual financial statements have been prepared on the basis of accounting policies applicable to a going concern. 

This basis presumes that funds wil be available to finance future operations and that the realisation of assets and 
settlement of kabilities, contingent obligations and commitments will occur in the ordinary course of business. 

39. Events after the reporting date 

1. Hippo Steel cc/MDM 

This claim against the Municipality for goods sold and delivered. The matter is still pending before the High Court The 
claimed amount is R430 445.75. 

2. MaKgadI Valencia Mashilo / MDM 

This is a delictual claim against the Municipakty arising from a motor collision. The matter is still pending in the 
Magistrate's court. The claimed amount is R23 262.60. 

3. Road Agency Limpopo 

Mopani District Municipality transfered all roads that were previously in its asset register, to the Road Agency Limpopo 
(RAL) , as per the Provincial Gazettee No.2372. (The road had a net book value of R134 004 541.51 
matter or event since the end of the reporting period and the date of this report, which will significantly affect the financial 
position and results of the municipality's operations. 


(38,433) 

38,433 


40. Unauthorised expenditure 

Unauthorised expenditure 140,089,736 75,304,420 

Add; Unathorised expenditure during the year 17,126,808 64,785,316 

Less; Amount Condoned 

Unauthorised expenditure awaiting condonement 157,216.544 140,089.736 
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40. Unauthorised expenditure (continued) 



Included in the R152 216 544 is an amount of R75 304 420 (2012) which was approved by Council in terms of Section 32 
of the MFMA as per Counci resolution 19/2013 and awaiting National Treasury for condonement in terms of Section 
170(1) of the MFMA. 

The unauthorised expenditure relates to the over - expenditure on Legal Services Vote amouting R6 572 171.15 and over 
expenditure on Greater Giyani Municipality - Water and Sewer Vote amounting to RIO 554 636.73 

The balance of R81 912 124.00 is awaiting investigation by Council Committee. 

41. Fruitless and wasteful expenditure 


Fruitless and wasteful expenditure 935,977 

Add: Fruitless and Wasteful expenditure during the year 574,188 

Less: Amount Condoned 

801,693 

134,284 

Fruitless and Wasteful Expenditure awaiting condonement 1,510,165 

935.977 


Included in the R1 510 165 is an amount of R801 693 (2012) which was approved by council in terms of Section 32 of the 
MFMA as per Council resolution 19/2013 arxl awaiting National Treasury for condonement in terms of Section 170(1 ) of 
the MFMA. 

The fruitless expenditure relates to Interest Paid on Eskom account amounting to R180 580.64, Interest Paid on Telkom 
amounting to RS6 340.97, penalties paid to pension fund amounting to R3 407.94 and SARS penalties amounting to R333 
858.47 

The balance of R708 472.00 is awaiting investigations by Council Committee. 

42. Irregular expenditure 


Opening balance 159,260,478 

Add: Irregular Expenditure - current year 15,533,592 

152,470,478 

6,790,000 

Irregular Expenditure awaiting condonement 174,794,070 

159.260.478 


Included in the R159 260 478 is an amount of R90 530 066 (2012) which was approved by council in terms of Section 32 
of the MFMA as per resolution 1 9/20 1 3 and awaiting National T reasury for condonement in terms of Section 1 70 ( 1 ) of the 
MFMA. 

The balance of R84 264 004 is awaiting investigations by Council Committee. 
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43. Additional disclosure in terms of Municipal Finance Management Act 
Contributions to SALGA 

Current year subscription / fee 3,483,271 1,095,712 

Amount paid - current year (3,483,271) (1,095,712) 


Audit fees 

1,468,320 1,536,068 

(1,468,320) (1,536,068) 


Cunent year subscription / fee 
Amount paid - current year 


PAYE and UIF 

23,559,409 23,857.445 

(23,559,409) (23,857,445) 


Current year subscription / fee 
Amount paid - current year 


Pension and Medical Aid Deductions 

24,392,278 22,034,941 

(24,392,278) (22,034,941) 


Current year subscription / fee 
Amount paid - current year 


VAT 

VAT receivable 32,546,442 

VAT payable - 752,632 

32.546.442 752.632 


VAT is payable on the cash basis as from the 30th May 2013. VAT input receivables and VAT output receivable is shown 
in note 8. Al VAT returns have been submitted by the due date throughout the year. 

44. Deviation from supply chain management regulations 

In terms of Section 36 of the Municipal Supply Chain Management Regulations, any deviation from the supply chain 
management policy needs to be approved/condoned by the Municipal Manager. The total deviations for the year amounted 
to R3 086 120.34. (2013: R8 456 560) which has been tabled to council for noting in terms of Section 36(2). 

Paragraph 12(1KdXi) of Government gazette No. 27636 issued on 30 May 2005 states that a supply chain management 
pokey must provide for the procurement of goods and services by way of a competitive bidding process. 

Paragraph 36 of the same gazette states that the accounting officer may dispense with the official procurement process in 
certain circumstances, provided that he records the reasons for any deviations and reports them to the next meeting of the 
accounting officer and includes a note to the annual financial statements. 

45. In Kind Service 

COGHSTA has provided an in kirid service in the form of a Resident Accountant as from December 2012. 
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46. Distribution Losses 

Sales (kl) Total 

Purchases (kl) Tot 

1,368,248 

4,775,186 

Percentage water losses at the plants (%) 

4 


Mopani District Municipality (MDM) as a Water Service Authority (WSA) has service level agreements with its frve Local 
Municipalities, the Local Municpalities distribute water to the consumers on its behalf above are the distribution losses 
incurred. 

The distribution loss percentage is high because it also includes the following elements that comprise non-revenue water- 

1. Unathorised Consumption 

2. Overflows from water storage 

3. Unbilled metered consupmtion 
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Analysis of property, plant and equipment as at 30 June 2014 



Cost/Revaluation 




Accumulated depreciation 



Opening 

Balance 

Rartd 

Additions Otsposais Operting Cost Revaluations 

Adj 

Rand Rand Rand Rand 

Under 

Construction 

Rand 

Closing 

Balance 

Rand 

Opening 

Balance 

Rand 

AddHions Disposals Depreciation Impairment loss 

Rar>d Rar>d Rand Rartd 

Closir>g 

Balance 

Rand 

Carrying 

value 

Rand 


Land «td buildings 









Land 

Landfill Sites 

Quarries 

10.&10.778 

600.000 (730.000) 


10,980,778 




10.980,778 

Buildings 

34,261 .894 

3,020.015 

73,026,353 

110,306,262 

5.699.191 

1.329.434 

7,028,625 

103.279.637 


45,172,672 

3,820,915 (730,000) 

73,026,353 

121,289,040 

5,699,191 

1,329,434 

7,028,625 

114,260,415 

Infrastructure 









Sanitation 

Waste Water Treatment 

555.592.10e 



555,592,109 

302.558.137 

13.440.277 

315,998,414 

239.593.695 

CoilectiorVReticulation Nenvodt 

1.192.416.153 


81,534,782 

1,273,950,935 

388.952.101 

23.848.323 

412,800,424 

861.150.511 

Sewer Pump Station 

Water 

40.021.067 



40,021,067 

19.511.047 

1.994.367 

21,505,414 

18.516.653 

Bor^oles 

336.019,873 

11.895.613 


349,915,486 

122.570.003 

17.386.792 

139,964,795 

209.950.691 

Storage 

787.077.319 

t.212.7M 


788,290,107 

385.036.351 

17.173.512 

402,209,863 

386.080.243 

Water Pump Station 

95.268.102 

... 


95.268.102 

M.TOl.aoe 

4.521.917 

44,223,723 

51.044.379 

Distnbution / RebeuLation Network 

3.966.508,894 

13,339.798 

159,598,104 

4,139,446,796 

1.464.472.606 

67.206.323 

1,531,677,929 

2.607.768.867 

Water Treatrrtent 

340.974,804 

590.870 


341,565,674 

149.078.304 

12.273.012 

161,351,316 

180.214.359 


7,315.878.321 

27,039,068 

241.132.886 

7,584,050,276 2,871,888,355 

157,843,523 

• 3,029,731,878 4,554,318,396 


Community Assets 
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Analysis of property, plant and equipment as at 30 June 2014 
Cost/Revaluation Accumulated depreciation 


Opening 

Balance 

Additions 

Otsposais 

Opening Cost Revaluations 

A4 

Under 

Construction 

Closing 

Balance 

Opening 

Balance 

AddMons 

Disposals 

Depreciation 

Impairmerd loss 

Closing 

Balance 

Carrying 

value 

Rand 

Rand 

Rand 

Rand Rand 

Rand 

Rand 

Rand 

Rand 

Rand 

Rand 

Rand 

Rand 

Rand 


Heritaoe assets 

htayor^ Chain 432.000 ... 432,000 ... 432.000 


432,000 


432,000 


Flrurtoe leases 
Other assets 


Emergency Equipn>ent 

Emergency and Rescue Equpn>ent 1.212.252 

Rre Fighting Equipments/ Fire Hoses 1 28.200 

Motor Vehicles 

Passenger Vehicles 4.524.321 

Trucks. Buses. HIV's 9.409.618 

Trailers artd aecessor>es 531.700 

Tracktors 3.730.400 

Emergency Vehicles 0.018.230 

Specialised Vehicles 1.677.000 

Furniture and Fittings 

Chairs and Couches 1.003.461 

Tables & desks 1.155.471 

Cabirters and Cupboards 501.164 

Shehing and bookcases 1 04.638 

Other FumMure and Finirigs 1 34.700 

Beds 187.120 

Plant and Equipmem 

Radio Equipment 403.185 

Plant and Equipment - Olher 020.055 

Workshop equipmerrt and tools 370.130 

Lawnmowers/gantening equpments 9.006 

Generators 1.601.140 

Compressors 60.893 

Earth Moving Equipment 540.000 

Sports Equipment 1 .500 

Office Equipment 

Computer Hardware 2.077 .552 

Office Equipmervt 0 1 .047 

Office Machirtes 402.817 

Air Conditions 741.006 

Domestic Equipment 117.211 

AudovisuaJ Equipment 155.186 


(2.500) 

(333.800) 


29.084 

30.868 


146.263 (357.370) 

(18.547) 

16.560 


40,989,105 


1,303,044 

136.323 

236.788 

: : 

373,111 

029.933 

128,299 

15,507 

23,094 


38,691 

89.608 

4,521,821 

188.589 

310.230 

(1.080) 

497,748 

4,024.073 

9,1^,618 

413.488 

315.258 

(151.929) 

576,817 

8.589.001 

531,700 

64.051 

25,522 


89,573 

44Z127 

3,739,400 

335.194 

110.661 


454,855 

3.284.545 

12,434,250 

359.436 

711.338 

(20.402) 

1,050,372 

11.383.879 

1,677,000 

13.224 

53.664 

• 

66,888 

1.610.112 

1,064,635 

178.367 

145,665 

(21.967) 

302,065 

7eZ570 

1,155,471 

143.832 

156.940 


300,772 

854.698 

591,164 

74.783 

82.027 


156,810 

434.354 

134,796 

9.619 

23.137 

. 

32,756 

102.040 

134,700 

12.731 

24.246 

. 

36,977 

97.724 

187,120 

33.441 

34.182 


67,623 

119.497 

421,571 

65.619 

72.989 


138,608 

282.963 

914,169 

83.312 

157.732 

(530) 

240,505 

673.663 

464,207 

35.348 

81.342 

116,690 

347.517 

9,098 

Z254 

Z047 


4,301 

4.797 

1,630,224 

316,710 

208,264 


524,963 

1.105.241 

91,761 

15.658 

11.310 

. 

26,977 

64,784 

540,000 

18.375 

48,600 

. 

66,975 

473.025 

1,500 

136 

270 

* 

405 

1.096 

1,666,435 

385.345 

465.007 

(312.423) 

516,019 

1.348.417 

73,400 

24.332 

16.016 

(16.646) 

23,702 

49.608 

419,367 

48.774 

78.323 

. 

127,097 

292.270 

741,008 

72.993 

171.008 

- 

244,001 

497.007 

117,211 

16.357 

21.567 

. 

37,924 

79.287 

147,008 

15.900 

27.075 

(3,970) 

39,986 

107.022 

44,206,177 

3,059,886 

3,624,310 

(528,965) 

6,155,231 

36,050,947 
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Analysis of property, plant and equipment as at 30 June 2014 
Cost/Revaluation Accumulated depreciation 


Opening 

Additions 

Disposals 

Opening Cost Revaluations 

Under 

Closing 

Opening 

Adtftiorts 

Disposals 

Depreciation 

ImpairmerM loss 

Closing 

Carrying 

Balance 



Adj 

Construction 

Balance 

Balance 





BalarKe 

value 

Rand 

Rand 

Rand 

Rand Rand 

Rand 

Rand 

Rand 

Rattd 

Rand 

Rai>d 

Rand 

Rand 

Rand 


Total property plant arKi equipment 


Land and buMirvgs 
Infrastructure 
Community Assets 
Hentaqe assets 
Rrunce leases 
Otfter assets 


45.172.e72 

7.315.878.321 

3.820.015 

27.030.069 

(730,000) 

73,026,353 

241,132,686 

121,289,040 

7,584,050,276 

5.699.191 

2.871.888.355 

1.329,434 

157.843,523 


7,028,625 114.260.415 

3,029,731,878 4.554.318.398 

432.000 




432,000 




432.000 

40.969.105 

4.036.163 

(819.091) 


44,206.177 

3.059.886 

3.624.310 

(528,965) 

6,155,231 38.050.947 

7.402.472,096 

34,895,247 

(1,549,091) 

314,159,239 

7,749,977,493 

2,880.647,432 

162,797,267 

(528365) 

3,042,915,734 4.707,061,760 


A^jncultural^Biological assets 
intangible assets 


Computers - software & programmif>g 
Other 

414.578 

13.991.354 

683.182 

1,097,760 

13,991,354 

204.032 

3.614.753 

113.986 

699.568 

318,016 

4,314,321 

779.741 

9.677.034 


14,405.932 

683,182 

15,089,114 

3,818,785 

813,554 

4,632,339 

10,456,775 


Irtvestment properties 


Total 











Land and buiidirtgs 

45.172.672 

3.820.015 

(730,000) 

73,026,353 

121,289,040 

5.609.101 

1.326.434 


7,028,625 

114.260.415 

Infrastructure 

7.315.078.321 

27.039.069 


241,132,886 

7,584,050,276 

2.871.888.355 

157.843,523 


3,029,731,878 

4.554.318.396 

ComrrHmity Assets 

Heritage assets 

Firwince leases 

432.000 


• • 


432,000 




J • 

432.000 

Other assets 

Agricultural/B«}logical assets 

40.989.105 

4.036.163 

(816.091) 


44,206,177 

3.056.886 

3.624.310 

(528.965) 

6,155,231 

38.050.947 

Intangible assets 

Irtvestment properties 

14.405.932 

683.182 

* 


15,089,114 

3.818.785 

813.554 


4,632,339 

1 0.456. Tre 


7,416,878,030 

35,578,429 

(1,549,091) 

314,159,239 

7,765,066,607 

2,884,466,217 

163,610,821 

(528,965) 

3,047,548,073 

4,717,518,535 
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Appendix B 


Analysis of property, plant and equipment as at 30 June 2013 
Cost/Revaluation Accumulated depreciation 


Opening 

Additions 

Disposals 

Transfers 

Under 

Other changes, 

Closing 

Opening 

Disposals 

Additions 

Depreciation 

Impairment toss 

Closing 

Carryiftg 

Balance 




Construction 

movements 

Balance 

Balarrce 





Balance 

value 

Rar>d 

Rand 

Rand 

Rml 

Rand 

Rand 

Rand 

Rand 

Rand 

Rand 

Rand 

Rand 

Rand 

Rand 


Land & Buildngs 
Infrastructure 


Roads. Pavements & Bndges 

Storm water 

48.255,625 

• 


48,255,625 

(0.651.125) 

(2.573.633) 

(12,224.758) 36.030.887 

Generation 

Trartsmtssion & ReticUation 

Street lighting 

Water Reservors & Reticulation 

Water purification 

Reticulation 

Reticulation 

1.742,182,523 

60.816.134 

50.016,470 

1,853,915,127 

(274.162,436) 

(00.345.070) 

(1.867.181) (366,375,596) 1.487.530.531 


S^rerage purification & Reticulation 
Transportation (Airports. Car Parks. 
Bus Termrtals artd Taxi Rartks) 
Mousir>g 

Waste Management 

Gas 

231.140.830 

100.728 

24,740.735 

256,081,302 

(31.400,810) 

(0.822.726) 

(41,032,545) 215.048.757 

Other (fibre optic. WIFI infrastructur) 
Otherl 


• 





• 



2,021.578, 987 

61,015.862 

75.657.205 


2,158.252.054 

(315.223,380) 

(102.542,338) 

(1,867,181) (419.632,899)1.738.619.155 

Commurtity Assets 









Land 

Buildir^gs 

Swirrwnlrtg pools 

Community halls 

Libraries 

Recreational facilities 

Dinics 

Museums & art galleries 

Other 

Social rental housing 

Cemeteries 

Fire, safety & emergency 
Security and policeig 

Buses 

2.900,000 

66.067.586 

4.540,526 


19,396,798 

7,449,526 

85,466,384 

(4.175,435) 

(1.130.480) 

7.440,526 
(5,305,924) 80.160.460 


68,967,586 

4,549,526 


19,396,798 

92,915,910 

(4,175,435) 

(1,130,489) 

(5,305,924) 87,609,M6 
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Appendix B 


Analysis of property, plant and equipment as at 30 June 2013 
Cost/Revaluation Accumulated depreciation 


Openirtg Additions Disposals Transfers Under Other changes, Closirtg Opening Disposals Additions Depreciation Impaimtent loss Closirtg Carrying 

Balance Construction movements Balance B^artce BalarKe value 

RarKj Rand Raiwi Rand Rartd Rand Rand Rand Rand Rand Rand Rand Rand Rand 


Heritage assets 


Specuilised vetvcies 
Other assets 


General vehicles 

Plant & equpmertt 

Computer Equrpment 

Computer ScAware (part of compiler 

equiprrtent) 

Furniture & Fittings 

Office Equipment 

Office Equipment • Leased 

Abtfloes 

Markets 

Motor Vehicles 

Fer>cirtg 

Civic land arrd buildings 
Health Equipment 
Other land 

Specialised Vehicles 
Work n progress 
Other 

Other Assets • Leased 
Surplus Assets - (investment or 
Invecaory) 

Housing development 
Other 


5.122.774 

6.046.401 

(3.033) 

12,065,242 

(221.210) 

1.771 

(1.130.264) 


(1,349,703) 

10.715.530 

2.0©4.706 

453.500 

(502.527) 

1,955,678 

(1.263,580) 

572.668 

(253.031) 


(943,952) 

1.011.728 

2.578.966 

91.541 

(17.730) 

2,652,877 

(563.146) 

14,544 

(146.710) 

(1558) 

(696.570) 

1.956.307 

1.004.727 

85.256 

(4.175) 

1,065,811 

(311.026) 

4.175 

(06.877) 

(858) 

(404,566) 

681.225 

10.962.214 



10,962,214 

(4.405,929) 


(606.384) 

(17,622) 

(5,319,935) 

5.662.270 

07,560 


• 

97,569 

(20.001) 


(3.252) 


(23,253) 

74.316 

184.536 



184,536 

(113.275) 


(14.253) 


(127,528) 

57.006 

6.847,188 



6,847,188 

(1.155.301) 


(234.803) 


(1,390,104) 

5.457.0B4 

21,912, «79 

7,576,801 

(616,365) 

35,871,115 

(8,143,477) 

593,158 

(2,685,574) 

(19,738) 

(10,255,631) 

25.615,484 
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Analysis of property, plant and equipment as at 30 June 2013 
Cost/Revaluation Accumulated depreciation 

Opening AddNiorts Disposals Transfers Under Other changes, Closing Openir>g Disposals Additions Depreciation Impainnertf loss Closing Carrying 

Balance Construction movements Balar>ce D^arrce Balance value 

Rand Rattd Rand RarKl Rand Raitd Rar>d Rand Rand Rar>d Rat>d Rartd Rarwl Rartd 


Total property plant and equipment 










Land & Buildings 

Infrastructure 

Z021.57B,9B7 

6f.015.862 


75.657.205 

• 2,158,252,054 

(315.223.380) 

(102.542.338) 

(1.867.181) 

(419,632,899) 1.738.619.155 

Commtxtrty Assets 

Heritage assets 

Specialised vehicles 

68.967.586 

4.549.526 



18,388,798 92,915,910 

(4.175.435) 

(1.130.489) 


(5,305,924) 87.609.986 

Other assets 

28.912.679 

7.578.801 

(618.365) 


35,871,115 

(8.143.477) 593.158 

(2.685.574) 

(19.738) 

(10,255,631) 25.615.484 


2,119,459,252 73,142.199 

(618,365) 

75,657,205 

19,396,798 2,287,039,079 (327,542,292) 

593,158 

(106,358,401) 

(1.886,919) (435,194,454) 1,851,844,625 


AghculturaL/Brologtcal assets 
Firtance Lease 


PtNANCE LEASE ASSETS 

Other 

2.774,634 

(255.737) 

2,518,797 

(785.411) 

255.937 

(571.839) 

(1,101,313) 

1.417.484 


2,774,534 

(256,737) 

2,516,797 

(785,411) 

265,937 

(571,839) 

(1,101,313) 

1,417,4U 


ktveslment properties 


Investrnem property 











- 



. 









. 

Total 












Land & Buildings 

Infrastructure 

Z021,57B,987 

61.01 5.862 


76.657.205 

- Z1 58,252,054 

(315.223.380) 



(102.54Z338) 

(1.887.181) 

(419,632,899) 1.738.619.155 

Comminity Assets 

Heritage assets 

Specialised vetedes 

68.967.586 

4.549.528 



19,398,798 92,915,910 

(4.175.436) 



(1.130.489) 


(5,305,924) 87.e09.9M 

Other assets 

Aghcultural/Biological assets 

28.912,679 

7.576.801 

(618.365) 


35,871,115 

(8.143.477) 

593.158 


(2.685.574) 

(19.738) 

(10,255,631) 25.615.484 

Finance Lease 

Investment properties 

Z774,534 


(255.737) 


2,518,797 

(785.411) 


255.937 

(571.839) 


(1,101,313) 1.417.484 


2,122,233,786 73,142.189 

(874,102) 

75,657,205 

19,396,798 Z289.557,676 (328,327,703) 

593,158 

255,937 

(106,930,240) 

(1,686,919) (436,295,767) 1,853,262,109 
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Segmental analysis of property, plant and equipment as at 30 June 2014 
Cost/Revaluation Accumulated Depreciation 



Opening 

Addiliotis 

Lhxter 

Disposals Revaluations 

Other changes, 

Closir>g 

Openitig 

Additioiis 

Disposals Impairment deficit 

Depreciation 

Clositig 

Carrying 


Balance 


Construction 


rrravements 

Balarrce 

Balance 




Balance 

value 


RarKj 

Rand 

RarMd 

Rand Rand 

Rand 

RarKj 

Rand 

Rand 

RaiKj RarKj 

Rand 

RarKj 

RarKj 

Municipality 













General Council 

751.600 

7.548 


. 


759,148 

74.437 

38.461 



112,898 

646.251 

Office of the Executive Mayor 

368.356 

- 


(992) 


367,363 

40.532 

54.860 

(274) 


101,118 

266.244 

Municipal Manager 

11.174.588 

24.098 

73,026.353 

(217) 


84,224,822 

2.063.000 

400.250 

(116) 


3,372,134 

80.824.180 

(ntemal Audit 

274.260 

15.582 

. 

(21.416) 


268,426 

30.550 

42.572 

(10.605) 


62,517 

205.000 

Budget & Treastfy 

20.056.274 

732.165 


(00.786) 


20,688,653 

4.427.412 

1.218.220 

(71.149) 


5,574,492 

15.114.161 

Ptannir>g and Development 

12.860.025 

815.284 

. 

(6.209) 


13,678,010 

84.158 

208.574 

(4.508) 


288,134 

13.380.875 

Local Economic Development 

103.610 

776.153 


(19.521) 


860,242 

21.509 

52.086 

(20.326) 


53,359 

906.882 

Communicalion 

6.810 

. 

. 

. 


6,819 

024 

1.568 

. 


2,492 

4,327 

Engi'wenog Service 

9.301.203 

8.772 

- 

(735.546) 


8.574,429 

1.041.075 

350.923 

(3.882) 


1,388,116 

7.186.314 

Water Service 

7.329.441.280 

27.047.841 

241.132.886 

(331.870) 


7,597,290,137 

2.872.521.373 

158.392.306 

(151.314) 


3,030,762,365 

4.565.035.160 

Roads. Transportand Electricity 

288.901 


. 

. 


288,901 

60.871 

13.011 

. 


73,882 

215.018 

Corrwnunity Services 

7.911.800 

2.076.960 


(18.522) 


9,970,238 

1.106.500 

342.973 

(14.306) 


1,525,176 

8.445.062 

Fire Service 

17.203.337 

4.041.645 

. 

(84.533) 


21,160,449 

1.426.840 

1,681.300 

(30.910) 


3,077,230 

18.083.220 

Disaster Management 

5.896.032 

13.463 


(56.026) 


5,853,469 

336.352 

587.351 

(44.168) 


879,535 

4.073.493 

Coporate Services 

590.861 

. 


(129.873) 


460,988 

137.805 

93.116 

(120.814) 


101,197 

359.791 

Human Resources 

167.960 

10.180 

. 

(20.041) 


158,099 

25.404 

34.705 

(10.078) 


41,031 

117.068 

Administration 

231.739 

8.737 


(1Z1») 


228,337 

27.216 

45.206 

(0.608) 


62,814 

165,522 

Office of the Speaker 

203.950 


. 

(12.310) 


191,640 

28.418 

37.823 

(9.728) 


56,513 

135.126 

Legal Services 

36.437 



- 


36,437 

6.121 

6.504 



12,625 

23.812 


7,416,878,031 

35,578,428 

314,159,239 

(1,549,091) 


7.765,066,607 

2,884^65.776 

163,610,818 

(528,966) 


3.047.547,628 

4,716,897,424 

Tot^ 













Mimicipality 

7.416.878.031 

35.578.428 

314.158.230 

(1.549.001) 


7,765,066,607 

2.884.465.776 

163,610.818 

(528.966) 


3,047,547,628 

4.716.897.424 


7,416,876,031 

35,578,428 

314,159,239 

(1,549,091) 


7,765.066,607 2,884,465.776 

163,610,818 

(528,966) 


3,047,547,628 4,716,897,424 
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Appendix D 


Segmental Statement of Financial Performance for the year ended 
Prior Year Current Year 


Actual 

Income 

Rand 

Actual 

Expenditure 

Rand 

Surplus 

/(Deficit) 

Rand 

Actual Actual 

Income Expenditure 
Rand Rand 

Surplus 

/(Deficit) 

Rand 



Municipality 



765,985.240 61 .352.922 

36.254.134 
8,912.826 

2,707.831 
5,765.808 
37,913.548 
188.560.615 292.245.426 
5.861.068 
(10.403 J274) 473.938.486 
659.033 
(196.968) 2.918.621 

704.632.318 Executve & Council/Mayor and Council 
(36,254. 134) Finance S Admin/Finance 
(8,912.826) Planning and Development/Econotnic 
Development/Plan 
(2.707.83 1 ) Heatth/Clinics 

(5.765.808) Comm. & Soclal/Ubraries and archives 
(37.91 3.548) Public Safety/Police 
(103,684.811) Waste Water Management/Sewerage 
(5.861. 068)Road Transport/Roads 
(484.341.760) Water/Water Distribution 

(659.033) Electricity /Electricity Distribution 
(3.1 16.589) Other/Air Transport 

.003.826.771 62.466.719 

49.496.594 
8.109.767 

2.806.213 
5.302.421 
36.496.409 
139.886.025 362,463.781 
3.233.893 

- 421.534.092 

746.683 

- 205.837.733 

941,360.052 

(49.496.594) 

(8.109.767) 

(2.806.213) 

(5,302.421) 

(36.496.409) 

(222.577,756) 

(3.233.893) 

(421.534.092) 

(746.683) 

(205.837,733) 

943,945.613 

928,529.703 

15,415,910 

,143,712,796 ,158.494,305 

(14,781,509) 



Municipal Owned Entities 

Other charges 



943.945,613 

928.529.703 

15.415.910 Munic-paity 

.143,712.796 .158.494,305 

(14,781.509) 

943,945.613 

928,529,703 

15,415,910 Total 

,143,712,796 ,158,494,305 

(14,781,509) 
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Appendix F 

Disclosures of Grants and Subsidies in terms of Section 123 MFMA, 56 of 2003 


Name of 
Grants 

Name of 
organ of 
state or 
municipal 
entity 


Quarterly Receipts 



Quarterly Expenditure 


Grants and Subsidies delayed / 
withheld 


















FMO 

NT 

1.250 

- 

- 

- 

- 

577 

247 

82 

346 

- 

- 

- 

- 

- 

- 

MG 

COGTA 

2.081 

- 

76.000 

97.501 


39.465 

57.220 

23.289 

29.001 

- 

- 

- 

- 

- 

- 

hOG 

COGTA 

890 

- 

- 

- 

- 

391 

34 

465 

- 

- 

- 

- 

- 

- 

- 

wyviG 

DWA 

3.868 

- 

13.038 

- 

. 

. 

- 

313 

16,593 


- 


- 



Nfcarm>akoi RSI 
Gi 

OWA 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

RteG 

DPH 

- 

- 

8.500 

- 

, 


- 

3.143 

5,357 

- 

- 

- 

, 


- 

Expanded 

wons 

Programme 

DPW 

• 

400 

600 

• 

• 

• 

* 

1.000 

" 

* 

■ 

• 

• 

• 

* 

Maroeqa 

Seftororo 

OWA 

41.643 

13.267 

37.558 

- 

‘ 

9,109 

24,924 

24.210 

1 1 .786 

* 

• 

‘ 

‘ 

* 

‘ 

OWA 

(RehffDtsnmem 

OWA 

" 

10.000 

8,000 

* 

* 

* 

400 

9,220 

1.571 

- 

* 


* 

* 

- 

OWA Nandoni 

OWA 

22.242 

6.924 

4.883 



1,357 

759 

10,991 

498 

. 






Rural Road 
Assets Man 

DRT 

1.726 

- 

- 

- 

- 

212 

237 

313 

244 

- 

- 

- 

- 

- 

- 

r^fcanoako 

RBIG 

OWA 

41.643 

13.267 

37.558 

" 


9.109 

24.924 

24.210 

1 1 .786 

* 



" 

* 




15.343 43.858 

86.137 97.501 

- 

60.220 

08.745 

97.236 

77.182 

- 

- 

- 

- 

- 

- 


Note; A nxriapai^ snouM pravKie aodoona trformaoon on how a gram was spent per vote, ttvs exauoes aiocaaons item ne EqixtaeMe snare 
These igures are rounded off to 9)e nearest one thousand rands iROOO) 
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